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PFF Counterproposal #1 10/26/22
ARTICLE 13 - SAFETY

The District shall furnish a place of employment whieh that is safe for
employees pursuant to applicable law and regulations.

The District shall not require any faculty member to be in a place of employment
which that is not safe.

No faculty member shall leave the assigned instructional area without
authorization of the Dean or other designated manager unless there is clearly a
reason to believe that an unsafe condition exists. If a faculty member does leave
an instructional area because of a perceived emergency, the faculty member will
promptly notify the Dean or other management employee directly responsible for
the facility, or that individual’s designee.

All faculty members have a responsibility to advise the District immediately of any
condition whieh that a reasonable person would consider unsafe.

A faculty member may, when necessary, use reasonable force in the
performance of duties in the interest of self-protection. Such force must not
exceed that which is needed to repel or protect from bodily injury. A faculty
member also may take reasonable action for the protection of others and for the
protection of District, student, or employee property. Under such circumstances,
a faculty member must exercise mature judgment and must act and react in a
reasonable and prudent manner.

In the event of a threat of bodily harm or injury to a faculty member within the
faculty member’s scope and course of employment:

13.6.1 In accordance with Education Code 887014, any faculty member who
is attacked, assaulted, or menaced by any student within the faculty
member’s scope and course of employment shall report the incident
promptly to the appropriate law enforcement authorities.

13.6.2 The Dean or other management employee directly responsible for the
faculty member, who has knowledge of the incident, also shall report the
incident promptly to the appropriate law enforcementauthorities.

13.6.3 The faculty member may immediately have the offending individual(s)
removed from the instructional area.

13.6.4 The District shall assist the faculty member to seek necessary
protection. This protection shall include paid released time, if
needed, to attend any related legal proceeding initiated or
supported by the faculty member where there is prior notice to
and approval by the Assistant Superintendent/Vice President
for Human Resource Services or designee.
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13.7 If a management employee knows, through appropriate
documentation or a credible source, that there are circumstances
whieh that pose a serious threat to the safety of any faculty member,
the management employee shall promptly notify the faculty member
regarding the threat unless public safety officials direct otherwise.
Where the serious threat is against the District as a whole, the
District will warn all potentially affected individuals and the PFF/AFT.

13.8 The District shall inform faculty members of the availability
and location of emergency telephone services at each
instructional site.

13.9 If a faculty member requests the District in a timely fashion to
defend the faculty member against any civil claim or action against
the faculty member arising out of an act or omission occurring
within the faculty member’s scope and course of employment, and
the faculty member reasonably cooperates in good faith in the
defense of the claim or action, the District pursuant to applicable
law shall indemnify the faculty member.
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Nothing in this article prevents the employee from
pursuing their own legal remedy.
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