STRATEGIC PLANNING COUNCIL
rraen ne AGENDA

Date: October 21, 2008
Starting Time: 2:00 p.m.
Ending Time: 4:00 p.m.
CHAIR: Deegan Place: SU-18

MEMBERS: Barton, Brannick, Claypool, Cuaron, Dowd, Duran, Frederick, Gowen, Gropen, Halttunen,
Hoffmann, Hogan-Egkan, Japtok, Jennum, Kelly, Kovrig, Lienhart, Madrigal, McCluskey, Owens, Sheahan,
Talmo, Titus, Tortarolo, von Son

RECORDER: Ashour

Attachments Time
A. MINUTES 5 min.
1. Approve minutes of October 7, 2008
B. ACTION ITEMS/SECOND READING 55 min.
1. Chapter 7 Board Policies: BP 7130, 7140, Exhibit B1
7150, 7160, 7236, 7240, 7341, 7345, 7347,
7347, 7350, 7370, 7510, 7800, 7850
Chapter 7 Board Procedures: AP 7125, 7131,
7213,7214,7215, 7231, 7232, 7233, 7237,
7240, 7336, 7342, 7345, 7370, 7371
2. Emergency Response Group’s Recommendation Exhibit B2
C. INFORMATION/DISCUSSION 15 min
1. Borrego Springs Site
2. Government Affairs Committee Exhibit C2
3. Budget Update
D. REPORTS OF PLANNING COUNCILS 15 min.

1. Finance & Administrative Services Planning Council — Bonnie Ann Dowd
2. Human Resource Services Planning Council — John Tortarolo

3. Instructional Planning Council — Berta Cuaron

4. Student Services Planning Council — Joe Madrigal

E. REPORT FROM ACCREDITATION SELF-STUDY 5 min
F. REPORT FROM BUDGET COMMITTEE 10 min
G. REPORTS OF CONSTITUENCIES 15min.

1. Administrative Association — Laura Gropen

2. Associated Student Government — Robert Frederick

3. Confidential/Supervisory Team — Lee Hoffmann

4. CCE/AFT — Neill Kovrig

5. Faculty Senate — Monika Brannick

6. PFF/AFT - Shannon Lienhart

H. OTHERITEMS



STRATEGIC PLANNING COUNCIL
PALOMAR COLLEGE MEETING MINUTES
October 21, 2008

A regular meeting of the Palomar College Strategic Planning Council scheduled for October 21, 2008, was held in SU-
18. President Robert Deegan called the meeting to order at 2:00 p.m.

ROLL CALL

Members Present: Brannick, Claypool, Cuaron, Deegan, Dowd, Duran, Fredrick, Gowen, Halttunen, Hoffmann,
Japtok, Jennum, Kelly, Kovrig, Lienhart, Madrigal, McCluskey, Titus, Tortarolo, Vernoy, Wick

Recorder: Cheryl Ashour

Members Absent: Barton, Gropen, Talmo, von Son

Guests: Jayne Conway for Laura Gropen, Mark Vernoy for Wilma Owens, Tony Cruz, Kelly Hudson-
Maclsaac

President Deegan announced that the hiring of ten full-time faculty positions will be put on hold because of the
uncertainty of the State budget. The hiring of the five faculty positions that are currently in progress will continue.
Bonnie Dowd gave a budget update from the System Office.

A. MINUTES
1. Approve Minutes of October 7, 2008
MSC (Gowen/Duran) to approve the Minutes of October 7, 2008 with revisions

B. ACTION ITEMS/SECOND READING
1. Chapter 7 Board Policies and Procedures (Exhibit B1)
MSC Cuaron/Brannick to approve Board Policies 7130, 7140, 7150, 7160, 7236, 7240, 7341, 7345, 7347, 7350,
7370, 7510, 7800 and 7850 and Board Procedures 7125, 7131, 7213, 7214, 7215, 7231, 7232, 7233, 7237, 7240,
7336, 7342, 7345, 7370 and 7371 with one correction: delete the portion in green from BP 7510.

2. Emergency Response Group’s Recommendations
Kelley Hudson Maclsaac and Tony Cruz answered questions about specific items listed in the recommendations.
(Exhibit B2) Money from the general fund will not be used to pay for the top three priorities. The fourth priority
will not be implemented until funds can be identified. However, departments may use their own funds to
purchase items for priority four.

MSC Madrigal/Duran to approve the Emergency Response Group’s Recommendation

C. DISCUSSION/INFORMATION ITEMS
1. Borrego Springs Site
Berta Cuaron stated that the College will no longer have a site at Borrego Springs. A foundation that had
leased the College office space has moved to another location and no longer has room to accommodate us.
Classes will continue to be offered in Borrego Springs.

2. Government Affairs Committee (Exhibit C2)
The Government Affairs Committee has not met for many years. After discussion, it was decided that the
Government Affairs Committee will be reactivated. The Director of Communications will contact the
constituent group leaders and ask them to identify representatives.

3. Budget Update
Bonnie Ann Dowd discussed the Palomar College 2008-2009 adopted budget.

D. REPORTS FROM PLANNING COUNCILS
1. Finance & Administrative Services Planning Council — no report




Strategic Planning Council 2 October 21, 2008

H.

2. Human Resource Services Planning Council
John Tortarolo reported that HRSPC met on October 7. It reviewed the council’s self-evaluation and
discussed its roles and responsibilities.

3. Instructional Planning Council
Berta Cuaron reported that IPC met on October 8. It approved the timeline for the second year of the
institutional review and planning process. IPC reviewed the budget information and emergency response
recommendations provided at SPC. IPC is in the process of revising its governance structure form.

4. Student Services Planning Council — no report

REPORT FROM ACCREDITATION SELF-STUDY
Berta Cuaron reported that the Self-Study is getting printed. The Governing Board will review the Self-Study at a
workshop next week.

REPORT FROM BUDGET COMMITTEE

Bonnie Ann Dowd reported that the Budget Committee met on October 14. Funds 11 and 12 and a guide to the
state budget process were distributed and discussed. A glossary of budget terms and acronyms was created and
distributed to members.

REPORTS OF CONSTITUENCIES

1. Administrative Association
Jayne Conway reported that the AA will have their meet and confer on Friday. An association meeting is
planned for November.

2. Associated Student Government
Rob Frederick reported that the Comet Celebration began today and will continue tomorrow. There is a
state-wide student senate meeting this weekend in San Jose. Halloween Escape is planned for October 30
from 10:00 a.m. to 2:00 p.m. Voter registration has been a great success; it is estimated that approximately
600-700 students were registered.

3. Confidential/Supervisory Team — no report

4. CCE/AFT - no report

5. Faculty Senate
Monika Brannick reported that the Senate’s Academic Standards and Practices Committee is looking at a

process for administrative retreat rights. The Faculty Senate approved the changes to the Curriculum
Committee Governance Structure.

6. PFF/AFT - no report

OTHER
The multidisciplinary instructional building groundbreaking ceremony is scheduled for November 14, 2008 at
noon at the student union pathway across from the F building. Everyone is welcome to attend.

Mark Vernoy announced that the Political Economy days will be held this Thursday and Friday.

ADJOURNMENT
There being no remaining items, the meeting was adjourned at 3:20 p.m.



Proposed Palomar Community College District Procedure CCLC No. 7125

Human Resources
DRAFT as of 9/12/08

AP 7125 VERIFICATION OF ELIGIBILITY FOR EMPLOYMENT

Reference:
8 U.S. Code Section 1324a

The District will not hire or recruit a person for employment if it knows that the person is not a
citizen of the United States, and this person is not authorized to be employed in the United
States.

Reliable documentation of eligibility is required for employment from all persons hired. “Reliable
documentation” as set out in federal law includes one or more of the following:

e A United States passport or a resident alien card or alien registration card containing a
photograph of the prospective employee, that indicates the person is authorized to work
in the United States

OR

e A social security card or other documentation issued by the United States government
showing authorization to work in the United States AND a driver's license or similar

identification document containing a photograph of the prospective employee.

The District will complete for each new employee the verification form or forms required by the
United States government. The District will retain such forms for at least three years for
persons it does not hire. For persons it does hire, the District will retain such forms for at least
three years or until one year after the persons leaves the District's employment, whichever is
later.

The District will protect the privacy of the information it collects pursuant to this procedure.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally required. The language in red type is recommended by the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in green
ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7381

Human Resources
DRAFT as of 8/22/08

AP 73817131 HEALTH AND WELFARE BENEFITS

References:
Government Code Sections 53200 et seq.

The District shall permit any eligible employee to enroll in health and welfare benefit plans, as
specified in the applicable collective bargaining agreement, employee handbook or associated
Board Policy. Enrollment procedures are as indicated in the appropriate employee group benefits
handbook.

Also see AP 7380 titled Retiree Health Benefits, BP 2725 Governing Board Member
Compensation, and BP 2730 Governing Board Member Health Benefits.

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is suggested as good practice. The language in red type is
recommended by the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
policy. The language in green ink reflects revisions/additions made by Human Resource
Services.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7213

Human Resources
DRAFT as of 9/12/08

AP 7213 PART-TIME FACULTY: BENEFITS

Reference:
Education Code Section 87860

Refer to the current Palomar Faculty Federation (PFF) Agreement for details regarding part-time
faculty benefits.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7214

Human Resources
DRAFT as of 9/12/08

AP 7214 PART-TIME FACULTY: OFFICE HOURS

Reference:
Education Code Section 87880

Refer to the current Palomar Faculty Federation (PFF) Agreement for details regarding part-time
faculty office hours.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7215

Human Resources
DRAFT as of 9/12/08

AP 7215 ACADEMIC EMPLOYEES: PROBATIONARY CONTRACT FACULTY

References:
Education Code Sections 87600 et seq.

The District shall employ a faculty member for the first academic year of his or her employment
by contract. Any person who, at the time an employment contract is offered to him or her by the
District, is neither a tenured employee of the District nor a probationary employee then serving
under a second or third contract shall be deemed to be employed for "the first academic year of
his or her employment."

A faculty member shall be deemed to have completed his or her first contract year if he or she
provides service for 75 percent of the first academic year.

Before making a decision relating to the continued employment of a contract employee, the
following requirements shall be satisfied:

e The employee shall be evaluated in accordance with the evaluation standards and
procedures established in accordance with law and the Palomar Faculty Federation
collective bargaining agreement.

e The Governing Board shall receive statements of the most recent evaluations.

e The Governing Board shall receive recommendations from the Superintendent/
President.

e The Governing Board shall consider the statement of evaluation and the
recommendations in a lawful meeting of the Board.

If a contract employee is working under_his or her first contract, the Governing Board, at its
discretion, shall elect one of the following alternatives:

e Not enter into a contract for the following academic year

e Enter into a contract for the following academic year

e Employ the contract employee as a regular employee for all subsequent academic years

If a contract employee is working under his or her second contract, the Governing Board, at its
discretion, shall elect one of the following alternatives:

e Not enter into a contract for the following academic year

e Enter into a contract for the following two academic years

e Employ the contract employee as a reqular employee for all subsequent academic years

If a contract employee is employed under his or her third consecutive contract, the Governing
Board shall elect one of the following alternatives:
¢ Employ the probationary employee as a tenured employee for all subsequent academic

years
¢ Not employ the probationary employee as a tenured employee

The Governing Board shall give written notice of its decision and the reasons therefore to the
employee on or before March 15 of the academic year covered by the existing contract. The




notice shall be by reqgistered or certified mail to the most recent address on file with the Human
Resource Services Office. Failure to give the notice as required to a contract employee under
his or her first or second contract shall be deemed an extension of the existing contract without
change for the following academic year.

The Governing Board shall give written notice of its decision under Education Code Section
87609 and the reasons therefore to the employee on or before March 15 of the last academic
year covered by the existing contract. The notice shall be by reqgistered or certified mail to the
most recent address on file with the Human Resource Services Office. Failure to give the notice
as required to a contract employee under his or her third consecutive contract shall be deemed
a decision to employ him or her as a reqular employee for all subsequent academic years.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in green
ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7231

Human Resources
DRAFT as of 9/12/08

AP 7231 SENIORITY

References:
Education Code Sections 87743 et seq., 88017(b), 88117, and 88127

The Governing Board shall make assignments and reassignments in a manner that employees
shall be retained to render any service which their seniority and qualifications entitle them to
render. Refer to the appropriate collective bargaining agreement or employee handbook for
details regarding seniority.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7232

Human Resources
DRAFT as of 9/12/08

AP 7232 CLASSIFICATION REVIEW

References:
Education Code Sections 88001 and 88009

Every position in the classified service in the District shall be assigned a classification. These
classifications will determine the salary levels that shall be applied to these positions.

Subject to applicable employee agreements and handbooks, review of class specifications shall
be undertaken to revise and update the duties and/or responsibilities of positions in the
classified service.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in green
ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7233

Human Resources
DRAFT as of 9/12/08

AP 7233 CLAIMS FOR WORK OUT OF CLASSIFICATION

Reference:
Education Code Section 88010

Classified employees shall not be required to perform duties that are not fixed and prescribed
for the position by the Governing Board unless the duties reasonably relate to those fixed for the
position, for any period of time that exceeds five working days within a 15-calendar-day period
except as authorized in these procedures.

An employee may be required to perform duties inconsistent with those assigned to the position
for a period of more than five working days if his or her salary is adjusted upward for the entire
period he or she is required to work out of classification and in_ amounts that will reasonably
reflect the duties required to be performed outside his or her normal assigned duties.

Also refer to the applicable collective bargaining agreement or employee handbook.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally required. The language in red type is recommended from
the Community College League and legal counsel (Liebert Cassidy Whitmore). The information
in blue type is additional language to consider including in this procedure. The language in
green ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7237

Human Resources
DRAFT as of 9/12/08

AP 7237 LAYOFFS

References:
Education Code Section 87743, 88117, and 88127

Refer to the applicable collective bargaining agreement or employee handbook for details
regarding layoffs.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7240

Human Resources
DRAFT as of 9/12/08

AP 7240 CONFIDENTIAL EMPLOYEES

Reference:
Government Code Section 3540.1(c)

Confidential employees shall receive the same salary and health benefits as non-confidential
employees who work under the same job titles or, in the case of classified employees, who work
in the same classifications.

These procedures which include hiring, evaluation, transfer, classification/ reclassification, work
schedule, compensation, benefits, leaves, resignation, complaint procedure, and layoffs are
published in the CAST Handbook.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7336

Human Resources
DRAFT as of 9/12/08

AP 7336 CERTIFICATION OF FREEDOM FROM TUBERCULOSIS

Reference:
Education Code Section 87408.6

Except as provided herein, no person shall be initially employed by the District in an academic
or classified position unless the person has submitted to an examination within the past 60 days
to determine that he or she is free of active tuberculosis, by a physician and surgeon licensed
under the California Business and Professions Code. This examination shall consist of an X-ray
of the lungs or an approved intra-dermal tuberculin test, which, if positive, shall be followed by
an X-ray of the lungs. This examination is a condition of initial employment and the expense
shall be borne by the applicant.

The X-ray film may be taken by a competent and qualified X-ray technician if the X-ray film is
subsequently interpreted by a physician and surgeon licensed under the Business and
Professions Code.

Human Resource Services may exempt, for a period not to exceed 60 days following
termination of the pregnancy, a pregnant employee from the requirement that a positive intra-
dermal tuberculin test be followed by an X-ray of the lungs.

Thereafter, employees who are skin test negative are required to undergo the foregoing
examination at least once every four years upon recommendation of the local health officer for
so long as the employee remains skin test negative. Once an employee has a documented
positive skin test that has been followed by an X-ray, the foregoing examinations shall no longer
be required and referral shall be made within 30 days of completion of the examination to the
local health officer to determine the need for follow-up care.

After the examination, each employee shall cause to be on file with the District a certificate from
the examining physician and surgeon showing the employee was examined and found free from
active tuberculosis.

This procedure shall not apply to any employee of the District who files an affidavit stating that
he or she adheres to the faith or teachings of any well-recognized religious sect, denomination,
or organization and in accordance with its creed, tenets, or principles depends for healing upon
prayer in the practice of religion and that to the best of his or her knowledge and belief he or she
is free from active tuberculosis. If at any time there should be probable cause to believe that the
applicant is afflicted with active tuberculosis, he or she may be excluded from service until the
Office of Human Resource Services is satisfied that he or she is not so afflicted.

A person who transfers his or her employment from another school or community college district
shall be deemed to meet the requirements of this procedure if the person can produce a
certificate that verifies that he or she was examined within the past four years and was found to
be free of communicable tuberculosis or if it is verified by the district previously employing him
or her that it has a certificate on file that contains that showing.




A person who transfers his or her employment from a private or parochial elementary school,
secondary school, or nursery school to the District shall be deemed to meet the requirements of
this procedure if the person can produce a certificate as provided for in Section 121525 of the
Health and Safety Code that verifies that he or she was examined within the past four years and
was found to be free of communicable tuberculosis or if it is verified by the school previously
employing him or her that it has the certificate on file.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally required. The language in red type is recommended from
the Community College League and legal counsel (Liebert Cassidy Whitmore). The information
in blue type is additional language to consider including in this procedure. The language in
green ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7342

Human Resources
DRAFT as of 9/12/08

AP 7342 HOLIDAYS

Reference:
Education Code Section 79020

Official District holidays will be established upon approval by the Governing Board. Designated
holidays are determined through the annual state and federally approved holidays and in
conjunction with the District's master calendar process and subject to the applicable collective
bargaining agreement or employee handbook.

Also see BP/AP 4010 titled Academic Calendar

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in green
ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7345

Human Resources
DRAFT as of 9/12/08

AP 7345 CATASTROPHIC LEAVE PROGRAM

Reference:
Education Code Section 87045

The District has established a catastrophic leave program consistent with Education Code
Section 87045 to permit employees of the District to donate eligible leave credits to an
employee when that employee or a member of his or her family suffers from a catastrophic
illness or injury. See the applicable collective bargaining agreement or employee handbook for
specific information related to Catastrophic Leave.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
procedure. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on September 12, 2008 by the Policy and Procedure
Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Procedure CCLC No. 7370

Human Resources
DRAFT as of 9/12/08

AP 7370 USE OF DISTRICT RESOURCES FOR POLITICAL ACTIVITY

References:
Education Code Sections 7050 et seq.

As the District encourages and promotes academic freedom and free speech, this procedure is
not intended to limit free speech. The following policies/procedures address academic freedom
and free speech: BP/AP 4030 titled Academic Freedom, BP/AP 5550 titled Speech: Time, Place,
and Manner, and BP/AP 6700 titled Other Facilities Use (Civic Center Act).

No District funds, services, supplies, or equipment may be used to urge the support or defeat of
any ballot measure or candidate, including but not limited to any candidate for election to the
Governing Board.

District resources may be used to provide information to the public about the possible effects of
a bond issue or other ballot measure if both the following conditions are met:
e The informational activities are otherwise authorized by the Constitution or laws of the
State of California and
e The information provided constitutes a fair and impartial presentation of relevant facts to
aid the electorate in reaching an informed judgment regarding the bond issue or ballot
measure

Any administrator or member of the Governing Board may appear before a citizens’ group that
reguests the appearance to discuss the reasons why the Governing Board called an election to
submit to the voters a proposition for the issuance of bonds and to respond to inquiries from the
citizens’ group.

An officer or employee of the District may solicit or receive political funds or contributions to
promote the support or defeat of a ballot measure that would affect the rate of pay, hours of
work, retirement, civil service, or other working conditions of officers or employees of the
District. Such activities are prohibited during working hours. Entry into buildings and grounds of
the District for the use of urging the support or defeat of any ballot during working hours is
prohibited. Such activities are permitted during nonworking time. “Nonworking time” means
time outside an employee’s working hours, whether before or after the work day or during the
employee’s lunch period or other breaks during the day.

Disrupting the work of an employee or student during his/her work or class period for political
activities is prohibited.

«» From current Palomar Procedure 4.1 titled Political Activities on Campus
: | . I . :
litical ities by il ” , | _and I






For other issues related to political activity, see BP/AP 4030 titled Academic Freedom, BP/AP 5550

titled Speech: Time, Place, and Manner, and BP/AP 6700 titled Other Facilities Use (Civic Center
Act

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in black
type is current Palomar Procedure 4.1 titled Political Activities on Campus approved on April 20,
1999. The language in green ink reflects revisions/additions made by Human Resource
Services. This procedure was reviewed on April 18, 2008, May 16, 2008, and September 12,
2008 by the Policy and Procedure Task Force.

Date Approved:
(Replaces current Palomar Procedure 4.1)



Proposed Palomar Community College District Procedure CCLC No. 7371

Human Resources
DRAFT as of 9/12/08

AP 7371 PERSONAL USE OF PUBLIC RESOURCES
References:

Government Code Section 8314;
Penal Code Section 424

No employee or consultant shall use or permit others to use public resources, except that which
is incidental and minimal, for personal purposes or any other purpose not authorized by law.

Office of Primary Responsibility: Human Resource Services

NOTE: This procedure is legally advised. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this procedure. The language in green
ink reflects revisions/additions made by Human Resource Services. This procedure was
reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Approved:
(This is a new procedure recommended by the CC League and the League’s legal counsel)



Proposed Palomar Community College District Policy CCLC No. 7130

Human Resources
DRAFT as of 9/12/08

BP 7130 COMPENSATION AND BENEFITS

References:
Education Code Sections 45022, 70902(b)(4), 87801, and 88160;
Government Code Section 53200

The Governing Board shall establish and authorize salary schedules, compensation, and
benefits (including health and welfare benefits) for all classes of employees and each contract
employee subject to collective bargaining or meet and confer processes as applicable.

« From current Palomar Policy 7.09 titled Salary

« From current Palomar Policy 155 titled Compensation




< From current Palomar Policy 155.41 titled Assigned Time for Faculty Leadership
(93-16512)

« From current Palomar Policy 155.42 titled Summer Compensation for Faculty
Leadership (93-16513)

on for Faculty Leadershi






« From current Palomar Procedure 155.41 titled Assigned Time for Faculty
Leadership

< From current Palomar Procedure 155.42 titled Summer Compensation for Faculty
Leadership

« From Palomar Policy 528.2 titled Tax-Sheltered Annuity Program
(87-12287, 96-18068)



















Compensation is subject to BP 7140 titled Collective Bargaining for represented employees.

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended by the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The language in black
type is current Palomar Policies 7.09 titled Salary, 155 titled Compensation, 155.1 titled Salary
Schedule Credit, and 155.11 titled Academic Course Work with no adoption date as well as
155.12 titled Equivalency Credit adopted on 10-85, 155.41 titled Assigned Time for Faculty

10



Leadership adopted on 6-28-94, 155.42 titled Summer Compensation for Faculty Leadership
adopted on 6-28-94, and BP 528.2 titled Tax-Sheltered Annuity Program dated 3-8-88 and
revised on 1-14-97 and current Palomar Procedures 155.1 titled Salary Schedule Credit, 155.41
titted Assigned Time for Faculty Leadership, 155.42 titled Summer Compensation for Faculty
Leadership with no adoption date, and 528.2 titled Tax-Sheltered Annuity Program with no date.
The language in green ink reflects revisions/additions made by Human Resource Services.
This policy was reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policies 7.09, 155, 155.1, 155.11, 155.12, 155.41, 155.42,
528.2 and current Palomar Procedures 155.1, 155.41, 155.42, 528.2)
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Proposed Palomar Community College District Policy CCLC No. 7140

Human Resources
DRAFT as of 9/12/08

BP 7140 COLLECTIVE BARGAINING

References:
Government Code Sections 3540 et seq.

If eligible _employees of the District select an employee organization as their exclusive
representative, and if after recognition by the District or after a properly conducted election, an
exclusive representative is certified as the representative of an appropriate unit of employees
under the provisions of the Educational Employment Relations Act, Government Code Sections
3540 et seq., the District will meet and negotiate in good faith on matters within the scope of
bargaining as defined by law.

« From current Palomar Policy 107 titled Recognition of Employee Organizations
(64-414)

Also see BP 2610 titled Presentation of Initial Collective Bargaining Proposals

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended by the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The information in black
type is current Palomar Policy 107 titled Recognition of Employee Organizations adopted on 5-
25-65. The language in green ink reflects revisions/additions made by Human Resource
Services. This policy was reviewed on September 12, 2008 by the Policy and Procedure Task
Force.

Date Adopted:
(Replaces current Palomar Policy 107)
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Proposed Palomar Community College District Policy CCLC No. 7150

Human Resources
DRAFT as of 9/12/08

BP 7150 EMPLOYEE EVALUATIONS
References:

Education Code Sections 70902 and 87663-87683;
Accreditation Standard I1l.A.1.b

All faculty and permanent staff members will periodically undergo a performance evaluation.
The procedures for employee evaluations are delineated in the applicable collective bargaining
agreement or employee handbook.

< From current Palomar Policy 173 titled Tenure and Evaluation (91-14929)
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Office of Primary Responsibility: Human Resource Services
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NOTE: The information in blue type is additional language to consider including in this policy.
There does not appear to be a current Palomar Policy that addresses this issue. The language
in black ink is from current Palomar Policy 173 titled Tenure and Evaluation adopted on 3-24-
92 and revised on 1-22-02 and current Palomar Procedurel73 titled Evaluation with no date.
This policy is suggested as good practice. The language in green ink reflects
revisions/additions made by Human Resource Services. This policy was reviewed on
September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policy 173 and Procedure 173)
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Proposed Palomar Community College District Policy CCLC No. 7160

Human Resources
DRAFT as of 9/12/08

BP 7160 PROFESSIONAL DEVELOPMENT

Reference:
Accreditation Standard [1l.A.5

All _eligible employees will be afforded opportunities and encouraged to participate in
professional development/professional growth activities.

The details regarding professional development/professional growth are delineated in the
applicable collective bargaining agreement or employee handbook.

35



36



37









40



Office of Primary Responsibility: Human Resource Services

NOTE: The information in blue type is additional language to consider including in this policy.
This policy is suggested as good practice. The language in black ink is current Palomar
Policy 167 titled Professional Development adopted on 2-23-88 and current Palomar Procedure
167 titled Professional Development with no date. The language in green ink reflects
revisions/additions made by Human Resource Services. This policy was reviewed on
September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policy 167 and Procedure 167)
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Proposed Palomar Community College District Policy CCLC No. 7236

Human Resources
DRAFT as of 9/12/08

BP 7236 SHORT-TERM EMPLOYEES

Reference:
Education Code Section 88003

"Short-term employee" means any person who is employed to perform a service for the District
upon the completion of which the service required or similar services will not be extended or
needed on a continuing basis.

Before a short-term _employee is employed, the Governing Board, at a reqularly scheduled
meeting, shall specify the service required to be performed and certify the ending date of the
service. The Board may later act to shorten or extend the ending date, but shall not extend it
beyond 75 percent of an academic year.

See the Short-Term Employee Hiring Regulations available in the Human Resource Services
Office.

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is suggested as good practice. The language in red type is
recommended from the Community College League and legal counsel (Liebert Cassidy
Whitmore). The information in blue type is additional language to consider including in this
policy. The language in green ink reflects revisions/additions made by Human Resource
Services. This policy was reviewed on September 12, 2008 by the Policy and Procedure Task
Force.

Date Adopted:
(This is a new policy recommended by the CC League and the League’s legal counsel)
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Proposed Palomar Community College District Policy CCLC No. 7240

Human Resources
DRAFT as of 9/12/08

BP 7240 CONFIDENTIAL EMPLOYEES

Reference:
Government Code Section 3540.1(c)

Confidential employees are those who are required to develop or represent_management
positions with respect to employer-employee relations or whose duties normally require access
to confidential information that is used to contribute significantly to the development of
management positions. The fact that an employee has access to confidential or sensitive
information shall not in and of itself make the employee a confidential employee.

A determination whether a position is a confidential one shall be made by the Governing Board
in accordance with applicable law and with the regulations of the California Public Employment
Relations Board.

Confidential employees are not eligible for inclusion in a bargaining unit represented by an
exclusive representative and the terms and conditions of their employment are not controlled by
any collective bargaining agreement.

The terms and conditions of employment for confidential employees shall be provided for by
procedures developed by the Superintendent/President.  Such terms and conditions of
employment shall include, but not be limited to, procedures for evaluation and rules regarding
leaves, transfers, and reassignments.

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended by the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The language in green ink
reflects revisions/additions made by Human Resource Services. This policy was reviewed on
September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(This is a new policy recommended by the CC League and the League’s legal counsel)
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Proposed Palomar Community College District Policy CCLC No. 7341

Human Resources
DRAFT as of 9/12/08

BP 7341 SABBATICALS

References:
Education Code Sections 87767 et seq.

The District may grant a leave of absence for study and travel (sabbatical) subject to the
provision of the applicable collective bargaining agreement.

% From current Palomar Policy 154.42 titled Load Banking (87-12096) (92-15324)
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« From current Palomar Policy 156.381 titled Non-Traditional Sabbatical Leave
(86-11718)

Office of Primary Responsibility: Human Resource Services

NOTE: The information in blue type is additional language to consider including in this policy.
The information in black ink is current Palomar Policies 154.42 titled Load Banking with no
date, 156.38 titled Sabbatical Leave adopted on 6-8-93, and 156.381 titled Non-Traditional
Sabbatical Leave adopted on 4-28-87. The language in green ink reflects revisions/additions
made by Human Resource Services. This policy was reviewed on September 12, 2008 by the
Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policies 154.42, 156.38, and 156.381)
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Proposed Palomar Community College District Policy CCLC No. 7345

Human Resources
DRAFT as of 9/12/08

BP 7345 CATASTROPHIC LEAVE PROGRAM

Reference:
Education Code Section 87045

The Governing Board authorizes implementation of a Catastrophic Leave Program to permit
employees of the District to donate eligible leave credits to an employee when that employee or
a member of his or her family suffers from a catastrophic illness or injury.

Also see AP 7345 titled Catastrophic Leave Program

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The language in green ink
reflects revisions/additions made by Human Resource Services. This policy was reviewed on
September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(This is a new policy recommended by the CC League and the League’s legal counsel)
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Proposed Palomar Community College District Policy CCLC No. 7347

Human Resources
DRAFT as of 9/12/08

BP 7347 FAMILY MEDICAL LEAVE

References:
Unemployment Insurance Code Sections 3300 — 3303;
Family Medical Leave Act;
Fair Employment and Housing Act

The Governing Board authorizes unpaid family care and medical leaves consistent with the
Family Medical Leave Act and the California Family Rights Act, and unpaid pregnancy disability
leave under the Fair Employment and Housing Act. This authorization is implemented through
the applicable collective bargaining agreements and employee handbooks.

% From current Palomar Policy 14 titled Family Care and Medical Leave




Office of Primary Responsibility: Human Resource Services

NOTE: The information in blue type is additional language to consider including in this policy.
The information in black ink is current Palomar Policies 14 titled Family Care and Medical
Leave with no adoption date and 156.4 titled Family Care and Medical Leave adopted on 12-13-
94. The language in green ink reflects revisions/additions made by Human Resource Services.
This policy was reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policies 14 and 156.4)
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Proposed Palomar Community College District Policy CCLC No. 7350

Human Resources
DRAFT as of 9/12/08

BP 7350 RESIGNATIONS

References:
Education Code Sections 87730 and 88201

The Governing Board shall accept the resignation of any employee and shall fix the time when
the resignation takes effect, which shall not be later than the close of the academic year during
which the resignation has been received by the Board.

The Governing Board hereby delegates to the Superintendent/President the authority to accept
resignations on its behalf at any time. Resignations shall be deemed accepted by the
Governing Board when accepted in_writing by the Superintendent/President subject to the
provision of the applicable collective bargaining agreement or _employee handbook. When
accepted by the Superintendent/President, the resignation is final and may not be rescinded
except in_instances _as outlined in_applicable collective bargaining agreements or_employee
handbook. All such resignations shall be forwarded to the Governing Board for ratification.

®

% From current Palomar Policy 21.5 titled Authorize Superintendent/ President to
Accept Resignation of District Employee (85-11311)

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended by the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The information in black
ink is current Palomar Policy 21.5 titled Authorize Superintendent/President to Accept
Resignation of District Employee adopted on 6-10-86. The language in green ink reflects
revisions/additions made by Human Resource Services. This policy was reviewed on
September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policy 21.5)
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Proposed Palomar Community College District Policy CCLC No. 7370

Human Resources
DRAFT as of 9/12/08

BP 7370 USE OF DISTRICT RESOURCES FOR POLITICAL ACTIVITY

References:
Education Code Sections 7054 and 7056;
Government Code Section 8314

As the District encourages and promotes academic freedom and free speech, this policy is not
intended to limit free speech.

Employees shall not use District funds, services, supplies, or equipment to urge the passage or
defeat of any ballot measure or candidate, including, but not limited to, any candidate for
election to the Governing Board. This policy prohibits political activity during an employee'’s
working hours but shall not be construed to prohibit an employee from urging the support or
defeat of a ballot measure or candidate during nonworking time.

Also see BP/AP 4030 titled Academic Freedom, BP/AP 5550 titled Speech: Time, Place, and
Manner, and BP/AP 6700 titled Other Facilities Use (Civic Center Act) as well as AP 7370 titled
Use of District Resources for Political Activity

Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is recommended from the
Community College League and legal counsel (Liebert Cassidy Whitmore). The information in
blue type is additional language to consider including in this policy. The language in green ink
reflects revisions/additions made by Human Resource Services. This policy was reviewed on
April 18, 2008, May 16, 2008, and September 12, 2008 by the Policy and Procedure Task
Force.

Date Adopted:
(This is a new policy recommended by the CC
League and the League’s legal counsel)
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Proposed Palomar Community College District Policy CCLC No. 7510

Human Resources
DRAFT as of 9/12/08

BP 7510 DOMESTIC PARTNERS

References:
Family Code Sections 297, 298, 298.5, 297.5, 299, 299.2. and 299.3

Domestic_partners registered with the California Secretary of State shall have, insofar as
permitted by California law, all of the same rights, protections, and benefits, as well as the same
obligations, responsibilities, and duties of married persons (spouses) under state law. Former
domestic partners_shall have all of the rights and obligations of former spouses. Surviving
domestic partners shall have the same rights, protections, and benefits as are granted to a
surviving spouse of a decedent.

Therefore, all references to “spouses” in the Board Policies or Administrative Procedures shall
be read to include reqgistered domestic partners as permitted by California law.

The procedures for employee evaluations are delineated in the applicable collective bargaining
agreement or _employee handbook. Human Resource Services shall maintain forms and
information related to domestic partnership.

«» From current Palomar Policy 130 titled Domestic Partnership Policy (99-20018)
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Office of Primary Responsibility: Human Resource Services

NOTE: This policy is legally required. The language in red type is language recommended by
the Community College League and legal counsel (Liebert Cassidy Whitmore). The information
in black ink is current Palomar Policy 130 titled Domestic Partnership Policy with no adoption
date. The information in blue type is additional language to consider including in this policy.
The language in green ink reflects revisions/additions made by Human Resource Services.
This policy was reviewed on September 12, 2008 by the Policy and Procedure Task Force.

Date Adopted:
(Replaces current Palomar Policy 130)
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Proposed Palomar Community College District Policy CCLC No. 7800

Human Resources
DRAFT as of 9/12/08

BP 7800 INSTITUTIONAL REASSIGNMENT/LATERAL TRANSFER
References:

Education Code Sections 87743 et seq.;
Title 5 Sections 53400 et seq.

Refer to the appropriate collective bargaining _agreement _or _employee handbook for details
regarding institutional reassignment and lateral transfer.

Also see AP 7211 titled Faculty Service Areas as they relate to lateral transfer.

« From current Palomar Policy 115 titled Institutional Reassignment (86-11795)
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Office of Primary Responsibility: Human Resource Services

NOTE: The wording in blue ink is additional language to consider including in this policy. The
information in black ink is current Palomar Policy 115 titled Institutional Reassignment adopted
on 6-9-87 and revised on 10-11-9; Policy 160 titled Lateral Transfer with no adoption date;
Procedure 115 titled Institutional Reassignment with no date; and Procedure 160 titled Lateral
Transfer with no date. The language in green ink reflects revisions/additions made by Human
Resource Services. This policy was reviewed on September 12, 2008 by the Policy and
Procedure Task Force.

Date Adopted:
(This policy is unique to Palomar College — there is no CC League recommended language.
Replaces current Palomar Policies 115 and 160 and Procedures 115 and 160)
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Proposed Palomar Community College District Policy CCLC No. 7850

Human Resources
DRAFT as of 9/12/08

BP 7850 EXCHANGE PROGRAM

References:
Education Code Sections 87422-87424

The District recognizes qualified exchange programs for eligible employees. The procedures for
participation in such programs are delineated in the applicable collective bargaining agreement or
employee handbook.

+« From current Palomar Policy 120 titled Exchange Program

Office of Primary Responsibility: Human Resource Services

NOTE: The wording in blue ink is additional language to consider including in this policy. The
information in black ink is current Palomar Policy 120 titled Exchange Program adopted on 10-
11-94. The language in green ink reflects revisions/additions made by Human Resource
Services. This policy was reviewed on September 12, 2008 by the Policy and Procedure Task
Force.

Date Adopted:
(This policy is unique to Palomar College — there is no CC League recommended language.
Replaces current Palomar Policy 120)
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Emergency Response Recommendations
Developed by the Emergency Response Working Group
Endorsed by the Safety & Security Committee

September 2008

Prepared by:
Kelley Hudson Maclsaac, Manager, Facilities Planning & Environmental Health & Safety

Tom Plotts, Chief of Police/ Director of Public Safety Programs

Priority Item

1 Mass Notification $550,000
2 Emergency Plan Update and Training | $ 40,000
3 Emergency Backup Power $350,000
4 Field Response $282,996




Emergency Preparedness and Response Recommendations

Mass Notification

School Messenging Calling

System Description Qty [ltem Price Extended Price
1 |School Messenging Calling System and Training 1 $ 25,000.00 | $ 25,000.00
Dispatch Console System
CUTIIraarCuUrTTT IJIQ'JGI.\.'II CUTTOUTC, TOTO SUTtvwware. Ot OTT
interoperability during Mutual Aid situations involving
local Law Enforcement, Fire, and Office of Emergency
Services. Inclusion of a recording system for liability,
1 [Dispatch Console System evidentiary, and prosecutorial purposes. 1 $ 175,000.00 | $ 175,000.00
Emergency Talk-a-Phone
System
1 |Emergency Talk-a-Phone System 1 $ 350,000.00 | $ 350,000.00
$ 550,000.00
Tra"“ng Description Qty |ltem Price Extended Price
RFP Emergency Plan Update, Training,
1 |Emplementation, and Table Top Exercise State and Federal Compliance/SEMS/ICS/NIMS 1 $ 40,000.00 | $  40,000.00
$ 40,000.00
Emergency Backup Power Description Qty |ltem Price Extended Price
1 [Generator for PD Bulding / EOC / Dispatch Emergency generator for Police Department / EOC 1 $ 350,000.00 | $ 350,000.00
Estimate only, provided by Mike Ellis $ 350,000.00
EQC _ .
Police Facility and Dispatch
Security Description Qty |ltem Price Extended Price
Faruauaorn placerment, Winaow ara irmercormn Systerit. 10
secure dispatch and EOC. Approved by Facilities
1 [Police Department / EOC Building Security Planning Committee. 1 $ 40,000.00 | $ 40,000.00
2 |Analog Phone System Quote provided by Quintron 1 $ 22,000.00 |$ 22,000.00
3 |Wireless Access Point EOC Laptop Link 1
4 [EOC Laptop Computers Wireless Connection Included 6 $ 2,000.00 [$ 12,000.00
5 [|EOC Campus Maps, 48" x 36" Laminated, roll up 6 $ 50.00 [ $ 300.00
6 [Television VHS/DVD Combo 48" Flat Screen Panel, Television EOC 2 $ 2500.00 % 5,000.00
7 |Satellite Phones & Plan County and State OES Communication Link 2 $ 1,500.00 | $ 3,000.00
8 |Signage 10 $ 100.00 | $ 1,000.00
$ 83,300.00




Emergency Preparedness and Response Recommendations

Field Response / Equipment
and Supplies
Environmental Health and Safety |pescription Qty |ltem Price Extended Price
1 [Generator (Portable Lighting) Honda EU 3000i 5 $ 2,000.00 [$ 10,000.00
2 |Portable Lighting 12 $ 150.00 [ § 1,800.00
3 |Extension Cords 100" Extension Cords (Outside) 12 $ 50.00 | $ 600.00
Hard Hat, goggles, vest, dust masks, leather gIoves,
4 |Individual Safety Gear Bag knee pads. 30 $ 60.00 | $ 1,800.00
Halrad Adl, godggics, vesl, USLITIdasSKS, 1edller gloves,
knee pads, marker, pry bar, door wedges, 4 in 1 utility
5 |Light Search and Rescue Bags shutoff. 12 $ 80.00 | $ 960.00
6 [Convertible Hand Carts 10 $ 250.00 | $ 2,500.00
Polycarbonate Eye Protection 100 $ 15.00 | 1,500.00
Nitrile Gloves 2000/50( $ 25.00$% 1,250.00
7 |Personal Protective Equipment Hard hats 100 | $ 10.00 | $ 1,000.00
8 |FRS/GMRS Back-up Radios PR400 Motorola Radio 25 $ 500.00 [$ 12,500.00
9 [Large Tarp (s) 10' x 20" Heavy Duty 10 $ 150.00 | $ 1,500.00
10 |Chairs Lifetime Products Costco 50 $ 25.00 [ $ 1,250.00
11 [Portable Tables Lifetime Products Costco 20 $ 100.00 | $ 2,000.00
12 |EZ Up Shelter EZ Up Eclipse 11 10" x 20 10 $ 1,300.00 [ $ 13,000.00
13 |[Portable Lanterns STREAM LIGHT 4511/ Recharge 20 $ 170.00 [ $ 3,400.00
14 |Megaphones Multi-Purpose Megaphones 8 $ 110.00 | $ 880.00
I5 [Office Supplies Pens/paper, calculator, clipboards, Steno pads 5 T,000.00
16 |Batteries Misc AA and Flashlight 100 | $ 10.00 [ $ 1,000.00
17 |Emergency Food / Water Power Bars, Other Food / Water $ 1,500.00
$ 59,440.00
Police Description Qty [ltem Price Extended Price
1 [Emergency Response Carts 08' Yamaha YDR Electric Vehicle 2 $ 7,087.50 [$ 14,175.00
28" Standard Cones 200 | $ 20.00 [ $ 4,000.00
2 |Traffic Control Supplies Light Weight Barricades 100 | $ 4500 | $ 4,500.00
Caution Tape 50 $ 15.00 | $ 750.00
3 |Signage Traffic Control Signage 10 $ 250.00 | $ 2.500.00
4 |Emergency Dispatch Computers Dell OPTIPLEX 745 w/Monitor & Keyboard 6 $ 1591.00 | $ 9,546.00
5 |Mobile Trailer 8' x 20" w/ramp and side door 1 $ 8,530.00 | $ 8,530.00
6 |Mobile EOC Trailer Secure Parking Storage area expansion at Police Department 1 $ 40,000.00 [ $ 40,000.00
$ 84,001.00




Emergency Preparedness and Response Recommendations

Field Response / Equipment
and Supplies
Health Services Description Qty |ltem Price Extended Price
1 [Flashlights and Batteries AA, AAA, and Flashlights 20 $ 20.00 | $ 400.00
2 |Blankets Dyna Med Emergency 50 $ 400 $ 200.00
3 |Burn Care Large Burn Pacs - Moore 2 $ 325.00 | $ 650.00
4 [Chairs Lifetime Products Costco 10 $ 25.00 [ $ 250.00
5 |Biohazard / Infection Control Alcohol Pads 10 $ 3.00 [$ 30.00
Disinfectants 10 $ 12.00 [ $ 120.00
Sharp's Portable Qt 10 $ 6.00 [ $ 60.00
Medical Waste Bags 10 $5-15 $ 150.00
Portable Sport Vital Signs Monitro/Pulse Oximeter
6 |Diagnostics / Instruments Temp/BP-Welch Allyn 2 $ 3,000.00 | $ 6,000.00
7 |First Aid Response Kits Dyna Med MCI Deployment 10 $ 500.00 | $ 5,000.00
20 Person Emergency Bucket Kits, 5 yr. shelf life
8 |Food/ Water / Sanitation food/water/port-a-potty 3 $ 350.00 | $ 1,050.00
Purell Hand Sanitizer 20 $ 10.00 | $ 200.00
9 |Immobilization Neck and limb support-Sam Splint/Head 10 $ 15.00 [ $ 150.00
immobilizer 20 $ 6.00 [ $ 120.00
10 [Lift /Transport Chair Wheelchair 2 $ 1,000.00 | $ 2,000.00
11 |[Lighting Headlamps 10 $ 50.00 | $ 500.00
Portable Lanterns 10 $ 170.00 [ $ 1,700.00
Portable Lighting 5 $ 150.00 | $ 750.00
Instant glucose, Epinephrine, Benadryl, OTC Pain Meds,
12 |Medications (Expiration Dates) Burn Cream, Sterile Saline-Moore Medical $ 1,000.00
13 |Personal Protective Equipment Isolation kits with eye shield, gown shoe cover and cap 25 $ 10.00 | $ 250.00
Nitrile Gloves (3 sizes) 2000 | $ 14.00 [ $ 2,800.00
Bloodborne Cleanup Kits 25 $ 9.00 | $ 225.00
14 [Respiratory Management Portable Oxygen Tanks 10 $ 210.00 [ $ 2,100.00
N-95 masks-Moore 50 $ 35.00 [ $ 350.00
Resuscitative Equipment-1 piece disposable 5 $ 20.00 [ $ 100.00
15 |[Tables Litetime Products Costco 5 $ 100.00 | $ 500.00
16 |Triage Kit (Includes ID tags, vests, colored tape) [Basic Unit-Emergency Survival Solutions 2 $ 200.00 | $ 400.00

$27,055.00]




Emergency Preparedness and Response Recommendations
Field Response / Equipment

and Supplies
Facilities
Law Enforcement Requests Description Qty Item Price Extended Price
1 |Security Gates San Marcos Campus Estimated Cost for Security Gates to Secure the 6 $ 5,000.00 [$ 30,000.00
2 |[Security Gates Escondido Center Campuses 6 $ 5,000.00 [$ 30,000.00
Emergency Response Equipment Enclosures San
3 |Marcos 7 $ 3,000.00 [ $ 21,000.00
Emergency Response Equipment Enclosures Estimated Cost to construct emergency response
4 |Escondido equipment enclosures 3 $ 3,000.00 | $ 9,000.00
$90,000.00
Facilities
Search & Rescue Description Qty Item Price Extended Price
1 |Cargo Container 40' Container 1 $ 5,000.00 | $ 5,000.00
2 |Special Pry Bars
3 |Lifting Equipment
4 [Safety Shields
5 |Blankets
6 |[Special Hard Hats with Lights
! |Rescue Harnesses
8 |Gurneys
9 |Litters
10 [First-aid Kits
11 |Tag-out/Lock-out Kits
12 |Transport/Storage Containers
13 |Fire Suppression Equipment & Hoses
14 |Special Protective Gear
15 |Self-contained Breathing Apparatus
16 |Variety of other Special Equipment Estimated Cost for start up equipment $ 5,000.00 | $ 5,000.00

$ 10,000.00




Emergency Preparedness and Response Recommendations

Field Response / Equipment
and Supplies

Facilities

Health & Safety Team Requests

Description

Qty

Iltem Price

Extended Price

H&S Team Equipment & Supplies

Spill Control Kits

Spill Containmnent Supplies & Equipment

Specialized Personnel Safety Equipment

Self-contained Breathing Apparatus

Hazardous Material Storage Containers

~| O O] B W N

Lock-out/tag-out equipment,

(00}

And a wide variety of other specialized supplies
and equipment

Estimated Cost for start up equipment

$ 7,500.00

$ 7,500.00

Facilities

Building & Utility Team Requests

Description

Qty

Iltem Price

Extended Price

Building & Utility Team Equipment

Personnel Safety Equipment

W N

Lock-out/tag-out equipment,

Means to procure heavy equipment and
construction equipment and supplies

Estimated Cost for start up equipment

$ 5,000.00

$ 5,000.00




Emergency Preparedness and Response Recommendations

Area Totals
Other Recommendations Tor consiaeration Mass communications §ystems $ 550,000.00
Mandated Plan Update and Training $ 40,000.00
District provided vehicles for Chief of Police and JEmergency Backup Power $ 350,000.00
Director, Facilities for 24/7 e,ergency response Emergency Operations Center (EOC) $ 83,300.00
Field Response/Equipment and Supplies $ 282,996.00
$ 1,306,296.00
Annual Reoccurring Costs
EXTENDED
ITEM QTY |PRICE
Emergency Generator for PD/EOC TBD
Centra Com Dispatch Console TBD
Analog Phone System for EOC 12 $ 1,140.00
Satellite TV Subscription 12 $ 899.76
Cart Maintenance 1 $ 750.00
TOTAL: $ 2,789.76




PALOMAR COLLEGE

Learning for Success

GOVERNANCE STRUCTURE GROUP REQUEST

Request submitted by Date
October 1, 2002, rev. 11-5-02

Proposed Name of Requested Group
Government Affairs Committee

Council X Committee ‘ Subcommittee Task Force

Action Requested:

Add ‘ ‘ Delete ‘ ‘ Change

Role, Products, Reporting Relationships:
Role:
e Develop an annual district advocacy agenda for local, state, and federal issues.
e Provide a constituency-based structure for responding to issues which impact the college district.
e Create and implement a governmental relations strategy to ensure ongoing cooperative relationships and
communication with external policy decision-makers and their staffs.
o ldentify, cooperate with, and/or build coalitions with external groups which promote the district’s advocacy agenda.
Products:
e Annual advocacy agenda
e Governmental relations strategies
e Ongoing advocacy activities
Reporting Relationship:
e  Superintendent/President

Meeting Schedule: 2™ Thursday of each month, 2 p.m., and as needed

Chair: Director, Development and Governmental Relations/Foundation

Members:

e Vice President, Finance & Administrative Services
Director, Marketing Communications
Dean, Student Services
Two representatives appointed by ASG
Two representatives appointed by Faculty Senate
One representative appointed by Administrative Association
One representative appointed by Confidential/Supervisory Team
One representative appointed by CCE/AFT
One representative appointed by PFF
Superintendent/President (ex-officio)

Reviewed by Strategic Planning Council: Comments:

10/1/02 First Reading
11/5/02 Approved

Approved by PAC: 10/2/01
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