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April 25, 2017

Memorandum of Understanding
Between
Council of Classified Employees CCE/AFT Local 4522
And
Palomar Community College District

This Memorandum of Understanding (MOU) between the Council of
Classified Employees, AFT Local 4522 (“CCE”) and the Palomar
Community College District (“District”) (hereinafter collectively referred to
as "Parties’) is entered into between the Parties hereto with respect to the
Final Resolution of the reevaluated positions in the Classified Unit
Classification Study as presented to the Governing Board on March 14,
2017 and April 11, 2017.

NOW, THEREFORE, the Parties agree as follows:

1. This MOU amends the August 24, 2016 MOU (aftached hereto is
Exhibit 1) between the Parties regarding the RSG Reclassification
Study.

2. The Parties agree to extend the deadline from April 21, 2017 to May
5, 2017 for any of the 34 positions identified in the March 14, 2017
Board agenda item so that any of the affected persons or the
Supervisor of an affected position may submit their initial
reclassification request pursuant to CCE Article 10, Section 10.5.1.

3. If any position is reclassified resulting in an increase in compensation
as a result of this MOU, the affected person shall be subject to the
same retroactive pay and one-time off-schedule payment provisions
of the Parties’ August 24, 2016 MOU.

4. The 34 positions which are covered by this MOU are identified in
Exhibits 2 and 3, which are attached hereto and incorporated herein
by reference.



Dated: N(/Z‘:T{)\D\7 QOL"“"“"CJLK’ L“ ﬂm‘ ‘ULLE/

Ron Perez
Assistant Superintendent/Vice President
Finance and Administrative Services

e Atr T

Bill Shaeffer
Rutan & Tucker, LLP
District Lead Negotiator

LY

Dated; - 25 -7/7

Frank Oppedisano
California Federation of Teachers
Lead Negotiator, CCE

Dated: - .25 -/ # ~ ' T
n Dryden
Sr. Administrative Secretary, DRC
President, CCE
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EXHIBIT]-17

August 24, 2016

Memorandum of Understanding
Between
Council of Classified Employees CCE/AFT Local 4522
And
Palomar Community College District

This Mcmorandum of Understanding (MOU) between the Council of Classified
Employees, AFT Local 4522 (“CCE") and the Palomar Community College District {“District™)
is enlered into between the parties hereto with respect to the Classification Study.

NOW, THEREFORE, the parties agree as follows:
158 Classifications from RSG Study
RSG Lang. Clean Up {Formerly B’s)

158 Classifications. District will continue to clean up language on all classifications per
agreement below rather than wait for the positions to be identified for Re-Evaluation.

Language clean-up will be implemented as agreed upon by the parties. Examples of
clean-up may include but are not limited to: legal requirements, grammar, titles and
position names.

Timehne: Ongoing. To be completed by the District with District submitting completed
classifications to CCE periodically in blocks. The District sent the last block to the CCE
on 8/4/2016 and is awaiting CCE response. CCE shall respond by September 7, 2016.

Re-cvaluation Issues (Formerly C’s (position grade. or position placement incorrect))

The parties agree to limit the number to 20 positions per party for re-gvaluation.
The District will be responstble for the re-evaluation process.

For purposes of those positions which the parties agree will be reclassified:

If grade goes up, move to new grade at current step.

Salary will increase effective September 1, 2016 and will be applied to the September 30,
2016 paycheck.

If grade goes down, employee is Y-rated. Keep transfer rights at grade prior to RSG
study implementation.

A one time, off schedule, payment shall be made to all bargaining unit members
whose grades went up on October 31*, 2016
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The one-time payment shall be calculated by taking the employees actual pay (base pay
plus overtime plus any out-of-class pay) between September Ist, 2014 and August 3[*, 2016 and
multiplying it by the percent increase given by the RSG study to that employce. In calculating
actual pay, any out-of-class carnings will be deducied from the amount. {See Whitcboard Photo
from Negotiations Scssion on July 21*, 2016 when the District made their Proposal #5)

Both partics acknowledge that the District is not responsible for payment of PERS
contributions for the employee, or District, on this one time off schedule payment.

CCE’s proposed positions will be emailed by August 31% 2016 te the District’s
Negotiations team.

Timeline: To be completed by December 15, 2016

Salary
For purposes of those positions which the parties agree will be reclassified:

If grade goes up, move to new grade at current step.

The District agrees that if grade goes down, employee is Y-rated. Keep transfer rights at
grade prior to RSG study implementation date.

Salary increases shall be effective September 1, 2016 and will be applied to the
September 30, 2016 paycheck,

A one-time, off schedule, payment shall be made to all bargaining unit members
whose grades went up on Qctober 31#, 2016

The one-time payment shall be calculated by taking the employces actual pay (basc pay
plus overtime plus any out-ofclass pay) between Scptember 1st, 2014 and August 31*, 2016 and
multiplying it by the percent increase given by the RSG study to that employee. In calculating
actual pay, any out-of-class earnings will be deducted from the amount. (See Whiteboard Photo
from Negotiations Session on July 21%, 2016 when the District made their Proposal #3)

Both parties acknowledge that the District is not responsible for payment of PERS
contributions for the employce, or District, on this one time off schedulc payment.

Timeline: September 1, 2016 effective date for ongoing salary changes and applied to the
September 30, 2016 paychecks. October 31, 2016 pay date for onc time, off schedule
payments.
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Article 10 Reclass

Timeline: Atticle 10 is effective upon implementation of study.

NOTE: When the parties discuss a successor agreement, then Article 10 is one of the
subjects that the District has sunshined.

Remainder of .72%
Distribute those monies equally to all cuirent classified bargaining unit members

employed on or before July 1, 2013. Cunrent remaining balance: $42,670.

Timehine: Distributed with September 30, 2016 paycheck

Wirapping up “Classification Study and ‘Me 100’ Funds” MOU

The partics agree to create a Classification Specification Committee {“CS8C™) to be co-
chaired by 2 CCE/AFT appointed bargaining unit member and a District appointed administrator.
The CSC shall be responsible for reviewing 20% of the job descriptions annually on a rotating
basis. The job descriptions selected for each year shall be jointly agreed to by District and
CCE/AFT. The CSC process shall not affect Ariicle 10 — Reclassification.

Upon agreement of the parties to the undersigned, to implement the above, this new
agreement supersedes the August 1, 2013 Classification Studv and “Me Too” Funds MOU,
which no longer has any legal effect.

Handling Classifications That Were Excluded in the Study and Not Part of the Re-evaluation
Section of this MOU

42 positions (comprising 28 classifications) were excluded from the study for various
reasoms.

The District will place those positions into classifications using the following parameters

1f a position’s current classification went to a single classification in the RSG study, the
position’s new classification will be the classification proposed by RSG for all other positiens in
that classification.

Ifa position’s current classification went (o multiple classifications in the RSG study, the
position’s new classification will be one of the classifications proposed by RSG for all other
positions in that classification. The determination will be based on which RSG classification is
most representative of the work performed.

Dated: Qit/2014 e S g
MiKe Popielsid
Interim Asst. Sup/VP, Human
Resource Services
Lead Negotiator, District
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Dated: Jl&l 21k

Dated: 9~ G-/

Bill Shaeffer J/
Rutan & Tucker, LLP

District

-

Dated: __9- G-It

Frank Oppedisano

California Federation of Teachers
Lead Negotiator, CCE

n Dryden
Sr. Administrative Secretary, DRC
President, CCE

The partics understand this MOU is effective upon approval by the Districts Governing Board.
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EXHIBIT 3
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