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District Counterproposal #2 1/11/23
ARTICLE 16 - BENEFITS

16.1 The District cover§ the costs for the lowest paid Health Maintenance
Organization (“HMQ?”) for the current medical plans offered. The District shall

maintain the benefits programs (iR-terms-of full-time servicelevels: Anthem

HMO, Anthem PPO 100% coverage, Anthem PPO 80% coverage, Kaiser

HDHP, Kaiser HMO: $0 office visit plan, and Delta Dental HMO _6r PPO) for
all qualifying faculty. *The details of employee

contributions/incentives/copays for these plans are outlined in 16.1.1. These
benefit programs include medical, dental, vision, care, life
insurance) and long-term disability . Any increases in
costs to maintain the current level of service (as of October 1, 2020) shall be
borne by the District throughout the duration of the Agreement. The parties
agree to work collaboratively and in a timely manner to control future

costs and consider plan changes that are necessary to control
these costs.

Double coverage occurs when two employees who are in the same
household can select a Districtfoffered medical plan. Effective 2020-21,
employees who are doublefcovered by the District shall make medical plan
selections as follows:

a.  Single Plan/Single Plan|

b.  Single Plan/2-Party coverage (i.elj employee and one (1)
dependent)|

c.  Single Plan/Family coverage (i.el employee and two (2) or more
dependents)}

d. Employees into the opt-out incentive
plan due to the transition from Fringe Benefits Consortium will
be required to have one (1) spouse select the most appropriate

plan to cover the employee and/or dependents} in order for the
other spouse to continue to receive the current “Opt=out” incentive.

Employees who currently have * coverage from
aﬂ non-District employer and have chosen to of
District health coverage in exchange for a stipend of $2,400 annually
may continue to Opt=out and receive this légacied stipend

(grandfathered). This opt-out provision is no longer provided to other
employees of the District. This opt-out provision is also not provided to

those employees who are currently , but who
later Opt-in @A td accept the District’s health coverage after
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20/2212016. All active employees otherwise not granefathered legacied
by this article are required to participate in the medical plan.

16.1.1 Active Employee Plan Options

Effective October 1, 2022 to September 30, 20231

Medical Benefits Options for Fali=Fime Faculty, are Including Fet-Fime ECELS Employees*

Plan Medical Plan Options Dental Options Vision
Options
Anthem PPO Anthem PPO Anthem HMO Kaiser Kaiser HDHP DeltaCare Delta Delta EyeMed
0% coinsurance 20% Full Network HMO $1500/$2700/$3000 Dental Dental Dental
$0 deductible coinsurance*** | $20/$40/$250 | $0 office | deductible HMO PPO Incentive
$20/$40/$250** $300/$600 RX: $9/$35 visit $3000/$6000/$6000 Employee | Premier
RX: $5-$20 deductible RX: OPM PPO
$20/$40/$250** $5/$10
RX: $9/$35
Employee Single: $184 Single: $0 $0 $0 $0 $0 $44.87 $71.57 $0
Monthly 2-Party: $359 2-Party: $0 $10 $20
Contribution: | Family: $505 Family: $0
Employee $0 $0 $0 $0 Single: $3000 n/a n/a n/a n/a
Incentive: 2-Party: $6000
Family: $6000

Full-time X eligible X eligible X eligible X eligible | X eligible X eligible X eligible | X eligible | X eligible
Faculty,
Including
ECELS
Full-time x x x x x x x x x
ECELS
Faculty
Part-Time X eligible X eligible X eligible X eligible | X eligible May be Afa NOT ala NOT | May be
Faculty, purchased | gligible eligible purchased
Including at 100% at 100%
ECELS -
LEffective
Spring 2023

*Full-time faculty and full-time ECELS employees also receive Life & ADD, Long-Term Care, and Long-Term Disability with no

employee contribution

** office visit/specialist/emergency room fee
*** up to out-of-pocket maximum (OPM) of $1000/$3000

16.2 Benefits for eligible faculty retirees and their spouses or domestic partners

16.3

16.4

16.5

shall be provided (see Appendix J).

rate in effect for faculty on January 1, 2001.

All faculty members shall be entitled to use the Wellness Center at the

The Employee Assistance Service for Education (EASE) program in place

January 1, 2001 or the equivalent shall continue during the life of this
Agreement.

The District shall continue to make available its voluntary Internal Revenue
Code Section 125 Flexible Spending Plan, which allows employees to set

aside part of their salary on a pre-tax basis to pay some dependent care
expenses, some unreimbursed medical expenses, and some employee-paid
medical insurance premiums.




16.6 The Benefits Committee will be convened as needed to review current
benefits and utilization rates, explore options, and make recommendations
to the District and the Palomar Faculty Federation for additions and changes
to employee and retiree health and welfare benefits.

16.7

16.8

16.9

The parties will charge the Benefits Committee with the task of
evaluating the medical plans offered by the District.

By patrticipating in the Benefits Committee, the Federation does not
waive any rights under the Educational Employment Relations Act
to negotiate all matters within the scope of bargaining.

The District will promptly deliver to the Benefits Committee complete
copies of all documents (including attachments and/or enclosures)
received from the current insurance carrier(s) and benefit
provider(s) regarding the health and welfare benefits for employees
of the District.

Faculty membership in the Benefits Committee, to be selected by
the PFF, shall include four (4) active faculty members.



















16.11 Emeritus Faculty Benefits

16.11.1

16.11.2

Emeritus faculty of Palomar College shall be entitled to
the following benefits:

- Library borrowing privileges|

- Staff parking pass!

- Athletic event pass|

- Staff discount for performing arts events|

» Retention of their existing Palomar email account, unless
otherwise determined by the Vice President of Human
Resources based on extenuating circumstances such as
existing or anticipated litigation or disciplinaryfrelated
matters that would require fhe issuance of a new email
account.

» The opportunity to audit or enroll in up to 6 units per
semester at Palomar College, given that there is room
available in the class(es).

» The opportunity to teach up to one assignment or .3
load per semester in the discipline they retired from, to
be assigned after full5ime overload, and before part-
time faculty assignments are made. See Article 2022.
Emeriti Emeritus faculty who are teaching are held to
the standards for part-time faculty teaching as outlined
in Article 20:28.

The above benefits shall be provided by the District at no
cost to Emeritus Efaculty. Emeritus Efaculty shall be
entitled to the above benefits whether or not

they are currently serving in a faculty assignment.



16.12 Full-time and qualifying part-time ECELS Teachers (see Appendix
L) will receive the fellewirg employee benefits as described above.
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