STRATEGIC PLANNING COUNCIL
’ﬂW“‘“ AGENDA

Date: April 5, 2011
Starting Time: 2:00 p.m.
Ending Time: 4:00 p.m.
CHAIR: Deegan Place: MB-15

MEMBERS: Barton, Brannick, Cater, Cerda, Claypool, Cuaron, Dowd, Halttunen, Hoffmann, Hogan-
Egkan, Kelber, Kovrig, Laughlin, Lucero, Martinez, Maunu, Shattuck, Sivert, Talmo, Titus, Tortarolo,
Vernoy, Wick
RECORDER: Ashour

Attachments Time

A. MINUTES 5 min
1. Approve Minutes of March 15, 2011

B. ACCREDITATION RECOMMENDATIONS AND PROGRESS 45 min
1. Accrediting Commission Actions and Policy Updates
2. Accreditation Update
3. Status reports on Recom. #3, #4, #5, #6 and #7 Exhibit B3

C. INTEGRATED PLANNING MODEL 45 min
1. SPCTimeline Check-in
2. Begin FY 2011-12 budget review of unrestricted Exhibit Ca-d
And categorical budgets

D. ACTION ITEMS/SECOND READING 10 min
1. Board Policies 3310, 3560, 5900, 6900, 7365 Exhibit D1
2. Administrative Procedures 3310, 3560, 5900, Exhibit D2
6900, 7330, 7365

E. INFORMATION/DISCUSSION
1. April 19 and May 3 meeting time change

F. REPORTS OF PLANNING COUNCILS 10 min.
1. Finance & Administrative Services Planning Council — Bonnie Ann Dowd
2. Human Resource Services Planning Council — John Tortarolo
3. Instructional Planning Council — Berta Cuaron
4. Student Services Planning Council — Mark Vernoy

G. REPORT FROM PC3H COMMITTEE 5 min

H. OTHERITEMS



STRATEGIC PLANNING COUNCIL
PALOMAR COLLEGE MEETING MINUTES
April 5, 2011

A regular meeting of the Palomar College Strategic Planning Council scheduled April 5, 2011, was held in
MB-15. President Robert Deegan called the meeting to order at 2:00 p.m.

ROLL CALL

Present: Brannick, Cater, Cerda, Cuaron, Deegan, Dowd, Halttunen, Hoffmann, Kelber, Kovrig, Laughlin, Lucero,
Martinez, Maunu, Shattuck, Sivert, Titus, Tortarolo, Vernoy

Absent: Barton, Claypool (excused), Hogan-Egkan, Talmo, Wick (excused)

Recorder:  Cheryl Ashour

Guests: Katherine Gannett, Glynda Knighten, Phyllis Laderman, Steve McDonald, Norma Miyamoto, Wilma
Owens, Dan Sourbeer, Brandi Taveuveu

A. MINUTES

1. Approve Minutes of March 15, 2011
MSC (Kovrig/Cater) to approve the Minutes of March 15, 2011 as presented

B. ACCREDITATION RECOMMENDATIONS AND PROGRESS
1. Accrediting Commission Actions and Policy Updates
There were no items.

2. Accreditation Update
Vice President Cuaron reviewed the recent site visit by ACCJC and thanked everyone for their efforts. She
stated that a draft report by the visiting team will be sent in a couple weeks, so that the College can correct
any factual errors. The report will then be sent to the Accrediting Commission for review and action at their
June meeting, and the College will be notified of their action at the end of June.

3. Status reports on Recommendations #3, #4, #5, #6 and #7 (Exhibit B3)
Vice President Cuaron stated that leaders of each recommendation will give a progress report at the end of
the semester. The following information was reported:
e Recommendation #3 — Student Learning Outcome and Assessment Cycles (SLOACs)
0 SPC will receive feedback from the Learning Outcomes Council, as well as the other planning
councils that have taken responsibility for the SAOs.
e Recommendation #4 — Program Review and Planning
0 The recommendation was to ensure that there is college-wide participation in program review and
planning, and this has clearly been shown with the implementation of the Integrated Planning
Model.
e Recommendation #5 — Distance Education — Ensure Comparable Quality of Instruction
0 The model that was developed by the Academic Technology Steering Committee (ATSC) has been
implemented. The ATSC continues to work on refining both the process to create professional
development modules for faculty, and the checklist for the review process.
e Recommendation #6 — Board of Trustee Policies
0 This recommendation has been rectified. A Board policy was put into place to both ensure due
process for all employees, and that there is only one personnel file maintained on the college
campus in Human Resource Services.
o Recommendation #7 — Improve Human Resource Practices
0 7.1-SLO’s are now part of ongoing evaluations.
0 7.2-A Code of Ethics has been adopted.
O 7.3 -—The 75/25 Task Force will be reconvened now that the Staffing Plan has been adopted.
0 7.4 -Personnel files are being maintained in one location.
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C. INTEGRATED PLANNING MODEL

1.

SPC Timeline Check-In
There were no items.

Begin FY 2011-12 budget review of unrestricted and categorical budgets

Vice President Dowd distributed and discussed a document from the Community College League of California
outlining three scenarios for Palomar College: A) Assuming June Tax Package is Approved, resulting in a
reduction of $4,944,000; B) If June Tax Package Fails and Prop. 98 is Fully Funded, resulting in a reduction of
$8,694,000; and C) If June Tax Package Fails and Prop 98 is Suspended (LAO Options), resulting in a reduction
of $13,723,000. (Exhibit C2a)

Dr. Dowd stated that the FY 2011-12 projected budget was based on scenario A. She distributed the
following documents (Exhibit C2b) that were generated with this scenario:
0 FY 2011-12 General Fund 11 Unrestricted (without Designated) based on a reduction of $4,944,000
O Budget Reports comparing Fiscal Years 2011 and 2012 for Fund 11 General Unrestricted Subfund for
the following:
0 District-wide Accounts 111000-898200
0 Accounts 212400-799010 for the Governing Board, Institutional, President’s Office,
Instruction, Student Services, Finance and Administrative Services, and Human Resource
Services

Dr. Dowd stated that scenario A is no longer valid because there will not be a June election. Instead, the
College will project the FY 2011-12 budget on scenario B. She distributed and discussed a document, FY
2011-12 Fund 11 Unrestricted (without Designated) with a $8.6M workload reduction. (Exhibit C2c)

There will need to be a reduction of approximately 2,000 FTES FY 2011-12; it is recommended that 1,000
FTES be taken from the summer semester, and the remaining 1,000 FTES reduction be divided over the fall
and spring semesters. The other community colleges in the region are also drastically scaling back their
summer offerings, and typically 30% of the students taking summer classes at Palomar College are out of the
area or from universities and area high schools. Distribution of the summer class schedule and summer
registration will be delayed, and the online summer schedule will be updated. The Chairs, Directors and
Deans will soon be meeting with Vice President Cuaron to set a priority list; they will refer to this list when
deciding what classes to cut. The student priority registration list is being revised in the Student Services
Planning Council and will come to SPC in May. There was a brief discussion on ways the College could save
money. Shayla Sivert stated that the classes in Ramon were cut and asked why there was no discussion
before it was done. Sivert said that we were being told that we would discuss budget matters when in fact
decisions were already being made. Vice President Cuaron replied that it was an operational issue which is
decided in the department. She explained the circumstances around the decision.

Dr. Dowd distributed a document showing what was spent on SPPF projects to date: Designated Projects —
SPPF, Period Ending 2011-03-31, Beginning Balances and Year-to-Date Activity. (Exhibit C2d)

D. ACTION ITEMS/SECOND READING

1.

Board Policies 3310, 3560, 5900, 6900, 7365 (Exhibit D1)

Vice President Tortarolo reported that the wording is being revised in Board Policies 3560 and 7365;
therefore, he requests that these two policies be sent back to the Policies and Procedures Task Force. SPC
members agreed.

MSC (Cater/Kovrig) to approve Board Policy 3310

MSC (Tortarolo/Dowd) to send Board Policy 3560 back to the Policies and Procedures Task Force
MSC (Cater/Brannick) to approve Board Policy 5900

MSC (Kovrig/Brannick) approve Board Policy 6900

MSC (Tortarolo/Kovrig) to send Board Policy 7365 back to the Policies and Procedures Task Force
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Administrative Procedures 3310, 3560, 5900, 6900, 7330, 7365 (Exhibit D2)

Vice President Tortarolo reported that the wording is being revised in Administrative Procedures 3560 and
7365; therefore, he requests that these two procedures be sent back to the Policies and Procedures Task
Force. SPC members agreed.

MSC (Dowd/Brannick) to approve Administrative Procedure 3310

MSC (Dowd/Kovrig) to send Administrative Procedure 3560 back to the Policies and Procedures Task Force
MSC (Dowd/Brannick) to approve Administrative Procedure 5900

MSC (Kovrig/Dowd) to approve Administrative Procedure 6900

MSC (Tortarolo/Dowd) to approve Administrative Procedure 7330

MSC (Tortarolo/Kovrig) to send Administrative Procedure 7365 back to the Policies and Procedures Task
Force

E. INFORMATION/DISCUSSION

1.

April 19 and May 3 meeting time change

It is anticipated that additional time is needed to complete the agenda items scheduled for the April 19 and
May 3 SPC meetings; therefore it was requested that these meetings be lengthened. SPC members agreed.
The April 19 and May 3 SPC meetings will run from 1:00 p.m. to 5:00 p.m.

F. REPORTS OF PLANNING COUNCILS

1.

4,

Finance & Administrative Services Planning Council — no report

Human Resource Services Planning Council
Vice President Tortarolo reminded everyone that Diversity Day will be on April 7.

Instructional Planning Council — no report

Student Services Planning Council — no report

REPORT FROM PC3H COMMITTEE

Monika Brannick announced that PC3H will participate in several upcoming events, such as Diversity Day, the
National Day of Silence, and the Pride Event.

H. OTHER ITEMS
Channing Shattuck announced that the Hands Across California event, benefitting California community colleges,
will be held on April 17. He distributed a card explaining the details of the event.

I.  ADJOURNMENT
There being no remaining items, the meeting was adjourned at 4:00 p.m.



ACCJC Recommendations — June 30, 2010

for the Midterm Report in March 2012
m

*The Commission requires that Palomar College demonstrate that the following
recommendations [from March 2009] have been fully resolved at the time of the March 2012
Midterm Report.

Recommendation #1 — Mission Statement

In order to comply with the Standards, the College needs to modify its mission statement to
identify its intended student population and its commitment to achieving student learning.
Additionally, the mission statement should be used by the College as a central driving force in
decisions made by the College (I.A.1, .A.4, IV.B.1.b).

Recommendation #4 — Program Review and Planning Processes

In order to meet Standards and for the College to derive the benefits expected of
comprehensive robust, broad-based and integrated program review and planning which are now
to be further enhanced through use of student learning outcomes, it is recommended that the
institution substantially expand the number of departments participating in program review and
development of Annual Implementation Plans. Compliance with the spirit, intent and
requirement that planning efforts be broad-based requires that the College:

1. Significantly increase the number of departments and program undergoing program
review on an annual basis;

2. Improve the quality of analysis included in each department’s program review. Use of
data in support of conclusions is expected.

3. Establish goals that are measureable with stated desired outcomes listed and linked to
the resource allocation process and student learning outcomes (1.B.1, 1.B.2, 1.B.3, |.B.4,
I.B.5, .B.6, 1.B.7).

Recommendation #7 — Improve Human Resources Practices

In order for the College to comply with the Standards and improve practices in the area of
Human Resources, the team recommends:

1. Instructional and non-instructional faculty and all others directly responsible for student
progress in achieving stated SLOs need to have an evaluation component included in
performance evaluations regarding each faculty member’s effectiveness in producing

SLOs (llLA1.c).
2. Ensure that all employee groups prepare, be trained in and adhere to a Code of Ethics
(LA 1.d).

3. Develop a comprehensive staffing plan in concert with the efforts of the 75/25 Task
Force to provide appropriate consideration for support services necessary and link the
plan to the budget development activities (I11.A.2).

4. Eliminate multiple personnel files that exist for administrators. Only one personnel file
should exist for any employee and that file should be housed in the Human Resources
Department thereby providing security of personnel documents and affording access to
the file by employees (l11.A.3.b).

O R R R R R —————
ACCJC Recommendations # 1, 4, 7, 8, 10, 11

Follow-Up Report 2010

June 30, 2010 Page 1



ACCJC Recommendations — June 30, 2010

for the Midterm Report in March 2012
R ———————————————

5. Establish and monitor a follow up system to ensure all employees are evaluated
annually or less frequently when agreed to by employment agreements as was noted by
the 2003 team in Recommendation #4 (Il1l.A.3.a).

Recommendation #8 — Conduct additional training to prevent Harassment,
Discrimination and Disparaging comments against employees.

Conduct additional training to prevent Harassment, Discrimination and Disparaging comments
against employees.

To meet Standards the team recommends that the College engage in the following activities:

1. Develop a policy to discourage the use of discriminatory, harassing and unprofessional
comments when participating in any evaluation process (l11.A.4).

2. Obtain professional training on prevention of harassment and sensitivity to issues of
equity and diversity (I1l.A.4).

3. Adopt a Resolution to reaffirm its commitment to programs, practices, and services that
support the diverse employees and students of the College (I1l.4.a).

Recommendation #10 — Prepare a Comprehensive Technology Master Plan that is
integrated with other College plans.

Prepare a Comprehensive Technology Master Plan that is integrated with other College plans.

In order to meet the Standards, the team recommends that the College update its technology
master plan and ensure that it is integrated with College-wide planning efforts and based on
systematic assessment of the effective use of technology resources to assure that technology
systems and support are designed to meet the needs of learning, teaching, College-wide
communications, research and operational systems (l11.C.1.a, ¢, d; 111.C.2)

Recommendation #11 — Long-Term Health Fund Liability

In order to meet the Standards, the team recommends the College identify and plan for the
funding of the future retiree health benefits (111.D.1.b, [1l.D.1.c).

*The institution is expected to provide narrative information and analysis regarding the progress
made on addressing
(1) each of the recommendations of the evaluation team for the 2009 Site Visit (all 11
recommendations),
(2) the Planning Agendas of its Self-Study 2009, and
(3) updates on substantive change approvals or pending proposals.

m
ACCJC Recommendations # 1, 4, 7, 8, 10, 11

Follow-Up Report 2010
June 30, 2010 Page 2



ACCJC Recommendations

e e e e e e e ————————

ACCJC Recommendations from Follow-Up Report 2010 to be addressed and to
reflect implementation and evaluation in Follow-Up Report 2011

% Recommendation #2 — Integrated Planning, Evaluation, and Resource Allocation
Decision Making

ACCJC Recommendations from Follow-Up Report 2010 to be addressed and to
reflect implementation in Midterm Report 2012

*,
p 4

Recommendation #1 — Mission Statement
“* Recommendation #4 — Program Review and Planning Processes
** Recommendation #7 — Improve Human Resources Practices

% Recommendation #8 — Conduct additional training to prevent Harassment,
Discrimination and Disparaging comments against employees.

% Recommendation #10 — Prepare a Comprehensive Technology Master Plan that is
integrated with other College plans. (Recommendation #9 — Protect Electronic Data is
included in this recommendation.)

“* Recommendation #11 — Long-Term Health Fund Liability

ACCJC Recommendations from Self-Study 2009 Exit Report to be addressed and
to reflect continued implementation and evaluation in Midterm Report 2010

“* Recommendation #3 — Student Learning Outcome and Assessment Cycles (SLOACs)

% Recommendation #5 — Distance Education — Ensure Comparable Quality of Instruction

+.

“%* Recommendation #6 — Board of Trustees Policies
Palomar College Planning Agendas to be addressed in Midterm Report 2012

%+ Planning Agenda #4 — Basic Skills Initiative

*

% Planning Agenda #10 — Formal dialogue on shared governance and decision-making
processes

m
ACCJC Recommendations

Self-Study 2009 Exit Report & Planning Agendas
June 30, 2009 Page 1




District Budget Impact

Exhibit C2a Page 1 of 3

Looking for the Ieague's main web site? Visit www,.ccleague.org

+ Home
+ Disirict Budget Impact
+ Sample Resolution
= District-Adopted Budget Resolutions
« Talking Points
« Resources
= Lock up vour legislators
« Evenis
> Call the swing legislators
= Call your legislators today — “Don’t give up!”
= Lost Students Diplomas

BUDGET ADVOCACY
ACTION CENTER

© Commundty College League of California

+ Contact
Recommend 378 recommendations, Sign Up to see what your i
friends recommend. 1Z1-t
for
- updates
District Budget Impact
Update: P1 Data now included as well as more accurate district
projections.
District projections:
-Palomar
Statewide

Assuming June Tax Package is

Approved
Source Amount
State General Fund: -$400,000,000
Increased Student Fees
($36/unit): $110,000,000
Net Reduction: -$290,000,000

.+ Statewide: 150,000 (63,000
Lost Headcount Stadents: FTES)

If June Tax Package Fails and
Prop. 98 is Funded at Minimum

Source Amount
State Generat Fund: -$620,000,000
Increased Student Fees
($36/unit): $110,000,000
Net Reduction: -$510,000,000
= Statewide: 264,000 (111,000

Lost Headcount Students: FTES)

If June Tax Package Fails and
Prop. 98 is Suspended (LLAO Options)

Source Amount
State General Fand: -$1,085,000,000

http/www.ccleague. net/district-budget-impact/

4/5/2011
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Increased Student Fees
($66/unit): $280,000,000
Net Reduction: -$86:5,000,000

. = Statewide: 417,000 (176,000
Lost Headcount Students: FTES)

Notes and Assumptions

Bach district’s impact is calculated using Recalculation information from 2009-10. Final impact will change based on policy decisions, 2010-11
enrollment growth, and accounting adjustments by the Chancellor’s Office.

For the scenario “Assuming Governor's Budget is Approved,” the projected cut is the district’s proportionate share of a $400 million reduction,
with & net reduction calculated based on the district’s proportionate share of $110 million in statewide fee revenue.

For the scenario “If June Tax Package Fails—Prop. 98 Funded at Minimum,” the projected cut is the district’s proportionate share of a $620 million
reduction,

with & net reduction calculated based on the distric’s proportionate share of $110 million in statewide fee revenue. The 3620 million assumes
Calfiornia Community Colleges Receive 11% of a Proposition 98 funding level $2 bitlion below ($47.3b) the govemor’s Janmary 10 budget (549.3b).

For the scenario “If June Tax Package—Prop. 98 Suspended,” the projected cut is the district’s proportionate share of a $1.085 billion reduction,
which was identified as community college savings in the February 11 options list,

with a net reduction calculated based on the district’s proportionate share of $110 million in statewide fee revenue.

Tn all cases, the student enrollment reduction assumes each college’s share of the net funding cut on the funding rate of credit FTES, converted to
annual headcount on a 2.37 muitiplier (the 2009-10 statewide average).

S )

Budget Resolution

- District-Adopted Budget Resolutions

Get Involved

+ CalChannel

« Call Your Legislators

« Find Your Legislators

« Lost Students Diplomas
+ Stay Informed

» Talking Points

Categories

Events
Federal
General
Media

State budget
Students
Technical

Uncategorized

. Scott Lay/T. Tena
. ccleague

Guv Brown releases outline of pension change plan: http://ow.lyf18iV6l #cabudget
4 days ago * reply * retweet - favorite

Sensing a complete reset of the #cabudget and back to the regular budget timeline. Next major event may be May Revise on May 13.
5 days ago * reply - retweet - Favgrite

Spread this message from Govermor Jermy Brown about the #cabudget to your frends: http://www.youtube.com/w...
& days ago * reply - retweet - favorite

Join the conversation

http://'www.ccleague.net/district-budget-impact/ 4/5/2011



Exhibit C2a

Budget Simulation: Palomar CCD

Underlying Assumptions

printable version

The reduction simulations assume a dollar reduction in each of credit, noncredit
and CDCP FTES in a proportional manner across the district's offerings.
Because noncredit and CDCP are funded at a lower rate, the percentage of
FTES reduced is greater. Similar to 2009-10, each district would likely be able
to decide the exact blend of its reductions. Headcount is simply a multiplier of

2.1 of the district's lost FTES, based on statewide ratios from 2009-10.

2011-12 Base revenue (before reductions)
Share of state apportionment (excluding ELPT)
Number and percent credit FTES
Number and percent noncredit FTES

$95,987,467
1.69%
18,958 (95.47%)
213 (1.07%)

Number and percent CDCP FTES 687 (3.46%)
Notes: ELPT = excess local property tax districts
Quick Comparison p B 4
Governor's All Cats, Prop. 98
All-Cuts, Prop. :
falilz;ii 98 Protected Sungldggn()LAO
($400p£ﬂﬁon cut, g$16 12 (;] n?iiﬂl]ii(;];::\:: (SI.OSSI;)illion cut,
$110 million new fee revenue) $280 million new
fee revenue) fee revenue)
N ionment $-4.044.000]  -$-8,694,000  -$-13,723,000
m‘i{’ (-3.2%) (-9.1%) (-14.3%)
ILost FTES || -1,106 -1,945}| -3,071]
ILost headcount | -2,301]] -4,046 -6,387|
[Lost sections || -369)| -648 -1,024)

Detailed Scenarios

A Assuming June Tax Package is Approved

3290 million net reduction to apportionment

Apportionment reduction: -$-4,944,000 (-5.2%)

Lost credit FTES: -1,034
Lost noncredit FTES: -19
Lost CDCP FTES: -53

htto://www.ccleague.net/districtimpact2. php?id=40

Page 1 of 2

4/5/2011
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Total lost FTES: -1,106
Lost headcount students: -2,301

Lost course sections: -369

8 If June Tax Package Fails and
Prop. 98 is Fully Funded

$510 million net reduction to apportionment

Apportionment reduction: -$-8,694,000 (-9.1%)
Lost credit FTES: -1,818
Lost noncredit FTES: -34
Lost CDCP FTES: -93
Total lost FTES: -1,945
Lost headcount students: -4,046
Lost course sections: -648

¢ If June Tax Package Fails and
Prop. 98 is Suspended (LAO Options)

3805 million net reduction to apportionment

Apportionment reduction: -$-13,723,000 (-14.3%)
Lost credit FTES: -2,870
Lost noncredit FTES: -54
Lost CDCP FTES: -147
Total lost FTES: -3,071
Lost headcount students: -6,387
Lost course sections: -1,024

http://www .ccleague.net/districtimpact?. php ?id=40 4/52011
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B | G |5l E | G TEXNIBIt TZD
2 J Palomar College
3 BUDGET REPORT
4 Comparing Fiscal Years
5 - 12011 and 2012 - T
5
7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND ____iRunAprQs, 2011
8
5 . - -
10
11
12 ] FY 2010-20111 FY 2010-2011 FY 2011-2012
13 Budget Expended/Reteived Budget
14 [Account Description Year to Date
15 |111000 INSTRUCTIONAL SAL, CONTRACT - 12,406,255.34 -
16 | 111010 INSTRUCTIONAL SALARY, CONTRACT! 21,747,411.00 - 22,103,064.00
17 11'siInstr Sataries - Contract 21,747,411.00 12,406,255.34 22,103,084.00
18 1121000 ED ADMINISTRATOR, CONTRACT - 429,217.21 -
19 {121010 ED ADMINISTRATOR, CONTRACT 841,671.00 - 648,038.00
201121100 SUPRT/PRESIDENT, CONTRACT - 150,226.83 -
211121110 SUPRT/PRESIDENT, CONTRACT 254,149.00 - 252,387.00
22 1121300 PRESIDENT'S AUTO ALLOWANCE - 7.481.45 -
23 121310 PRESIDENT'S AUTO ALLOWANCE 10,700.00 - 9,935.00
24 1122100 COUNSELORS, CONTRACT - 924,735.04 -
251122110 COUNSELORS, CONTRACT 1,529,125.00 - 1,656,261.00
26 1123100 DEAN, ACADEMIC CONTRACT - 593,487.43 -
27 1123110 DEAN, ACADEMIC CONTRACT £61,062.00 - 843,326.00
28 |123200 DEPARTMENT CHAIR,CONTRACT - 1,031,680.07 -
28 ]123210 DEPARTMENT CHAIR, CONTRACT 1,638,035.00 - 1,586,615.00
30 {123400 DIRECTR/COORDINAT ACA CONT | - 389,659.36 -
31 1123410 DIRECTOR/COORDINATOR, ACA CON 634,411.00 - 644,356.00
32 |123500 PALOMAR FACULTY FEDERATION - 112,713.08 -
33123510 PALOMAR FACULTY FEDERATION 206.821.00 - 196,253.00
34 |123600 DIRECTOR/COORDINATOR, AA CONT - 761,845.87 -
35123610 DIRECTOR/COORDINATOR, AA CONT 1,261,946.00 - 1,345,811.00
36 {123700 CIRECTOR/COORDINATOR, CAST - 2423192 -
37 1123710 DIRECTOR/COORDINATOR, CAST 36,348.00 - 36,713.00
38 }125000 LIBRARIANS, CONTRACT - 254,552.87 -
39 (125010 LIBRARIANS, CONTRACT 489,236.00 - 520,372.00
40 126000 NONINST ACA CONTRCT, OTHER - 25,202.03 -
411126010 NONINST ACA CONTRCT,OTHER 43,206.00 - 43,797.0C
42 1129901 - |SUSPENSE NONINST CONT PAY - (139,672.00) -
43 12's| Non-Insir Salaries - Contract 7,607,610.00 4,565,381.17 7,783,864.00
44 | 130010 INSTR SALARIES - OTHER 15,128,800.00 - 15,760,698.00
451131100 ASSIGN TIME HRLY REPLACEMT - 537,709,238 -
45 133100 INSTRUCTIONL ACADEMIC, HRLY - 6,622,158.21 -
47 133110 CFFICE HOURS ADJUNCT FACULTY - (3,222.00) -
48 1133200 INST ACA HOURLY SUBSTITUTE - 89,752.51 -
49 {133300 INSTR ACADEMIC, HRLY SUMMR - 1,568,017.42 -
50 |135100 OVERLOAD,ACA INSTR, HOURLY - 10,349.89 -
51 1135300 OVERLOAD,CONTRACT INSTRUC - 1,284,469.62 -
52 [135600 QVERLOAD,SUBSTITUTE HRLY - 24 961.68 -
53 (135700 QVERLOAD,SUMMER ACA HRLY - 908,751.85 -
54 |136100 REPLACE ACA INSTR CONTRACT - 28,772.80 -
55 |136200 REPLACE SABBATICL ACAHRLY - 149,053.28 -
56 1136400 LOADBANK REPL, ADJUNCT - 105,507.43 -
57 [137200 SERVICE PRCOVIDER ACA INSTR - 6,999.02 -
58 {138100 STIPEND, CONTRACT INSTRUCT - 7,668.91 . -
591138200 STIPEND, HOURLY ACADEMIC - 174,299.41 -
80 13's|instr Salaries - Other 15,128,800.00 11,505,250.41 15,760,698.00
81 1140010 NON-INSTR SALARIES - OTHER 1,456,296.00 - 1,274,780.00
62 1141100 COUNSELCR, HOURLY - 98,865.77 -
63 }142100 EDUCATIONL ADMNISTRTR HRLY - 1,171.24
64 [143100 LIBRARIANS, HQURLY - 253,750.80 ~
65 (144100 NON-INSTRUCT ACADEMIC HRLY - 428,292.02 -
66 |145100 OVERLOAD,SUMMER NON-INST - 41,711.94 -
67 | 146600 REPLC COUNSLR SUMMR HRLY - 74,529.08 -
63 {148000 NONINSTR ACA HOURLY, OTHER - 52,125.08 -
69 14's |Non-Instr Salaries - Other 1,456,296.00 950,545.93 1,274,780.00
70 Academic Salaries Subtotal 45,940,117.00 29,427,432.85 46,922,406.00
71
72 |211000 EXCUTIVE ADMIN SUPPORT, CAST - 245,284.07 -
731211010 EXCUTIVE ADMIN SUPPORT, CAST 388,569.00 - 434,061.00
741212100 SUPERVISOR, CAST - 620,447 .46 -
751212110 SUPERVISOR, CAST 1,569,024.00 - 1,525,595.00
76 §212200 CLASSIFIED REGULAR SALARY - 10,095,056.02 -
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771212210 |[CLASSIFIED REGULAR SALARY 15,769,373.00 - 15,891,952.00
781212400 GOVERNING BCARD - 20,180.00 -
78 }212410 GOVERNING BOARD 30,240.00 - 30,240.00
80 1212600 NON-INSTRUCTNL ADMINISTRATORS - 1,292 451 .81 -
81 (212610 NON-INSTRUCTNL ADMINISTRATORS 2,156,184.00 - 2,204,116.00
82 1219900 CONTRACT NEGOTIATIONS NON-INST] - {(396,122.00) -
83 {219910 CONTRACT NEGOTIATIONS NON-INST, 252,276.00 - 249,098.00
84 21's|Non-Instr Salaries - Reg 20,165,666.00 12,186,277.36 | 20,335,962.00
85 221000 INST AIDE CONTRACT DIRECT INST - 706,893.34 -
86 1221010 INST AIDE CONTRACT,DIRECT INST 1,119,551.00 - 1,132,252.00
87 1222000 INST AIDE CONTRACT, NOT DIRECT - 302,415.55 -
88 |222010 INST AIDE CONTRACT, NOT DIRECT 466,877.00 - 4£69,258.00
89 1228901 SUSPENSE INSTRAID CONT PAY - (25,140.00) -
¢ 22's |Instr Aides - Reg 1,586,428.00 984,168.89 1,601,610.00
911230010 NON ACADEMIC SALARIES - OTHER 1,477,243.00 - 1,335,178.00
92 {231100 HOURLY CLASSIFIED, TEMP - 304,163,090 -
931231300 HOURLY TUTGRS - 39,689.25 -
94 231400 HRLY ADMINISTRATOR NON INST - 4,739.68 -
95232100 OVERTIME CLASSIFID SALARIED - 57,804.34 -
96 1232200 OVERTIME SUPERVISR SALRIED - 9,286.09 -
97 }233100 REPLACE CLASSIFIED SALARYD - 41,805.97 -
98 [234100 SERVICE PROVIDER CLASSIFIED - 19,708.78 -
99 (234200 SERVICE PROVIDER COMM ED - 200.00 -
100]|234400 SERVICE PROVIDER STUDENT - 600.00 -
101{235100 STUDENT EMPLOYEE - 288,893.38 -
102]235200 STUDENT TUTORS - 26,445.43 -
103 23's |[Non-Academic Salaries - Other 1,477,243.00 793,340.82 1,335,178.00
104240010 INSTR AIDES - OTHER 529,733.00 - 534,313.00
105]241100 HRLY INSTR AIDE,DIRECT INSTR - 210,984.10 -
106241200 OT,INST AJDE CONT DIRECT INST - 4,050.55 -
1071242100 HRLY INSTAIDE,NOT DIRECTINST - 22,859.35 -
108245100 STUDENT INSTR AIDE, DIRECT - 51,210.24 -
109 24's!instr Aides - Other 529,733.00 289,104.24 534,313.00
110 Non Acad Salaries Subtotal 23,759,070.00 14,252,891.31 23,806,963.00
111
1121310010 STRS 3,205,104.00 - 3,305,111.00
1131311101 STRS ACADEMIC INSTRUCTORS - 1.824,457.38 -
$14]311201% STRS EDUCATIONAL ADMIN/SUP - 337.,645.93 -
115]311301 STRS OTHERACA NONINSTRUCT - 60,029.08 -
116]312102 STRS CLASSIFIED - 3.501.98 -
117]312202 STRS NON-INSTR ADMIN/SUPR - 2,962.72 -
118]312402 STRS INST AIDE NOTDIRECT INST - 2,942.16 -
119319900 SUSPENSE STRS - (11,553.00) -
120 31's|8TRS 3,205,104.00 2,21%,986.25 3,305,111.00
121320010 PERS 2,413,452.00 - 2,537,721.00
1221321101 PERS ACADEMIC INSTRUCTORS - 22,782.9% -
123{321201 {PERS EDUCATIONAL ADMIN/SUP - 91,852.24 -
124)321301 PERS OTHERACA NONINSTRUCT - 4,633.69 -
125322102 PERS CLASSIFIED - 1,058,522.60 -
1261322202 PERS NON-INSTR ADMIN/SUPR - 259,377.50 -
127]322302 PERS INSTR AIDE DIRECT INSTR - 67,698.55 -
1281322402 PERS INST AIDE NOTDIRECT INS - 25,601.57 -
1291329900 SUSPENSE PERS - (45,165.00} -
130 32's|PERS 2,413,452.00 1,4856,304.14 2,537,721.00
131|330010 FICA & MEDICARE (OASDI) 2.433,294.00 - 2,450,465.00
132]331101 FICA ACADEMIC INSTRUCTORS - 36,371.53 -
133331201 FICA EDUCATIONAL ADMIN/SUP - 39,644.29 -
134331301 FICA OTHERACA NONINSTRUCT - 3,306.75 -
135332102 FICA CLASSIFIED - 622,173.39 -
136/332202 FICA NON-INSTR ADMIN/SUPR - 145,920.79 -
137332302 FICA INSTR AIDE DIRECT INSTR - 46,389.03 -
138332402 FICA INSTR AIDE NOTDIRECT INS - 15,054.28 -
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1391335101 MEDCA ACADEM INSTRUCTORS - 305,789.55 -
140{335201 MEDCA EDUCATNL ADMIN/SUPY - 53,770.13 -
141|335301 MEDCA OTH ACA NONINSTRUCT - 13,744.48 -
142|336102 MEDCA CLASSIFIED - 154,315.31 -
143|336202 MEDCA NON-INSTR ADMIN/SUP - 36.181.76 -
1441336302 MEDCA INST AIDE DIRECT INSTR - 13,395.35 -
145|336402 MEDCA INST AIDE NOTDIRCT INS - 4,757.45 -
1461339900 SUSPENSE MEDCA - {34,374.00} -
147 33's|FICA & Medicare {OASDI) 2,433,294.00 1,456,420.10 2,450,465.00
148]340010 HEALTH & WELFARE 13,792,577.00 - 15,040,972.00
1491340101 MEDIC ACADEMIC INSTRUCTCRS - 1,711,742.60 -
150[340120 MEDIC ACADEMIC ADJUNCT N - 106,788.03 -
151340125 MEDIC NON-ACADEMIC ADJUNCT - 5,287.76 -
152(340151 MEDIC EDUCATIONL ADMIN/SUP - 557,496.92 -
153/340252 MEDICAL CLASSIFIED - 2,115,787.15 =
154|340302 MEDIC NON-INSTR ADMIN/SUPR - 406,325.71 -
1551340352 MEDIC INSTR AIDE DIRECT INST - 145,355.64 -
156340402 MEDIC INSTAIDE NOTDIRECTINST - 56,811.42 -
157{341101 DENT ACADEMIC INSTRUCTORS - 146,839.10 -
158[341151 DENT EDUCATIONAL ADMIN/SUP - 47,700.97 -
159)341252 DENTAL CLASSIFIED - 191,933.69 -
160}341302 DENT NON-INSTR ADMIN/SUPR - 35,620.25 -
161341352 DENT INSTR AIDE DIRECT INSTR - 12,848.67 -
162{341402 DENT INSTAIDE NOT DIRECTINST - 5,997.38 -
163(342101 VISION ACADEMIC INSTRUCTOR - 32,088.97 -
164[342151 VISICN EDUCATIONL ADMIN/SUP - 10,288.07 -
165|342252 VISICN CLASSIFIED - 43,283.27 -
166|342302 VISION NON-INSTR ADMIN/SUP - 7,888.84 -
167|342352 VISION INSTR AIDE DIRECT INST - 2,835.70 -
168342402 VISION INSTAIDE NOT DIRECTINS - 1,332.66 -
169{343101 LIFE ACADEMIC INSTRUCTORS - 15,128.07 -
170{343151 LIFE EDUCATIONAL ADMIN/SUPR - 4,862.38 -
171]343252 LIFE CLASSIFIED - 20,346.87 -
172343302 LIFE NON-INSTR ADMIN/SUPR - 3,697.50 -
17313433562 LIFE INSTR AIDE DIRECT INSTR - 1,336.31 -
174|343402 LIFE INST AIDE NOT DIRECT INS - 627.95 -
175|344101 LTD ACADEMIC INSTRUCTORS - 36.000.10 -
176|344151 LTD EDUCATIONAL ADMIN/SUPR - 11,860.31 -
1771344252 LTD (DISABILITY) CLASSIFIED - 32,205.12 -
1781344302 LTD NON-INSTR ADMIN/SUPR - 7,317.97 -
179344352 LTD INSTR AIDE DIRECT INSTR - 2,106.25 -
180]344402 LTD INST AIDE NOT DIRECT INST - 1,008.83 -
1811345101 LTC ACADEMIC INSTRUCTCRS - 5,270.90 -
182{345151 LTC EDUCATIONAL ADMIN/SUPR - 1,688.53 -
183[345252 LONG TERM CARE CLASSIFIED - 7,082.81 -
184345302 LTC NON-INSTR ADMIN/SUFR - 1,290.79 -
185345352 LTC INSTR AIDE DIRECT INSTR - 464.03 -
186|345402 LTC INST AIDE NOT DIRECT INST - 218.05 -
187|348010 iFUTURE RETIREE HEALTH-ACA - 700.455.98 -
1881348020 FUTURE RETIREE HEALTH-NONACA - 1,036,882.10 -
189[349900 SUSPENSE H&W - {1,912.00) -
190 34's |Health & Welfare 13,792,577.00 7,551,201.64 15,040,972.00
191]350010 STATE UNEMP INSURANCE 517,687.00 - 1,182,743.00
192[351101 UNEMP ACADEMIC INSTRUCTOR - 179,052.68 -
193[351201 UNEMP EDUCATIONL ADMN/SUP - 35,451.53 -
194351301 UNEMP OTH ACA NONINSTRUCT - 7,129.01 -
1851352102 UNEMPLOYMENT CLASSIFIED - 78,897.17 -
196}352202 UNEMP NON-INSTR ADMN/SUP - 18,615.02 -
1971352302 UNEMP INSTR AIDE DIRECT INST - 6,904.98 -
198{352402 UNEMP INST AIDE NOTDIRCT INS - 2,419.07 -
199{353102 UNEMP STUDENT - 475.05 -
200]359900 SUSPENSE UNEMPLOYMENT - (4,268.00} -
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201 State Unempl Insurance 517,687.00 324,776.51 1,182,742.00
202[360010 WORKER'S COMP 1,023,939.00 : - 1,043,342.00
203361101 WC ACADEMIC INSTRUCTORS - 354,673.46 -
204[361201 WC EDUCATIONAL ADMIN/SUPR - 70,335.21 -
205/361301 WC OTHER ACA NON INSTRUCT - 14,074.71 -
206[362102 WC CLASSIFIED - 156,844.99 -
207/362202 WC NON-INSTR ADMIN/SUPERY - 37,029.61 -
208{362302 WC INSTR AIDE DIRECT INSTR - 13,631.71 -
2090)362402 WC INSTR AIDE NOTDIRECT INST - 4,806.47 -
2101363102 WC STUDENT - 5,446.49 -
211368900 SUSPENSE WORKERS COMP - (8,396.00) -
212 Workers' Comp 1,023,838.00 648,446.65 1,043,342.00
213[370010 APPLE 141,506.00 - 148,821.00
214{371101 APPLE ACADEMIC INSTRUCTOR - 56,077.40 -
215371301 APPLE OTH ACA NONINSTRUCT - 3,417.4% -
216372102 APPLE CLASSIFIED - 12,464.76 -
217]372202 APPLE NON-INSTR ADMN/SUPR - 118.49 -
218[372302 APPLE INST AIDE DIRECT INSTR - 4,307.59 -
219[372402 APPLE INS AIDE NOTDIRECT INS - 1,123.85 -
220 APPLE 141,506.00 77,509.28 ¢ 148,821.00
221390010 OTHER BENEFITS 84,771.00 - 78,884.00
2221391400 SUPPLEMNT EARLY RETIRE PR - 52,627.55 -
2231394101 ACA BENEFITS TO SPREAD - 6,891.27 -
2241398000 TB TESTS FOR EMPLOYEES - 510.00 -
225(398100 EMPLOYEE COSTS/HEALTH SERVICE] - 1,010.00 -
226{ - Other Benefits 94,771.00 651,138.82 78,984.00
227 Employee Benefits Subtotal 23,622,330.00 13,824,783.49 25,788,159.00
228
229400010 SUPPLIES & MATERIALS 703,757.00 - 701,219.00
230(211000 SOFTWARE LESS THAN $5,000 - 7.474.49 -
2311421000 BOOKS,MAGAZINES,PERICDCLS - 15.76 -
232{422000 SUBSCRIPTIONS, PERIODICALS - 5,882.11 -
233423000 BOOKSTCRE TEXTBOOKS - 30.38 -
2341431000 SUPPLIES&MATERIAL,INSTRUCT - 74,287.01
235{431100 SUPPLIES, INSTRUCTIONL FOOD - 465.56 -
236(432000 INSTRUCTIONAL TESTS - 960.42 -
2371441000 SUPPLIES&MATERIAL NONINSTR - 191,148.80 -
238(441100 SUPPLIES, INSTITUTICNAL - 1,743.53 -
2391442000 COST OF FOOD, FOGD SERVICE - 1,333.94 -
240444000 GRADUATION GOWNS - (315.00) -
2411445000 SALES AND USE TAX - 1,078.60 -
2421446000 SHIPPING/HANDLING CHARGES - 5i2.12 -
243 Supplies & Materials Subtotal 703,757.00 284,636.72 701,219.00
244
245{500010 OTHER OPER EXP 6,529,781.00 - 6,142,379.00
245(511000 AUDIT - 78,697.42 -
247[515300 SOFTWARE LICENSING FEES - 198,194.32 -
248|525100 MEMBERSHIP, DISTRICT - 137,485.37 -
2491525200 MEMBERSHIF, EMPLOYEE - 17,888.73 -
250{531000 COUNTY ELECTION SERVICES - 121,328.00
251535200 INS, FIRE, CASUALTY, LIABILITY - 650,787.94 -
2521535400 INS,INTERCOLLEGIATE ATHLETIC - 20,684.24 -
2531535500 STUDENT ACCIDENT&HOSPITAL - 54,400.00 -
2541545100 ADVERTISEMENTS REQ BY LAW - 29,481.49 -
255{545200 LAWYERS' FEES - 95,026.36 -
256{551100 ATHLETIC OFFICIALS FEES - 26,808.00 -
2571551200 CLASSROOM SPEAKERS - 750.00 -
258(551300 INDEPENDENT CONTRACTOR - 46,584.48 -
259(551600 WARRANT RECONCILIATION - 3.626.53 -
260551500 QTH PERSONAL&CONSULT SVC - 461,651.52 -
261]555100 POSTAGE - 89,512.16 -
2621560900 DISTRICT VEHICLE USE - 8,277.28 -
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263|561000 RENT & LEASE, EQUIPMENT - 15,176.10 -
264{562000 RENTS & LEASES, LAND/BLDGS - 131,809.77 -
2651562100 RENTAL OF FIELDS - 5,750.00 -
266]563000 RENTAL OF TRANSPORTATION - 31,770.84 -
2671564000 RENTAL OF FILMS - 9,351.20 -
2681565100 MAINTENANCE AGREEMT EQUIP - 153,579.05 -
269]565200 MAINTENCE AGREE,SOFTWARE - 467 965.04 -
2701565300 REPAIRS&MAINT NONINST EQUIP - 17,214.45 -
2711565400 REPAIRS&MAINT INSTR EQUIPMT - 11,554.27 -
272|565500 REPAIRS&MAINTENANCE BLDGS - 120,573.87 -
273|575100 TRAVEL, ACADEMIC ADMIN - 16,414.75 -
274|575120 TRAVEL, ACADEMIC EMPLOYEE - 20,552.56 -
275]575200 TRAVEL, CLASSIFIED ADMINISTR - 34,948.76 -
2761575210 TRAVEL, CLASSIFIED EMPLOYEE - 8,746.49 -
12771575300 TRAVEL, STUDENT s 56,358.42 -
278|575310 TRAVEL WITH STUDENT - 12,195.89 -
2781575500 ATHLETIC ENTRY FEES - 14,174.29 -
280[575700 STAFF DEVLOPMNT AT PALOMR i - 2,228.89 -
281575800 FQOOD FOR MEETINGS - 18,112.45 -
282|580100 ELECTRICITY - 978,228.33 -
2831580150 FUEL, GAS - 137,401.04 -
2841580200 GASQOLINE AND OIL - 37,115.04 -
285)580250 JANITORIAL SERVICES - 1,267.00 -
ﬁESBQSOO LAUNDRY/DRY CLEANING - 6,335.03 -
2871580350 PEST CONTROL - 943.00 -
2881580400 SEWAGE - 60,868.59 -
289|580450 TELEPHONE - 25,772.63 -
290]580500 TELEPHONE CONNECTIONS - 24,227.87 -
281]580550 WASTE DISPOSAL - 60,533.50 B
292]5380800 WASTE DISPOSAL HAZARDOUS - 55,675.38 -
293]530650 WATER - 85,029.93 -
2941585100 ADMINISTRATIVE EXPENSE - 74,216.64 -
295/585150 ADVERTISE NOT REQ BY LAW - 35,814.28 -
286]585200 BAD DEBT EXPENSE - 125.00 -
2971585250 BANK CHARGES - 2,118.02 -
298|585260 BANK CREDIT CARD EXPENSE . 188,648.12 -
2899585400 DISALLOWED FIN AID GRANTS - (4,441.93} -
300|585450 FILM PROCESSING - 9.87 -
301{585500 FINGERPRINTING - 7,453.00 -
302|585750 PRINTING - 250,368.93 -
303585800 PROPERTY TAX EXPENSE - 3,301.12 -
3;!4‘585850 PUBLISHING EXPENSE - 4,768.75 -
3051585900 ROYALTY EXPENSE - 7,882.31 -
306585910 LICENSING FEE - 17,597.83 -
307 Other Oper Exp Subtotal 6,529,781.00 5,251,839.21 6,142,379.00
308 ;
3091580010 INDIRECT COSTS BUDGET POOL (600,000.00) - {500,000.00})
310}585550 INDIRECT CCSTS - (240,393.98) -
311 Indirect Costs Subtotal (600,000.00) {240,393.96) {500,000.00}
312
313{600010 CAPITAL OUTLAY 64,857.00 - 32,048.00
314)511000 LAND PURCHASE&INCIDENTALS - 1,962.42 -
315[643000 LEASE PURCHASE EQUIPMENT - 978.70 -
316{644100 EQUIP INSTR ADDTL $500 - $4898 | - 7.131.96 -
317644300 EQUIPMENT INSTRUCTIONL >84,909 - 6,192.87 -
318|644400 EQUIP NONINS ADDL $500 - $4969 - 27,529.09 -
319{644850 SOFTWARE NONINSTRNL >34 998 - 6,570.00 -
320 Capital Outlay Subtotal 64,857.00 50,365.04 32,048.00
321
322|721010 INTRAFUND TRANS OUT WITHIN 2,985,233.00 - 2,526,974.00
323j731000 INTERFUND TRANS OUT BETWEEN - 507,760.63 -
3241731010 INTERFUND TRANS OUT BETWEEN 570,422.00 | - 522,050.00

Fund 11 Unrestricted FY11-12 4.5.11.xis

4/5/2011 1:33 PM



l B c !q E I G E_F}\I mToTrOZUU

2 Palomar Coliege

3 BUDGET REFORT

4 Comparing Fiscal Years ] ]

5 2011 and 2072

B i

7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND Run Apr 05, 2011

8 |

[£]

10 B T
11

12 o FY 2010-2611 FY 2010-2011 FY 2011-2012

i3 Budget Expended/Received Budget

14 {Account Description Year fo Date
325791010 RESERVE FOR CONTINGENCIES 5,000,000.00 - 5,000,000,00
3264791510 OTHER RESERVES 1,794,884.00 - 1,017,695.00
327 PROJECTED ADDITIONAL SAL SAVINGS (1,750,000.00)
328|792510 PRP SET ASIDE ! - - 465,861.00
3281798010 CONTINGENCY,GROWTH OBLIGATION 310,000.00 - -
330/799010 CONTINGENCY HOLDING ACCOUNT 60,000.00 - 18,128.00
331 Other Quigeing Subtotal 10,700,539.00 507,760.63 7.800,708.00
332|.
333]|Expense Grand Total 110,720,451.00 63,359,315.29 110,693,882.00
334
335 81's | Federal Revenues Subtotal - - -
338 ‘
337|861100 APPRENTICESHIP APPORTIONM 647,461.00 438,760.00 645,236.00
338861200 STATE GENERAL APPORTIONMT 34,171,500.00 23,353,868.00 34,368,432.00
339/861210 GENERL APPORTNMT PRIOR YR - 573,985.00 -
340{861450 PART TIME FACULTY APPORT 421,311.00 286,491.00 421,311.00
3411861500 2% BFAP ADMIN 46,941.00 43,060.00 63,324.00
3421867100 HOMECWNER PROPTAX RELIEF . 600,000.00 255,038.05 600,000.00
343j868400 RETURN 7O TITLE IV FROM STATE - 1,217.00 -
3441869800 OTHER MISC STATE REVENUES - 10.28 -
345 86's|State Revenues Subtotal 35,887,213.00 24,952,429.33 36,098,303.00
346
347|881100 TAX ALLOCATION SECURD ROLL 47,832,503.00 27,980,016.56 46,285,121.00
348881200 TAX ALLOC SUPPLEMENT ROLL 1,000,000.00 278,919.71 1,000,000.00
3491881300 TAX ALLOCN UNSECURED ROLL 2,000,000.00 1,784,041.57 2,000,000.00
350{881600 PRIOR YEARS TAXES - 21.264.13 -
351881700 ERAF ED REVENUE AUG FUND - (3,391,431.00) -
352883600 FOLLETT 525,000.00 492,636.53 525,000.00
353885300 FACILITIES RENTAL AND LEASE - 5,037.36 -
3544886100 INTEREST BANK ACCOUNTS - 2,599.12 -
3551886200 INTEREST COUNTY TREASURY 300,000.00 77,065.21 150,000.00
356[887400 ENROLLMENT FEE 7,896,939.00 7,154,885.10 6,915,415.00
357{887910 TRANSCRIPT INCOME 10,000.00 §,188.00 10,000.00
358/888010 NON RESIDENT TUITION USA 600,000.00 509,505,256 550,000.00
359888020 NONRESIDENT TUITON FOREIGN 1,400,000.00 1,020,233.00 1,050,600.00
360880030 COBRA ADMIN FEE - 521.04 -
361)889300 CASH OVER/SHORT - (2567.25) -
3621889600 LIBRARY FINES - 6,867.31 -
363/889800 RETURNED CHECKS - 15.40 -
364889830 RETURNED CHECK FEE - 540.00 -
365889850 STUDNT REFND WRITE-OFF TO DIST - {200.95) -
3661889880 STALE DATED/VOID WARRANTS - 2,308.91 -
3671889200 OTHER LOCAL REVENUES - 12,051.66 B
368|889999 BEGINNING BALANCE, LOCAL 11,443,796.00 - 13,110,043.00
369 88's|Local Revenhues Subtotal 73,108,238.00 35,963,186.66 71,595,579.00
370
3711898200 INTRAFUND TRANSFR IN,WITHIN 1,725,000.00 - 3,000,000.00
372 88's | Other Sources Subtotal 1,725,000.00 - 3,000,000.00
373 i
374|Revenue Grand Total | | | 110,720,451.00 60,915,615.99 110,693,382.00

Fund 11 Unrestricted FY1%-12 4.5.11.xs

4/5/2011 1:33 PM




Exhibit C2b

B C g E [ G H

2 Palomar College

3 ___BUDGET REPORT
4 |GOVERNING BOARD Comparing Fiscal Years
5 | 2011 and 2012 o
[5]
7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND ; Run Apr 05, 2011
8 !
9
10 S SR ——
11 ]
12 FY 2010-2011 FY 2010-2011 FY 2011-2012
13 Budget Expended/Regeived Budget
14 {Account Description Year to Date
15]. 11°s|Instr Salaries - Contract . - - -
16 12's;Non-Instr Salaries - Contract - - -
17 13's Instr Salaries - Other - - -
18 14'sNon-instr Salaries - Other - - -
19 Academic Salaries Subtotal - - -
20
21212400 GOVERNING BOARD - 20,160.00 -
22 1212410 GOVERNING BOARD 30,240.00 : - 30,240.00
23 __21'sNon-Instr Salaries - Reg 30,240.00 - 20,160.00 30,240.00
24 22's Instr Aides - Reg - - -
25 23's|Non-Academic Salaries - Other - - -
26 24's|Instr Aides - Other - - -
27 Non Acad Salaries Subtotal 30,240.00 20,160.00 : 30,240.00
28
29 31's|STRS - - -
30 32'5|PERS - - -
31 330010 FICA & MEDICARE {OASDI} 2,314.00 - 2,314.00
32 |332202 FICA NON-INSTR ADMIN/SUPR - 1,015.62 -
33 (336202 MEDCA NON-INSTR ADMIN/SUP - 302.60 -
4] 33's|FICA & Medicare (OASDI) 2,314.00 1,318.52 2,314.00
35 |340010 HEALTH & WELFARE 68,856.00 - 76,024.00
36 |340302 MEDIC NON-INSTR ADMIN/SUPR - 3889190 -
37 341302 .DENT NON-INSTR ADMIN/SUPR - 2,832.78 -
38 342302 VISION NON-INSTR ADMIN/SUP - §63.00 -
39343302 LiIFE NON-INSTR ADMIN/SUPR - 302.40 -
40 |345302 LTC NON-INSTR ADMIN/SUPR - 108.50 -
41 34's |Heaith & Welfare ~ 63,856.00 42,798.67 76,024.00
42 [350010 |STATE UNEMP INSURANCE 38.00 - 87.00
43 352202 {UNEMP NON-INSTR ADMN/SUP - 28.35 -
44 35's | State Unempl Insurance 38.00 28.35 87.00
4513680010 |WORKER'S COMP 449.00 - 449.00
46 |362202 WC NON-INSTR ADMIN/SUPERYV - 297.72 -
47 36's | Workers’ Comp 449.00 297.72 449.00
48 37's APPLE - - .
49 39'sOther Benefits - - -
50 Employee Benefits Subtotal _71,857.00 44,443.26 78,874.00
51
52 1400010 SUPPLIES & MATERIALS - - 1,715.00
53 Supplies & Materials Subtotal - - 1,715.00
54

(55 500010 OTHER OPER EXP 169,965.00 - " 145,250.00
56 |525100 MEMBERSHIP, DISTRICT || - 109,850.79 -
57 1525200 B MEMBERSHIP, EMPLOYEE - 12,355.88 -
58 |551300 INDEPENDENT CONTRACTOR - 404213 -
59 1555100 POSTAGE - 664.75 -
60 {575200 TRAVEL, CLASSIFIED ADMINISTR - 15,728.21 -
61 |575300 TRAVEL, STUDENT - 1,090.68 -
652 |575800 FOOD FOR MEETINGS - 19.27 -
83 Other Oper Exp Subtotal 169,965.00 143,751.71 145,250.00
64
65 Indirect Costs Subtotal - - -
66
67 Capital Qutlay Subtotal - - “«
88
89 e Other Outgoing Subtotal - - -
70
71 |Expense Grand Total 271,862.00 208,354.97 : 256,079.00

FY11-12 MGDIVGOVBD AS OF 4-5-11

4/5/2011 2:00 PM



Exhibit C2b

B8 C d E | G H
2 Palomar College
3 BUDGET REPORT S
4 INSTITUTIONAL Comparing Fiscal Years
5] C201tand2012 ) T
6 o H
7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND Run Apr 05, 2011
8
5 oo
10 e e - ) -
12 e FY 2010-2011 FY 2010-2011 _ FY2011-2012
13 e B Budget ExpendediReceived Budget
14 |Account Description : Year o Date
15111610 INSTRUCTIONAL SALARY, CONTRACT _.._.{750,000.00}; - ~ {750,000.00}
18 o 11's |Instr Salaries - Contract T (750,000, 00) - (750,000.00)
17 123400 DIRECTR/COORDINAT ACA CONT - 83,149.58 @ ] .
181123410 ~ DIRECTORICOORDINATOR, ACA CON| 132,038.00 - . 13422800
191128901 SUSPENSE NONINST CONT PAY ! (13¢672.000 -
20 12’'s|Non-Instr Salaries - Contract 132,038 00 ] (66,622. 42) 134,228.00
21]130010 INSTR SALARIES -OTHER |, '275,000.00 ~150,000.00
22 ]133110 OFFICE HOURS ADJUNCT FACULTY (3,222.(_)_9)___ . o
23 13's|Instr Salaries - Other i 275,__0_9_9_._99 _ (3,222.00) 150,000.00
24 {140010 _|NON-INSTR SALARIES - OTHER 20,439.00 - 20,439.00
25 (144100 NON-INSTRUCT ACADEMIC,HRLY | - 8,076.66 | -
26 14’s| Non-Instr Salaries - Other 20,439.00 , __ 8,076.66 | 20,439.00
27 Academic Salaries Subtotal (322,523.00). (61,667.76) _ {445,333.00)
28 :
29 1212200 CLASSIFIED REGULAR SALARY 33,662,32 o
30 (212210 CLASSIFIED REGULAR SALARY _ (449, 506 OG) o - ~ {699,026.00)

| 31 219900 CONTRACT NEGOTIATIONS NON-INST i (396,122.00y L
32 [219910 ‘CONTRACT NEGOTIATIONS NON—INS‘I_ L7 276 00 - . 246,998.00
33 21's;Non-Instr Salaries - Reg © {197,230.00) (362,459,868} __ (449,028.00)
34 |229901 SUSPENSE INSTRAID CONT PAY - (25,140.00) -

35 22's |instr Aides - Reg - (285, 140. 00} -

| 36 | '23's|Non-Academic Salaries - Other - - -
74 24's |Instr Aides - Other LA -
38 Non Acad Salaries Subtotal (387,599.68). _{449,028.00}
39 ;

(46 |310010 __STRS (49,83400) {#41,050.00)
411311201 " "STRS EDUCATIONAL ADMIN/SUP - i 7.639.52 | e
| 42311307 §TRS OTHERACA NONINSTRUCT - 64588
| 43 ]319900 SUSPENSE STRS - {11.553.00 -
44 31's STRS - (49,834.00) {3,267.80); (41,050.00)
451320010 ~ |PERS. (45,592.00) - (78,289.00)
46 1322102 :PERS CLASSIFIED - 3,604.24 -
47 1329900 SUSPENSE PERS - {45,165.00} -
48 32's|PERS - (45,592.00) (41,560.76); ~ {78,289.00),
49330010 FICA & MEDICARE (OASDI) (43,004.00} - {59,670.0C)

1 80 [332102 FICA CLASSIFIED ; - 2,089.33 -
511335201 MEDCA EDUCATNL ADMIN/SUPY - 1,207.58 | e
52 [335301 MEDCA OTH ACA NONINSTRUCT - _117.10 -
53 [336102 MEDCA CLASSIFIED - 488.63 -
54 1338900 SUSPENSE MEDCA { - (34374009, -
55 o " 33's [FICA & Medicare (OASDI) _ (43,004.00) (30,471.36) | ___ 159,670.00}
56 |340010 HEALTH & WELFARE 73,517.00 | e 191,543.00
57 |340120 :MEDIC ACADEMIC ADJUNCT - (2.421. 0(})‘ -

58 |340151 MEDIC EDUCATIONL ADMIN/SUP - 10,809.30 : -
59 1340252 MEDICAL CLASSIFIED i 12,035.40 | o
60 [341161 DENT EDUCATIONAL ADMIN/SUP ) - 89307 -
611341252 DENTAL CLASSIFIED - . 999.88 -
62 [342151 _VISION EDUCATIONL ADMIN/SUP - 183.97 -
63 |342252 VISION CLASSIFIED - 205.36 -
54 1343151 _|LIFE EDUCATIONAL ADMIN/SUPR - 100.93 -
65 |343262 LIFE CLASSIFIED - - 96.80 -
66 1344151 |LTD EDUCATIONAL ADMIN/SUPR - 247.50 -
67 |344252 LTD (DISABILITY) CLASSIFIED 132,56 -
68 1345151 'LTC EDUCATICNAL ADMIN/SUPR - 36.00 -

| 69 345252 'LONG TERM CARE CLASSIFIED . - 33.60 -
70 ]348020 ~ ‘FUTURE RETIREE HEALTH- NONACA - 7,682.37 -
71349900 SUSPENSE H&W ‘ e {1912.00): -
72 34's|Health & Welfare 73,517.00 29,122.54 191,543.00
73 1350010 ISTATE UNEMP INSURANCE (7,846.00) (19,802.00)

FY11-12 MGDIVINSTL AS OF 4-5-11 {2)

4/5/20%1 2:.07 PM



Exhibit C2b

C d E | G [ K

2 Palomar College

= — ~ BOGET REPRT - " |

4 |INSTITUTIONAL ] Companng Fiscal Years

5 1/ 2011and 2012

6 H

7| Fund Code: 11 |GENERAL UNRESTRICTED SUEFUND ! ‘Run Apr 05,2011

8 f

2 — - N _
10 i
12 ] L FY 2010-2011 Fy 2010-2011 | FYZ201i-zoiz
13 ol , _Budget ' Expended/Received ' Budget

14 |Account ‘Descrlptlon ‘ 3 Year to Date

743512017 UNEMP EDUCATIONL ADMN/SUP | I 62461 T
75 1351301 UNEMP OTH ACA NONINSTRUCT | - 60.58 -

76 352102 UNEMPLOYMENT CLASSIFIED ' | - 252.76 | -
77 |359900 ] SUSPENSE UNEMPLOYMENT T~ - T 4,268.00) -

1 " 35's|State Unempl Insurance  {7,846.00); (3, 355'5'5) ' (19,802.00}]
79 |360010 WORKER'S COMP  {15530.00), {16,969.00),
80 361201 \WC EDUCATIONAL ADMIN/SUPR . - ¢ 1,233 _1_0_ -

81 361301 WC QTHER ACA NON INSTRUCT i - 119.29 -

82 1362102 T TTWC CLASSIFIED , - 40725 - -
83369900 SUSPENSE WORKERS COMP ) - )

| 84 | __38'sWorkers’'Comp (15,630.00}, (16, 969 .00},
85 |370010 APPLE 120.00 | - i 922.00
86 |371301 ~ :APPLE OTHACA NONINSTRUCT - 6.25

87 37's|APPLE o 120.00 6.25 922 00
[ 88380010 _|OTHER BENEFITS 92,271.00 - 78,984.00
89 |391400 SUPPLEMNT EARLY RETIRE PR - 52,627.55 . -
90 |394101 ACA BENEFITS TO SPREAD ; - 6,991.27 -
911398700~ 'EMPLOYEE COSTS/HEALTH SERVICE 5 1,010.00 -
92 39's Other Benefits - 92,271, 0 _ 60,628.82 78,984.00
93 Employee Benefits Subtotal 410200 | $4,581,28 | '55,669.00 |
94

95 |400010 ISUPPLIES & MATERIALS 1,700.00 - -
96 l441000 PPLIES&MATERIAL NONINSTR - 828.52 -
a7 ‘Supplies & Materials Subtotal ~1,700.00 828.52 : -

98

99 | 500010 OTHER OPER EXP 3,053,695.00 - 2,824,038.00
1100]511000 TAUDIT N - 78,597.42 | -
1011515300 'SOFTWARE LICENSING FEES - 178,239,53 | -
102}525100 'MEMBERSHIP, DISTRICT - 300000 -
1103[531000 COUNTY ELECTION SERVICES - 121,328.00 -
104535260 INS, FIRE, CASUALTY, LIABILITY . - 650787641 - |
105]535400 INS,INTERCOLLEGIATE ATHLETIC - - 20,684.24 .

106]535500 |STUDENT ACCIDENT&HOSPITAL ¢+ . 54,400.00 | -
107]545100 ADVERTISEMENTS REQ BY LAW | - 199.22 -
108{545200 LAWYERS' FEES i -  94,461.56 ; -
109551300 INDEPENDENT CONTRACTOR . 2,247.86 -
110551900 - OTH PERSONALECONSULT SVC - 500.00 | -
111560900 IDISTRICT VEHICLE USE -  96.00 | -
112]565100 MAINTENANCE AGREEMT,EQUIP - 56,192.50 | -
1131565200 ‘MAINTENCE AGREE,SOFTWARE - 44533331 | -
114/575120 TRAVEL, ACADEMIC EMPLOYEE - 9,217.62 -
115/575300 TRAVEL, STUDENT - 14,676.44 -
[116[575310 | TRAVEL WITH STUDENT - 1,812.56 -
117]575500 ATHLETIC ENTRY FEES . 1,190.00 -
[118]575800 ~ [FOOD FOR MEETINGS - 1,681.65 - -
119}580100 {ELECTRICITY - 978,228.33 -
120{580150 FUEL, GAS 135,610.74 -
121[580200 " |GASOLINE AND OiL - 37,115.04 -
122]580400  |SEWAGE - 60,868.59 -
1231580450 TELEPHONE - - 18,318.43 - -
124]580500 TELEPHONE CONNECTIONS - 21,898.99 -
[125]580660 |WASTEDISPOSAL - 47,960.05 -
126|580800 WASTE DISPOSAL,HAZARDCUS - 53,435.38 | -
127|580650 [WATER - - 73,328.25 | -
128|585250 BANK CHARGES L 1,650.00 B -
129|585260 "BANK CREDIT CARD EXPENSE - 188,648.12 -
130585400 DISALLOWED FiN AID GRANTS - | {4,441.93) -
131)585500 FINGERPRINTING - - 8.179.00 -
132]585750 PRINTING - 1,845.23 -

FY11-12 MGDIVINSTL AS OF 4-5-11 (2)

4/5/2011 2:07 PM



Exhibit C2b

B C 0 E I G H

2 L ) Palomar College e
3 BUDGET REPCRT _

4 INSTITUTIONAL ; Comparing Fiscal Years -
5 I ;. 20Mand2012 0 S
7 | Fund Code: 11 ‘GENERAL UNRESTRICTED SUBFUND: 7  RunApr05, 2011

8 3 |

2 S

10 -

11 I - o

12 FY 2010-2011 FY 2010-2011 FY 2011-2012

13 Budget Expended/Received Budget
14 |Account :Description ! Year to Date :

133 Other Oper Exp Subtotal i 13,053,695.00 ¢ 3,355,289.97 : 2,824,038.00
134

135/580010 INDI COSTS BUDGET POOL {600,000.00) L {500,000.00)
136|585550 __ INDIRECT COSTS - (240,393.96), -
137 /Indirect Costs Subtotal {600,000.00) (240,393.96) {500,000.00),
138

138[600010  -CAPITALOUTLAY o 10,570.00 - -
140[611000 LAND PURCHASE&INCIDENTALS 5 - 1,962.42 | ]
141/644950 ... _|SOFTWARE NONINSTRNL >$4.999 ! T 6,570.00 1 -
142] Capital Qutlay Subtotal i 10,570.00 . 853242 -
143 . : P S
144721010 INTRAFUND TRANS OUT WITHIN | 2,965,233.00 - 72,526,974.00
145]731000  CINTERFUND TRANS OUT BETWEEN & - 507,760.63 -
1461731010 INTERFUND TRANS OUT BETWEEN : §70,422.00 . .. 522,050.00
147|791010 RESERVE FOR CONTINGENCIES . ~5,000,000.00
148791510 OTHER RESERVES L e (732,305.00)
1491798010 CONTINGENCY,GROWTH OBLIGATION = 000,00 e o
150 Other Outgoing Subtotal | 10,640,539.00 | 507,760.63 7,316,719.00 |
151 ‘ |

152]Expense Grand Total 12,590,853.00 ¢ 3,197,331.42 | §,802,085.00

FY11-12 MGDIVINSTL AS OF 4-5-11 (2)

4/5/2011 2:07 PM



Exhibit C2b

B [ g E | H

2 Palomar College
3 : o ~ BUDGETREPORT [
4 |PRESIDENT'S OFFICE “Comparing Fiscal Years
5 | 2011 and 2012
[5 !
7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND Run Apr 05, 2011
8
9 ,,
10
12 - FY 2010-2011 FY 2010-2011 FY 2011-2012

[13] : Budget Expended/Received Budget
14 |Account Description Year to Date
15 11's|instr Salaries - Contract “ - -
16 1121100 SUPRT/PRESIDENT, CONTRACT - 1560,226.83 =
17 [121110 SUPRT/PRESIDENT, CONTRACT 254,149,00 it 252,387.00
18 [121300 PRESIDENT'S AUTO ALLOWANCE - 7,481.45 -
19{121310 IPRESIDENT'S AUTO ALLOWANCE | 10,700.00 - 9,935.00
20123600 ‘DIRECTOR/COORDINATOR, AA CONT - 58,617.36 -
211123610 CIRECTOR/COORDINATOR, AA CONT 132,927.00 | - 134,246.00
22 12's|Non-Instr Salaries - Contract 2397,776.00 246,325.64 396,568.00
23 13's |Instr Salaries - Cther - - -
24 14’s| Non-instr Salaries - Other - - -
25 Academic Saiaries Subtotal 397,776.00 246,325.64 ~396,568.00 |
26 ‘
27 |zi1600 EXCUTIVE ADMIN SUPPORT, CAST - 105,259.91 -
28 [211010 EXCUTIVE ADMIN SUPPORT, CAST ~ 158,040.00 - 159,413.00
29 212200 .CLASSIFIED REGULAR SALARY : - 263,758.32 | -

| 30212210 CLASSIFIED REGULAR SALARY 1 413,695.00 - 419,131.00
31[212600 NON-INSTRUCTNL ADMINISTRATORS - 264,673.68 -
32 1212610 NON-INSTRUCTNL ADMINISTRATORS 387,851.00 - 399,264.00
a3 21's|Non-Instr Salaries - Req 969,600.00 633,691.91 977,808.00
34 22's|Instr Aides - Reg = | - -
35 1230010 NON ACADEMIC SALARIES - OTHER 15,314.00 - 15,314.00
36 1231100 HOURLY CLASSIFIED, TEMP - ~408.53 -
371232100 OVERTIME CLASSIFID SALARIED L - 545.73 -
38 23's!Nen-Academic Salaries - Other 15,314.00 955.26 16,314.00
39 24’s|Instr Aides - Other - - -
40 Non Acad Salaries Subtotal 984,914.00 634,647.17 993,122.00
41
421310010 S§TRS 24,841.00 - 26,940.00
43311201 STRS EDUCATIONAL ADMIN/SUP - 13,010.91 -
44 1312102 STRS CLASSIFIED - 3,495.90 -
45 31's|STRS 24,841.00 16,510.81 26,940.00
46 1320010 !PERS 111.247.00 . - 117,364.00
47 1321201 PERS EDUCATIONAL ADMIN/SUP - 9,488.24 -
48 1322102 PERS CLASSIFIED - 24,976.80 -
449 1322202 PERS NON-INSTR ADMIN/SUPR - 39,608.86 -
50 32's| PERS 111,247.00 74,073.80 117,364.00
511330010 FICA & MEDICARE (QOASDI} 84,084.90 - 85,130.00
52 331201 FICA EDUCATIONAL ADMIN/SUP - 3,914.60 -
53 ]332102 FICA CLASSIFIED - 14,493.68 -
54 |332202 FICA NON-INSTR ADMIN/SUPR - 21,323.57 -
55 335201 MEDCA EDUCATNL ADMIN/SUPY - .3,573.56 -
56 ]336102 MEDCA CLASSIFIED - 4,099.70 -
57 336202 MEDCA NCN-INSTR ADMIN/SUP - 5,340.68 -
58 33’s FICA & Medicare (OASDI) 84,084.00 $2,745.79 85,130.00
59 |340010 HEALTH & WELFARE 285,478.00 - 312,252.00
60 |340151 MEDIC EDUCATIONL ADMIN/SUP - 20,059.00 -
61 [340252 MEDICAL CLASSIFIED - 53,258.94
62 [340302 MEDIC NON-INSTR ADMIN/SUPR - 54,231.88
63 |341151 _{DENT EDUCATIONAL ADMIN/SUP - 1,462.08 -
B4 |341252 DENTAL CLASSIFIED - ~ 4,654.45 -
85 [341302 DENT NON-INSTR ADMIN/SUPR - 4,508.64 -
86 {342151 VISICN EDUCATIONL ADMIN/SUP - 342.24 -
87 |342252 VISION CLASSIFIED - 1,060.86 -
58 1342302 VISION NON-INSTR ADMIN/SUP - 1,026.72 -
69 (343151 LIFE EDUCATIONAL ADMIN/SUPR - 161.28 -
70 {343252 LIFE CLASSIFIED - 494.95 -
71343302 'LIFE NON-INSTR ADMIN/SUPR - 483.84 -
72 |344151 LTD EDUCATIONAL ADMIN/SUPR - 386.00 -
73 1344252 LTD (DISABILITY) CLASSIFIED - 848.72 -

MGDIVP

4/5/2011 1:37 PM



Exhibit C2b

B | c d E i G H

2 Palomar College

3 - ~ BUDGET REPORT — i

4 |PRESIDENT'S OFFICE _Comparing Fiscal Years

5 112011 and 2012

5 i

7 | Fund Code: 11 ‘GENERAL UNRESTRICTED SUBFUND o Run Apr 05, 2011

3 .

g —
1C

(N R B e

12 _ FY 2010-2011 FY 2010-2011 FY 2011-2012

13 ‘ ) Budget Expended/Received Budget

14 |Account Description Year to Date

741344302 LT NON-INSTR ADMIN/SUPR - 1,108.00 -
75345151 LTC EDUCATIONAL ADMIN/SUPR - 56.00 ; -
76 [345252 LONG TERM CARE CLASSIFIED - 17358 | . - -
77 |345302 LTC NON-INSTR ADMIN/SUPR . - 168.00 -
78 1348020 FUTURE RETIREE HEALTH-NONACA, . 41,594.89 -
79 34's |Health & Welfare ) 286,478.00 186,095.07 312,252.00
80 |350010 STATE UNEMP INSURANCE 10,175.00 - 23,861.00
811351201 UNEMP EDUCATIONL ADMN/SUP - 1,848.39 -
82 13562102 UNEMPLOYMENT CLASSIFIED - 2,075.38 | -
83 352202 ‘UNEMP NON-INSTR ADMN/SUP ! - 2,762.43 -
84 3b's State Unempl Insurance . 16,175.00 6,686.21 23,861.00
85 |360010 WORKER'S COMP 20,123.00 - 20,630.00
86 361201 WC EDUCATIONAL ADMIN/SUPR - 3,638.66 o -
87 |362102 WC CLASSIFIED - 4,088.84 -]
88 [362202 WC NON-INSTR ADMIN/SUPERV - 5,464.79 -
gl 36's Workers' Comp 20,123.00 13,190.29 | ~20,630.00
90 |370010 APPLE 384.00 - 384.00
911372102 APFLE CLASSIFIED - 1.14 -
92 37's|APPLE 384.00 1.14 384.00
93 39's|Other Benefits - - -
94 Employee Benefits Subtotal 537,332.00 349,303.21 586,561.00
95 '

96 |400010 SUPPLIES & MATERIALS 15,638.00 - 15,638.00
97 1422000 SUBSCRIPTIONS, PERIODICALS - 206.08 : -
98 (423000 BOOKSTORE TEXTBOOKS - _30.38 -
99 {441000 SUPPLIES&MATERIAL NONINSTR - 5,385.67 -
100[441100 SUPPLIES, INSTITUTIONAL - 62.60 -
101 Supplies & Materials Subtotal 15,638.00 577413 15,638.00
102

103]500010 OTHER OPER EXP 616,790.00 - 617,206.00
104[525200 MEMBERSHIP, EMPLOYEE - 1,669.00 -
[105{545200 LAWYERS' FEES - 240.00 -
106|551300 [INDEPENDENT CONTRACTOR - £43.50 -
107]555100 POSTAGE i - 40,259.42 -
108]560900 DISTRICTVEHICLEUSE =~~~ - 52.00 -
109[565100 MAINTENANCE AGREEMT,EQUIP - 571.76 -
110|565200 MAINTENCE AGREE, SOFTWARE - 995.65 -
1111665300 REPAIRS&MAINT NONINST EQUIP - 70.00 -
112[575100 TRAVEL, ACADEMIC ADMIN - 5,108.59 -
113[575120 TRAVEL, ACADEMIC EMPLOYEE - 1,300.60 -
114[575200 TRAVEL, CLASSIFIED ADMINISTR - 4,665.17 -
115/575210 TRAVEL, CLASSIFIED EMPLOYEE - 548.12 -
116[575800 FOOD FOR MEETINGS - 5,386.63 -
117]586150 ADVERTISE NOT REQ BY LAW - 29,992 .43 _ -
118]585750 PRINTING - 141,109.58 -
119]585850 PUBLISHING EXPENSE - 3,900.00 -
120 Cther Oper Exp Subtotal _ 816,790.00 206,509.85 617,206.00
121

122 Indirect Costs Subtotal - - -
123 e :
124{600010 CAPITAL QUTLAY 416.00 - -
125(644400 EQUIP NONINS ADDL $500 - $4599 - (1,901.32) -
128 Capital Outlay Subtotal 416.00 {1,201.32) -
127

128 Other Qutgoing Subtotal - - -
129 i : :

130{Expense Grand Total | 2,552,866.00 | 1,440,658.58 | 2,609,095.00

MGDIVP
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Exhibit C2b

B [ a] E | G H

2 Palomar College

3 BUDGET REFPORT

4 |VICE PRESIDENT, INSTRUCTION Comparing Fiscal Years

5 [ 2011 and 2012

6

7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND [ Run Apr 05, 2011

8

9

10

11

12 FY 2010-2011 FY 2010-2011 FY 2011-2012

i3 Budget | Expended/Received Budget

14 [Account Description | Year to Date

15 [111000 INSTRUCTIONAL SAL, CONTRACT | - 12,131,078.68 -
16 |111010 INSTRUCTIONAL SALARY, CONTRACT 21,892,083.00 - 22,336,370.00
17 11's|Instr Salaries - Contract 21,992,063.00 12,131,078.98 22,336,370.00
18 1121000 [ED ADMINISTRATOR, CONTRACT | " 110,724.72 -
19 121010 |ED ADMINISTRATOR, CONTRACT [ 166,088.00 | - 167,784.00
207123100 [DEAN, ACADEMIC CONTRACT - 494,815.49 -
21123110 DEAN, ACADEMIC CONTRACT 714,452.00 - §94,346.00
22 123200 DEPARTMENT CHAIR,CONTRACT - 985,819.01 -
23 [123210 DEPARTMENT CHAIR, CONTRACT 1,539,547.00 - 1,486,866.00
24 |123400 DIRECTR/COORDINAT, ACA CONT - 265,466.90 -
25 1123410 DIRECTOR/CCORDINATOR, ACA CON| 440,808.00 - 447,520.00
286 1123500 PALOMAR FACULTY FEDERATION | - 112,713.09 -
27 |123510 PALOMAR FACULTY FEDERATICN [ 206,821.00 - 196,253.00
28 1123600 DIRECTOR/COORDINATOR, AA CONT - 304,916.72 -
29 1123610 DIRECTOR/COORDINATOR, AA CONT 488,206.00 | - 575,325.00
30 /123700 DIRECTOR/COORDINATOR, CAST - | 24,231.92 -
31123710 DIRECTOR/COORDINATCR, CAST 36,348.00 - 36,713.00
32 |125000 LIBRARIANS, CONTRACT - 254,552.87 -
33 [125010 LIBRARIANS, CONTRACT 489,236.00 - 520,372.080
34 1126000 NONINST ACA CONTRCT, OTHER - 25,202.03 -
35 (126010 NONINST ACA CONTRCT,OTHER 43,206.00 - 43,797.00
36 Non-Instr Salaries - Contract 4,134,712.00 2,558,446.75 4,168,956.00
37 11300146 INSTR SALARIES - OTHER 14,502,562.00 - 15,225,016.00
38 [131100 ASSIGN TIME HRLY REPLACEMT - 537,709.38 -
39 1133100 INSTRUCTIONL ACADEMIC,HRLY - §,627,775.58 -
40 133200 INST ACA HOURLY SUBSTITUTE - 89,752.51 -
411133300 INSTR ACADEMIC, HRLY SUMMR - 1,542,295.83 -
42 |135100 OVERLOAD,ACA INSTR, HOURLY } - 10,349.89 -
43 [135300 CVERLOAD,CONTRACT INSTRUC - 1,270,603.24 -
44 1135600 OVERLOAD,SUBSTITUTE HRLY - 24,961.68 -
451135700 OVERLOAD,SUMMER ACA HRLY - 905,439.53 -
46 [136100 [REPLACE ACA INSTR GONTRACT - 28,772.80 -
47 136240 |REPLACE SABBATICL ACAHRLY - 149,053.28 -
48 1136400 LOADBANK REPL, ADJUNGT - 105,507.43 -
48 1137200 SERVICE PROVIDER ACA INSTR - 6,999.02 -
56 |13810C STIPEND, CONTRACT INSTRUCT - 7,688.91 -
51 Instr Salaries - Other 14,502,562.00 11,206,889.38 15,225,016.00
52 |140010 NON-INSTR SALARIES - OTHER 481,671.00 - 434,871.00
53 1141100 COUNSELOR, HOURLY - 6,174.02 -
54 1142100 EDUCATIONL ADMNISTRTR HRLY - 1,171.24 -
55 1143100 LIBRARIANS, HOURLY - 253,750.80 -
56 ]144100 NON-INSTRUCT ACADEMIC HRLY - 91,650.46 -
57 [145100 OVERLOAD,SUMMER NON-INST | - 20,035.97 -
58 |148000 NONINSTR ACA HOURLY, OTHER | - 52,125.08 -
59 Non-Instr Salaries - Other 481,671.00 424,907.57 434,871.00
60 Academic Salaries Subtotal 41,114,008.00 | 26,321,322.68 42,1658,213.00
61

62 ]211009 EXCUTIVE ADMIN SUPPORT, CAST - 52,667.52 “
63 (211010 |EXCUTIVE ADMIN SUPPORT, CAST 78,852.00 C- 79,643.00
64 |212100 SUPERVISOR, CAST - 261,282.50 -
851212110 SUPERVISCR, CAST 391,178.00 - 398,157.00
86 1212200 CLASSIFIED REGUIAR SALARY - 3,476,170.10 -
67 (212210 ICLASSIFIED REGULAR SALARY 5,495,582.00 - §,610,406.00
68 [212800 |NON-INSTRUCTNL ADMINISTRATORS - - 210,324.41 -
85 1212610 [NON-INSTRUETNL. ADMINISTRATORS 358,857.00 - 363,038.00
70 's|Non-Instr Salaries - Reg 6,324,459.00 4,000,344.53 6,451,244.00
71 }221000 INST AIDE CONTRACT,DIRECT INST - 661,569.98 -
721221010 INST AIDE CONTRACT,DIRECT INST 1,051,564.00 - 1,063,609.00
73 |222000 INST AIDE CONTRACT, NOT DIRECT - 302,415.55 -
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741222010 INST AIDE CONTRACT, NOT DIRECT 486,877.00 - 468,258.00
75 22's|Instr Aldes - Reg 1,518,441.00 963,985.53 1,532,867.00
76 1230010 NON ACADEMIC SALARIES - OTHER 842,805.00 - 584,965.00
77 1231100 HOURLY CLASSIFIED, TEMP - 88,327.48 -
78 1231300 HOURLY TUTORS - 39,689.25 -
781232100 OVERTIME CLASSIFID SALARIED - 5,507.70 -
80 |232200 OVERTIME SUPERVISR SALRIED - 1,204.68 -
811234100 SERVICE PROVIDER CLASSIFIED - 17,810.73 -
82 [234200 |SERVICE PROVIDER COMM ED - 200.00 -
83 1234400 SERVICE PROVIDER STURENT - 800.00 -
84 1235100 STUDENT EMPLOYEE - 142,859.10 -
85 (235200 STUDENT TUTORS - 25,449.43 -
86 23's;Non-Academic Salaries - Other 642,805.00 322,748.37 584,965.00
87 |240010 INSTR AIDES - OTHER 488,798.00 - 482,379.00
88 (241100 [HRLY INSTR AIDE,DIRECT INSTR - 189,712.32 -
89 1242100 |HRLY INSTAIDE,NOT DIRECTINST - 22,859.35 -
90 [245100° |STUDENT INSTR AIDE, DIRECT - 51,210.24 -
91 24's|Instr Aides - Other 488,799.00 263,781.91 482,379.00
82 Non Acad Salaries Subtotal 8,974,514.00 §,550,860.34 9,051,455.00
23
94 1310010 STRS 2,827,042.00 - 3,014,205.00
85 1311101 STRS ACADEMIC INSTRUCTORS - 1,778,801.21 -
96 1311201 STRS EDUCATIONAL ADMIN/SUP - 198,818.87 -
97 1311301 STRS OTHERACA NONINSTRUCT - 24,876.70 -
08 {312202 STRS NON-INSTR ADMIN/SUPR - 2,962.72 -
99 1312402 STRS INST AIDE NOTDIRECT INST - 2,942.16 -
100 31's|STRS 2,927,042.00 2,008,501.66 3,014,205.00
101[320010 PERS 883,309.00 - 931,178.00
- [102]324101 PERS ACADEMIC INSTRUCTORS - 22,782.99 -
1034321201 PERS EDUCATIONAL ADMIN/SUP - 35,977.44 -
1041321301 PERS OTHERACA NCNINSTRUCT - 379.62 -
1051322102 PERS CLASSIFIED - 355,313.27 -
106322202 PERS NON-INSTR ADMIN/SUPR - 52,201.32 -
107[322302 PERS INSTR AIDE DIRECT INSTR ~ 62,611.36 -
108[322402 PERS INST AIDE NOTDIRECT INS - 25,601.57 -
109 32's|PERS 883,309.00 554,867.57 931,179.00
110338610 [FICA & MEDICARE (QASDI) 1,265,261.00 - 1,278,196.00
1111331101 FICA ACADEMIC INSTRUCTORS - 36,371.53 -
112[331201 FICA EDUCATIONAL ADMIN/SUP - 17.610.68 -
113)331301 FICA OTHERACA NONINSTRUCT - 176.23 -
114332102 FICA CLASSIFIED - 210,279.30 -
115332202 FICA NON-INSTR ADMIN/SUPR - 30,382.98 -
116)332302 FICA INSTR AIDE DIRECT INSTR - 43,465.01 -
1171332402 FICA INSTR AIDE NOTRIRECT INS - 15,054.28 -
118)335101 MEDCA ACADEM INSTRUCTORS - 298,823.66 -
119335201 MEDCA EDUCATNL ADMIN/SUPY - 25,088.98 -
120}335301 MEDCA OTH ACA NONINSTRUCT - 6,122.73 -
121)336102 MEDCA CLASSIFIED - 52,672.27 -
122{336202 MEDCA NON-INSTR ADMIN/SUP - 7,626.74 -
1231336302 MEDCA INST AIDE DIRECT INSTR - 12,403.08 -
124)336402 MEDCA INST AIDE NOTDIRCT INS - 4,757.45 -
125 33's|FICA & Medicare {OASDI) 1,265,261.00 760,634.89 1,278,196.00
1261340010 HEALTH & WELFARE 8,659,208.00 - $,188,270.00
-1127|340101 MEDIC ACADEMIC INSTRUCTORS - 1,673,517.24 -
128]340120 MEDIC ACADEMIC ADJUNCT - 109,085.90 -
1291340125 MEDIC NON-ACADEMIC ADJUNCT - 5,287.76 -
130340151 MEDIC EDUCATIONL ADMIN/SUP I - 314,333.60 -
1311340252 MEDICAL CLASSIFIED - 720,087.23 -
1321340302 IMEDIC NON-INSTR ADMIN/SUPR, - 80,417.48 -
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133340352 MEDIC INSTR AIDE DIRECT INST I - 134,700.22 -
134{340402 MEDIC INSTAIDE NOTDIRECTINST | | - 66,811.42 -
135[341101 DENT ACADEMIC INSTRUCTORS [ - 143,327 21 -
136]341151 [DENT ECUCATIONAL ADMIN/SUP | | - 26,847.78 -
137[341252 |[DENTAL CLASSIFIED f - §5,699.10 -
138}341302 [DENT NON-NSTR ADMIN/SUPR - 7,679.28 -
139]341352 |DENT INSTR AIDE DIRECT INSTR - 11,048.58 -
140[341402 |DENT INSTAIDE NOT DIRECTINST | | - 5,997.38 -
141]342101 VISION ACADEMIC INSTRUCTOR | | - ] 31,313.c6 -
1421342151 VISION EDUCATIONL ADMIN/SUP | - 5,744.92 -
143342252 VISION CLASSIFIED -] 14,736.27 -
144]342302 [VISION NON-INSTR ADMIN/SLP - 1,625.58 -
145[342352 [VISION INSTR AIDE DIRECT INST - 2,653.66 -
1461342402 |VISION iINSTAIDE NOT DIRECTING -] 1,332.65 -
147]343101 |LIFE ACADEMIC INSTRUGTORS - 14,767.07 -
148[343151 [LIFE EDUCATIONAL ADMIN/SUPR - 2,707.25 -
149343252 |LIFE CLASSIFIED R - 6,924.25 -
150]343302 [LIFE NON-INSTR ADMIN/SUPR - 766.08 -
151]343352 [LIFE INSTR AIDE DIRECT INSTR___ || - ] 1,250.52 -
152343402 LIFE INST AIDE NOT DIRECT INS | - 627.95 -
153344101 |LTD ACADEMIC INSTRUCTORS | - 35,148.73 -
1541344151 LTD EDUCATIONAL ADMIN/SUPR | - 6,568.86 -
155344252 ILTD (DISABILITY) CLASSIFIED [] - 10,759.42 -
158]344302 [LTD NON-INSTR ADMIN/SUPR [ - 1,681.52 -
157]344352 [LTD INSTR AIDE DIRECT INSTR i - 1,049.58 -
158]344402 [LTD INST AIDE NOT DIRECT (NST | - 1,008.83 -
159345101 {LTC ACADEMIC INSTRUCTORS - 5,143.49 -
160]345151 |LTC EDUCATIONAL ADWIN/SUPR - 940.20 -
161345252 |LONG TERM CARE CLASSIFIED - 2,411.48 | -
162|345302 [LTC NON-INSTR ADMIN/SUPR - 266.00 | -
163345352 LTC INSTR AIDE DIRECT INSTR - 434.24 | -
164]345402 LTC INST AIDE NOT DIRECT INST - 218.05 | -
165]348010 FUTURE RETIREE HEALTH-ACA - 590,842.47 | -
166]348020 FUTURE RETIREE HEALTH-NONACA - 383,693.20 -
167 34's|Health & Welfare l 8,659,208.00 4,691,259.51 9,188,270.00
168|35G010 [STATE UNEMP INSURANCE | 375,228.00 - 854,911.00
169351101 |UNEMP ACADEMIC INSTRUGTOR | | - 174,738.92 -
170[351201 UNEMP EDUCATIONL ADMN/SOP || - 19,067.39 -
171]351301 UNEMP OTH ACA NONINSTRUCT | | - 3,186.64 -
17213521702 UNEMPLOYMENT CLASSIFIED [l - 27,103.14 -
173352202 UNEMP NON-INSTR ADMN/SUP | - 3,944.11 -
174352302 UNEMP INSTR AIDE DIREGT INST | -] 8,391.71 -
1751352402 UNEMP INST AIDE NOTDIRCT INS__| - 2,418.07 -
176/353102 UNEMP STUDENT - 141.62 -
177 35's|State Unempl Insurance 375,228.00 236,992.60 854,911.00
178[360010 IWORKER'S COMP 741,989.00 - 757,755.00
179/361101 [WC ACADEMIC INSTRUCTORS ] - 346,123.33 -
180]361201 |WC EDUCATIONAL ADMIN/SUPR | - 37,882.05 -
181]361301 [WC OTHER ACA NON INSTRUCT _| - 6,295.19 -
182|362102 {WC CLASSIFIED | - 53,612.08 -
183{362202 [WC NON-INSTR ADMIN/SUPERV | | - 7,761.20 -
184362302 |WG INSTR AIDE DIRECT INSTR | -] 12,586.38 -
185|362402 [WC INSTR AIDE NOTDIREGT INST | - 4,806.47 -
186]363102 \WC STUDENT I -] 3,279.49 -
187 36"s|Workers’ Comp R 741,999.00 | 472,356.19 757,755.00
188370610 [APPLE | ] 112,872.00 | - 118,550.00
1891371101 IAPPLE ACADEMIC INSTRUCTOR | | - 55,082.12 -
190[371301 |APPLE OTH ACA NONINSTRUCT | | - 2,871.26 -
181]372102 |APPLE CLASSIFIED | ] - 1 5,160.30 -

MGDIVI

4/5/2011 1:39 PM



Exhibit C2b

B C |d E ! G H

2 Palomar College

3 BUDGET REPORT

4 |VICE PRESIDENT, INSTRUCTICN Comparing Fiscal Years

5 112011 and 2012 ]

6 l

7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND Run Apr 05, 2011

g

9

10

11

12 FY 2010-2011 FY 2010-2011 FY 2011-2012

13 Budget Expended/Received Budget

14 |Account Description Year to Date

192]372302 APPLE INST AIDE DIRECT INSTR - 3,775.68 -
1931372402 APPLE INS AIDE NOTDIRECT INS - 1,123.65 -
194 37's|APPLE 112,872.00 68,013.01 118,650.00
195 39's;Other Benefits - - -
186 Employee Benefits Subtotal 14,964,919.00 8,692,625.53 16,143,066.00
197

198/400010 SUPPLIES & MATERIALS 231,932.00 - 231,563.00
1991411000 SOFTWARE LESS THAN $5,000 - 3,693.12 -
200[421000 BOOKS,MAGAZINES,PERICDCLS - 15.76 -
2011422000 SUBSCRIPTIONS, PERIODICALS - (105.986) -
202431000 SUPPLIES&MATERIAL, INSTRUCT - 46,890.26 -
203[441009 SUPPLIES&MATERIAL, NONINSTR - 49,6906.72 -
204{441100 SUPPLIES, INSTITUTIONAL - 190.53 -
2051442000 COST OF FOQD, FOOD SERVICE - 553.35 -
206|445000 SALES AND USE TAX - 1,078.60 -
207 Supplies & Materials Subtotal 231,832.00 102,012.28 | 231,563.00
208 ]
208[500010 OTHER QPER EXP 1,637,024.00 - 1,407,729.00
210|515300 SOFTWARE LICENSING FEES - 1,319.03 -
211[525100 MEMBERSHIP, DISTRICT - 2,674.00 -
212|525200 MEMBERSHIP, EMPLOYEE - 2,889.85 -
213[545200 LAWYERS' FEES - 324.80 -
2141551200 CLASSROOM SPEAKERS - 750.00 -
215[551300 INDEPENDENT CONTRACTOR - 6,716.49 -
216551900 OTH PERSONAL&CONSULT SVC - 450,374.02 -
2171555100 POSTAGE ) - 7,861.57 -
218]560900 DISTRICT VEHICLE USE - 67.77 -
2191561000 RENT & LEASE, EQUIPMENT - 3,877.49 -
2201562000 RENTS & LEASES, LAND/BLDGS - 131,509.77 -
2211564000 RENTAL QF FILMS - 9,351.20 -
222|1565100 MAINTENANCE AGREEMT,EQUIP - 54,775.57 -
223{565200 MAINTENCE AGREE,SOFTWARE - 9,509.37 -
224565300 REPAIRS&MAINT NONINST EQUIP - 576.32 -
225{565400 REPAIRS&MAINT INSTR EQUIPMT - 10,662.32 -
22615685500 REPAIRS&MAINTENANCE BLDGS - 12,169.68 -
227/575100 TRAVEL, ACADEMIC ADMIN - 4,777.67 -
2281575120 TRAVEL, ACADEMIC EMPLOYEE - 8,573.04 -
229|575200 TRAVEL, CLASSIFIED ADMINISTR ~ 520.00 -
230[575210 TRAVEL, CLASSIFIED EMPLOYEE - 1,704.60 -
2311575300 TRAVEL, STUDENT - 249.61 -
232|575310 TRAVEL WITH STUDENT - 4,348.38 -
233[575500 ATHLETIC ENTRY FEES - 50.00 -
234|575700 STAFF DEVLOPMNT AT PALOMR - 100.00 -
235575800 FOOD FOR MEETINGS - 7,905.80 -
236]580250 JANITORIAL SERVICES - 365.75 -
23715806300 LAUNDRY/DRY CLEANING - 2,317.34 -
238(580350 PEST CONTROL - 100.00 -
2391580450 TELEPHONE - 1,242.38 -
240{580500 TELEPHONE CONNECTIONS - 215.81 -
241{580650 WATER - 11,701.68 -
242|585100 ADMINISTRATIVE EXPENSE - 73,200.00 -
243|585150° ADVERTISE NOT REG BY LAW - 2,786.02 -
2441585500 FINGERPRINTING - 343.00 -
245585750 PRINTING - 91,983.72 -
2461585850 PUBLISHING EXPENSE - 868.75 -
2471585900 ROYALTY EXPENSE - 7,882.31 -
248(585910 LICENSING FEE - 16,912.33 -
249 Other Oper Exp Subtotal 1,837,024.00 943,747.44 1,407,729.00
250 . |
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251] indirect Costs Subtotal - - -
252
2531600010 CAPITAL QUTLAY 38,481.00 - 23,089.00
254644100 EQUIP INSTR ADDTL $500 - $4999 - 7,131.96 -
255|644300 EQUIPMENT INSTRUCTIONL >$4,999 - 6,192.87 -
256[644400 EQUIP NONINS ADDL $500 - $4999 - 16,446.81 -
257 Capital Outlay Subtotal 38,481.00 29,771.64 23,089.00
258
2591792510 PRP SET ASIDE - - 465,861.00
260[79901¢ |CONTINGENCY HOLDING ACCOUNT 60,000.00 - 18,128.00
261 iOfher Outgoing Subtotal 60,000.00 - 483,989.00
262 | [
263|Expense Grand Total | £66,917,878.00 41,640,340.01 63,506,104.00
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15 1111000 INSTRUCTIONAL SAL, CONTRACT | - 275,176.36 -

16 /111010 INSTRUCTIONAL SALARY, CONTRACT 505,348.00 - | 518,694.00

17 11's|instr Salaries - Contract ‘ 505,348.00 275,176.36 516,694.00

18 |121600 ED ADMINISTRATOR, CONTRAGCT - 106,132.14 -

181121010 ED ADMINISTRATOR, CONTRACT 158,943.00 - 160,525.00

20 (122100 COUNSELCRS, CONTRACT - 924,735.04 -

21{122110 COUNSELORS, CONTRACT 1,529,125.00 | - 1,656,261.00
| 22 |123100 DEAN, ACADEMIC CONTRACT - 1 98,677.94 -

231123110 DEAN, ACADEMIC CONTRACT ~147,510.00 - 148,980.00

24 123200 DEPARTMENT CHAIR,CONTRACT - 65,871.06 ] -

251123210 |DEPARTMENT CHAIR, CONTRACT 98,488.00 - 98,749.00

26123400 DIRECTR/COORDINAT,ACA CONT - 41,042.88 -]

27 1123410 DIRECTOR/COORDINATOR, ACA CON 61,565.00 ) - 62,608.00

28 1123600 'DIRECTOR/COQRDINATOR, AA CONT - 368,311.79

29123610 DIRECTOR/COORDINATOR, AA CONT 630,813.00 - 836 240 00 |

30 12's |Non-Instr Salaries - Contract 5 2,626,444.00 1,604,770.85 _ 2,764,363.00 |

311130010 INSTR SALARIES - OTHER 351 ,238.00 - 385,682.00

32 [133100 INSTRUCTIONL ACADEMIC,HRLY - 84,383.33 -

331133300 INSTR ACADEMIC, HRLY SUMMR - 156,721.59 -

34 1135300 OVERLOAD,CONTRACT INSTRUC - 13,866.38 -

35 1135700 QOVERLOAD,SUMMER ACA HRLY - 3,312.32 -

36 |138200 STIPEND, HOURLY ACADEMIC - 174,269.41 ) -

37 i 13's|Instr Salaries - Other 351,238.00 301,583.03 | 385,682.00

381140010 NON-INSTR SALARIES - CTHER 940,258.00 - 814,542.00

39 141100 COUNSELOR, HOURLY - 92,791.75 -

40 {144100 NON-INSTRUCT ACADEMIC,HRLY - 328,564.90 -

41 (145100 OVERLOALD,SUMMER NON-INST - 21,675.97 -

42 1148600 REPLC COUNSLR SUMMR HRLY - 74,529.08 -

43 14'sNon-Instr Salaries - Other 249,258.00 517,561.70 814,542.00

44 Academic Salaries Subtotal 4,432,288.00 2,699.091.94 4,481,281.00

45

46 [211000 EXCUTIVE ADMIN SUPPORT, CAST - 47,116.00 -

47 1211010 EXCUTIVE ADMIN SUPPORT, CAST 70,674.00 - 58,013.00

48 1212100 SUPERVISOR, CAST - 105,513.60 -]

48 (212110 SUPERVISOR, CAST 233,300.00 | - 235,818.00

50 [212200 CLASSIFIED REGULAR SALARY i - 2,015,020.42 -

51 (212210 CLASSIFIED REGULAR SALARY | 3,239.838.00 - 3,284,824.00

52 {212600 NON-INSTRUCTNL ADMINISTRATORS - 53,803.36 -

53 |212610 NON-INSTRUCTNL ADMINISTRATORS 80,706.00 - 81,498.00

54 21's|Neon-instr Salaries - Reg 3,624,618.00 2,221,453.38 3,6569,953.00

55 22's/Instr Aides - Reg - - -

561230010 NON ACADEMIC SALARIES - OTHER 329,844.00 - 263,418.00

571231100 HOURLY CLASSIFIED, TEMP - 127,099.76 -

58 1232100 OVERTIME CLASSIFID SALARIED - 35,076.16 -]

59 [232200 [OVERTIME SUPERVISR SALRIED - 1,895.45 -

60 {235100 STUDENT EMPLOYEE - 91,406.66 -

61 23's |Non-Academic Salaries - Other 329,844.00 255,478.03 263,418.00

52 1240010 INSTR AIDES - OTHER 40,934.00 - 51,934.00

63 (241100 {HRLY INSTR AIDE,DIRECT INSTR - 21,271.78 -

54 1241200 OT,INST AIDE CONT DIRECT INST - 4,050.55 -

65 24’s|Instr Aides - Other ) 40,934.00 25,322.33 51,934.00

66 ‘Non Acad Salaries Subtotal 3,995,3296.00 2,502,253.74 3,975,306.00

67

68 |310010 STRS 289,791.00 - 291,621.00 |

69 1311101 STRS ACADEMIC INSTRUCTORS - 45,856.17 -

70 1311201 STRS EDUCATIONAL ADMIN/SUP - 109,359.59 -

711311301 STRS OTHERACA NONINSTRUCT - 34,506.70 -

721312102 STRS CLASSIFIED - 2.08 -

73 31's:STRS 289,791.00 | 189,524.54 291,621.00
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| 74 1320010 FERS e b, 439,814.00 T e 262,321.00
75 [321201 _ PERS EDUCATIONAL ADMIN/SUP - 35,105.52 -
76 |321301 PERS OTHERAGCA NONINSTRUCT - 4,254.07 -
77 |322102 PERS CLASSIFIED , I — 211,411.79 D
781322202 PERS NON-INSTR ADMIN/SUPR | - 22 386.40 -
79 [322302 PERS INSTR AIDE DIRECT INSTR - 234.39 -
80 32's|PERS - 439,614.00 27337217 | _ 462,321.00
81 [330010 'FICA & MEDICARE (QASD)) 379,564.00 - 380,389.00
82 |331201 ‘FICA EDUCATIONAL ADMIN/SUP - 14,734.29 -
83 (331301 FICA OTHERACA NONINSTRUCT - 3,130.52 -
84 1332102 FICA CLASSIFIED I , 127,151.01 -
85 |332202 ~ |FICA NON-iNSTR ADMIN/SUPR . - 13,061.32 -
86 1332302 FICA INSTR AIDE DIRECT INSTR  ° - 25%.25 -
87 [335101 MEDCA ACADEM INSTRUCTORS - 7145881 -
88 |335201 _ IMEDCA EDUCATNL ADMIN/SUPV - 20,846.64 -
89 |335301 MEDCA OTH AGA NONINSTRUCT - 7,504.65 | -
90336102 MEDCA CLASSIFIED - 32,224.27 -
91336202 MEDCA NON-INSTR ADMIN/SUP - 3,054.64 -
92 1336302 MEDCA INST AIDE DIRECT INSTR - - 367.21 -
53 33's|FICA & Medicare {DASDI) ' 379,564.00 229,471.70 380,389.00
94 |340010 HEALTH & WELFARE 1,850,717.00 - 2,016,339.00
95340101 MEDIC ACADEMIC INSTRUCTORS - 38,225.36 -
95 |340120 MEDIC ACADEMIC ADJUNCT - 119.13 -
97 |340151 MEDIC EDUCATIONL ADMIN/SUP - 1 ~ 192,236.02 I
08 1340252 MEDICAL CLASSIFIED - 450,526.24 -
90 [340302 MEDIC NON-INSTR ADMIN/SUPR | - 35,222.94 -
100]340352 IMEDIC INSTR AIDE DIRECT INST - 597 - -
107341101 DENT ACADEMIC INSTRUCTORS - 3,511.89 -
102]341151 DENT EDUCATIONAL ADMIN/SUP ‘ - 16,022.56 -
103]341252 DENTAL CLASSIFIED - 39,344.64 | -
104]341302 DENT NON-INSTR ADMIN/SUPR - 3,211.04 -
105]341352 DENT INSTR AIDE DIRECT INSTR - 46.65 -
1064342101 IVISION ACADEMIC INSTRUCTOR I R & L -4 U O
107]342151 VISION EDUCATIONL ADMIN/SUP - 3,674.70 ~
108]342252 VISION CLASSIFIED - 8,838.30 -
109]342302 VISION NON-INSTR ADMIN/SUP - " p9288] -
110§342352 VISION INSTR AIDE DIRECT INST - 10.92 -
111]343101 LIFE ACADEMIC INSTRUCTORS - 361.00 -
112]343151 LIFE EDUCATIONAL ADMIN/SUPR ¢ - 1,731.64 | -
113|343252 LIFE CLASSIFIED - 418515 | -
114]343302 LIFE NON-INSTR ADMIN/SUPR - 326.56 -
115343352 LiFE INSTR AIDE DIRECT INSTR -1 515 -
116]344101 LTD ACADEMIC INSTRUGTORS - 851.37 -
117]344151 |CTD EDUCATIONAL ADMIN/SUPR - 4,251.95 -
118]344252 LTD (DISABILITY) CLASSIFIED - 8,520.38 -
119344302 LTD NOMN-INSTR ADMIN/SUPR i - 682.40 -
120]344352 LTD INSTR AIDE DIRECT INSTR - o7
121]345101 LTC ACADEMIC INSTRUCTORS - 127.41 -
122]345151 LTC EDUCATIONAL ADMIN/SUPR - 601,33 -
1231345252 LONG TERM CARE CLASSIFIED , - 1,446 46 -
124]345302 LTC NON-INSTR ADMIN/SUPR ] - 113.36 -
125{345352 LTC INSTR AIDE DIRECT INSTR - 1.79 -
126]348010 FUTURE RETIREE HEALTH-ACA - 15,762.87 -
127]|348020 FUTURE RETIREE HEALTH-NONACA - 229,854.37 -
128 34's|Health & Welfare 1,850,717.00 1,060,796.36 | 2,016,339.00
129{350010 STATE UNEMP INSURANCE ; 63,166.00 - 143,408.00
130{351101 UNEMP ACADEMIC INSTRUCTOR - 431376 -
1311351201 'UNEMP EDUCATIONL ADMN/SUP | - 12,331.81 -
132]351301 [UNEMP OTH ACA NONINSTRUCT | - 3,881.79 -

FY11-12 MGDIVSS AS OF 4-5-11 2 4/5/2011 1:46 PM
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133]352102 UNEMPLOYMENT CLASSIFIED - 16,380.66 | -
134{352202 UNEMP NON-INSTR ADMN/SUP - 1,680.90 -
135|352302 UNEMF INSTR AIDE DIRECT INST - N 189.94 -
138|353102 UNEMP STUDENT _ - 225.24 -
137 State Unempl Insurance 63,166.00 38,803.20 143,408.00
138]360010 WORKER'S COMP 124,924.00 - 125,597.00
139]361101 ‘WC ACADEMIC INSTRUCTORS - 8,550.13 -
140]361201 WC EDUCATIONAL ADMIN/SUPR - 24,434.30 -
141)361301 WC OTHER ACA NON INSTRUCT - 7,660.23 -
1421362102 WG CLASSIFIED - 32,544.19 -
143362202 WC NON-INSTR ADMIN/SUPERY - 3,114.10 -
144|362302 WC INSTR AIDE DIRECT INSTR - 375.83 -
145363102 WC STUDENT - 1,358.02 -
146 Workers' Comp 124,924.00 78,037.80 125,597.00
147]370010 APPLE 16,524.00 - 17,144.00
148{371101 :APPLE ACADEMIC INSTRUCTOR - 995.28 -
149]371301 APPLE OTH ACA NONINSTRUCT - 539.98 -
1501372102 APPLE CLASSIFIED j - 4,287.38 -
151|372302 APPLE INST AIDE DIRECT INSTR - 531.91 | -
152 APPLE ~16,524.00 6,364.55 17,144.00
153 Other Benefits - - -
154 Employee Benefits Subtotal 3,164,300.00 ~ 1,876,460.32 3,436,819.00
155
156{400010 ‘SUPPLIES & MATERIALS 134,364.00 ° - 132,990.00 |
157]|411000 SOFTWARE LESS THAN $5,000 - 871.62 -
158]422000 _|SUBSCRIPTIONS, PERIODICALS - 4,747.00 -
159[431000 SUPPLIES&MATERIAL,INSTRUCT - 20,614.31 -
160]431100 SUPPLIES, INSTRUCTIONL FCCD - 465.56 -
161]432000 INSTRUCTIONAL TESTS - 969.42 -
162]|441000 SUPPLIESSMATERIAL,NONINSTR - 17,082.86 -
163442000 COST OF FOOD, FOCD SERVICE - 780.59 -
1641444000 GRADUATION GOWNS - (315.00) -
165{446000 SHIPPING/HANDLING CHARGES - 512.12 ! -
166 Supplies & Materials Subtotal 134,364.00 45,728.48 132,990.00
167

168[500010 OTHER OPER EXP ) 394,108.00 - 364,916.00
169]515300 SOFTWARE LICENSING FEES - 322.11 -
170525100 MEMBERSHIP, DISTRICT - 13,455.00 -
171]525200 MEMEERSHIP, EMPLOYEE - 975.00 -
172651100 ATHLETIC OFFICIALS FEES - 26,808.00 -
173{551300 INDEPENDENT CONTRACTOR - 6,806.C0 -
174]551900 OTH PERSCNAL&CONSULT SVC - 2,810.00 -
175555100 POSTAGE - 25,324.07 -
176(560900 DISTRICT VEHICLE USE - 8,061.5% -
177|562100 RENTAL OF FIELDS - ~_6,750.00 -
178|563000 RENTAL OF TRANSFPCRTATION - 31,770.84 -
1791565100 MAINTENANCE AGREEMT,EQUIP - 1.978.09 -
180}565200 MAINTENCE AGREE,SOFTWARE - 2,366.97 -
181565300 REPAIRS&MAINT NCNINST EQUIP - 524.41 -
182]565400 REPAIRS&MAINT INSTR EQUIPMT - 891.95 -
183565500 REPAIRS&MAINTENANCE BLDGS - 4,609.82 -
1841575100 TRAVEL, ACADEMIC ADMIN - 6,289.49 -
185|575120 _|TRAVEL, ACADEMIC EMPLOYEE - 1,462.00 -
186|675200 TRAVEL, CLASSIFIED ADMINISTR - 6,344.67 -
187]575210 TRAVEL, CLASSIFIED EMPLOYEE - 1,191.33 -
188]5675300 TRAVEL, STUDENT - 40,341.69 -
189]575310 TRAVEL WITH STUDENT - 6,035.05 -
190]575500 ATHLETIC ENTRY FEES - 12,934.28 -
1911575700 STAFF DEVLOPMNT AT PALOMR - 2,098.89 -
FY11-12 MGDIVSS AS OF 4-5-11 3 4/5/2011 1:46 PM
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575800 FOOD FOR MEETINGS - 2,795.28 | -
580250 JANITORIAL SERVICES - 901.25 -
585100 ADMINISTRATIVE EXPENSE - 1,000.00 -
585150 ADVERTISE NOT REQ BY LAW - 3,035.83 -
i6]585250 _ IBANK CHARGES - 375.00 -
585500 FINGERPRINTING - 784.00 -
585750 PRINTING - 26,310.16 -
Other Oper Exp Subtotal 394,108.00 248,352.68 $64,916.00
Indirect Costs Subtotai - - -
Capital OQutlay Subtotal - - -
204 i
205 Other Outgeing Subtotal - - -
208 ; :
207|Expense Grand Total s 12,120,456.00 | 7,371,887.16 | 12,391,312.00

FY11-12 MGDIVSS AS OF 4-5-11

4/5/2011 1:45 PM
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15 11's |lnstr Salaries - Contract - - -
16 | 121000 ED ADMINISTRATOR, CONTRACT ~ 105,661.32 -
17 [121010 ED ADMINISTRATOR, CONTRACT 157,398.00 - 158,943.00
18 12's|Non-instr Salaries - Contract 157,398.00 105,661.32 158,943.00
19 13's |instr Salaries - Other - - -
20 14's |Non-Instr Salaries - Other - - -
21 Academic Salaries Subtotal 157,398.00 105,661.32 158,943.00
22

231211000 EXCUTIVE ADMIN SUPPCRT, CAST - 38,675.28 -
241211010 EXCUTIVE ADMIN SUPPORT, CAST 58,013.00 - 60,952.00
251212100 SUPERVISOR, CAST - 420,391.29 -
26 1212110 SUPERVISOR, CAST 802,285.00 - 806,072.00
27 1212200 CLASSIFIED REGULAR SALARY - 4,0586,783.50 -
28 1212210 CLASSIFIED REGULAR SALARY 6,650,575.00 - 6,825,237.00
29 1212600 NON-INSTRUCTNL ADMINISTRATORS - 748,961.64 -
30 [212610 NON-INSTRUCTNL ADMINISTRATORS 1,226,433.00 - 1,244,573.00
31 21's|Non-Instr Salaries - Reg | 8,737,306.00 5,264,791.71 §,936,834.00
32 (221000 INST AIDE CONTRACT,DIRECT INST - 45,323.36 -
33 1221010 INST AIDE CONTRACT DIRECT INST 87,987.00 - 68,643.00
34 22's|Instr Aides - Reg £7,987.00 45,323.36 68,643.00
351230040 NON ACADEMIC SALARIES - OTHER 429,470.00 - 411,670.00
36 [231100 HOURLY CLASSIFIED, TEMP - 88,732.62 -
37 1231400 HRLY ADMINISTRATOR NON INST - 4,739.68 -
381232100 OVERTIME CLASSIFID SALARIED - 16,674.75 -
39 |232200 OVERTIME SUPERVISR SALRIED - 6,185.96 -
40 [233100 REPLACE CLASSIFIED SALARYD - 41,805.97 -
411235100 STUDENT EMPLOYEE - 54,275.62 -
42 23's{Non-Academic Salaries - Other 429.470.00 192,414.90 411,670.00
43 24's|instr Aides - Other - - -
44 Non Acad Salaries Subtotal 9,234, 763.00 5,502,529.97 9,417,147.00
45
46 [310010 STRS - 12,986.00 - 13,113.00
47 1311201 STRS EDUCATIONAL ADMIN/SUP - 8,717.04 -
48 31's|STRS 12,986.00 8,717.04 13,113.00
49 1320010 PERS §38,384.00 N 1,008,631.00
50 }322102 PERS CLASSIFIED - 436,483.07 -
51322202 PERS NON-INSTR ADMIN/SUPR - 128,218.06 -
52 1322302 PERS INSTR AIDE DIRECT {NSTR. - 4,852.80 -
53 32's|PERS : 938,384.00 569,553.93 1,008,631.00
54 [330010 FICA & MEDICARE {QASDI} 681,918.00 - 697,230.00
551332102 FICA CLASSIFIED - 282,855.68 -
56 (332202 FICA NON-INSTR ADMIN/SUPR - 70,520.37 -
571332302 FICA INSTR AIDE DIRECT INSTR - 2,672.77 -
58 [335201 MEDCA EDUCATNL ADMIN/SUPY - 1,578.29 -
50 1336102 MEDCA CLASSIFIED - 50,939.57 -
60 [336202 MEDCA NON-INSTR ADMIN/SUP - 17,607.67 -
£1 1336302 - MEDCA INST AIDE DIRECT INSTR - 625.08 .
62 33's|FICA & Medicare (QASDI) 681,918.00 406,739.43 697,230.00
63 {340010 HEALTH & WELFARE 2,610,086.00 - 2,983,429.00
B84 {340151 MEDIC EBUCATIONL ADMIN/SUP - 10,629.50 -
85 1340252 MEDICAL CLASSIFIED - 815,799.76 B
66 [340302 MEDIC NON-INSTR ADMIN/SUPR - 165,467.11 -
67 1340352 MEDIC INSTR AIDE DIRECT INST - 10,029.50 B
58 [341151 DENT EDUCATIONAL ADMIN/SUP - 853.44 -
89 341252 DENTAL CLASSIFIED - 76,301.30 -
70 [341302 DENT NON-INSTR ADMIN/SUPR - 15,048.13 -
71 13413582 DENT INSTR AIDE DIRECT INSTR - 853.44 -
72 (242151 VISION EDUCATICNL ADMIN/SUP - 171.12 B
73 |342252 VISION CLASSIFIED - 17,287.42 -
74 (342302 VISICN NON-INSTR ADMIN/SUP - 3,332.87 -
751342382 VISION INSTR AIDE DIRECT INST | - 171.12 -

FY 11-12 MGBDIVFA AS OF 4-5-11
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76 343151 LIFE EBUCATIONAL ADMIN/SUPR - 80.64 -
77 [343252 LIFE CLASSIFIED - 8,126.48 -
78 343302 LIFE NON-INSTR ADMIN/SUPR - 1,560.54 -
76 (343352 LIFE INSTR AIDE DIRECT INSTR - 80.84 -
80 | 344151 LTD EDUCATIONAL ADMIN/SUPR - 198.00 -
81 [344252 LTD (DiSABILITY) CLASSIFIED - 13,164.38 -
82 344302 LTE NON-INSTR ADMIN/SUPR - 3,335.57 -
83 |344352 LTD INSTR AIDE DIRECT INSTR - 149.60 -
84 [345151 LTC EDUCATIONAL ADMIN/SUPR - 28.00 -
85 1345252 LONG TERM CARE CLASSIFIED - 2,828.69 -
86 [345302 LTC NON-INSTR ADMIN/SUPR - 545.33 -
87 [3453562 LTC INSTR AIDE DIRECT INSTR - 28.0¢ -
88 348010 FUTURE RETIREE HEALTH-ACA - 2,850.64 -
88 348020 FUTURE RETIREE HEALTH-NONACA - 341,927.68 -
90 34's |Health & Welfare 2,610,086.00 1,490,249.92 2,983,429.00
91 |350010 STATE UNEMP INSURANCE 70,336.00 ) - 164,5376.00
92 351201 UNEMP EDUCATIONL ADMN/SUP - 785.32 -
93 [352102 UNEMPLOYMENT CLASSIFIED - 31,180.44 -
94 1352202 UNEMP NON-INSTR ADMN/SUP - 9,136.78 -
85 |352302 UNEMP INSTR AIDE DIRECT INST - 323.33 -
96 (353102 UNEMP STUDENT - 108.19 -
a7 35's| State Unempl Insurance 70,336.00 41,534.08 164,376.00
98 1360010 WORKER'S COMP 138,143.00 - 142,128.00
96 [361201 WC EDUCATIONAL ADMIN/SUPR - 1,660.85 -
100)362102 WC CLASSIFIED - 62,096.08 -
101}362202 WC NON-INSTR ADMIN/SUPERY - 18,048.43 -
102{362302 WC INSTR AIDE DIRECT INSTR - 669.50 -
103]363102 WC STUDENT - 804.24 -
104 36's|Workers' Comp 139,143.00 83,179.10 142,128.00
1051370010 APPLE 10,080.00 - 10,297.00
1061372102 APPLE CLASSIFIED - 2,487.24 -
107]372202 APPLE NON-INSTR ADMN/SUPR - 118.48 -
108 37's|APPLE 10,080.00 2,605.73 10,297.00
109 39's | Other Benefits - - ~
110, Employee Benefits Subtotal 4,462,933.00 2,602,579.21 5,019,204.00
111
112(400010 SUPPLIES & MATERIALS 297,444,000 - 297,444.00
113411000 SOFTWARE LESS THAN $5,000 - 2,909.75 -
114431000 SUPPLIES&MATERIAL INSTRUCT - 8,782.44 -
115{441000 SUPPLIES&MATERIAL, NCNINSTR - 100,441.22 -
1161441100 SUPPLIES, INSTITUTIONAL - 1,485.63 -
117 Supplies & Materials Subtotal 297,444.00 111,619.04 297,444.00
118
118500010 OTHER CPER EXP 663,386.00 - 687,617.00
1201515300 SOFTWARE LICENSING FEES - 18,298.65 -
1211525100 MEMBERSHIP, DISTRICT - 1,515.58 -
122[545100 ADVERTISEMENTS REQ BY LAW - 274.23 -
123|551300 INDEPENDENT CONTRACTOR - 26,298.00 -
1241551600 WARRANT RECONCILIATION - 3,626.53 -
125[551900 OTH PERSONAL&CONSULT SVC - 7,967.50 -
126)555100 POSTAGE - 14,173.44 -
127[561000 RENT & LEASE, EQUIPMENT - 11,298.61 -
128{565100 MAINTENANCE AGREEMT,EQUIP - 40,061.13 -
1281565200 MAINTENCE AGREE,80F TWARE - 9,670.64 -
130565300 REPAIRS&MAINT NONINST EQUIP - 15,788.04 -
131)565500 REPAIRS&MAINTENANCE BLDGS - 103,794.37 ~
132{575100 TRAVEL, ACARDEMIC ADMIN - 239.00 -
133[575200 TRAVEL, CLASSIFIED ADMINISTR - 6,480.49 -
1341575210 TRAVEL, CLASSIFIED EMPLOYEE - 5,304.44 -
135}575700 STAFF DEVLOPMNT AT PALOMR - 30.00- -
136575800 FOOD FOR MEETINGS - 74.50 -

FY 11-12 MGDIVFA AS OF 4-5-11
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137]580150 FUEL, GAS - 1,790.30 -
138{580300 LAUNDRY/DRY CLEANING B 4,017.69 -
139]580350 PEST CONTROL - 843.00 -
140| 580450 TELEPHONE - 6,211.82 -
141580500 TELEPHONE CONNECTIONS - 2,113.07 -
1421580550 WASTE DISPOSAL - 12,573.45 -
143[580600 WASTE DISPOSAL HAZARDOUS - 2,240.00 -
144)585100 ADMINISTRATIVE EXPENSE - 16.64 -
1451585200 BAD DEBT EXPENSE - 125.00 -
148{585250 BANK CHARGES - 93.02 -
147|585450 FILM PROCESSING - 8.87 -
148[585500 FINGERPRINTING - 147.00 -
149{585750 PRINTING - 11,836.75 -
1501585800 PROPERTY TAX EXPENSE - 3,301.12 -
151585910 LICENSING FEE - 685.50 -
152 Other Oper Exp Subtotal 663,386.00 310,899.38 637,617.00
153
154 Indirect Costs Subtotal - - -
155
1561600010 CAPITAL QUTLAY 13,431.00 - 7,000.00
157[644400 EQUIP NONINS ADDL $500 - $4959 - 12,983.680 -
158 Capital Qutlay Subtotal 13,431.00 12,983.60 7,000.00
159
160 Other Outgoing Subtotal - - -
161
162|Expense Grand Total 14,828,355.00 8,646,272.52 15,587,355.00
163
164 Federal Revenues Subtotal - - -
165
186]861100 APPRENTICESHIP APPORTIONM 647,461.00 438,760.00 645,235.00
1671861200 STATE GENERAL APPORTIONMT 34,171,500.00 23,353,868.00 34,368,432.00
168{861210 GENERL APPORTNMT PRICR YR - 573,985.00 -
169|861450 PART TIME FACULTY APPORT 421,311.00 286,491.00 421,311.00
1701881500 2% BFAP ADMIN 48,941.00 43,080.00 63,324.00
171/867100 HOMECWNER PROPTAX RELIEF 600,000.00 255 038.05 §00,000.00
172868400 RETURN TO TITLE IV FROM STATE - 1,217.00 -
173]869800 OTHER MISC STATE REVENUES - 10.28 -
174 State Revenues Subtotal 35,887,213.00 24,952,429.33 36,098,303.00
175
178{881100 TAX ALLOCATION SECURD ROLL 47,832,503.00 27,980,016.56 48,285,121.00
177[881200 TAX ALLOC SUPPLEMENT ROLL 1,000,000.00 278,819.71 1,000,000.00
178|881300 TAX ALLCCN UNSECURED ROLL 2,000,000.00 1,784,041.57 2,000,000.00
1791881600 PRICR YEARS TAXES - 21,254.13 -
180[881700 ERAF ED REVENUE AUG FUND - (3,391,431.00) -
181{883600 FGLLETT 525,000.00 492,936.53 525,000.00
1821885300 FACILITIES RENTAL AND LEASE - £,037.36 -
183[886100 INTEREST BANK ACCQUNTS - 2.599.12 -
184{886200 INTEREST COUNTY TREASURY 300,000.00 77,055.21 150,000.00
1851887400 ENROLLMENT FEE 7,986,839.00 7,164,885.10 6,915,415.00
186(887910 TRANSCRIPT INCOME 10,000.00 6,188.00 10,000.00
187[888010 NON RESIDENT TUITION USA 800,000.00 509,505.25 550,000.00
1881888020 NONRESIDENT TUITON FOREIGN 1,400,000.00 1,020,233.00 1,060,000.00
1891889030 COBRA ADMIN FEE - 521.04 ~
180(889300 CASH OVER/SHORT - (257.25) -
181|888600 LIBRARY FINES - 5,987.31 -
1921885800 RETURNED CHECKS - 15.40 -
193[889830 RETURNED CHECK FEE - £40.00 -
194]889850 STUDNT REFND WRITE-OFF TO DIST - {200.95) -
1951889880 STALE DATED/NVOID WARRANTS - 2,308.H1 -
196/889900 OTHER LOCAL REVENUES - 12,051.68 -
167{889999 BEGINNING BALANCE, LOCAL 11,443,796.00 - 13,110.043.06

FY 11-12 MGDIVFA AS OF 4-5-11
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198 88's|Local Revenues Subtotal 73,108,238.00 35,963,186.66 71,595,579.00
189
200898200 INTRAFUND TRANSFR IN,WITHIN 1,725,000.00 - 3,000,000.00
201 89°s | Other Sources Subtotal 1,725,000.00 - 3,000,000.00
202
203|Revenue Grand Total 110,720,451.00 | 60,915,615.99 110,693,882.00

FY 11-12 MGDIVFA AS OF 4-5.11
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15 11's Instr Salaries - Contract - -

16 {121000 ‘ED ADMINISTRATOR, CONTRACT - 106,699.03 -
171121010 ED ADMINISTRATOR, CONTRACT 159,242.00 - 160,806.00
18 12's|Non-Instr Salaries - Contract 1589,242.00 106,699.03 160,806.00
18 B 13's|Instr Salaries - Other - - -
20 |140010 NON-INSTR SALARIES - OTHER 4,828.00 - 4,928.00
21 14's|Non-Instr Salaries - Other 4,928.00 - 4,928.00
221 Academic Salaries Subtotal 164,170.00 106,699.03 165,734.00
23 i

241211000 EXCUTIVE ADMIN SUPPORT, CAST - 1.665.36 N
25211010 ‘EXCUTIVE ADMIN SUPPORT, CAST 22,990.00 - 76,040.00
26 1212100 SUPERVISOR, CAST - 142,260.07 -
27 ]212110 SUPERVISOR, CAST 142,261.00 - 85,748.00
28 |212200 CLASSIFIED REGULAR SALARY i - 249,681.36 -
291212210 CLASSIFIED REGULAR SALARY i 419,085.00 | - 451,380.00
30 |212600 NON-INSTRUCTNL ADMINISTRATORS| - 14,688.72 -
31 ]212610 NON-INSTRUCTNL ADMINISTRATORS 92,327.C0 s - 115,743.00
32 21's INon-Instr Salaries - Reg 676,663.00 408,295.51 728,911.00
33 22's Instr Aides - Reg - - -
34 [230010 NON ACADEMIC SALARIES - OTHER| - 59,810.00 - 59,810.00
351231100 HOURLY CLASSIFIED, TEMP - 18,594.21 -
36 (234100 SERVICE PROVIDER CLASSIFIED - 189808, -
37 1235100 STUDENT EMPLOYEE - 252.00 -
38 23's|Non-Academic Salaries - Other 59,810.00 21,744.26 ¢ 59,810.00
39 24's |Instr Aides - Other - - e
40 Non Acad Salaries Subtotal 736,473.00 430,039.77 | 788,721.00
41

42 1310010 ISTRS 278.00 - 282.00
43 31's STRS 278.00 - 282.00
44 1320010 PERS 56,490.00 - 96,515.00
45 1321201 ‘PERS EDUCATIONAL ADMIN/SUP - 11,281.04 -
46 |322102 PERS CLASSIFIED - 26,733.43 -
47 |322202 ~ |PERS NON-INSTR ADMIN/SUPR - 16,082.86 -
48 32's| PERS 86,490.00 54,997.33 96,616.00
49 1330010 FICA & MEDICARE (QOASDIY 63,157.00 - 66,876.00
50 1331201 FICA EDUCATICNAL ADMIN/SUP - 3,384.72 -
511332102 FICA CLASSIFIED - 15,304.39 -
52 [332202 FICA NON-INSTR ADMIN/SUPR - 9,616.95 -
53 |335201 MEDCA EDUCATNL ADMIN/SUPY - 1,535.07 -
54 336102 __MEDCA CLASSIFIED - 3,890.87 -
55 [336202 MEDCA NON-INSTR ADMIN/SUP - 2,248.13 =]
56 33's|FICA & Medicare {OASDI) 63,157.00 35,981.13 66,876.00
57 |340010 HEALTH & WELFARE 243,715.00 - 273,115.00
58 |340151 MEDIC EDUCATIONL ADMIN/SUP - 10,029.50 -
59 {340252 MEDICAL CLASSIFIED - 64,079.58 -
60 {340302 MEDIC NCN-INSTR ADMIN/SUPR - 32,084.40 -
61]341151 DENT EDUCATIONAL ADMIN/SLP - 731.04 -
62 |341252 DENTAL CLASSIFIED - 4,934 .52 -
63 |341302 DENT NON-INSTR ADMIN/SUPR - 2,339.36 -
64 |342151 VISION EDUCATIONL ADMIN/SUP - 171.12 -
85 |342252 VISION CLASSIFIED - 1,155.06 -
66 [342302 VISION NON-INSTR ADMIN/SUP - 547.60 -
67 [343151 LIFE EDUCATIONAL ADMIN/SUPR - 80.64 -
68 |343252 LIFE CLASSIFIED - 534.24 -
69 1343302 LIFE NON-INSTR ADMIN/SUPR - 258.08 -
70 {344151 LTD EDUCATIONAL ADMIN/SUPR - 198.00 -
71 |344252 o LTD (DISABILITY) CLASSIFIED - 779.66 -
72 [344302 LTD NON-INSTR ADMIN/SUPR - 510.48 -
73 [345151 iL.TC EDUCATIONAL ADMIN/SUPR - 28.00 -

FY11-12 MGDIVHR AS OF 4-5-11

4/5/2011 1:50 PM



Exhibit C2b

B C Id E i G H
2 Palomar College B
3 " BUDGET REPORT —
4 o Comparing Fiscal Years
5 |VICE PRESIDENT, HUMAN RESOURCES []2011and 2012 | e
6 i ‘
7 | Fund Code: 11 GENERAL UNRESTRICTED SUBFUND : Run Apr 05, 2611
8 K ;
= ‘ -
10
11
12 FY 2010-2011 FY 2010-2011 FY 2011-2012
ED Budget Expended/Received Budget
14 |Account Description Year to Date
74 [345252 LONG TERM CARE CLASSIFIED - 189.00 -
75 |345302 'LTC NON-INSTR ADMIN/SUPR : - 89.60 -
76 348020 FUTURE RETIREE HEALTH-NONACA - 32,129.59 -
77| 34's|Health & Weifare - 243,715.00 150,879.47 273,115.00
78 | 350010 STATE UNEMP INSURANCE 6,590.00 - ~15,902.00
79 1351201 UNEMP EDUCATICNL ADMN/SUP T 79401 T
80 352102 UNEMPLOYMENT CLASSIFIED - 2,004.78 -
81 352202 UNEMP NON-INSTR ADMN/SUP - 1,163.35 -
82| 35's. State Unempl Insurance 6,590.00 3,962.14 15,902.00
83 |380010 WORKER'S COCMP_ 12,831.00 - 13,752.00
84 |361201 WC EDUCATIONAL ADMIN/SUPR - 1,578.25 T
85 [362102 WC CLASSIFIED - 4,008.55 -
&6 |362202 WC NON-INSTR ADMIN/SUPERY - 2,343.37 ¢ -
87 |363102 WC STUDENT - 3.74 -
88 e 36's [Workers' Comp 12,831.00 7,931.91 13,752.00
89 [370010 APPLE 1,526.00 - 1,524.00
90 1372102 :APPLE CLASSIFIED - 528.70 -
91| 37's APPLE 1,526.00 528.70 1,524.00
92 | 390010 OTHER BENEFITS 2,500.00 | - -
93 [398000 TB TESTS FOR EMPLOYEES = 510.00 -
94 3¢'s | Other Benefits 2,500.00 §10.00 -
95 Employee Benefits Subtotal 417,087.00 254,790.68 467,966.00
95
97 |400010 SUPPLIES & MATERIALS 22,579.00 - 21,868.00
98 422000 _{SUBSCRIPTIONS, PERIODICALS - 954,99 -
89 [441000 SUPPLIES&MATERIAL,NONINSTR - 17,713.81 -
106[441100 SUPPLIES, INSTITUTIONAL - 5.37 -
101 Supplies & Materials Subtotal 22,679.00 18,674.17 21,869.00
102
103500010 OTHER CPER EXP 94,613.00 - 95,523.00
104{515300 :SOFTWARE LICENSING FEES - 15.00 -
105[525100 MEMBERSHIP, DISTRICT - 7.000.00 -
106545100 ADVERTISEMENTS REQ BY LAW - 29,008.04 | -
107|551300 INDEPENDENT CONTRACTOR - 130.50 -
108}555100 POSTAGE - 1,235.91 -
109565300 REPAIRS&MAINT NONINST EQUIP - 255.68 -
110[575200 TRAVEL, CLASSIFiED ADMINISTR - 1,110.22 -
111]575800 FOOD FOR MEETINGS - 249.34 -
112|585750 PRINTING - 4,253.49 -
113 Other Oper Exp Subtotal 9481300 43,288.18 . 95,623.00
114
115 Indirect Cosis Subtotal - - -
116
117]6GO010 CAPITAL OUTLAY 1,959.00 - 1,859.00
118{843000 LEASE PURCHASE EQUIPMENT 7 - 1 978.70 -
119 Capital Cutlay Subtotal 1,959.00 | 978.70 1,959.00
120
121 Other Outgoing Subtotal - R -
122 :
123{Expense Grand Total 1,437,181.00 §54.470.53 | 1,541,872.00

FY11-12 MGDIVHR AS OF 4-5-11

4/5/2011 1:50 PM



A1 | D F 3] H 4 3] L
1 | Palomar Community College District o _ m{)
2 |Funda - Unrestioted| (w:mmmem mate: i ot o Y
ERE: $EEM i
Projected [
a Adopted Changesto | | As of 4/4/11 As of 4di11 As of 4i4/111
5 201011 2070-11 2010-11 2011-12 2012413
5 Unrestricted Unrestricted Ur_:gesmcled Unrestricted Unrestricted
7 jAccount ;Description Budget Budget Budgst Budget Budgst
g |Beginning Fund Balance 11,443,796 11,443,796 13,170,043 2,267,695
10]REVENUE P
i1 |
12 Apportionment 53,441,003 0] | 93.441,003 95,974,660 87,280,660
13 FY10-11 Projected Growth 2,534,442 2,534,442
14 FY10-11 Projected Deficit Coefficient (786,247) (786,247}
2 Z G o o | EpEaEE
16| Bhistal Apportionme “93.441,003 1,748,185 95,189,108 "87.280,660 87,280,660
18 Prior Year Apportionment - 573,985 573,985
21 Apprenticeship 647,451 2225 | 645236 645236 645,236
22 Follett Contract 525,000 0 i 525,000 525,000 525,000
23 Intsrest 300,000 (180,000) | 150,000 150,008 150,000
24 Part Time Faculty Apportionment 421,311 o] 42131 421,311 421,311
25 Neon Resident Tuition 2,000,000 {450,000y i 1 550 00 1,600,800 1.600,000
% 2% BFAP Admin 46,941 16,383 | 63324 83324 63,324
27 2% Enrollment Fees 159,939 (18.,779) § _ 143,160° 138,308 138,308
28 Transcript Income 10,000 (3.800% ! 8,200 10,000 .10,000
29 Other Income a 50,000 _ -30,000 o 0
30 Transfer in from Lottery 1,725,000 O] | 1725000 3,000,000 1,000,000
31 t | ° . -
33 [Revenue Grand Total. 59,276,655 1,765,759 101,042 414 . 93,833,839 91,833,839
ELS - e
EN] e
36{110000 Instruct:onai Salanes Contract 22,493,677 0 22,493,677 22, 853 064 I 22,853,084
37 ST i (750,000 PR S S
38 120000 Non lnstruct nalSaIaries Contract 515,564 7783 864 7,783,864
39 [ 130000 Instructional Salaries - Other 15,128,576 0 15,128,976 15,760,688 15,760,698
40 Budgeted Savings {Sections Cancelled) 0 -
41 .
42 1140000 Non-Instructional Salaries « Cther 1,434,496 a5 | 1,434,498 1,274,780 1,274,780
43 Projected Savings [ ] :
a1 :
[ 45 [4000's .~ ACADEMIC SALARIES SUBTOTAL. . . ' 45,822,713 45,822,713 46,922,406 46,922 406
46 | . \ .
47 1210000 Non Instructional Salaries - Regular 20,803,585 '} 20,803,585. 21,085,982 21,085,962
48 Biiddeted Saings s {500,000} 0 (500,000} {150,000) >
491220000 Instructional Aides - Regular 1,594,705 0 1,534,705 1,601,510
301230000 Non-Academlc Saianes Other 1,357,544 0 35 1,335,178 1 335 178
: s L A0E00 : .
534,313 i 750 534,313 534313
] I
ADEMIC SALARIES SUBTOTAL 23,790,347 . 23490147 23806963 . 23,806,963
[ .
55 [300000 |Emp oyee Benefits 23,876,539 0 26,042,170 26,042,170
57 S ETiEta : (194,050 0 R s T
58 FY12-13 Estimated Cost of Matrix N 600000
59 Estimated Increase in PERS rate [ 250,000 |
60| Increase in Benefit Costs { d 15% at mid year} | 500,000
i . B
TR E82,489 I s 23,682,489 25,788,158 27,138,159 ;
i 6815 816,515
708,515 o | 708515 701,219 701,219
{300,000} (300,000} 0
708,815 1 T o 408,515 - 701,219 LT,219.
]
72 |500000 Institutional |
731500000 Other Cper Ex| 8,812, 3?9
74 EiBdgetedSauings ; 7 00
75 Transfer to Lottery (2 270 000) (2, 270 000)
J . o I ,
- QOTHER OPERATING EXPENSES. SUBTOTAL | 16,526,485 7. - 5,026,485 ;5,142,379 6,142,379
| N _
- .(600,00G) - 100,000 (500,000) % - {500,000% . {%00,000)
 20) ! : |
51 < .0 33,548 32,048 32,048 |
82 |
83 | 700000 Other Outgoing 1,800,847 | 1,800,847 1,488,062 1,488,062
84 Assistance to Apprenticeship {for 11-12 and 12-13 has been included above) 60,000 i 60,000 0 0
85 Agsistance to Categoericals 1,008,212 | 1,006,212 1,183,202 1,183,202
36 Assistance to Wellness Center 141,398 ! 141,398 143,611 143,611
87 Assistance fo Police 587,158 i 587,198 718,138 718,138
83 , | ] )
29 |7000's THER QUTGOING SUBTOTAL ... 3,595,855 : 3,595,655 . 3,533,013 3,533,013
a0 | e [
T T F t 7 1t i1 _ I X
52 [ExpénseGrand Tokal - .-+ 103,569,552 - 1 7. (4,183,385) - 99,376,167 . 104,678,187 - - 106,026,187
a3 [
t 54 [Net Change to Fund Balance {4,282,897) 5,948,144 1,666,247 {10,842,348) {14,192,348)
95
95 | Ending Fund Bal 7,160,899 5,949,144 13,110,043 2,267,695 111,924,853}
97 | Governing Board Reserve 5,000,000 5,000,000 5,600,000 5,000,200
98 Available Fund Balance™ . - .~ 2,160,899 - .- 8,110,043 (2,732,308} {16,924,653)




CALIFORNIA COMMUNITY COLLEGES
2010-11 FIRST PRINCIPAL APPORTIONMENT
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Exhibit C2¢

EXHIBIT C
March Revision

. Funded Total
Base Marginak Base Growth Restored  Stabikity Funded Unfunded Actual
Workioad measures: Funding Funding FTES FTES FTES FTES FTES FTES FTES
Credit FTES 4.864.825106 4,564.830000 18,185615 769.361 0.000 0.000 18,954.977 178.340 16,133.320
Nencredit FTES 2,744.857800 2,744 §57800 542.890 -329.850 0.000 0.000 213.030 .000 213.020
Noncredit - COCP FTES 3,232.067600 2,232.067600 709,380 22310 0.000 0.000 687.070 6,000 687.070
Total FTES: 19,437.885 417.191 0.000 0.000 19,855.077 $78.240 20,033.420
| Base Revenues +/- Restore or Decilne V Other Revenues Adjustments
A Basic Alocation $5.843,091 A Revenue Adusiment 50
B Base Revenue $83,797 127 B COCP Rate Adjustment $0
1 Credit Base Revenue $83,014,183 C RDA Prior Yr. Rey. Adjustment $0
2 Noncredit Base Revenue $1.480,210 Tetal Revenue Adjustments 50
3 Career Development College NonCr $2,292,764
C Cuent Year Decline $0 VI Stability Adjustment $0
Total Base Revenue Less Beeline 593,440,218 VH Total Computational Revenue $95,874,660
(sum of 4, 1II, IV, V, & V1)
Deficit Coefficlent 0.9918077647 §-786.247
It Infiation Adjustment Adjusted Revanue Entitlement 595,188,413
A Statewide Infiation Adjustment %
B Inflation Adjustment Entitlement 50 VIl District Revenue Source
C Current Year Base R + Inflation A 393 440,218 Al Property Taxes $49,885.121
A2 Less Property Taxes Excess 30
il Basic Allocation & Restoration perty
A Basic Allacation Adjustment 50 B Student Enroilment Fees $6,777,107
B Basic Aliocation Adjustment COLA $0 C State General Apportionment 28,626,185
& Resteration 30 Tetal Available General Revante 395,188,413
Total Basic Allocation & Restoration 30 IX Cther Allowances and Total Apportionments
A State Generat Apportionment $38.526,185
¥ Growth .
A 2000-10 Workload Reduction 53,037 742 B Avarage Rep Gost $60,289
° v e Number of Faculty Not Hired $0.00
B Potential Growth Efigibility $2,148,718 Fulk-ime Faculty Adjustment %0
C Consfrained Growth Cap 30 Net State General Apportionment $38,528,185
D Actual Growth $2,934,442
E Funded Credit Growth Revenue 53,642,000 X Unrestored Decline as of July 1st of Current Year
F Funded Noncredil Growth Revenue $-905,451
G Funded Nencredil COCP Growth Revenue §72.107 A 1st Year 50
Tota]l Growth Revenue 32 534 442 g :21:‘;':::; :g
Total $0
Regular Growth Caps adjusted by a factor of 117896464 to match funding.
Baslc Allocation Caleulation
College/Center Base Funding Rates:
Single College District Funding Rates: Total FTES Mult-College District Funding Rate: Total FTES
20,000 >10,000 <=10,000 Rural >20,800 >10,000 «=10,000
$5,535,909 54,428,727 $3,321,545 $553,591 $4,428.727 $3,875,136 $3,31,545
Single Cellege District - Coltege FTES Multi-College District - College FTES: Total
20,000 >10,060 <=10,000 Rural 20,000 10,600 <=10,000 Collegas
1 0 a [} 0 G 0 1
Revenue: Total
20,000 10,000 <=10,000 Rural 20,000 >10,000 <=10,000 Colleges
$5,535,508 30 50 0 50 50 0 $5,535,809
) Total Total State Approved Centers
State Approved Certer: Funding Rates State Appraved Centers Revenue
1 $1,907,182 1 $1,107,182
[<] thered or Previl y App Center: Funding Rates @ FTES Levels
>1,000 >750 >500 =250 <=250
51,107,182 $830,386 $653,551 $276,795 $138,358
TFotal
Number of Grandfathered or Previcusly Approved Cenders: @ Total FTES Grandfathered of Previously
>1,000 >750 »500 »250 <=250 Approved Centers . Total !
Basic Allocation
0 0 0 a g o Revenue
Grandfathered or Previously Approved Genter R : Total Grandfathered or $6,643,081
1,000 >750 >500 =250 <=250 Appraved Center
30 $0 $0 0 $0 s

Report produced on 3/16/2011 at 10:16:34AM
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Palomar Community College District Procedure AP 3310

General Institution
DRAFT as of 2/11/11

AP 3310 RECORDS RETENTION AND DESTRUCTION

References:
Title 5 Sections 59020 et seq.;
Government Code Section 14756;
Federal Rules of Civil Procedure, Rules 16, 26, 33, 34, 37, and 45

The Superintendent/President or designee shall _supervise the classification and
destruction of records and electronically stored information (ESI). An annual report
shall be made to the Governing Board regarding the classification and destruction of
records and ESI.

The following documents are not "records” and may be destroyed at any time:

e Additional copies of documents beyond the original or one copy (a _person
receiving a duplicated copy need not retain it)

e Correspondence between district employees that does not pertain to personnel
matters or constitute a student record

e Advertisements and other sales material received and

e Textbooks used for instruction, and other instructional materials, including library
books, pamphlets, and magazines

Classification of Records

Except where other state or federal laws and/or requlations are controlling, records shall
be reviewed annually and classified consistent with Title 5 as either Class 1-—
Permanent, Class 2--Optional, or Class 3—Disposable. Classification of records shall
not occur during the academic year in which the record was originated. Records of a
continuing nature (i.e., active and useful for administrative, legal, fiscal, or other
purposes over_a period of years) shall not be classified until such usefulness has
ceased. Unless otherwise indicated by law, all records not classified prior to July 1,
1976 are subject to the Title 5 classifications. Reclassification of records and record
destruction requests require Governing Board approval.

In the event of a conflict of laws as to record retention periods or where the prescribed
retention calculations result in more than one reasonable timeframe, the District shall
observe the longer retention period.

Class 1 — Permanent Records
Examples of documents in Class 1 —Permanent Records and primary responsibilities for
maintenance and retention are outlined in Table 1 below. The original of each of the






following records or one exact copy thereof when the original is required by law to be

filed with another agency, is a Class 1 —Permanent record and shall be retained

indefinitely, unless copied or reproduced in a manner consistent with the requirements

of Title 5 Section 59022 (e):

e Annual Reports:

(0]

O O0OO0oOo

Official budget

Financial report of all funds, including cafeteria and student body funds
Audit of all funds

Full-time equivalent student, including Period 1 and Period 2 reports and
Other major annual reports, including: those relating to property, activities,
financial condition, or transactions; and those declared by Board minutes
to be permanent

e Official Actions:

(0}

(0}

Minutes of the Board or committees thereof, including the text of a rule,
requlation, policy, or resolution not set forth verbatim in_minutes but
included therein by reference only

Elections, including the call, if any, for and the result (but not including
detail documents, such as ballots) of an election called, conducted or
canvassed by the Governing Board for a Board member, the Board
member’s recall, issuance of bonds, incurring any long-term liability,
change in maximum tax rates, reorganization, or any other purpose and
Records transmitted by another agency that pertain to that agency’s action
with respect to District reorganization

e Personnel Records of Employees:

(0]

All _detail records relating to employment, assignment, employee
evaluations, amounts and dates of service rendered, termination or
dismissal of an employee in_any position, sick leave record, rate of
compensation, salaries or wages paid, deductions or withholdings made
and the person or agency to whom such amounts were paid
= |n lieu of the detail records, a complete proven summary payroll
record for every employee of the District containing the same data
may be classified as Class 1 — Permanent, and the detail records
may then be classified as Class 3 —Disposable

e Student Records:

(0}

Records of enrollment and scholarship for each student, including but not
limited to: name of student; place of birth; nhame and address of a parent
having custody or a guardian (if the student is a minor); entering and
leaving date for each academic year and for any summer or other extra
sessions; subjects taken during each year, half year, summer session or
semester; if grades or credits are given, the grades and number of credits
toward graduation allowed for work taken

All records pertaining to_any accident or injury involving a student for
which a claim for damages has been filed as required by law, including
any policy of liability insurance relating thereto (except that these records
cease to be Class 1 —Permanent records, one year after the claims has
been settled or after the applicable statute of limitations has run)






0 Exceptions:

e Property Records: All detail records relating to land, buildings, and equipment.
In lieu of such detail records, a complete property ledger may be classified as
Class 1 —Permanent, and the detail records may then be classified as Class 3 —
Disposable, if the property ledger includes:

o All fixed assets

o An equipment inventory and

o For _each unit of property, the date of acquisition or augmentation, the
person from whom acquired, an adequate description of identification, and
the amount paid, and comparable data if the unit is disposed of by sale,
loss or otherwise

Table 1. Class 1 — Examples of Permanent Records and Responsible Parties.

Primary Responsibility for Documents
Maintenance and Retention

Superintendent/President | Board documents: Board policies and procedures,
minutes, Board agendas.

Legal counsel opinions

Elections called by the Board and records of call and
results

District organizations

Records relating to Board action, formation,
naming, boundaries, changes in boundaries,
reorganizations.

Palomar College Foundation: All documents of
incorporation, governing by-laws and amendments,
and all state and federal exemption designations,
financial audits and corresponding regulations
governing operation of 501(c)(3) tax exempt non-
profit organizations.

Conflict of Interest Statements Form 700

Assistant Superintendent/ | Administrative affairs: budgets, financial reports
Vice-President of Finance | (quarterly and annual), annual audit, budget
and Administrative allocation and planning review committee minutes,
Services apportionment notices and worksheets, tentative
budget, adopted/final budget, all worksheets and
budget change forms/transfers

Fixed assets and property records: (1) Buildings:
working drawings, blue prints and specifications of
all structures, additions, alternations, certificates of
approval of completion and related documents,
change orders, contracts for construction, contractor
payment requests, and appraisals); (2) Equipment:
All records relating to model numbers, quantity, type,
identification number assigned, vendor, cost, date of






| acquisition and disposal.

Primary Responsibility for Documents
Maintenance and Retention

Payroll records: Proven summary of payroll for
every employee; salary, wages, deductions and
withholdings; absence records; payroll register.

Risk management: Certificates of insurance;
Worker's Compensation Insurance certificates from
vendors; and liability claims files.

Safety: Hazardous waste generator reports;
hazardous bill of lading, hazardous waste manifests

Assistant Personnel Records: Dates of service rendered;
Superintendent/Vice- employment, assignment and reassignment records,
President Human termination and dismissal notices; evaluations;
Resource Services retirements; professional growth reports; employee

contracts; collective bargaining
agreements/employee handbooks; grievances;
unfair labor practices.

Risk Management/ Employee Health Benefits:
Health and benefits contracts, District Worker’s
Compensation insurance reports and claims files;
insurance policies; Insurance summary of loss runs;
employee benefits/fringe enrollment forms; OSHA
logs; accident or injury reports.

Assistant Academic affairs: Catalog, class schedules,
Superintendent/Vice- minutes of: advisory committee meetings and
President Instruction academic senate meetings; accreditation reports;

faculty handbooks

Assistant Admissions and records: Attendance reports,
Superintendent/Vice- class rosters, instructor grade sheets, permanent

President Student transcripts, reports of degrees and certificates, State

Services 320 reports

Student governance minutes

Class 2 — Optional Records

Any record worthy of further preservation but not classified as Class 1 — Permanent may
be classified as Class 2 — Optional and shall be retained until reclassified as Class 3 —
Disposable. If the Superintendent/President or designee determines that classification
should not be made at the time of annual document review, all records of the prior year
may be classified as Class 2 —Optional, pending further review and classification within
one year. Details regarding specific records falling within Class 2 — Optional records and
associated retention periods can be found in the appropriate departmental handbooks.






Class 3 — Disposable Records

All records, other than continuing records, not classified as Class 1 — Permanent or
Class 2 — Optional shall be classified as Class 3 — Disposable. Unless otherwise
specified by law, Class 3 —Disposable Records shall be destroyed during the third
college year after the college year in which it originated.

Disposable records include, but are not limited to:

e Records basic _to audit, including those related to attendance, full-time
equivalent student, or _a business or financial transaction (purchase orders,
invoices, warrants, ledger sheets, cancelled checks and stubs, student body and
cafeteria fund records), and detail records used in the preparation of any other
report

e Periodic reports, including daily, weekly and monthly reports, bulleting and
instructions

A continuing record shall not be destroyed until the third year after it has been classified
as Class 3 —Disposable. Class 3 — Disposable records basic to an audit shall not be
destroyed until after the third July 1 succeeding the completion of an audit required by
Education Code Section 84040 or of any other legally required audit or that period
specified by Title 5 Section 59118 or after the ending date of any retention period
required by law, whichever date is later. Details reqarding specific records falling within
Class 3 — Disposable records can be found in the appropriate departmental handbooks.

Records Reproduction
Whenever an original Class 1-Permanent record is photographed, micro-photographed
or otherwise reproduced on film or electronically, the copy thus made shall be classified
as Class 1 — Permanent. The original record may be classified as Class 3 — Disposable
if the following conditions have been met:
e The reproduction is accurate in detail
e The Superintendent/President or designee has attached to or incorporated in the
copy or system a signed and dated certification of compliance with the provisions
of California Evidence Code Section 1531, stating in substance that the copy is a
correct copy of the original, or a specified part thereof, as the case may be
e The copy was placed in_an accessible location and provision was made for
preserving permanently, examining and using same
e |If the record is photographed or microfilmed, the reproduction must be on film of
a_type approved for permanent, photographic records by the United States
Bureau of Standards

Records Classification and Retention Process and Timeframes

Each fiscal year and before January 1, the Superintendent/President or designee shall
classify and review every record originated during the prior fiscal year. The retention
period for Class 3 — Disposable Records shall be designated and such records shall be
segreqgated according to the fiscal year in which they are to be destroyed.

With respect to District records, the Superintendent/President or designee shall:






e Personally supervise the classification of records

e Use District approved, standard-sized record storage boxes with attached labels
indicating the classification, record title, and fiscal year in_which the records
originated. For Class 3 — Disposable Records, the label shall also indicate the
fiscal year in which such records are to be destroyed

e Ensure records segregation by classification to avoid accidental destruction

Destruction of Records

The Superintendent/President or designee shall submit to the Governing Board a list of
records recommended for destruction, and shall certify that no records are included in
the list in conflict with Title 5 or other applicable laws.

Upon order of the Governing Board, the Superintendent/President or designee shall
supervise the destruction of records, and such destruction shall be conducted by any
method that ensures the record is permanently destroyed, such as shredding, burning

or pulping.

Storage and Retrieval of Stored Records

To preserve available campus space, wherever practical and feasible, storage of Class
1 - Permanent documents shall be via approved electronic reproduction techniques that
satisfy title 5, Section 59022 requirements as outlined in the records reproduction
section_above. Barring significant space and/or_accessibility considerations or other
practical necessities, Class 2 — Optional and Class 3 - Disposable records shall not be
converted to electronic formats. Specific procedures for ESI| are detailed in AP 3320
titled Electronically Stored Information.

Hard copy storage shall be in climate controlled locations and in District-approved
boxes, which shall include a standardized District records label indicating the records
classification, description of contents, year of document origination, and where
appropriate, designated destruction date.

All off-site_storage requests shall be via District-approved vendors. Records shall be
stored in District approved boxes, and shall include an appropriate Records Transmittal
Form, indicating the records classification, description of contents, year of document
origination, and where appropriate, designated destruction date.

Any hard copy records retrieved from storage require completion of a Storage Records
Request Form, which shall include the authorized party retrieving the records and an
appropriate contact number, the name(s) of the record(s) retrieved, the date of retrieval,
the anticipated date of record return.

Also see BP 5040 titled Student Records and Directory Information, AP 3320 titled
Electronically Stored Information, and BP/AP 3300 titled Public Records

Office of Primary Responsibility:  Superintendent/President






NOTE: The red ink signifies legally required language recommended from the Community College
League and legal counsel (Liebert Cassidy Whitmore). The language in green ink is recommended by
Human Resource Services. The information in blue ink is additional language to consider including in
this procedure. This procedure was approved by the Policy and Procedure Task Force on 3-6-09 and
was reviewed and approved again at the February 11, 2011 Task Force Meeting.

Date Approved:
(This is a new procedure recommended by the
CC League and the League’s legal counsel)






Palomar Community College District Procedure AP 3560

General Institution
DRAFT as of 2/11/11

AP 3560 SERVING OF ALCOHOLIC BEVERAGES

References:
Business and Professions Code Sections 24045.4, 24045.6, and 25608

Alcoholic beverages may be permitted on District property if the alcoholic beverages are
for use during a fundraiser held to benefit the Palomar College Foundation, a non-profit
organization. The Palomar College Foundation shall be responsible for obtaining a
license under the Business and Professions Code and for providing appropriate liability
insurance for the event.

Office of Primary Responsibility:  Superintendent/President’s Office

NOTE: The red ink signifies language that is suggested as good practice by the Community College
League and legal counsel (Liebert Cassidy Whitmore). The information in blue ink is additional language
to consider including in this procedure. The language in green ink was submitted by Finance and
Administrative Services. This procedure was reviewed at the January 21, 2011 and February 11, 2011
Task Force Meetings.

Date Approved:
(This is a new procedure recommended by the
CCLC and the League’s legal counsel)






Palomar Community College District Procedure AP 5900

Student Services
DRAFT as of 2/11/11

AP 5900 PREVENTION OF IDENTITY THEFT IN STUDENT
FINANCIAL TRANSACTIONS

References:
Fair and Accurate Credit Transactions Act (FACT Act) (Public Law 108-159)

The Purpose of the Identity Theft Prevention Program

The purpose of this Identity Theft Prevention Program (ITPP) is to control reasonably
foreseeable risks to students from identity theft, by providing for the identification,
detection, and response to patterns, practices, or specific activities (“Red Flags”) that
could indicate identity theft.

Definitions
“Identity theft” is a fraud attempted or committed using identifying information of
another person without authority.

A “creditor” includes government entities who defer payment for goods or services (for
example, payment plans for enrollment fees, bookstore accounts, or parking tickets).

“Deferring payments” refers to postponing payments to a future date and/or installment
payments on fines or costs.

A “covered account” includes one that involves multiple payments or transactions.

“Person” means any individual who is receiving goods and/or services from the District
and is making payments on a deferred basis for said goods and/or services.

Detecting “Red Flags” For Potential Identity Theft
Detection or discovery of a “Red Flag” indicates the need to take action under this ITPP
to help prevent, detect, and correct identity theft.

The District will consider the following factors in identifying relevant “Red Flags:”
the types of covered accounts the District offers or maintains

the methods the District provides to open the District’'s covered accounts
the methods the District provides to access the District’'s covered accounts
the District’s previous experience(s) with identity theft

The District will continue to incorporate relevant “Red Flags” into this ITPP from the
following sources:






incidents of identity theft that the District has experienced

methods of identity theft that the District identifies that reflects changes in identity

theft risks
quidance from the District's management, legal counsel, and/or risk management

advisors who identify changes in identity theft risks

The following Red Flags have been identified for the District’'s covered accounts:

Alerts, Notifications, or Warnings from a Consumer Reporting Agency, such as:

(0}

(0}

(0}

(0]

A fraud or active duty alert is included with a consumer report the District
receives as part of a background check of an individual with any duties in, or
access to, or who holds covered accounts and the alert suggests that the
individual may be a perpetrator.
A consumer reporting agency provides a notice of credit freeze in response to
a request for a consumer report of an individual with any duties in, or access
to, or who holds covered accounts and the alert suggests that the individual
may be a perpetrator.
A consumer reporting agency provides a notice of address discrepancy. An
address discrepancy occurs when an address provided by a student
substantially differs from the one the credit reporting agency has on file. See
the section titled Preventing and Mitigating Identity Theft for specific_steps
that must be taken to address this situation.
A consumer report indicates a pattern of activity that is inconsistent with the
history and usual pattern of activity of an individual with any duties in, or
access to, or who holds covered accounts, such as:

e A recent and significant increase in the volume of inquiries

¢ An unusual number of recently established credit relationships

e A material change in the use of credit, especially with respect to

recently established credit relationships
e An account that was closed for cause or identified for abuse of account
privileges by a creditor or financial institution

Suspicious Documents, such as:

0}
o

(0]

Documents provided for identification appear to have been forged or altered
The photograph or physical description on the identification is_not consistent
with the appearance of the applicant or customer presenting the identification
Other_information _on the identification is not consistent with information
provided by the person opening a new covered account or customer
presenting the identification

Other information on the identification is not consistent with readily accessible
information that is on file with the District, such as a signature card or a recent
check

An_application appears to have been altered or forged, or gives the
appearance of having been destroyed or reassembled

Suspicious Personally Identifying Information, such as:






o When necessitated by the presence of an applicable red flag, checks of
provided personally identifying information reveal inconsistencies when
compared against _external information sources used by the District. For
example:

e The address does not match any address in the consumer report

e The Social Security Number (SSN) has not been issued, or is listed on the
Social Security Administration’s Death Master File, or

e There is a lack of correlation between the SSN range and date of birth

o Personal identifying information provided by a person is not consistent with
other personal identifying information provided by the person and the types of
inconsistencies suggest possible identity theft. For example:

e The name or identifying humber on a document does not match identifying
information on other immigration documents

o Personal identifying information is associated with known fraudulent activity
as _indicated by internal or third-party sources used by the District. For
example:

e The address on an application is the same as the address provided on a
fraudulent application

e The phone number on an application is the same as the phone number
provided on a fraudulent application

o Personal identifying information provided is of a type commonly associated
with fraudulent activity as indicated by internal or third-party sources used by
the District. For example:

e The address on an application is fictitious, a mail drop, or a prison or
e The phone number is invalid or is associated with a pager or answering
service

o0 The SSN provided is the same as that submitted by other persons currently
being served by the District and such submittal or use is suspected of being
fraudulent, intentionally incorrect, or otherwise malicious.

o The address or telephone number provided is the same or similar to the
address or_telephone number _submitted by an unusually large number of
other persons being served by the District and such submittal or use is
suspected of being fraudulent, intentionally incorrect, or otherwise malicious.

o0 The person opening the covered account fails to provide all required personal
identifying information on an application or in response to notification that the
application is incomplete.

o Personal identifying information provided is not consistent with personal
identifying information that is on file with the District.

o The person opening the covered account cannot provide authenticating
information beyond that which generally would be available from a wallet or
consumer report when required or requested.

e Unusual Use of (or Suspicious Activity Relating to) a Covered Account, such as:
o A new covered account is used in a manner that is commonly associated with
known patterns of fraud. For example, a person makes a first payment, but
there _are no_subsequent payments or explanatory contacts made and/or






he/she continues to attempt to conduct business beyond the timeframes

typically associated with such circumstances.

A covered account is used in a manner that is not consistent with established

patterns of activity on the account. For example, there is:

e Nonpayment when there is no history of late or missed payments, or

e A material change in electronic fund transfer patterns in connection with a
payment.

A covered account that has been inactive for a reasonably lengthy period of

time_is suddenly used or active without reasonable purpose such as without

enrollment _of for non-enrollment-related fees due such as for transcript

requests.

Mail sent to the person holding the covered account is returned repeatedly as

undeliverable although transactions continue to be conducted in_connection

with the person’s covered account.

The District_is notified that the person is not receiving paper account

statements and at least one other “red flag” condition type exists.

The District is_notified of unauthorized transactions in _connection with a

person’s covered account.

Notices from Persons, Victims of Identity Theft, Law Enforcement Authorities, or

Other Businesses About Possible Identity Theft in Connection with Covered

Accounts, such as:

(0]

The District is notified by a person with a covered account, a victim of identity
theft, a law enforcement authority, or any other person, that it has opened a
fraudulent account for a person engaged in identity theft.

Measures to Detect “Red Flags”

The District shall do the following to aid in the detection of “Red Flags:”

When a new covered account is opened, the District may obtain identifying

information about, and information verifying the identity of, the student or other

person seeking to open a covered account if one or more “red flags” are

indicated. The following are examples of the types of valid identification that a

person may provide to verify the identity of the person seeking to open the

covered account:

O O0OO0O0OO0O0O0

Valid state-issued driver’s license

Valid state-issued identification card

Current passport

Social Security Card

Other photo identification believed to be authentic

Current residential lease, or

Copy of a deed to the person’s home or invoice/statement for property taxes

Persons with covered accounts who request a name change will be required to:

0}
o

Make the change in person
Provide documentation proving the change






o Show valid photo identification, such as state-issued driver's license or
identification card or current passport

Persons with covered accounts who request a change in their personal
information on file, other than a name change, will have the requested changes
verified by the District, as follows:

o Any changes made on-line will be considered verified by reason of valid entry
into the account using personal username and password.

o Any change requests made in person shall be accompanied by the photo
identification of the requester and at least one written form of verification
reflecting the requested changes to the personal information. For example, if
an_address change is requested, then documentation evidencing the new
address shall be obtained. If a phone number change is requested, then
documentation evidencing the new phone number, such as a phone bill, shall
be obtained.

When a student obtains the District photo identification card, the student shall be
required to provide, in person, photo identification in the form of a valid state-
issued driver’s license or identification card or a current passport.

When a breach of the District’'s electronic or other security measures, including
firewalls, is detected, an analysis shall be performed to identify any suspicious
activity, attempted breaks, and violations.

The District shall consider implementation of any new technologies for identity
verification and “red flag” detection in application, enrollment and other on-line
processes when they become available.

Preventing and Mitigating ldentity Theft

One or more of the following measures, as deemed appropriate under the particular

circumstances, shall be implemented to respond to “Red Flags” that are detected:

Monitor the covered account for evidence of identity theft

Contact the person who holds the covered account

Block all online transactions and process transaction requests in-person with
appropriate identification

Change any passwords, security codes, or other security devices that permit
access to a covered account

Reopen the covered account with a new account number

Not open a new covered account for the person

Close an existing covered account

Not attempt to collect on a covered account or not sell a covered account to a
debt collector

Notifying law enforcement

Where a consumer reporting agency provides an address for a consumer that
substantially differs from the address that the consumer provided, the District
shall take the necessary steps to form a reasonable belief that the District knows






the identity of the person for whom the District obtained a credit report, and
reconcile the address of the consumer with the credit reporting agency, if the
District_establishes a continuing relationship with the consumer , and regularly,
and in_the course of business, provides information to the credit reporting

agency, or
e Determine that no response is warranted under the particular circumstances.

Updating the ITPP
The District shall update this ITPP on an annual basis to reflect changes in risks to
persons with covered accounts, and/or to reflect changes in risks to the safety and
soundness of the District from identity theft, based on the following factors:

e The experiences of the District with identity theft
Changes in methods of identity theft
Changes in methods to detect, prevent and mitigate identity theft
Changes in the types of covered accounts that the District maintains
Changes in the business arrangements of the District, including service provider
arrangements

Methods for Administering the ITPP
Oversight by the District's Vice President of Finance and Administrative Services and
Vice President of Student Services shall include:
e Assigning specific responsibility for the ITPP’s implementation
e Reviewing reports prepared by the staff regarding compliance of the ITPP
e Approving material changes to the ITPP as necessary to address changing
identity theft risks

Staff responsible for the development, implementation, and administration of this ITPP
shall report to the Vice President of Finance and Administrative Services and Vice
President of Student Services on an annual basis, or as necessary. The report shall
address _material _matters to the ITPP and evaluate the following issues: the
effectiveness of the policies and procedures in addressing the risk of identity theft in
connection with opening new covered accounts and with respect to existing covered
accounts; service provider arrangements; significant _incidents involving identity theft
and management’s response; and recommendations for material changes to the ITPP.

Whenever the District engages a service provider to perform an activity in_connection
with_one or more covered accounts the District shall take steps to ensure that the
activity of the service provider is conducted in accordance with reasonable policies and
procedures designed to detect, prevent, and mitigate the risk of identity theft. To that
end, the District shall require our service contractors, by contract, to have policies and
procedures to detect relevant “Red Flags” that may arise in the performance of the
service provider’'s activities, and either report the “Red Flags” to the District, or to take
appropriate steps to prevent or mitigate identity theft.

Offices of Primary Responsibility: Student Services
and






Finance and Administrative Services

NOTE: The red ink signifies language that is legally required. This new procedure was recommended
by the CC League and the League’s legal counsel in Update #15 disseminated to districts in September
2008. This procedure was created to comply with the Fair and Accurate Credit Transactions Act (FACT Act),
a new federal law that requires any public agency which establishes “covered accounts,” i.e. accounts that
involve multiple payments or transactions, to implement a program to monitor for identity theft. The
information in blue ink is additional language to consider including in this procedure. The language in
green ink was added by Student Services and Finance and Administrative Services. This procedure was
approved by the Task Force at its February 11, 2011 Meeting.

Date Approved:
(This is a new procedure recommended by the
CC League and the League’s legal counsel)






Proposed Palomar Community College District AP 6900
Procedure

Finance and Administrative Services
DRAFT as of 2/11/11

AP 6900 TRAVEL

References:
Education Code Sections 72423 and 87032

The Chief Business Officer is responsible for ensuring that the District complies with
sound operating procedures reqgarding travel which include, but are not limited to:
Approval and authority

Authorized expenses

Advance of funds

Reimbursement

The Chief Business Officer is responsible for creating, maintaining, and communicating
travel operating procedures as defined in the Finance and Administrative Services

Handbook(s).

Office of Primary Responsibility: Finance and Administrative Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in blue type
is additional language to consider including in this procedure. The language in green font is
recommended by Finance and Administrative Services. This procedure was reviewed at the December
10, 2010, January 21, 2011, and February 11, 2011 Task Force Meetings. This procedure was approved
by the Task Force at its February 11, 2011 Meeting.

Date Approved:






Proposed Palomar Community College District AP 7330
Procedure

Human Resources
DRAFT as of 2/11/11

AP 7330 COMMUNICABLE DISEASE

References:
Education Code Sections 87408, 87408.6, and 88021

The intent of this procedure is to protect public health from diseases that could be
transmitted via the scope/nature of the position and not to discriminate against individuals.

For applicants for academic positions who have not been previously employed in
academic positions within the state:

e A medical certificate is required showing that the applicant is free from
communicable disease, including but not limited to active tuberculosis, which
would render the applicant unfit to instruct or associate with students. Such
certificate _shall be obtained from the applicant after an offer of employment is
made but before the applicant commences employment

e The medical certificate shall be submitted by a physician as authorized by code.

e The medical examination upon which the certification is based shall be
conducted not more than six months before the submission of the certificate and
shall be at the expense of the applicant

e A contract of employment may be offered to an applicant subject to the
submission of the required medical certificate

e The medical certificate becomes a part of the personnel record of the employee
and is open to the employee or his or her designee

For current employees:

e Subject to the provisions of applicable collective bargaining agreements and
employee handbooks, the District may require an employee to undergo a medical
examination at District expense to determine that the employee is free from
communicable disease which would render the employee unfit to instruct or
associate with students, including but not limited to active tuberculosis, that could
be transmitted via activities reasonably within the scope of employment

e Human Resource Services shall provide notice to the employee of the District-
paid examination. Such notice shall state the reason for the examination and the
date by which the examination must be completed

e Following a District-paid medical examination, the District may require that the
employee submit a medical certificate from a licensed physician or surgeon
stating that the employee is free from communicable disease. Failure or refusal






to submit such certification in a timely manner may cause the District to exclude
the employee from service until such time as the employee provides the
certification

If an employee is not certified as free from communicable disease, the District will refer
the applicant and report_ to a local public health official. The local public health official
shall_advise the District when the applicant or employee can be certified free from
communicable disease.

This procedure is limited to examinations and certification for freedom from
communicable disease. For fithess for duty applicant and employee physical and/or
mental examinations, see BP 7335 titled Health Examinations.

<+ From current Palomar Procedure 104 titled AIDS

Also see BP/AP 5210 titled Communicable Disease (related to students), BP 7335 titled

Health Examinations, and AP 7336 titled Certification of Freedom from Tuberculosis

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally required/legally advised. The language in red type is recommended
from the Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
black ink is current Palomar Procedure 104 titled AIDS with no adoption date. The information in blue
type is additional language to consider including in this procedure. The language in green ink reflects
revisions/additions made by Human Resource Services. This procedure was reviewed at the January 21,
2011 and February 11, 2011 Task Force Meetings. This procedure was approved by the Task Force at its
February 11, 2011 Meeting.

Date Approved:
(Replaces current Palomar Procedure 104)






Proposed Palomar Community College District AP 7365
Procedure

Human Resources
DRAFT as of 2/11/11

AP 7365 DISCIPLINE AND DISMISSAL — CLASSIFIED EMPLOYEES

References:

Education Code Section 88013;
Government Code Sections 3300-3313 (Peace Officers' Bill of Rights)

Disciplinary procedures for employees represented by an exclusive bargaining

representative, such as CCE/AFT, are contained in the appropriate collective bargaining

agreement, and nothing herein applies to such employees.

Grounds for Formal Discipline

A permanent member of the classified service shall be subject to disciplinary action,

including but not limited to, reduction in pay, demotion, suspension, or discharge, for

any of the following grounds:

Fraud in securing employment or making a false statement on an application for
employment

Incompetence, i.e., inability to comply with the minimum standard of an
employee's position for a significant period of time

Inefficiency or inexcusable neglect of duty, i.e., failure to perform duties required
of an employee within his position

Willful disobedience and insubordination, a willful failure to submit to duly
appointed and acting supervision or to conform to duly established orders or
directions of persons in_a supervisory position or_insulting or demeaning the
authority of a supervisor or manager

Dishonesty involving employment

Being under the influence of alcohol or illegal drugs or narcotics while on duty,
being impaired by alcohol or illegal drugs in your biological system while on duty
which could impact the ability to do the job

Excessive absenteeism

Inexcusable absence without leave

Abuse of sick leave, i.e., taking sick leave without a doctor's certificate when one
is required, or misuse of sick leave

The conviction of either a misdemeanor or a felony involving moral turpitude shall
constitute grounds for dismissal of any employee. The record of conviction shall
be conclusive evidence only of the fact that the conviction occurred. The Office
of Human Resources may inquire into the circumstances surrounding the
commission _of the crime in order to fix the degree of discipline or the






determination if such conviction is an offense involving moral turpitude. A plea or
verdict of guilty or a conviction showing a plea of nolo contendere made to
charge a felony or any offense involving moral turpitude is deemed to be a
conviction within the meaning of this section.

Discourteous treatment of the public or other employees

Improper or unauthorized use of District property

Refusal to subscribe to any oath or affirmation that is required by law in
connection with District employment

Any willful act of conduct undertaken in bad faith, either during or outside of duty
hours which is of such a nature that it causes discredit to the District, the
employee's department, or division

Inattention to duty, tardiness, indolence, carelessness, or negligence in the care
and handling of District property

Violation of the rules and regulations published in any department

Inability to perform the essential functions of the job with reasonable
accommodation or without presenting a direct threat to the health and safety of
self or others due to mental or physical impairment

Acceptance from any source of a reward, qgift, or other form of remuneration in
addition to reqular compensation to an employee for the performance of his/her
official duties

The refusal of any officer or employee of the District to testify under oath before
any court, grand jury, or administrative officer_having jurisdiction over any then
pending cause of inquiry in_which the District is involved. Violation of this
provision may constitute of itself sufficient ground for the immediate discharge of
such officer or employee.

Willful violation of any of the provisions of the ordinances, resolutions or any
rules, requlations, or policies which may be prescribed by the District

Improper _political activity. Example: Those campaigning for or espousing the
election or non-election of any candidate in national, state, county, or municipal
elections while on duty and/or during working hours or _the dissemination of
political material of any kind while on duty and/or during working hours.

Working overtime without authorization

Disciplinary Actions

Where informal discipline fails to adequately address the problem or where otherwise

provided in this procedure, formal disciplinary action taken by the District against a

permanent member of the classified service may include, but not be limited to the

following:

Reduction in pay or demotion — The District may reduce the pay or demote an
employee whose performance of the required duties falls below standard or for
misconduct.

Suspension — An employee may be suspended for disciplinary purposes without
pay.

Discharge — A permanent member of the classified service may be discharged
for just cause at any time. Formal written notice of discharge may be made after
considered action during a period of suspension.






Procedure for Disciplinary Action and Appeal

The District may, for disciplinary purposes, suspend, demote, or terminate any
employee holding a position in the classified service. Demotion shall include reduction
in pay from a step within the class to one or more lower steps.

For classified employees suspended, demoted or discharged the District shall follow a
pre-disciplinary procedure as follows:

Notice of Intent: Whenever the District intends to suspend an employee, demote the

employee, or dismiss the employee, the employee shall be given a written notice of

discipline which sets forth the following:

The disciplinary action intended

The specific charges upon which the action is based

A factual summary of the grounds upon which the charges are based

A copy of all written materials, reports, or documents upon which the discipline is

based

e Notice of the employee’s right to respond to the charges either orally or in writing
to the appropriate manager

e The date, time, and person before whom the employee may respond in no less
than five working days and

e Notice that failure to respond at the time specified shall constitute a wavier of the
right to respond prior to final discipline being imposed

Response by Employee: The employee shall have the right to respond to the
appropriate_manager_orally or in_writing. The employee shall have a right to be
represented at any meeting set to _hear the employee’s response. In_cases of
suspensions, demotions, or dismissal, the employee’s response will be considered
before final action is taken.

Final Notice: After the response or the expiration of the employee’s time to respond to
the notice of intent, the appropriate authority shall: 1) dismiss the notice of intent and
take no disciplinary action against the employee; or 2) modify the intended disciplinary
action; or 3) prepare and serve upon the employee a final notice of disciplinary action.
The final notice of disciplinary action shall include the following:

The disciplinary action taken

The effective date of the disciplinary action taken

Specific charges upon which the action is based

A factual summary of the facts upon which the charges are based

The written materials reports and documents upon which the disciplinary action is
based and

e The employee’s right to appeal

Appeal and Request for Hearing: If a classified employee, having been issued the
final notice of disciplinary action, wants to appeal the action, he/she shall within ten
calendar days from the date of receipt of the notice, appeal to the Governing Board by






filing a written answer to the charges and a request for hearing with the Chief Human
Resources Officer.

Time for Hearing: The Governing Board shall, within a reasonable time from the filing
of the appeal, commence the hearing. The Governing Board may conduct the hearing
itself or it may secure the services of an experienced hearing officer or Administrative
Law Judge, mutually selected by the District and the employee, to conduct a hearing
and render_a proposed decision for consideration by the Board. However, in_every
case, the decision of the Governing Board itself shall be final. The Governing Board
may affirm, modify, or revoke the discipline. Any employee, having filed an appeal with
the Board and having been notified of the time and place of the hearing, who fails to
make an appearance before the Governing Board, may be deemed to have abandoned
his/her appeal. In this event, the Board may dismiss the appeal.

Record of Proceedings and Costs: All disciplinary appeal hearings may, at the
discretion of either party or the Governing Board, be recorded by a court reporter. Any
hearing which does not utilize a court reporter shall be recorded by audio tapes. If a
court reporter is requested by either party, that party shall pay the cost of the court

reporter.

Conduct of the Hearing:

e The hearing need not be conducted in accordance with technical rules relating to
evidence and witnesses but hearings shall be conducted in a manner most
conducive to determination of the truth

e Any relevant evidence may be admitted if it is the type of evidence on which
responsible persons are accustomed to rely in the conduct of serious affairs,
regardless of the existence of any common law or statutory rules which might
make improper the admission of such evidence over objection in civil actions

e Hearsay evidence may be used for the purpose of supplementing or explaining
any direct evidence that shall not be sufficient in itself to support a finding unless
it would be admissible over objection in civil actions

e The rules dealing with privileges shall be effective to the same extent that they
are now or hereafter may be recognized in civil actions

e Irrelevant and unduly repetitious evidence may be excluded

e The Governing Board shall determine relevancy, weight, and credibility of
testimony and evidence. Decisions made by the Governing Board shall not be
invalidated by any informality in the proceedings

e During examination of a witness, all other witnesses, except the parties, shall be
excluded from the hearing upon motion of either party

Burden of Proof: In a disciplinary appeal the District has the burden of proof by
preponderance of the evidence.

Proceed with Hearing or Request for Continuance: Each side should be asked if it
is ready to proceed. If either side is not ready and wishes a continuance, good cause
must be stated.






Testimony under Oath: All withesses shall be sworn in for the record prior to offering
testimony at the hearing. The chairperson will request the witnesses to raise their right
hand and respond to the following:

“Do you swear that the testimony you are about to give at this hearing is the truth, the
whole truth and nothing but the truth?”

Presentation of the Case: The hearing shall proceed in the following order unless the
Governing Board, for special reason, directs otherwise:

e The party imposing discipline (District) shall be permitted to make an opening
statement.

e The appealing party (employee) shall be permitted to make an opening
statement.

e The District shall produce its evidence.

e The party appealing from such disciplinary action (employee) may then offer their
evidence.

e The District followed by the appealing party (employee) may offer rebutting
evidence.

e Closing arguments shall be permitted at the discretion of the Governing Board.
The party with the burden of proof shall have the right to go first and to close the
hearing by making the last argument. The Governing Board may place a time
limit on closing arguments. The Board or the parties may request the submission
of written briefs. After the request for submittal of written briefs, the Governing
Board will determine whether to allow the parties to submit written briefs and
determine the number of pages of briefs.

Procedure for the Parties: The District _representative _and the employee
representative will address their remarks, including objections, to the President of the
Board. Objections may be ruled upon summarily or argument may be permitted. The
Governing Board reserves the right to terminate argument at any time and issue a ruling
regarding _an_objection or _any other matter, and thereafter the representative shall
continue with the presentation of their case.

Right to Control Proceedings: While the parties are generally free to present their
case in the order that they prefer, the Governing Board reserves the right to control the
proceedings, including, but not limited to, altering the order of witnesses, limiting
redundant or irrelevant testimony, or by the direct questioning of witnesses.

Hearing Demeanor and Behavior: All parties and their attorneys or representatives
shall not, by written submission or oral presentation, disparage the intelligence, ethics,
morals, integrity, or personal behavior of their adversaries or members of the Governing
Board.

Deliberation Upon the Case: The Governing Board should consider all oral and
documentary evidence, the credibility of witnesses, and other appropriate factors in






reaching their decision. The Board may deliberate at the close of the hearing or at a
later fixed date and time. In those cases where the Governing Board has received a
proposed decision from a hearing officer or Administrative Law Judge, the proposed
decision, the record of the hearing and all documentary evidence shall be available for
review by the Board when it deliberates.

Written Findings, Conclusion, and Decision: The Governing Board shall render its
findings, conclusions, and decision as soon after the conclusion of the hearing as
possible. A finding must be made by the Board on each material issue. The Governing
Board may sustain or reject any or all of the charges filed against the employee. The
Board may sustain, reject, or modify the disciplinary action invoked against the
employee. In those cases where the Governing Board has received a proposed
decision from a hearing officer or Administrative Law Judge, the Board may adopt the
proposed decision, modify the proposed decision, or render a new decision. If the
Governing Board recommends reinstatement of the terminated employee, the employee
is only entitled to back pay minus the sum the employee has earned during the period of
absence.

Decision of the Board to be Final: The decision of the Governing Board in all cases
shall be final.

Emergency Suspension: If an employee’s conduct presents an immediate threat to
the health and safety of the employee or others, the employee may be suspended
without compliance with the provisions this procedure. However, as soon as possible
after suspension, the employee shall be given notice as set forth herein.

Record Filed: When final action is taken, the documents shall be placed in the
employee’s personnel file.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally required. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in blue type
is additional language to consider including in this procedure. The language in green ink reflects
revisions/additions made by Human Resource Services. This procedure was reviewed by the Task Force
on December 12, 2008, February 20, 2009, and February 11, 2011. This procedure was approved by the
Task Force at its February 11, 2011 Meeting.

Date Approved:
(This is a new procedure recommended by the
CC League and the League’s legal counsel)






Palomar Community College District Policy BP 3310

General Institution
DRAFT as of 2/11/11

BP 3310 RECORDS RETENTION AND DESTRUCTION

References:
Title 5 Sections 59020 et seq.:;
Federal Rules of Civil Procedure, Rules 16, 26, 33, 34, 37, and 45

Personnel records are subject to the provisions in the applicable collective bargaining
agreement.

The Superintendent/President shall establish administrative procedures to assure the
retention and destruction of all District records in accordance with Title 5 and applicable
state_and federal laws, including electronically stored information (ESI) as defined by
the Federal Rules of Civil Procedure.

“Records” means all records, maps, books, papers, data processing output, and
documents of the District required by Title 5 to be retained, including but not limited to
records created originally by computer and ESI, as that term is defined by the Federal
Rules of Civil Procedure. Such records shall include but not be limited to student
records, employment records, and financial records.

NOTE: The red ink signifies language that is legally required and recommended from the Community
College League and legal counsel (Liebert Cassidy Whitmore). The language in green ink is
recommended by Human Resource Services. This policy was approved by the Task Force on February
20, 2009 and reviewed/approved again at the February 11, 2011 Task Force Meeting.

Date Adopted:
(This is a new policy recommended by the CC
League and the League’s legal counsel)






Palomar Community College District Policy BP 3560

General Institution
DRAFT as of 2/11/11

BP 3560 SERVING OF ALCOHOLIC BEVERAGES

Reference:
Business and Professions Code Section 25608

The Superintendent/President is authorized to enact procedures as appropriate under
the restrictions of the grant deeds pertaining to District property and permitted by law
regarding serving alcoholic beverages on District property for fund raising events held to
benefit non-profit organizations. Alcoholic beverages shall not be served on District
property except in accordance with AP 3560 titled Serving of Alcoholic Beverages.

NOTE: The red ink signifies language that is suggested as good practice. The language in green ink
is recommended by Finance and Administrative Services. This policy was reviewed at the December 10,
2010, January 21, 2011, and February 11, 2011 Task Force Meetings.

Date Adopted:
(This is a new policy recommended by the CC
League and the League’s legal counsel)

o,

« From current Palomar College Policy 108 titled Drug-Free Workplace (88-
13017)

It is the policy of the Palomar Community College District to maintain a drug-free
workplace. The unlawful manufacture, distribution, dispensation, possession, or use of
a controlled substance is prohibited in all buildings, property, facilities, service areas,
and education centers of the District. All employees are required to comply with this
policy as a condition of their continued employment, and any employee violating this
policy will be subject to disciplinary action which may include termination. Any
employee convicted under a criminal drug statute for conduct in the workplace, must
report this conviction within 5 days to the Vice President for Human Resource Services
and Affirmative Action.

GB 3-14-89





« From current Palomar College Policy 109 titled Drugs and Alcohol (90-
14352)

It is the policy of the Palomar Community College District to provide, maintain,
encourage, and support a drug- and alcohol-free campus. The District is committed to
providing a workplace and learning environment that is alcohol free and drug free. The
commitment of this policy is to education, prevention, rehabilitation, and recovery. An
alcohol-free and drug-free campus will promote the safety and health of students,
employees, and the public.

All employees and students are clearly and expressly prohibited from the possession or
consumption of alcohol on District property, at any District facility, and where students
are engaged in a school-related activity. All employees are absolutely prohibited from
the possession or consumption of alcohol when acting within the scope of employment.
The "scope of employment” includes all duties performed as a District employee
whether or not the duties are performed at any workplace of the District. "Scope of
employment” does not include social functions away from any workplace nor does it
include presence at a voluntary social activity at a non-workplace related to any
conference, workshop, seminar, or similar event where attendance is approved by the
District.

All students and employees are clearly and expressly prohibited from being under the
influence of alcohol while on District property, at any District facility, while acting within
the scope of employment, or while attending any school-related activity.

All employees and students are clearly and expressly prohibited from the manufacture,
distribution, dispensation, possession, or use of illegal drugs or controlled substances
on campus, at any school-sponsored event, or while acting within the scope of
employment. The terms "illegal drugs" and "controlled substances" include all chemical
substances or drugs listed in any controlled substances laws or regulations such as the
federal Controlled Substances Act of 1988 and California Health and Safety Code
sections 11054-11058.

All employees and students are clearly and expressly prohibited from being under the
influence of illegal drugs or controlled substances while on campus, at any school-
sponsored event, or while acting within the scope of employment.

Any employee or student may possess or use prescribed drugs as long as any such
possession or use is under and consistent with the specific direction of a physician and
does not seriously impair the performance of the employee or class activity of the
student.

GB 3-26-91






Palomar Community College District Policy BP 5900

Student Services
DRAFT as of 2/11/11

BP 5900 PREVENTION OF IDENTITY THEFT IN STUDENT
FINANCIAL TRANSACTIONS

References:
Fair and Accurate Credit Transactions Act (FACT Act) (Public Law 108-159)

Since the District serves as a creditor in relation to its students, the District is required to
provide for the identification, detection, and response to patterns, practices, or specific
activities  (“Red _Flags”) that could indicate identity theft of students. The
Superintendent/President is_directed to develop procedures to implement an Identity
Theft Prevention Program (ITPP) to control reasonably foreseeable risks to students
from identity theft.

NOTE: The red ink signifies language that is legally required. This new policy was recommended by the
CC League and the League’s legal counsel in Update #15 disseminated to districts in September 2008. This
policy was created to comply with the Fair and Accurate Credit Transactions Act (FACT Act), a new federal
law that requires any public agency which establishes “covered accounts,” i.e. accounts that involve multiple
payments or transactions, to implement a program to monitor for identity theft. The language in green ink
was added by Student Services and Finance and Administrative Services. This policy was approved by the
Task Force at its February 11, 2011 Meeting.

Date Adopted:
(This is a new policy recommended by the CC
League and the League’s legal counsel)






Proposed Palomar Community College District BP 6900
Policy

Finance and Administrative Services
DRAFT as of 2/11/11

BP 6900 TRAVEL

References:
Education Code Sections 72423 and 87032

The Governing Board authorizes the Superintendent/President to attend conferences,
meetings, and other activities that are appropriate to the functions of the District.

The Superintendent/President shall ensure that procedures are established regarding
the attendance of other employees at conferences, meetings, or activities. The
procedures shall include authorized expenses, advance of funds, and reimbursement.

All employee travel outside the United States must be approved in advance by the
Governing Board.

« From current Palomar Policy 507 titled Conference and Travel (87-12431; 90-
14040)






s From current Palomar Policy 507.2 titled Approval of Off-Campus Travel (90-
14041)

o,

% From current Palomar Policy 507.31 titled Expense Reimbursement —
Business Mileage






o,

% From current Palomar Policy 507.32 titled Expense Reimbursement —
Transportation (Other Than Business Mileage)






% From current Palomar Policy 507.33 titled Expense Reimbursement —
Registration

« From current Palomar Policy 507.34 titled Expense Reimbursement —
Lodging/Meals






% From current Palomar Policy 507.35 titled Expense Reimbursement —
Miscellaneous Expenses






« From current Palomar Policy 507.4 titled Personnel Considerations

« From current Palomar Procedure 507.1 titled Definition of Off-Campus
Travel






« From current Palomar Procedure 507.2 titled Approval of Off-Campus
Travel






« From current Palomar Procedure 507.21 titled Blanket Travel Approval for
County

« From current Palomar Procedure 507.3 titled Expense Reimbursement





s From current Palomar Procedure 507.36 titled Claiming Expenses

« From current Palomar Procedure 507.6 titled Forms and Office Responsible
for Issuing

Also see BP 2735 titled Governing Board Member Travel

NOTE: The wording in blue ink is additional language to consider including in this policy. The
information in black ink is current Palomar Policies 507 titled Conference and Travel with no adoption
date, 507.1 titled Definition of Off-Campus Travel with no adoption date, 507.2 titled Approval of Off-
Campus Travel adopted on 9-25-90, 507.3 titled Expense Reimbursement with no adoption date, 507.31





titled Expense Reimbursement — Business Mileage with no adoption date, 507.32 titled Expense
Reimbursement — Transportation (Other than Business Mileage) with no adoption date, 507.33 titled
Expense Reimbursement — Registration with no adoption date, 507.34 titled Expense Reimbursement —
Lodging/Meals, 507.35 titled Expense Reimbursement — Miscellaneous Expenses with no adoption date,
507.36 titled Non-Reimbursable Expenses with no adoption date, and 507.4 titled Personnel
Considerations adopted on 6-14-88 and revised on 9-25-90 and Palomar Procedures 507.1 titled
Definition of Off-Campus Travel, 507.2 titled Approval of Off-Campus Travel, 507.21 titled Blanket Travel
Approval for County, 507.3 titled Expense Reimbursement, 507.36 titled Claiming Expenses, and 507.6
titted Forms and Office Responsible for Issuing with no dates.. The language in green ink reflects
revisions/additions made by Human Resource Services and Finance and Administrative Services. This
policy was reviewed at the December 10, 2010 and January 21, 2011 Task Force Meetings. This policy
was approved by the Task Force at its February 11, 2011 Meeting.

Date Adopted:

(Replaces current Palomar Policies 507,
507.1, 507.2, 507.3, 507.31, 507.32, 507.33,
507.34, 507.35, 507.36, and 507.4 and current
Palomar Procedures 507.1, 507.2, 507.21,
507.3, 507.36, and 507.6)






Proposed Palomar Community College District BP 7365
Policy

Human Resources
DRAFT as of 2/11/11

BP 7365 DISCIPLINE AND DISMISSAL — CLASSIFIED EMPLOYEES

References:
Education Code Section 88013;
Government Code Sections 3300-3313 (Peace Officers' Bill of Rights)

The Superintendent/President shall enact procedures for the disciplinary proceedings
applicable to permanent classified employees of the District. Such procedures shall
conform to the requirements of the applicable law and employee handbooks.
Disciplinary _procedures for employees represented by an exclusive bargaining
representative, such as CCE/AFT, are contained in the appropriate collective bargaining
agreement, and nothing herein applies to such employees.

The District utilizes progressive discipline, which involves both informal and formal
discipline. Informal discipline is primarily corrective in_nature, and does not involve
potential loss of property interests. Informal discipline includes adverse or negative
evaluations, warnings, reprimands, directives and the denial of any leave. These
actions may be used in attempts to resolve problems informally prior to imposing formal
disciplinary action.

Formal discipline refers to disciplinary actions, penalties, and/or settlements including
dismissal, suspension, or demotion without the classified employee’s voluntary consent,
and which are subject to due process because of the potential deprivation of an
employee’s property interest. A permanent classified employee may be subject to
formal discipline by the District for cause. The Board’s determination of the sufficiency
of the cause for formal disciplinary action of a classified employee shall be conclusive.

No disciplinary action shall be taken for any cause that arose prior to the employee
becoming permanent or for any cause that arose more than two years preceding the
date of the filing of any charge against the employee, unless the cause was concealed
or_not disclosed by the employee when it could be reasonably assumed that the
employee should have disclosed the facts to the District.

NOTE: This policy is legally required. The language in red type is recommended by the Community
College League and legal counsel (Liebert Cassidy Whitmore). The language in green ink reflects
revisions/additions made by Human Resource Services. This policy was reviewed at the December 12,
2008 and approved at the February 20, 2009 Task Force Meeting. This policy was reviewed again and





approved by the Task Force on February 11, 2011.

Date Adopted:
(This is a new policy recommended by the CC
League and the League’s legal counsel)







