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YOUR “TO DO” LIST

ITEMS 1 THROUGH 7 LISTED BELOW MUST BE COMPLETED
Kaiser HMO -or- Kaiser HDHP/HSA -or- SISC Anthem HMO -or-

SISC Anthem 100A PPO -or- SISC Anthem 80E PPO -or- Insurance Opt Out Form

(Complete one of these forms)
Delta PPO Enrollment -or- DeltaCare USA DHMO Enrollment (Complete one of

these forms) To Do List
Vision Enrollment

PERS Beneficiary -or- STRS Beneficiary (Complete one of these forms)

Complete, print, and mail/email into Palomar Human Resource Services or Benefits
Life/AD&D Beneficiary
Long Term Care Enrollment
Required Dependent Verification Documentation:

Q marriage certificate OR Domestic Partnership

Q Front page of most recent tax return (financial information redacted)
O birth certificate/adoption certificate/guardianship for children
PLEASE NOTE:

. Anthem PPO’s and the Delta PPO are the only plans that require employee contribution

. Medical, Dental, Vision, and Long Term Care begin the first of the month following date of hire
Life/AD&D begin the first of the month following 30 days of service
. Long Term Disability begins the first of the month following 90 days of service


https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhD0KFescSUPz-YdSzJ5kOyyhvWauj_CzswAYxIZMSEb7tPDLPT4d6F8hLDhhZCfrUA*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDtveI-4IC7U_wdr-yV2FhrEXRaXa3pTLW3xc7an1qSMgoeN9j8BHPKpQ88FqbPTnI*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCc4KRDKxrAcO8QjGXMx5wqBUrAFpb7gRFQgDkScaHNkmr52CLm0NosOv8FmhnEAqs*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBRHkrJx0iISW2z9MWEp1xfz5KQEog3AXlX99RpmlYCoMSnIiWlXYs34OsA1ePrsqk*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBE6_p0UPDjpxTm66M7PfGC1Mh5ZyYA7Fx8r2nsVHAJt6gV-7O0_eR1dBJgOrvZ4L0*
https://na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAuGasPXdrl2f3T03VhDy3IJusbV73C4lNpSTGtTOFgHwS67ToJn4Vc1O8mWzIHzOM*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBu6aLd-pvmEHzPZnzeZ4zyow7dCwjavcjsbgBMEGkkITnW22ph4nSFY93R5Yohm9c*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhBtJsNu8xrUjIpNZBg7eP2sJScmmckjt0ZsqHpaNB0dDhDsSH3_tT5cz8XuX76NK30*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhDs_W-WRh5NspFZecHGFalf_M-GYr9yQ8s8A6cu5J_9uE550UXUwoLcyWW3grFnpVM*
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/08/CalPERS.Beneficiary.Designation.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/08/CalSTRS.Beneficiary.Designation.Form_.pdf
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAIjIkYjerRiHpOVH5kwELrgk82cqNjoe1F1uHk6QNQlmMu71SNsjtzeQrK0mUxsPI*
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCk3uxWHRK2Tmo16lW461R1CsHVwoRSRe0rdXuWxKa50B6RfZa_eJfqHf-Kv2Q0WaE*

MEDICAL & EAP BENEFITS®

Medical Insurance Options

Kaiser Permanente HMO: $0 Employee Contribution

- Group Number 234480-0073 (link to Plan Summary)
- No deductible, no office co-pay, $5 for pharmacy

- Provider Search: https://healthy.kaiserpermanente.org/

Kaiser Permanente HDHP with HSA: $0 Employee
Contribution

- Group Number 234480-0075 (link to Plan Summary)
- DEDUCTIBLE: $1,700 Single/$3,400 Family
- District funded HSA: $3,400.00 Single/$6,800.00 Family

- Contribute pre-tax funds to your HSA (click here)

SISC Anthem PPO: EE $207/E1 $404/ EF $570

Contribution Amount (paid each month for 12 months)

- Group Number 40795A (link to Plan Summary)
- No deductible, $10 office co-pay, $5/$20/$50 for pharmacy

- Provider Search: (Click Here)

SISC Anthem HMO: $0 Employee Contribution

Group Number 57APGA (link to Plan Summary)

No deductible, $20 primary co-pay, $40 specialist co-pay,
$250 admission co-pay, $100 ER co-pay, $9/$35 for
pharmacy

Provider Search: (Click Here)

« SISC Anthem 80E PPO: $0 Employee Contribution

Group Number: Single 40795E (link to Plan Summary)
DEDUCTIBLE: $300 Single/$600 Family
$20 co-pays

20% Coinsurance for hospitalization, scans, diagnostic/lab
procedures, and chiropractic

Provider Search: (Click Here)

Employee Assistance Programs

« Anthem EAP (for Kaiser and PPO members)

CONFIDENTIAL Free services for you and your household
members (limited number of sessions)

Counseling, addiction recovery, dealing with ID theft, legal
advice, financial planning

(800)999-7222 company code SISC

www.anthemEAP.com company code SISC



https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Kaiser-HMO-summary.Oct2022.pdf
https://healthy.kaiserpermanente.org/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Kaiser-HDHP-summary.Oct2022.pdf
https://palomar.na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCdPXV-GH0GxQuXkdCBvGuDD0gxFq4B25JL4upALtdBK0RQ-YAlTHv-r21izP_026M*
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Anthem100A-summary.Oct2022.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2023/06/Anthem.How-to-search-provider-directory.pdf
http://www.anthemeap.com/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Anthem-HMO-Med.Rx-Summary.October2022.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2023/06/Anthem.How-to-search-provider-directory.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Anthem-80E-summary.Oct2022.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2023/06/Anthem.How-to-search-provider-directory.pdf

DENTAL BENEFITS

Option 1: DeltaCare USA Option DHMO

«  $0 Employee Premium Contribution
«  Must use the DeltaCare USA list of network providers (click here)
*  Group Number 71691-03001 (member phone number 800/422-4234)

«  Each member has unlimited annual dental coverage (Plan Summary)

«  Preventative services are covered 100%

«  The cost for other plan services are listed in the plan summary attached
above

«  This plan has enhanced orthodontic benefits but you must use a
DeltaCare USA orthodontist

«  Member ID cards will be issued for this plan or you can download a
copy of your card.

Option 2: Delta Preferred Option PPO

Employee Monthly Contribution: $44.30 per month
Utilize Delta Dental PPO list of network providers (click here)
Group Number 7046-03905 (member phone number 866/499-3001)

Each member has a $2,000 insurance benefit per calendar year for PPO
in-network services. (Plan Summary)

Diagnostic and preventative services are covered 100%

Basic Services are covered 90%, member pays 10%

Crowns, cast restorations and prosthodontic services are covered 60%
Orthodontics are covered t 50% up to $1,000 lifetime benefit

No member ID cards will be issued for this plan (instructions)

Option 3: Delta Premier Option PPO

Employee Monthly Contribution: $71.00 per month
Utilize Delta Dental PPO or Premier list of network providers (click here)

Group Number 7046-03902 (member phone number 866/499-3001)

- Each member has a $1,500 insurance benefit per calendar year (Plan Summary)

«  All coverage starts a 70% coverage and increases 10% each year annual care is received.

« No member ID cards will be issued for this plan (instructions) and there is no orthodontia.


https://www.deltadentalins.com/dentist-directory/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/06/07046.-03905_03908.PPO_.ACSIG_.2019.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/DeltaWebsiteFlyer6-2014.pdf
https://www.deltadentalins.com/dentist-directory/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2018/10/HL_DCU_CA11A_71691_V18_W_EN_05.18.18_LTR.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/DeltaWebsiteFlyer6-2014.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/DeltaWebsiteFlyer6-2014.pdf
https://www.deltadentalins.com/dentist-directory/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/06/07046.-03905_03908.PPO_.ACSIG_.2019.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/DeltaWebsiteFlyer6-2014.pdf

EYEMED VISION BENEFITS

- $0 Employee Premium Contribution

«  Utilize the EyeMed list of in network providers (Plan Summary)

«  Group Number 1018355-1001 (Member phone number 866/804-0982)

«  Free exam every 12 months (Eyeglasses and Contacts)

- Upto $250 frame allowance every 12 months

-  Free single vision, lined bifocal, and lined trifocal lenses every 12 months
- Or $180 allowance for contacts and exam every 12 months

-  Extra savings on prescription sunglasses and laser vision correction

*  You will receive member ID cards and a welcome packet in the mail at your
home


https://www.eyemedvisioncare.com/locator/locator.emvc?execution=e2s1
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/07/Final-Benefit-Summary-Palomar-Community-College-District-05102022.pdf

LIFE/AD&D AND LONG TERM CARE BENEFITS

Life and AD&D Insurance

- $0 Employee Premium Contribution

« Policy Number 70654-0GAT2 (policy

information)

- Employee term life insurance worth
$80,000

« This policy includes travel insurance

- Employee Accidental Death and
Dismemberment insurance worth
$80,000

« Value of the policy will reduce by 50%
when the employee reaches the age of 70

Long Term Care Insurance

$0 Employee Premium Contribution

POliCy Number 105200 (policy information)

Covers services provided to an employee
by an in-network Nursing Facility

Pays the facility up to $1,000 per month

Maximum duration of the benefit is 2
years

For questions about this plan you can
contact (800)227-4165


https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/01/Life-EOC.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/01/Life-EOC.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/01/Travel-Assistance.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/Outline.of_.Coverage.105200.pdf

LONG TERM DISABILITY BENEFITS

Policy Number 70654-0LTD2011 (Policy Information)
- This policy replaces California State Disability Benefits

- Employee sick leave is intended to serve as short term Disability income
- Employee is eligible for income replacement after 90 days of disability

«  Benefitamountis 66 2/3% of the employee base income up to a maximum of
$7,500 per month

- If the employee becomes disabled prior to age 68 then the benefit is in place
until age 70

- Ifthe employee becomes disabled at 68 or older then the maximum benefit is
24 months

«  There is a survivor income benefit should the employee pass away

«  The policy will not provide coverage for a pre-existing condition that causes a
period of Disability beginning within the first 12 months of the effective date
of coverage


https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/01/LTD-EOC.pdf

RETIREMENT PENSION BENEFITS

CalPERS

WHO PARTICIPATES?

Classified employees and
academic/educational employees who have
prior CalPERS service eligibility

EMPLOYEE CONTRIBUTION:

Classic (CalPERS member on or before 12/31/2013)
=7%

PEPRA (CalPERS member on or after 1/1/2014) =
8%

SCHOOL EMPLOYER CONTRIBUTIONS

WELCOME TO CALPERS

MyCalPERS Portal (Login Information)

PALOMAR RETIREMENT BENEFITS

CalSTRS

WHO PARTICIPATES?
Academic employees

EMPLOYEE CONTRIBUTION:

Classic (CalSTRS member on or before 12/31/2013)
=10.25%

PEPRA (CalSTRS member on or after 1/1/2014) =
10.205%

SCHOOL EMPLOYER CONTRIBUTIONS

WELCOME TO CALSTRS

MyCalSTRS Portal (Login Information)
PALOMAR RETIREMENT BENEFITS

APPLE

WHO PARTICIPATES?
Permanent classified less than 50% contract,
short term employees, part time faculty

EMPLOYEE CONTRIBUTION:
5%

EMPLOYER CONTRIBUTION:
2.5%

PLAN INFORMATION

WEBSITE LINK

These funds can be used to purchase CalPERS
or CalSTRS service credit. You will start that
process with CalPERS or CalSTRS.

Form to rollover or liquidate APPLE funds


https://www.calpers.ca.gov/page/employers/actuarial-resources/employer-contributions
https://www.calpers.ca.gov/page/active-members/retirement-benefits/service-credit/school-members-welcome-to-calpers
https://my.calpers.ca.gov/web/ept/public/systemaccess/selectLoginType.html
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/How-to-Register-for-MyCalPERS.pdf
https://www.palomar.edu/hr/employees/retirement/
https://www.calstrs.com/contributions
https://www.calstrs.com/welcome-to-calstrs
https://my.calstrs.com/MyCalSTRSWebUI/Root/Pages/Login.aspx
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2013/02/mycalstrshowtoguide.pdf
https://www.palomar.edu/hr/employees/retirement/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/04/2018.APPLE_Welcome-Letter.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2019/04/2018.APPLE_Welcome-Letter.pdf
https://www.calpers.ca.gov/page/active-members/retirement-benefits/service-credit/school-members-welcome-to-calpers
https://www.calstrs.com/purchasing-service-credit
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2021/03/APPLE_Monthly_RSA_Form_DOE.pdf

OPTIONAL INSURANCE AND INVESTMENTS

Optional Insurance Benefits

Additional information found at:
Voluntary Benefits - Human Resource Services (palomar.edu)

Pre and Post Tax Investments

Additional information found at:
R

etirement Savings Plans - 403(b)/457(b) - Human Resource Services (palomar.edu

« Voluntary Term Life

- Upto $200,000 is guaranteed to be issued for a new hire applying within
their first 30 days %Click here)

- And up to $50,000 is guaranteed for a spouse as long as the employee applies
$100’6’00 g p g ploy pp

« AD&D - guaranteed issue
« UNUM Long Term Care

- This increases the benefit provided by Palomar

« Hyatt/MetLaw Legal Plan - Legal HMO

- (plan summary/enrollment)

- Aflac Products
¢ Contact Jill Krenkler g60)473—8023 jill krenkler@us.aflac.com

Cancer, Accident, Short Term Disability, Vision, Life

« American Fidelity FSA & Optional Products

- Contact Michelle Kramer or Beth Park (951)600-0122

- Michelle. Kramer@americanfidelity.com or beth.park@americanfidelity.com

- Flexible Spending Accounts (Medical & Dependent Care),
Cancer, Accident, Short Term Disability, Life

FBC Deferred Compensation 403(b), 457(b), and
Roth 403(b) Universal availability notification

- Empower Retirement Customer Service (844) 732-7738
- FBC Deferred Compensation (833)752-6322
- FBC email FBCSupport@planmember.com

Additional approved 403%)) investment providers
%ego_cated at the SDCOE Deferred Compensation
ebsite

The approved vendors from this list must be contacted directly in order to establish an
account



https://www.palomar.edu/hr/employees/voluntary-benefits/
https://na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhCxarMalAUdPC4zk0qDfETliumt-xcoj44VMK_qVbfQC3y9Qrl25EVolGitXNVlzSY*
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/MetLawLegalPlan.2022.pdf
https://na2.documents.adobe.com/public/esignWidget?wid=CBFCIBAA3AAABLblqZhAu8ECEmpizGSblfAx_xffOlD295v-Sw92_QVm2yZKC1LEDdTWdMbYy3EYY4gDGWfQ*
mailto:jill_krenkler@us.aflac.com
mailto:Michelle.Kramer@americanfidelity.com
mailto:beth.park@americanfidelity.com
https://www.palomar.edu/hr/retirementsavings/
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2021/03/2021-FBC-Universal-Notification-Letter-.pdf
https://participant.empower-retirement.com/participant/#/login
mailto:FBCSupport@planmember.com
https://www.sdcoe.net/administrative-services/business-services/risk-management/fbc-deferred-compensation
https://www.sdcoe.net/administrative-services/business-services/risk-management/fbc-deferred-compensation

INSURANCE & REGULATORY NOTIFICATIONS

. Insurance Carrier HIPAA Notifications

« District Life Insurance Taxability Notification

. Insurance Coordination of Benefits Rule

«  (alifornia Insurance Exchange Notice (Spanish)

« Medicare Prescription Drug Coverage Notice (Spanish)
« COBRA General Notice

« (alifornia Unemployment Program Notice

« Industrial Injury Information (Spanish)

«  Workers Compensation Pre-Designation of Personal Physician
«  Women’s Health and Cancer Rights Act Notice (WHCRA)

«  Children’s Health Insurance Program Notice (CHIP) - Spanish



https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/HIPAA.Privacy.Notice.2022.pdf
https://www2.palomar.edu/pages/hr/files/2018/11/Life_Taxable.pdf
https://www2.palomar.edu/pages/hr/files/2018/11/COB_Rule.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/Marketplace.2022.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/Marketplace-spanish.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/ModelCredibleCoverageDiclosure2022.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/ModelCredibleDisclosure2022.spanish.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/COBRA.General.Notice.2022.English.pdf
http://www2.palomar.edu/pages/hr/files/2013/08/CA.EDD_.de2320.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2023/01/Notice-to-Employees-PIPS-PRIME-Plus.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2024/09/2024.New-Hire-Pamphlet-Spanish.pdf
http://www2.palomar.edu/pages/hr/files/2013/08/Physician.Predesignation.December.2012.pdf
https://www.dol.gov/agencies/ebsa/about-ebsa/our-activities/resource-center/publications/your-rights-after-a-mastectomy
https://www.dol.gov/sites/dolgov/files/EBSA/laws-and-regulations/laws/chipra/model-notice.pdf
https://www.palomar.edu/hr/wp-content/uploads/sites/157/2022/08/CHIPRA-spanish.2022.pdf

BENEFIT OFFICE CONTACT INFORMATION

Wendy Corbin, Palomar, Benefits Supervisor

Veronica Sadowski, Palomar, Benefits Specialist

Benefits@palomar.edu
(760)744-1150 ext. 3053 or ext. 2889

Human Resource Services Fax (760)761-3530



mailto:Benefits@palomar.edu
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