
DISTRICT PROPOSAL NO. 1 
June 191 2017 

MEMORANDUM OF UNDERSTANDING 

BET\VEEN THE PALOMAR COMMUNITY COLLEGE DISTRICT 

AND THE PALOMAR FACULTY FEDERATION 

This Memorandum of Understanding ("MOU") is entered by and between the PALOMAR 
COMMUNITY COLLEGE DISTRICT ("District) and the PALOMAR FACULTY 
FEDERATION ("PFF") and is with respect to Appendix F. 

The purpose of this MOU is to resolve a dispute between the District and PFF regarding the 
interpretation and application of the stipend paid to adjunct faculty who are assigned as a Head 
Coach or Assistant Coach of those athletic teams identified in Appendix F. 

The parties to the MOU mutually agree that this is a "No Fault" MOU. Neither party acknowledges 
or admits it has misinterpreted or misapplied the coaching stipend in Appendix F for adjunct 
faculty, nor acquiesced to or waived any different interpretation. or application of the coach stipend 
in Appendix F for adjunct faculty. 

Effective upon approval of this MOU by the District's Governing Board, the parties agree to the 
following: 

1. For all adjunct faculty who have received a stipend as a Head Coach or Assistant Coach 
pursuant to Appendix F of Agreement for any semester for academic years 2015-2016 
and 2016-2017, and who also taught an Athletic and Competitive Sports Course ("ACS 
Course") for the District during this time period, the adjunct faculty member shall 
receive retroactive compensation calculated as follows: 

(a) The adjunct faculty member's hourly rate, multiplied by the hours taught in an 
ACS Course, plus the applicable full time faculty Head Coach stipend or 
Assistant Coach stipend, less the amount of the stipend the adjunct faculty 
member earned for the ACS Course. 

(b) If the adjunct faculty member was a Head Coach or Assistant Coach for two 
(2) years, the adjunct faculty member will receive the amount of the difference 
resulting from the calculation in (a) for two (2) years. If the adjunct faculty 
member was a Head Coach or Assistant Coach for one (1) year, the adjunct 
faculty member will receive the amount of the difference resulting from the 
calculation in ( a) for one (1) year. 

(c) Payment of the retroactive compensation to all eligible adjunct faculty shall be 
made in next payroll following the Governing Board's approval of the MOU. 

2. The parties mutually agree to commence negotiations on language in a successor MOU 
to accurately reflect the teaching hours and stipend compensation for adjunct faculty 
who are Head Coaches or Assistant Coaches. The stipends to be negotiated include 
one (1) stipend amount for fulltime and adjunct Head Coach with appropriate 
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differentiation by sport The amount of the stipends will be negotiated. The parties 
agree to negotiate any other detail that might apply while working on modifications to 
Appendix F. 

3. Once the parties have reached agreement on a successor MOU to this MOU, the terms 
of the agreement shall be incorporated into the final Agreement between the parties 
once the Agreement is ratified by all PFF and adopted b the Governing Board. 

Dated: __ ~_~_:_c1-;_2z/_~1/ ..... / __ _ 
I " 

Dated: __ (..:{,:.t Ji.a Ii 

Date_~---

Dated:~o_,,_/..._I ]..._ ____ _ 
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n Ba1lesteros-Perez 

Assistant Superintendent/Vice President 
Finance, Administrative Services 
H ]3.es Se · s ,.,.~,, 

/' 

Lead Negotiator 
Palomar Community College 

-,k~~--
Teresa Laughlin 
Co-President, PFF 

Colleen Bixler 
Co-President, PFF 

.----··-~-' /' ',~ ,,__ _____________ _ 
jenny Fererro 
Lead Negotiator, PFF 



Ratification of faculty assigned time for the 2017-2018 Academic Year.  

Name Assignment/Department 
Assigned 
Time 

Monthly 
Stipend 

Canon, Terrie  Chair, Computer Science and Information 
Systems 

60%  $639.84 

Carrillo, Melinda  Chair, Reading Services Department  20%  $533.88 

Cheung, Wing  Chair, Earth, Space and Environmental Sciences  60%  $639.84 

Craft, Lacy  Chair, Health, Kinesiology and Recreation 
Management Department 

60%  $639.84 

Dixon, Patricia  Chair, American Indian Studies  20%  $533.88 

Dodson, Kenneth  Chair, Graphic Communications  20%  $533.88 

Donovan, Karen  Chair, Nursing Education  80%  $694.84 

Esteban, Jose  Chair, Economics, History & Political Science  60%  $639.84 

Fedon, Anthony  Co‐Chair, Trade and Industry  30%  $319.92 

Fererro, Jennifer  Chair, Child Development  20%  $533.88 

Forney, Marlene  Chair, Library  60%  $639.84 

Hooper, Wayne  Chair, Public Safety Programs  20%  $533.88 

Hudelson, Mark  Chair, Art  60%  $639.84 

Japtok, Martin  Chair, Multicultural Studies  20%  $533.88 

Kelber, Barbara  Chair, English  80%  $694.84 

Lockett, Michael  Chair, Behavioral Sciences  80%  $694.84 

Lowry, Christopher  Chair, Speech Communications/ Forensics/ASL  40%  $587.27 

Lutz, Dennis  Chair, Design and Manufacturing Technologies  40%  $587.27 

Martin‐Klement, Leah  Chair, Business Administration  60%  $639.84 

Mead, Patriceann  Chair, Performing Arts  60%  $639.84 

Nakajima, Takashi  Chair, Physics and Engineering  20%  $533.88 

Nelson, Wendy  Chair, Media Studies  40%  $587.27 

Obrien, Patrick  Chair, Counseling Services  80%  $694.84 

Ordille, Henry  Director, Emergency Medical Education  80%  $694.84  

Pearson, Elizabeth  Chair, Life Sciences  60%  $639.84 

Rudy, Denise  Director, Dental Assisting Program  40%  $587.27  

Sheahan, Kathleen  Chair, World Languages  67%  $639.84 

Sosa, Gary   Chair, English as a Second Language  60%  $639.84 

Weintraub,Tamara  Chair, Library  60%  $587.27 

Wiestling, Jay  Chair, Mathematics  80%  $694.84 

Wright, David  Co‐Chair, Trade and Industry  30%  $319.92 

Zabzdyr, Jennifer  Chair, Chemistry  40%  $587.27 
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Name Assignment 
Assigned  
Time 

Anderson, Laurel  Coordinator, Service Learning Program  20% 

Anfinson, Cindy  Assistant Math Center Director, Basic Skills Initiative   40% 

Antonecchia, Rosie  Career Center Coordinator  50% 

Blankenship‐ Williams, Lesley  Tenure and Evaluations Review Board Coordinator  80% 

Chen, Lihe  English as a Second Language Tutor Coordinator, Basic 
Skills Initiative  

60% 

Cook‐Whearty, Marquesa  Coordinator, Forensics  $2,706.08/year

Demaris, P.J.  Transfer Center Coordinator  60% 

Early, Daniel  Wellness Fitness Center Coordinator  25% 

Eighmey, Jim   Archaeology Program Coordinator  20% 

Falcone, Kelly   Campus Theme Organizer  20% 

Falcone, Kelly  Faculty Senate Chair of Committee on Committees  20% 

Falcone, Kelly   Professional Development Coordinator  60% 

Farquharson, Hope  CO‐SLOAC Program Review Coordinator  80% 

Fent, James  Alcohol & Other Drug Studies Program Director  20% 

Fererro, Jennifer  Faculty Senate Secretary  20% 

Hokett, Dewi  Coordinator, Forensics  $2,706.08/year

Kardel, William Scott  Assistant Director, Planetarium  60% 

Lane, Mark  Planetarium Director  40% 

Madan, Nimoli  English as a Second Language Computer Lab Co‐
Cordinator 

10% 

Miller, Susan  CO‐SLOAC Program Review Coordinator  40% 

Mudgett, Benjamin  Articulation Officer  100% 

Nelson, Wendy  Curriculum Committee Co‐Chair  40% 

Payne, Lillian  Academic Technology Resources Coordinator  80% 

Ritt, Travis  Faculty Senate President  80% 

Robertson, Steven   Coordinator, Forensics  15% 

Robinson, Julia  Assistant Chair, Nursing  20% 

Rose, Candace  Faculty Senate Vice President  20% 

Rose, Nicole  Alcohol & Other Drug Studies Program Director  20% 

Sanchez, Gabriel  First Year Experience Coordinator  60% 

Sheahan, Kathleen  World Languages Computer Lab Coordinator  33% 

Smith, Melissa  ASL, Lab Coordinator  20% 

Sosa, Gary   English as a Second Language Computer Lab Co‐
Coordinator 

27% 

Stone, Jack  CFT, Lab Coordinator  20% 

Studinka, Diane   Liaison to the ECE Lab School  40% 

Thompson, Craig   Director, English Lab  25% 

Thompson, Craig   Director, English Lab, Basic Skills Initiative  35% 

Towfiq, Fariheh  Equivalency Committee Chair  20% 

Towfiq, Fariheh  Math Center Director  40% 

Towfiq, Fariheh  Math Center Director, Basic Skills Initiative  20% 

Van Houten, Juliane  Assistant Chair, Nursing  20% 

Waite, Lori  Accreditation Self‐Study Tri‐Chair  40% 

Waite, Lori  Faculty Resource Coordinator  40% 

Whearty, Brandon  Coordinator, Forensics  15% 
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PALOMAR COMMUNITY COLLEGE DISTRICT 
INTERIM DIRECTOR, OCCUPATIONAL  

AND NONCREDIT PROGRAMS 
FIRST AMENDMENT TO EMPLOYMENT CONTRACT 

This First Amendment to Employment Contract (hereinafter referred to as the “First 
Amendment”) is made and entered into this eleventh day of July, 2017 of by and between 
the Governing Board of the Palomar Community College District (hereinafter referred to 
as the “Board” and “District”) and Barbara Blanchard (hereinafter referred to as the 
“Employee”). 

WHEREAS, Board and Employee entered into an initial employment contract (“Original 
Agreement”) with a term of August 15, 2016 through and including March 31, 2017; and 

WHEREAS, it is the desire of the Board to continue to employ Employee in the Position 
of Interim Director, Occupational and Noncredit Programs. 

NOW, THEREFORE, the parties mutually agree as follows: 

1. TERM.  The term of this First Amendment shall begin on August 15, 2016, and
continue through and including July 31, 2017.

2. NO CHANGES TO OTHER TERMS AND CONDITIONS.  All other terms and
conditions of Employee’s Original Agreement remain in full force and effect for the
term of this First Amendment, unless otherwise terminated or modified in
accordanace with the terms of the Original Agreement.
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ACCEPTANCE OF 
INTERIM DIRECTOR, OCCUPATIONAL AND NONCREDIT PROGRAMS 

FIRST AMENDMENT TO EMPLOYMENT CONTRACT 

I have reviewed this First Amendment to Employment Contract, and I accept this First 
Amendment and the terms and conditions of employment it contains.  I have not agreed 
to employment and/or contracted for employment with the governing board of any other 
school, university, college, or community college district which will in any way conflict with 
the satisfactory performance of all of the duties of the Position for which employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date: 
Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session 
at regular Board meeting. 

Date: 
Dr. Joi Lin Blake, Superintendent/President 
Secretary to the Governing Board  

Copy: Employee 
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PALOMAR COMMUNITY COLLEGE DISTRICT 
CLASSIFIED ADMINISTRATOR 

EMPLOYMENT CONTRACT 2017-2018

This employment contract (hereinafter referred to as the “Agreement”) is made and entered into 
this eleventh day of July, 2017 by and between the Governing Board of the Palomar Community 
College District (hereinafter referred to as the “Board” and “District”) and Benjamin E. Moss 
(hereinafter referred to as the “Employee”).  

WHEREAS it is the desire of the Board to employ Employee in the Position of Manager, 
Enrollment and Financial Aid Services (hereinafter referred to as “Position”). 

NOW, THEREFORE, the parties mutually agree as follows: 

1. EMPLOYMENT.  The Board hereby offers to employ Employee in the above identified
Position on the conditions contained in this Agreement.  Employee is classified
administrator as defined by Education Code section 87002(a) and (c), and a management
employee as defined by Government Code section 3540.1(g).  Employee and the Board
agree that this Agreement is not binding or enforceable unless it is ratified by the Board in
open session at a regular meeting of the Board.

2. STATUTORY AUTHORIZATION AND EXTENSION.  This Agreement is a contract of
employment entered into pursuant to Education Code sections 72411(a) and 72411(b).
Employee understands upon Employee’s execution of this Agreement and its adoption by
the Board, this Agreement will automatically renew upon its expiration by mutual
agreement, and Employee will automatically be reemployed for one (1) additional year
upon the expiration of this Agreement, unless the Governing Board provides written notice
to Employee on or before March 15, 2018, of its intention not to reemploy Employee in
Position for one additional academic year.  If the Governing Board provides such written
notice to Employee, Employee’s employment in Position and this Agreement will terminate
effective July 1, 2018, without further action by the Board.  If the Governing Board provides
notice to Employee of non-renewal of this Agreement, and Employee has seniority in
another non-administrative classified position in the District, such Employee has the right
to return to such position upon the expiration of this Agreement, provided that Employee
is not terminated for cause.

3. TERM.  The term of this Agreement shall begin on July 12, 2017, and continue through
and including June 30, 2018 or unless extended pursuant to paragraph 2.  Employee shall
be required to render full time and regular service to the District during the period covered
by this Agreement.  This Agreement shall be renewable or extended only by mutual written
agreement of the parties as set forth in paragraph 2 above.  In no event shall this
Agreement be interpreted in any way to authorize a renewal or extension of this
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Agreement for a term of more than twenty-four (24) months.  It is expressly understood, 
however, that if the position referred to in this Agreement is funded by a grant, categorical 
program or other monies not in the District’s unrestricted general fund, and if funding is 
discontinued, this Agreement will terminate on June 30 of the fiscal year in which the 
funding was discontinued, provided further that the District has given Employee written 
notice before May 15 of the year in which the funding is not received.   

4. SALARY.  Employee shall be compensated in accordance with the Administrative Salary 
Schedule as established, approved and revised from time to time by the Board, at Salary 
grade 56/16 from July 12, 2017 through June 30, 2018.  The Board reserves the right to 
increase or decrease the schedule incuding across the board salary reduction or furloughs 
on the same basis and for the same time as faculty bargaining unit reductions.  Any actions 
to modify the salary schedule shall not be interpreted as a new Agreement for employment 
or renewal or extension of this Agreement.  The Board reserves the right to increase the 
Employee’s salary.  However, any action to increase the salary of the Employee shall not 
be interpreted as a new Agreement for employment or a renewal or extension of this 
Agreement. 

5. DUTIES.  Employee will perform the duties of the above Position as set forth in any 
Position description adopted by the Board, and all other duties as shall be assigned or 
required by the Superintendent/President, or designee, provided that such additional 
duties shall be consistent with Employee’s Position.  The Board may adopt or amend the 
Position description for the Employee’s Position at any time as long as the modifications 
are not inconsistent with the terms of the Agreement.  

6. EXCLUSION FROM OVERTIME PROVISIONS.  Employee shall be exempt from the 
minimum wage and overtime provisions of the Fair Labor Standards Act and the California 
Education Code, and shall not be entitled to compensatory time off. 

7. VACATION AND SICK LEAVE.  Employee is entitled to accrue twenty-four (24) working 
days of vacation annually in accordance with the Administrative Vacation Policy set forth 
in the Administrative Team Handbook as adopted by the Board.  Vacation days are 
exclusive of holidays otherwise granted to twelve (12) month regular administrative 
employees of the District.  Employee is entitled to accrue twelve (12) days of paid sick 
leave for illness or injury.  Employee is eligible for any leaves authorized by law or provided 
in the Administrative Team Handbook as adopted by the Board.  

8. FRINGE BENEFITS.  Employee shall be afforded all fringe benefits of employment which 
are provided to the District’s regular classified administrators for which they are eligible 
under the terms of the Administrative Team Handbook.   

9. APPLICABLE LAW.  This Agreement is subject to all applicable laws of the State of 
California, the rules and regulations of the State Board of Governors, and the rules, 
regulations, and policies of the Board, all of which are made a part of the terms and 
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conditions of this Agreement as though set forth herein, to the extent that such terms are 
not inconsistent with the lawful terms of this Agreement. 

10. TERMINATION OF THIS AGREEMENT DURING ITS TERM WITH CAUSE.  The Board 
may terminate this Agreement during its term and discharge Employee if Employee 
commits a material and substantial breach of this Agreement and/or for cause.  Such 
breach of Agreement and discharge shall nullify the terms of this Agreement and 
Employee shall cease to receive any form of compensation upon the effective date of 
termination.  The term “cause” is defined as those actions, omissions, or behaviors which 
are detrimental to the operations of the District and/or its major instructional, student and 
administrative divisions, or which impair the District’s mission, purpose, or objectives.  
Conduct which constitutes a breach of contract and cause for discharge, includes, but is 
not limited to: unsatisfactory work performance, dishonesty, misconduct, unprofessional 
conduct, or insubordination.  Disciplinary actions, up to and including discharge from 
employment, shall be carried out in compliance with the disciplinary provisions applicable 
to administrative employees as set forth in the Administrative Team Handbook as adopted 
by the Board. 

11. TRAVEL.  Necessary transportation and travel expenses will be provided in accordance 
with policies duly adopted by the Board. 

12. SERVICE CLUBS AND COMMUNITY ORGANIZATIONS.  The Board authorizes 
payment of dues and meals for meetings of one service or community organization.  Funds 
shall be allocated to the appropriate expense accounts in the annual budget approved by 
the Governing Board. 

13. PROVISIONS OF GOVERNMENT CODE SECTIONS 53243.3-53243.4.   

(a) In the event that the District provides paid leave to Employee pending an 
investigation of a crime involving abuse of his office or position covered by 
Government Code section 53243.4, and should that investigation lead to a 
conviction, the Employee shall fully reimburse District for any salary provided for 
that purpose. 

(b) In the event that the District provides funds for the legal criminal defense of 
Employee pending an investigation of a crime involving an abuse of his office or 
position covered by Government Code section 53243.4, and should that 
investigation lead to a conviction, the Employee shall fully reimburse the District 
for any funds provided for that purpose. 

(c) In the event that the District provides a cash settlement related to the termination 
of Employee as defined in the terms of this Agreement and Employee 
subsequently is convicted of a crime involving abuse of office or position covered 
by Government Code section 53243.4, Employee shall fully reimburse the District 
for any funds provided for that purpose. 
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(d) “Abuse of office or position” is defined in Government Code section 53243.4 to 
mean either of the following: 

(i) An abuse of public authority, including, but not limited to, waste, fraud, and 
violation of the law under color of authority.  

(ii) A crime against public justice, including, but not limited to, a crime 
described in Title 5 (commencing with Section 67), Title 6 (commencing 
with Section 85) or Title 7 (commencing with Section 92) of Part 1 of the 
Penal Code. 

14. MAXIMUM CASH SETTLEMENT UPON TERMINATION OF THIS AGREEMENT 
WITHOUT CAUSE.  Regardless of the term of this Agreement, the Board may terminate 
this Agreement at any time prior to the date on which the term of this Agreement would 
have otherwise expired, without cause.  In such an event, the maximum cash settlement 
that the Employee shall receive will be an amount equal to the monthly base salary of the 
Employee multiplied by the number of months remaining on the unexpired term of this 
Agreement, or eighteen (18) months, whichever is less, minus any amount(s) that could 
have been earned if the Employee has retreat rights, and an instructional Position is 
offered for the balance of the term of this Agreement.  Any cash settlement shall not 
include any other noncash items except health benefits, which may be continued for the 
same duration of time as covered in the settlement, or until Employee finds other 
employment, whichever occurs first.  The intent of this provision is to satisfy the 
requirements of Government Code sections 53260-53264, and this provision shall be 
interpreted in a manner consistent with those statutes.   

The District agrees to pay Employee the lump sum cash payment (“Severance Pay”), less 
legally required for authorized deductions except contributions to CalPERS, within 
fifteen (15) days of the effective date of termination. 

In exchange for and as a condition to receipt of the Severance Pay, Employee shall 
execute a release and waiver, in a form acceptable to the legal counsel for the District, 
releasing the District, and all of its elected officers, employees, agents, representations, 
and attorneys, from any claim associated with the termination.   

15. MODIFICATION OF CONTRACT.  This Agreement may be modified by mutual consent 
of the parties provided, however, that the party seeking such change shall give not less 
than 45 (forty-five) calendar days, written notice to the other party of the requested 
modification. 

16. RESIGNATION.  Employee may resign from employment at any time during the term of 
this Agreement upon ninety (90) days prior written notice to the Board or upon a shorter 
period of time if approved by the Board. 
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17. SAVINGS CLAUSE.  If any provision of this Agreement is held to be contrary to law by a 
court of competent jurisdiction, such provision shall not be deemed valid or binding except 
to the extent permitted by law, but all other provisions shall continue to remain in full force 
and effect. 

18. ENTIRE AGREEMENT.  This Agreement contains and expresses the entire and final 
agreement of the parties with respect to the matters covered herein, and supersedes all 
negotiations, prior discussions, prior agreements and preliminary agreements between 
the parties.  No promises or representations, express or implied, concerning this 
Agreement have been made by the parties other than those contained in this Agreement 
concerning the offer and acceptance of employment described herein. 

19. NO CONTINUING WAIVER.  No waiver of any term or condition of this Agreement by 
either party shall be deemed a continuing waiver of such term and condition.   

20. GOVERNING LAW.  This Agreement is delivered in the State of California, concerns 
employment in the State of California, and the rights and obligations of the parties hereto 
shall be construed and enforced in accordance with the laws of the State of California.   

21. MISCELLANEOUS PROVISIONS.  This Agreement and applicable provisions of the 
Administrative Team Handbook contain the entire agreement and understanding between 
the parties.  There are no oral understandings, or terms and conditions not contained or 
referenced in this Agreement.  This Agreement cannot be changed orally.  It may be 
modified in writing by mutual agreement of the parties as set forth above.  This Agreement 
supersedes all Board Policies, rules, regulations, handbooks or practices which are 
inconsistent with or in conflict with this Agreement. 
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ACCEPTANCE OF CLASSIFIED ADMINISTRATOR 
EMPLOYMENT CONTRCACT 

I have reviewed this Classified Administrator Employment Contract, and I accept this Agreement 
and the terms and conditions of employment it contains.  I have not agreed to employment and/or 
contracted for employment with the governing board of any other school, university, college, or 
community college district which will in any way conflict with the satisfactory performance of all of 
the duties of the Position for which employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date:    
Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session at 
regular Board meeting. 

Date:    
Dr. Joi Lin Blaske, Superintendent/President 
Secretary to the Govering Board 

 

Copy: Employee
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PALOMAR COMMUNITY COLLEGE DISTRICT 
EDUCATIONAL ADMINISTRATOR,  

EMPLOYMENT CONTRACT

This employment contract (hereinafter referred to as the “Agreement”) is made and entered 
into this eleventh day of July by and between the Governing Board of the Palomar Community 
College District (hereinafter referred to as the “Board” and “District”) Nichol D. Roe (hereinafter 
referred to as the “Employee”).  

WHEREAS it is the desire of the Board to employ Employee in the Position of Associate Dean, 
Workforce Development and Extended Studies (hereinafter referred to as “Position”). 

NOW, THEREFORE, the parties mutually agree as follows: 

1. EMPLOYMENT.  The Board hereby offers to employ Employee in the above identified
Position on the conditions contained in this Agreement.  Employee is a member of the
Administrative Team as described in the Administrative Team Handbook adopted by the
Board, an academic employee as defined by Education Code section 87001(a), an
educational administrator as defined in Education Code section 87002(b), and a
management employee as defined by Government Code section 3540.1(g).  The
Employee and the Board agree that this Agreement is not binding or enforceable unless
it is ratified by the Board in open session at a regular meeting of the Board.

2. STATUTORY AUTHORIZATION AND EXTENSION.  This Agreement is a contract of
employment entered into pursuant to Education Code section 72411(a).  Employee
understands upon Employee’s execution of this Agreement and its adoption by the Board,
this Agreement will automatically renew upon its expiration, and Employee will
automatically be reemployed for one (1) additional year upon the expiration of this
Agreement, unless the Governing Board provides written notice to Employee on or before
March 15, 2018, of its intention not to reemploy Employee in Position for one additional
academic year.  If the Governing Board provides such written notice to Employee,
Employee’s employment in Position and this Agreement will terminate effective June 25,
2019, without further action by the Board, subject to the provisions of paragraph 3.

3. RETREAT/RETURN RIGHTS.  If the Governing Board provides notice to Employee of
non-renewal of this Agreement, and Employee has seniority in another administrator or
non-administrator education position in the District, such Employee may have the right to
return to such position upon the expiration of this Agreement provided that Employee is
not terminated for cause.
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4. TERM.  The term of this Agreement shall begin on June 26, 2017 and continue through 
and including June 15, 2019 or unless extended pursuant to paragraph 2.  Employee shall 
be required to render full time and regular service to the District during the period covered 
by this Agreement.  This Agreement shall be renewable or extended only by mutual, 
written agreement of the parties as set forth in paragraph 2 above.  In no event shall this 
Agreement be interpreted in any way to authorize the renewal or extension of this 
Agreement for a term of more than twenty-nine (29) months.  It is expressly understood, 
however, that if the position referred to in this Agreement is funded by a grant, categorical 
program, or other monies not in the District’s unrestricted general fund, and if funding is 
discontinued, the Agreement will terminate on June 30 of the fiscal year in which the 
funding was discontinued, provided further that the District has given Employee written 
notice before May 15 of the year in which the funding is not received.

5. SALARY.  Employee shall be compensated in accordance with the Administrative Salary 
Schedule as established, approved and revised from time to time by the Board, at Salary 
Grade 72/1 from June 26, 2017 through June 30, 2018 and at salary grade 72/2 from July 
1, 2018 through June 25, 2019.  The Board reserves the right to increase or decrease the 
schedule including across the board salary reduction or furloughs on the same basis and 
for the same time as faculty bargaining unit reductions.  Any actions to modify the salary 
schedule shall not be interpreted as a new Agreement for employment or renewal or 
extension of this Agreement.  The Board reserves the right to increase the Employee’s 
salary.  However, any action to increase the salary of the Employee shall not be interpreted 
as a new Agreement for employment or a renewal or extension of this Agreement.

6. DUTIES.  Employee will perform the duties of the above Position as set forth in any
Position description adopted by the Board, and all other duties as shall be assigned or
required by the Superintendent/President, or designee, provided that such additional
duties shall be consistent with Employee’s Position.  The Board may adopt or amend the
Position description for the Employee’s Position at any time as long as the modifications
are not inconsistent with the terms of the Agreement.  The Board reserves the right to
reassign the Employee at any time during the term of this Agreement to another
educational or student services administrative Position within the District.  Reassignment
during the term of this Agreement solely for discretionary reasons will not result in a
reduction of the Employee’s compensation during the term of this Agreement.
Reassignment will be made in compliance with the California Education Code and the
Administrative Handbook.

7. EXCLUSION FROM OVERTIME PROVISIONS.  Employee shall be exempt from the
minimum wage and overtime provisions of the Fair Labor Standards Act and the California
Education Code, and shall not be entitled to compensatory time off.

8. VACATION AND SICK LEAVE.  Employee is entitled to accrue twenty-four (24) working
days of vacation annually in accordance with the Administrative Vacation Policy set forth
in the Administrative Team Handbook as adopted by the Board.  Vacation days are
exclusive of holidays otherwise granted to twelve (12) month regular administrative
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employees of the District.  Employee is entitled to accrue twelve (12) days of paid sick 
leave for illness or injury.  Employee is eligible for any leaves authorized by law or provided 
in the Administrative Association Handbook as adopted by the Board 

9. FRINGE BENEFITS.  Employee shall be afforded all fringe benefits of employment which
are provided to the District’s regular educational and student services administrators for
which they are eligible under the terms of the Administrative Team Handbook.

10. TRAVEL.  Necessary transportation and travel expenses will be provided in accordance
with policies duly adopted by the Board.

11. SERVICE CLUBS AND COMMUNITY ORGANIZATIONS.  The Board authorizes
payment of dues and meals for meetings of one service or community organization.  Funds
shall be allocated to the appropriate expense accounts in the annual budget approved by
the Governing Board.

12. APPLICABLE LAW.  This Agreement is subject to all applicable laws of the State of
California, the rules and regulations of the State Board of Governors, and the rules,
regulations, and policies of the Board, all of which are made a part of the terms and
conditions of this Agreement as though set forth herein, to the extent that such terms are
not inconsistent with the lawful terms of this Agreement.

13. MAXIMUM CASH SETTLEMENT UPON TERMINATION OF THIS AGREEMENT.
Regardless of the term of this Agreement, the Board may terminate this Agreement at any
time prior to the date on which the term of this Agreement would have otherwise expired.
In such an event, the maximum cash settlement that the Employee shall receive will be
an amount equal to the monthly base salary of the Employee multiplied by the number of
months remaining on the unexpired term of this Agreement minus any amount(s) that
could have been earned if the Employee has retreat rights, and an instructional Position
is offered for the balance of the term of this Agreement.  Any cash settlement shall not
include any other noncash items except health benefits, which may be continued for the
same duration of time as covered in the settlement, or until Employee finds other
employment, whichever occurs first.  The intent of this provision is to satisfy the
requirements of Government Code sections 53260-53264, and this provision shall be
interpreted in a manner consistent with those statutes.

The District agrees to pay Employee the lump sum cash payment (“Severance Pay”), less
legally required for authorized deductions except contributions to CalSTRS, within
fifteen (15) days of the effective date of termination.

In exchange for and as a condition to receipt of the Severance Pay, Employee shall
execute a release and waiver, in a form acceptable to the legal counsel for the District,
releasing the District, and all of its elected officers, employees, agents, representations,
and attorneys, from any claim associated with the termination.
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14. TERMINATION OF THIS AGREEMENT DURING ITS TERM WITH CAUSE.  The Board
may terminate this Agreement during its term and discharge Employee if Employee
commits a material and substantial breach of this Agreement and/or for cause.  Such
breach of Agreement and discharge shall nullify the terms of this Agreement and
Employee shall cease to receive any form of compensation upon the effective date of
termination.  The term “cause” is defined as those actions, omissions, or behaviors which
are detrimental to the operations of the District and/or its major instructional, student and
administrative divisions, or which impair the District’s mission, purpose, or objectives.
Conduct which constitutes a breach of contract and cause for discharge, includes, but is
not limited to: unsatisfactory work performance, dishonesty, misconduct, unprofessional
conduct, or insubordination.  Disciplinary actions, up to and including discharge from
employment, shall be carried out in compliance with the disciplinary provisions applicable
to administrative employees as set forth in the Administrative Team Handbook as adopted
by the Board. In the event of a termination of Agreement for cause, the provisions of
Section 13 of Agreement shall not apply.

15. PROVISIONS OF GOVERNMENT CODE SECTIONS 53243.3-53243.4.

(a) In the event that the District provides paid leave to Employee pending an
investigation of a crime involving abuse of his office or position covered by 
Government Code section 53243.4, and should that investigation lead to a 
conviction, the Employee shall fully reimburse District for any salary provided for 
that purpose. 

(b) In the event that the District provides funds for the legal criminal defense of 
Employee pending an investigation of a crime involving an abuse of his office or 
position covered by Government Code section 53243.4, and should that 
investigation lead to a conviction, the Employee shall fully reimburse the District 
for any funds provided for that purpose. 

(c) In the event that the District provides a cash settlement related to the termination 
of Employee as defined in the terms of this Agreement and Employee 
subsequently is convicted of a crime involving abuse of office or position covered 
by Government Code section 53243.4, Employee shall fully reimburse the District 
for any funds provided for that purpose. 

(d) “Abuse of office or position” is defined in Government Code section 53243.4 to 
mean either of the following: 

(i) An abuse of public authority, including, but not limited to, waste, fraud, and 
violation of the law under color of authority.  

(ii) A crime against public justice, including, but not limited to, a crime 
described in Title 5 (commencing with Section 67), Title 6 (commencing 
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with Section 85) or Title 7 (commencing with Section 92) of Part 1 of the 
Penal Code. 

16. MODIFICATION OF CONTRACT.  This Agreement may be modified by mutual consent
of the parties provided, however, that the party seeking such change shall give not less
than 45 (forty-five) calendar days, written notice to the other party of the requested
modification.

17. RESIGNATION.  Employee may resign from employment at any time during the term of
this Agreement upon ninety (90) days prior written notice to the Board or upon a shorter
period of time if approved by the Board.

18. SAVINGS CLAUSE.  If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid or binding except
to the extent permitted by law, but all other provisions shall continue to remain in full force
and effect.

19. ENTIRE AGREEMENT.  This Agreement contains and expresses the entire and final
agreement of the parties with respect to the matters covered herein, and supersedes all
negotiations, prior discussions, prior agreements and preliminary agreements between
the parties.  No promises or representations, express or implied, concerning this
Agreement have been made by the parties other than those contained in this Agreement
concerning the offer and acceptance of employment described herein.

20. NO CONTINUING WAIVER.  No waiver of any term or condition of this Agreement by
either party shall be deemed a continuing waiver of such term and condition.

21. GOVERNING LAW.  This Agreement is delivered in the State of California, concerns
employment in the State of California, and the rights and obligations of the parties hereto
shall be construed and enforced in accordance with the laws of the State of California.

22. MISCELLANEOUS PROVISIONS.  This Agreement and applicable provisions of the
Administrative Team Handbook contain the entire agreement and understanding between
the parties.  There are no oral understandings, or terms and conditions not contained or
referenced in this Agreement.  This Agreement cannot be changed orally.  It may be
modified in writing by mutual agreement of the parties as set forth above.  This Agreement
supersedes all Board Policies, rules, regulations, handbooks or practices which are
inconsistent with or in conflict with this Agreement.
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ACCEPTANCE OF EDUCATIONAL ADMINISTATOR 
EMPLOYMENT CONTRACT 

I have reviewed this Educational Administrator Employment Contract, and I accept this 
Agreement and the terms and conditions of employment it contains.  I have not agreed to 
employment and/or contracted for employment with the governing board of any other school, 
university, college, or community college district which will in any way conflict with the satisfactory 
performance of all of the duties of the Position for which employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date: 
Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session at a 
regular Board meeting. 

Date: 
Dr. Joi Lin Blake, Secretary to the Governing Board 

Copy: Employee 
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PALOMAR COMMUNITY COLLEGE DISTRICT 
EDUCATIONAL ADMINISTRATOR 

EMPLOYMENT CONTRACT 2017-2019

This employment contract (hereinafter referred to as the “Agreement”) is made and entered into 

this eleventh day of July, 2017 by and between the Governing Board of the Palomar 

Community College District (hereinafter referred to as the “Board” and “District”) and Suzanne 

Sebring (hereinafter referred to as the “Employee”).  

WHEREAS it is the desire of the Board to employ Employee in the Position of Director, 

Occupational and Noncredit Programs (hereinafter referred to as “Position”). 

NOW, THEREFORE, the parties mutually agree as follows: 

1. EMPLOYMENT.  The Board hereby offers to employ Employee in the above identified

Position on the conditions contained in this Agreement.  Employee is a member of the

Administrative Team as described in the Administrative Team Handbook adopted by the

Board, an academic employee as defined by Education Code section 87001(a), an

educational administrator as defined in Education Code section 87002(b), and a

management employee as defined by Government Code section 3540.1(g).  The

Employee and the Board agree that this Agreement is not binding or enforceable unless

it is ratified by the Board in open session at a regular meeting of the Board.

2. STATUTORY AUTHORIZATION AND EXTENSION.  This Agreement is a contract of

employment entered into pursuant to Education Code section 72411(a).  Employee

understands upon Employee’s execution of this Agreement and its adoption by the Board,

this Agreement will automatically renew upon its expiration, and Employee will

automatically be reemployed for one (1) additional year upon the expiration of this

Agreement, unless the Governing Board provides written notice to Employee on or before

March 15, 2018, of its intention not to reemploy Employee in Position for one additional

academic year.  If the Governing Board provides such written notice to Employee,

Employee’s employment in Position and this Agreement will terminate effective July 30,

2019, without further action by the Board, subject to the provisions of paragraph 3.

3. RETREAT/RETURN RIGHTS.  If the Governing Board provides notice to Employee of 
non-renewal of this Agreement, and Employee has seniority in another administrator or 
non-administrator education position in the District, such Employee may have the right to 
return to such position upon the expiration of this Agreement provided that Employee is 
not terminated for cause.

4. TERM.  The term of this Agreement shall begin on August 1, 2017, and continue through

and including July 30, 2019 or unless extended pursuant to paragraph 2.  Employee shall

EXHIBIT J-10
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be required to render full time and regular service to the District during the period covered 

by this Agreement.  This Agreement shall be renewable or extended only by mutual, 

written agreement of the parties as set forth in paragraph 2 above.  In no event shall this 

Agreement be interpreted in any way to authorize the renewal or extension of this 

Agreement for a term of more than twenty-four (24) months.  It is expressly understood, 

however, that if the position referred to in this Agreement is funded by a grant, categorical 

program, or other monies not in the District’s unrestricted general fund, and if funding is 

discontinued, the Agreement will terminate on June 30 of the fiscal year in which the 

funding was discontinued, provided further that the District has given Employee written 

notice before May 15 of the year in which the funding is not received.   

5. SALARY.  Employee shall be compensated in accordance with the Administrative Salary 
Schedule as established, approved and revised from time to time by the Board, at salary 
grade 68/1 from August 1, 2017 through June 30, 2018, at salary grade 68/2 from July 1, 

2018 through June 30, 2019, and at salary grade 68/3 from July 1, 2019 through July 30, 

2019.  The Board reserves the right to increase or decrease the schedule including 

across the board salary reduction or furloughs on the same basis and for the same time 

as faculty bargaining unit reductions.  Any actions to modify the salary schedule shall not 

be interpreted as a new Agreement for employment or renewal or extension of this 

Agreement.  The Board reserves the right to increase the Employee’s salary. However, 

any action to increase the salary of the Employee shall not be interpreted as a new 

Agreement for employment or a renewal or extension of this Agreement.

6. DUTIES.  Employee will perform the duties of the above Position as set forth in any

Position description adopted by the Board, and all other duties as shall be assigned or

required by the Superintendent/President, or designee, provided that such additional

duties shall be consistent with Employee’s Position.  The Board may adopt or amend the

Position description for the Employee’s Position at any time as long as the modifications

are not inconsistent with the terms of the Agreement.  The Board reserves the right to

reassign the Employee at any time during the term of this Agreement to another

educational or student services administrative Position within the District.  Reassignment

during the term of this Agreement solely for discretionary reasons will not result in a

reduction of the Employee’s compensation during the term of this Agreement.

Reassignment will be made in compliance with the California Education Code and the

Administrative Handbook.

7. EXCLUSION FROM OVERTIME PROVISIONS.  Employee shall be exempt from the

minimum wage and overtime provisions of the Fair Labor Standards Act and the California

Education Code, and shall not be entitled to compensatory time off.

8. VACATION AND SICK LEAVE.  Employee is entitled to accrue twenty-four (24) working

days of vacation annually in accordance with the Administrative Vacation Policy set forth

in the Administrative Team Handbook as adopted by the Board.  Vacation days are

exclusive of holidays otherwise granted to twelve (12) month regular administrative

employees of the District.  Employee is entitled to accrue twelve (12) days of paid sick
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leave for illness or injury.  Employee is eligible for any leaves authorized by law or provided 

in the Administrative Association Handbook as adopted by the Board 

9. FRINGE BENEFITS.  Employee shall be afforded all fringe benefits of employment which

are provided to the District’s regular educational and student services administrators for

which they are eligible under the terms of the Administrative Team Handbook.

10. TRAVEL.  Necessary transportation and travel expenses will be provided in accordance

with policies duly adopted by the Board.

11. SERVICE CLUBS AND COMMUNITY ORGANIZATIONS.  The Board authorizes

payment of dues and meals for meetings of one service or community organization.  Funds

shall be allocated to the appropriate expense accounts in the annual budget approved by

the Governing Board.

12. APPLICABLE LAW.  This Agreement is subject to all applicable laws of the State of

California, the rules and regulations of the State Board of Governors, and the rules,

regulations, and policies of the Board, all of which are made a part of the terms and

conditions of this Agreement as though set forth herein, to the extent that such terms are

not inconsistent with the lawful terms of this Agreement.

13. MAXIMUM CASH SETTLEMENT UPON TERMINATION OF THIS AGREEMENT

WITHOUT CAUSE.  Regardless of the term of this Agreement, the Board may terminate

this Agreement at any time prior to the date on which the term of this Agreement would

have otherwise expired, without cause.  In such an event, the maximum cash settlement

that the Employee shall receive will be an amount equal to the monthly base salary of the

Employee multiplied by the number of months remaining on the unexpired term of this

Agreement, or eighteen (18) months, whichever is less, minus any amount(s) that could

have been earned if the Employee has retreat rights, and an instructional Position is

offered for the balance of the term of this Agreement.  Any cash settlement shall not

include any other noncash items except health benefits, which may be continued for the

same duration of time as covered in the settlement, or until Employee finds other

employment, whichever occurs first.  The intent of this provision is to satisfy the

requirements of Government Code sections 53260-53264, and this provision shall be

interpreted in a manner consistent with those statutes.

The District agrees to pay Employee the lump sum cash payment (“Severance Pay”), less 

legally required for authorized deductions except contributions to CalPERS, within 

fifteen (15) days of the effective date of termination. 

In exchange for and as a condition to receipt of the Severance Pay, Employee shall 

execute a release and waiver, in a form acceptable to the legal counsel for the District, 

releasing the District, and all of its elected officers, employees, agents, representations, 

and attorneys, from any claim associated with the termination.   
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14. TERMINATION OF THIS AGREEMENT DURING ITS TERM WITH CAUSE.  The Board

may terminate this Agreement during its term and discharge Employee if Employee

commits a material and substantial breach of this Agreement and/or for cause.  Such

breach of Agreement and discharge shall nullify the terms of this Agreement and

Employee shall cease to receive any form of compensation upon the effective date of

termination.  The term “cause” is defined as those actions, omissions, or behaviors which

are detrimental to the operations of the District and/or its major instructional, student and

administrative divisions, or which impair the District’s mission, purpose, or objectives.

Conduct which constitutes a breach of contract and cause for discharge, includes, but is

not limited to: unsatisfactory work performance, dishonesty, misconduct, unprofessional

conduct, or insubordination.  Disciplinary actions, up to and including discharge from

employment, shall be carried out in compliance with the disciplinary provisions applicable

to administrative employees as set forth in the Administrative Team Handbook as adopted

by the Board.

15. PROVISIONS OF GOVERNMENT CODE SECTIONS 53243.3-53243.4.

(a) In the event that the District provides paid leave to Employee pending an 

investigation of a crime involving abuse of his office or position covered by 

Government Code section 53243.4, and should that investigation lead to a 

conviction, the Employee shall fully reimburse District for any salary provided for 

that purpose. 

(b) In the event that the District provides funds for the legal criminal defense of 

Employee pending an investigation of a crime involving an abuse of his office or 

position covered by Government Code section 53243.4, and should that 

investigation lead to a conviction, the Employee shall fully reimburse the District 

for any funds provided for that purpose. 

(c) In the event that the District provides a cash settlement related to the termination 

of Employee as defined in the terms of this Agreement and Employee 

subsequently is convicted of a crime involving abuse of office or position covered 

by Government Code section 53243.4, Employee shall fully reimburse the District 

for any funds provided for that purpose. 

(d) “Abuse of office or position” is defined in Government Code section 53243.4 to 

mean either of the following: 

(i) An abuse of public authority, including, but not limited to, waste, fraud, and 

violation of the law under color of authority.  

(ii) A crime against public justice, including, but not limited to, a crime 

described in Title 5 (commencing with Section 67), Title 6 (commencing 

with Section 85) or Title 7 (commencing with Section 92) of Part 1 of the 

Penal Code. 



2623/024719-0001 

9473467.1 a03/18/16 -5- Sebring, Suzanne 7.11.17 

16. MODIFICATION OF CONTRACT.  This Agreement may be modified by mutual consent

of the parties provided, however, that the party seeking such change shall give not less

than 45 (forty-five) calendar days, written notice to the other party of the requested

modification.

17. RESIGNATION.  Employee may resign from employment at any time during the term of

this Agreement upon ninety (90) days prior written notice to the Board or upon a shorter

period of time if approved by the Board.

18. SAVINGS CLAUSE.  If any provision of this Agreement is held to be contrary to law by a

court of competent jurisdiction, such provision shall not be deemed valid or binding except

to the extent permitted by law, but all other provisions shall continue to remain in full force

and effect.

19. ENTIRE AGREEMENT.  This Agreement contains and expresses the entire and final

agreement of the parties with respect to the matters covered herein, and supersedes all

negotiations, prior discussions, prior agreements and preliminary agreements between

the parties.  No promises or representations, express or implied, concerning this

Agreement have been made by the parties other than those contained in this Agreement

concerning the offer and acceptance of employment described herein.

20. NO CONTINUING WAIVER.  No waiver of any term or condition of this Agreement by

either party shall be deemed a continuing waiver of such term and condition.

21. GOVERNING LAW.  This Agreement is delivered in the State of California, concerns

employment in the State of California, and the rights and obligations of the parties hereto

shall be construed and enforced in accordance with the laws of the State of California.

22. MISCELLANEOUS PROVISIONS.  This Agreement and applicable provisions of the

Administrative Team Handbook contain the entire agreement and understanding between

the parties.  There are no oral understandings, or terms and conditions not contained or

referenced in this Agreement.  This Agreement cannot be changed orally.  It may be

modified in writing by mutual agreement of the parties as set forth above.  This Agreement

supersedes all Board Policies, rules, regulations, handbooks or practices which are

inconsistent with or in conflict with this Agreement.
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ACCEPTANCE OF EDUCATIONAL ADMINISTRATOR 

EMPLOYMENT CONTRACT 

I have reviewed this Educational Administrator Employment Contract, and I accept this 

Agreement and the terms and conditions of employment it contains.  I have not agreed to 

employment and/or contracted for employment with the governing board of any other school, 

university, college, or community college district which will in any way conflict with the 

satisfactory performance of all of the duties of the Position for which employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date: 

Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session at 

regular Board meeting. 

Date: 

Dr. Joi Lin Blake, Superintendent/President 
Secretary to the Governing Board 

Copy: Employee
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PALOMAR COMMUNITY COLLEGE DISTRICT 
CLASSIFIED ADMINISTRATOR 

EMPLOYMENT CONTRACT 2017-2018

This employment contract (hereinafter referred to as the “Agreement”) is made and entered into 
this 11th day of July, 2017 by and between the Governing Board of the Palomar Community 
College District (hereinafter referred to as the “Board” and “District”) and Stacy A. Rungaitis, 
(hereinafter referred to as the “Employee”).  

WHEREAS it is the desire of the Board to employ Employee in the Position of Director of 
Development/Executive Director of the Foundation (hereinafter referred to as “Position”). 

NOW, THEREFORE, the parties mutually agree as follows: 

1. EMPLOYMENT.  The Board hereby offers to employ Employee in the above identified
Position on the conditions contained in this Agreement.  Employee is a classified
administrator as defined by Education Code section 87002(a) and (c), and a
management employee as defined by Government Code section 3540.1(g).  Employee
and the Board agree that this Agreement is not binding or enforceable unless it is ratified
by the Board in open session at a regular meeting of the Board.

2. STATUTORY AUTHORIZATION AND EXTENSION.  This Agreement is a contract of
employment entered into pursuant to Education Code sections 72411(a) and 72411(b).
Employee understands upon Employee’s execution of this Agreement and its adoption
by the Board, this Agreement will automatically renew upon its expiration by mutual
agreement, and Employee will automatically be reemployed for one (1) additional year
upon the expiration of this Agreement, unless the Governing Board provides written
notice to Employee on or before March 15, 2018, of its intention not to reemploy
Employee in Position for one additional year.  If the Governing Board provides such
written notice to Employee, Employee’s employment in Position and this Agreement will
terminate effective July 12, 2018, without further action by the Board.  If the Governing
Board provides notice to Employee of non-renewal of this Agreement, and Employee
has seniority in another non-administrative classified position in the District, such
Employee has the right to return to such position upon the expiration of this Agreement,
provided that Employee is not terminated for cause.

3. TERM.  The term of this Agreement shall begin on July 12, 2017, and continue through
and including July 11, 2018 or unless extended pursuant to paragraph 2.  Employee
shall be required to render full time and regular service to the District during the period
covered by this Agreement.  This Agreement shall be renewable or extended only by
mutual written agreement of the parties as set forth in paragraph 2 above.  In no event
shall this Agreement be interpreted in any way to authorize a renewal or extension of
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this Agreement for an overall term of more than twenty-four (24) months.  It is expressly 
understood, however, that if the position referred to in this Agreement is funded by a 
grant, categorical program or other monies not in the District’s unrestricted general fund, 
and if funding is discontinued, this Agreement will terminate on June 30 of the fiscal year 
in which the funding was discontinued, provided further that the District has given 
Employee written notice before May 15 of the year in which the funding is not received.   

4. SALARY.  Employee shall be compensated in accordance with the Administrative
Salary Schedule as established, approved and revised from time to time by the Board, at
salary grade 72/3 from July 1, 2017 through June 30, 2018 and at salary grade 72/4
from July 1, 2018 through July 11, 2018.  In the event Governing Board does not notify
Employee by March 15, 2018, of its intention not to reemploy Employee in Position,
Employee shall be compensated at salary grade 72/4 from July 12, 2018 through June
30, 2019 and salary grade 72/5 from July 1, 2019 through July 11, 2019.  The Board
reserves the right to increase or decrease the schedule incuding across the board salary
reduction or furloughs on the same basis and for the same time as faculty bargaining
unit reductions.  Any actions to modify the salary schedule shall not be interpreted as a
new Agreement for employment or renewal or extension of this Agreement.  The Board
reserves the right to increase the Employee’s salary.  However, any action to increase
the salary of the Employee shall not be interpreted as a new Agreement for employment
or a renewal or extension of this Agreement.

5. DUTIES.  Employee will perform the duties of the above Position as set forth in any
Position description adopted by the Board, and all other duties as shall be assigned or
required by the Superintendent/President, or designee, provided that such additional
duties shall be consistent with Employee’s Position.  The Board may adopt or amend the
Position description for the Employee’s Position at any time as long as the modifications
are not inconsistent with the terms of the Agreement.

6. EXCLUSION FROM OVERTIME PROVISIONS.  Employee shall be exempt from the
minimum wage and overtime provisions of the Fair Labor Standards Act and the
California Education Code, and shall not be entitled to compensatory time off.

7. VACATION AND SICK LEAVE.  Employee is entitled to accrue twenty-four (24) working
days of vacation annually in accordance with the Administrative Vacation Policy set forth
in the Administrative Association Handbook as adopted by the Board.  Vacation days are
exclusive of holidays otherwise granted to twelve (12) month regular administrative
employees of the District.  Employee is entitled to accrue twelve (12) days of paid sick
leave for illness or injury.  Employee is eligible for any leaves authorized by law or
provided in the Administrative Association Handbook as adopted by the Board.

8. FRINGE BENEFITS.  Employee shall be afforded all fringe benefits of employment
which are provided to the District’s regular classified administrators for which they are
eligible under the terms of the Administrative Team Handbook.
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9. APPLICABLE LAW.  This Agreement is subject to all applicable laws of the State of
California, the rules and regulations of the State Board of Governors, and the rules,
regulations, and policies of the Board, all of which are made a part of the terms and
conditions of this Agreement as though set forth herein, to the extent that such terms are
not inconsistent with the lawful terms of this Agreement.

10. TERMINATION OF THIS AGREEMENT DURING ITS TERM WITH CAUSE.  The Board
may terminate this Agreement during its term and discharge Employee if Employee
commits a material and substantial breach of this Agreement and/or for cause.  Such
breach of Agreement and discharge shall nullify the terms of this Agreement and
Employee shall cease to receive any form of compensation upon the effective date of
termination.  The term “cause” is defined as those actions, omissions, or behaviors
which are detrimental to the operations of the District and/or its major instructional,
student and administrative divisions, or which impair the District’s mission, purpose, or
objectives.  Conduct which constitutes a breach of contract and cause for discharge,
includes, but is not limited to: unsatisfactory work performance, dishonesty, misconduct,
unprofessional conduct, or insubordination.  Disciplinary actions, up to and including
discharge from employment, shall be carried out in compliance with the disciplinary
provisions applicable to administrative employees as set forth in the Administrative
Team Handbook as adopted by the Board. In the event of a termination of Agreement for
cause, the provisions of Section 14 of Agreement shall not apply.

11. TRAVEL.  Necessary transportation and travel expenses will be provided in accordance
with policies duly adopted by the Board.

12. SERVICE CLUBS AND COMMUNITY ORGANIZATIONS.  The Board authorizes
payment of dues and meals for meetings of one service or community organization.
Funds shall be allocated to the appropriate expense accounts in the annual budget
approved by the Governing Board.

13. PROVISIONS OF GOVERNMENT CODE SECTIONS 53243.3-53243.4.

(a) In the event that the District provides paid leave to Employee pending an
investigation of a crime involving abuse of his office or position covered by 
Government Code section 53243.4, and should that investigation lead to a 
conviction, the Employee shall fully reimburse District for any salary provided for 
that purpose. 

(b) In the event that the District provides funds for the legal criminal defense of 
Employee pending an investigation of a crime involving an abuse of his office or 
position covered by Government Code section 53243.4, and should that 
investigation lead to a conviction, the Employee shall fully reimburse the District 
for any funds provided for that purpose. 
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(c) In the event that the District provides a cash settlement related to the termination
of Employee as defined in the terms of this Agreement and Employee
subsequently is convicted of a crime involving abuse of office or position covered
by Government Code section 53243.4, Employee shall fully reimburse the District
for any funds provided for that purpose.

(d) “Abuse of office or position” is defined in Government Code section 53243.4 to
mean either of the following:

(i) An abuse of public authority, including, but not limited to, waste, fraud,
and violation of the law under color of authority.

(ii) A crime against public justice, including, but not limited to, a crime
described in Title 5 (commencing with Section 67), Title 6 (commencing
with Section 85) or Title 7 (commencing with Section 92) of Part 1 of the
Penal Code.

14. MAXIMUM CASH SETTLEMENT UPON TERMINATION OF THIS AGREEMENT.
Regardless of the term of this Agreement, the Board may terminate this Agreement at
any time prior to the date on which the term of this Agreement would have otherwise
expired.  In such an event, the maximum cash settlement that the Employee shall
receive will be an amount equal to the monthly base salary of the Employee multiplied
by the number of months remaining on the unexpired term of this Agreement, or twelve
(12) months, whichever is less, minus any amount(s) that could have been earned if the
Employee has retreat rights, and an instructional Position is offered for the balance of
the term of this Agreement.  Any cash settlement shall not include any other noncash
items except health benefits, which may be continued for the same duration of time as
covered in the settlement, or until Employee finds other employment, whichever occurs
first.  The intent of this provision is to satisfy the requirements of Government Code
sections 53260-53264, and this provision shall be interpreted in a manner consistent
with those statutes.

The District agrees to pay Employee the lump sum cash payment (“Severance Pay”),
less legally required for authorized deductions except contributions to CalPERS, within
fifteen (15) days of the effective date of termination.

In exchange for and as a condition to receipt of the Severance Pay, Employee shall
execute a release and waiver, in a form acceptable to the legal counsel for the District,
releasing the District, and all of its elected officers, employees, agents, representations,
and attorneys, from any claim associated with the termination.

15. MODIFICATION OF CONTRACT.  This Agreement may be modified by mutual consent
of the parties provided, however, that the party seeking such change shall give not less
than 45 (forty-five) calendar days, written notice to the other party of the requested
modification.
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16. RESIGNATION.  Employee may resign from employment at any time during the term of
this Agreement upon ninety (90) days prior written notice to the Board or upon a shorter
period of time if approved by the Board.

17. SAVINGS CLAUSE.  If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid or binding
except to the extent permitted by law, but all other provisions shall continue to remain in
full force and effect.

18. ENTIRE AGREEMENT.  This Agreement contains and expresses the entire and final
agreement of the parties with respect to the matters covered herein, and supersedes all
negotiations, prior discussions, prior agreements and preliminary agreements between
the parties.  No promises or representations, express or implied, concerning this
Agreement have been made by the parties other than those contained in this Agreement
concerning the offer and acceptance of employment described herein.

19. NO CONTINUING WAIVER.  No waiver of any term or condition of this Agreement by
either party shall be deemed a continuing waiver of such term and condition.

20. GOVERNING LAW.  This Agreement is delivered in the State of California, concerns
employment in the State of California, and the rights and obligations of the parties hereto
shall be construed and enforced in accordance with the laws of the State of California.

21. MISCELLANEOUS PROVISIONS.  This Agreement and applicable provisions of the
Administrative Team Handbook contain the entire agreement and understanding
between the parties.  There are no oral understandings, or terms and conditions not
contained or referenced in this Agreement.  This Agreement cannot be changed orally.
It may be modified in writing by mutual agreement of the parties as set forth above.  This
Agreement supersedes all Board Policies, rules, regulations, handbooks or practices
which are inconsistent with or in conflict with this Agreement.
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ACCEPTANCE OF CLASSIFIED ADMINISTRATOR 
EMPLOYMENT CONTRCACT 

I have reviewed this Classified Administrator Employment Contract, and I accept this Agreement 
and the terms and conditions of employment it contains.  I have not agreed to employment 
and/or contracted for employment with the governing board of any other school, university, 
college, or community college district which will in any way conflict with the satisfactory 
performance of all of the duties of the Position for which employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date: 
Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session at 
regular Board meeting. 

Date: 
Joi L. Blake, Ed.D., Secretary to the Governing 
Board 

Copy: Employee
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PALOMAR COMMUNITY COLLEGE DISTRICT 
EDUCATIONAL ADMINISTRATOR 

EMPLOYMENT CONTRACT 2017-2018

This employment contract (hereinafter referred to as the “Agreement”) is made and entered into 
this 11th day of July, 2017 by and between the Governing Board of the Palomar Community 
College District (hereinafter referred to as the “Board” and “District”) and Judy Harris 
(hereinafter referred to as the “Employee”).  

WHEREAS it is the desire of the Board to employ Employee in the Position of Director, Health 
Services (hereinafter referred to as “Position”). 

NOW, THEREFORE, the parties mutually agree as follows: 

1. EMPLOYMENT.  The Board hereby offers to employ Employee in the above identified
Position on the conditions contained in this Agreement.  Employee is a member of the
Administrative Association as described in the Administrative Association Handbook
adopted by the Board, an academic employee as defined by Education Code section
87001(a), an educational administrator as defined in Education Code section 87002(b),
and a management employee as defined by Government Code section 3540.1(g).  The
Employee and the Board agree that this Agreement is not binding or enforceable unless
it is ratified by the Board in open session at a regular meeting of the Board. Pursuant to
Ed. Code §87470, Position is a categorically funded position which will end  thirty (30)
days after funding for Position is terminated, unless Agreement is otherwise terminated
pursuant to paragraphs 2, 13 or 14 of Agreement.

2. STATUTORY AUTHORIZATION AND EXTENSION.  This Agreement is a contract of
employment entered into pursuant to Education Code section 72411(a).  Employee
understands upon Employee’s execution of this Agreement and its adoption by the
Board, this Agreement will automatically renew upon its expiration, and Employee will
automatically be reemployed for one (1) additional year upon the expiration of this
Agreement, unless the Governing Board provides written notice to Employee on or
before March 15, 2018, of its intention not to reemploy Employee in Position for one
additional year, or unless Employee is terminated pursuant to paragraph 1, 13 or 14 of
Agreement.  If the Governing Board provides such written notice to Employee,
Employee’s employment in Position and this Agreement will terminate effective July 1,
2018, without further action by the Board, subject to the provisions of paragraph 3.

3. RETREAT/RETURN RIGHTS.  If the Governing Board provides notice to Employee of
non-renewal of this Agreement, and Employee has seniority in another administrator or
non-administrator educational position in the District, such Employee may have the right
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to return to such position upon the expiration of this Agreement provided that Employee 
is not terminated for cause. 

4. TERM.  The term of this Agreement shall begin on June 30, 2017, and continue through
and including July 30, 2018 or unless extended pursuant to paragraph 2.  Employee
shall be required to render full time and regular service to the District during the period
covered by this Agreement.  This Agreement shall be renewable or extended only by
mutual, written agreement of the parties as set forth in paragraph 2 above.  In no event
shall this Agreement be interpreted in any way to authorize the renewal or extension of
this Agreement for an overall term of more than twenty-four (24) months.

5. SALARY.  Employee shall be compensated in accordance with the Administrative 
Salary Schedule as established, approved and revised from time to time by the Board, at 
salary grade 66/4 on June 30, 2017 and at salary grade 66/5 from July 1, 2017 through 
June 30, 2018. In the event Governing Board does not notify Employee by March 15, 
2018, of its intention not to remploy Employee in Position, Employee shall be 
compensated at salary grade 66/6 from July 1, 2018 through June 30, 2019.  The Board 
reserves the right to increase or decrease the schedule including across the board 
salary reduction or furloughs on the same basis and for the same time as faculty 
bargaining unit reductions.  Any actions to modify the salary schedule shall not be 
interpreted as a new Agreement for employment or renewal or extension of this 
Agreement.  The Board reserves the right to increase the Employee’s salary.  However, 
any action to increase the salary of the Employee shall not be interpreted as a new 
Agreement for employment or a renewal or extension of this Agreement.

6. DUTIES.  Employee will perform the duties of the above Position as set forth in any
Position description adopted by the Board, and all other duties as shall be assigned or
required by the Superintendent/President, or designee, provided that such additional
duties shall be consistent with Employee’s Position.  The Board may adopt or amend the
Position description for the Employee’s Position at any time as long as the modifications
are not inconsistent with the terms of the Agreement.  The Board reserves the right to
reassign the Employee at any time during the term of this Agreement to another
educational or student services administrative Position within the District.  Reassignment
during the term of this Agreement solely for discretionary reasons will not result in a
reduction of the Employee’s compensation during the term of this Agreement.
Reassignment will be made in compliance with the California Education Code and the
Administrative Association Handbook.

7. EXCLUSION FROM OVERTIME PROVISIONS.  Employee shall be exempt from the
minimum wage and overtime provisions of the Fair Labor Standards Act and the
California Education Code, and shall not be entitled to compensatory time off.

8. VACATION AND SICK LEAVE.  Employee is entitled to accrue twenty-four (24) working
days of vacation annually in accordance with the Administrative Vacation Policy set forth
in the Administrative Association Handbook as adopted by the Board.  Vacation days are
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exclusive of holidays otherwise granted to twelve (12) month regular administrative 
employees of the District.  Employee is entitled to accrue twelve (12) days of paid sick 
leave for illness or injury.  Employee is eligible for any leaves authorized by law or 
provided in the Administrative Association Handbook as adopted by the Board. 

9. FRINGE BENEFITS.  Employee shall be afforded all fringe benefits of employment
which are provided to the District’s regular educational and student services
administrators for which they are eligible under the terms of the Administrative
Association Handbook.

10. TRAVEL.  Necessary transportation and travel expenses will be provided in accordance
with policies duly adopted by the Board.

11. SERVICE CLUBS AND COMMUNITY ORGANIZATIONS.  The Board authorizes
payment of dues and meals for meetings of one service or community organization.
Funds shall be allocated to the appropriate expense accounts in the annual budget
approved by the Governing Board.

12. APPLICABLE LAW.  This Agreement is subject to all applicable laws of the State of
California, the rules and regulations of the State Board of Governors, and the rules,
regulations, and policies of the Board, all of which are made a part of the terms and
conditions of this Agreement as though set forth herein, to the extent that such terms are
not inconsistent with the lawful terms of this Agreement.

13. MAXIMUM CASH SETTLEMENT UPON TERMINATION OF THIS AGREEMENT .
Regardless of the term of this Agreement, the Board may terminate this Agreement at
any time prior to the date on which the term of this Agreement would have otherwise
expired, without cause.  In such an event, the maximum cash settlement that the
Employee shall receive will be an amount equal to the monthly base salary of the
Employee multiplied by the number of months remaining on the unexpired term of this
Agreement, or twelve (12) months, whichever is less, minus any amount(s) that could
have been earned if the Employee has retreat rights, and an instructional Position is
offered for the balance of the term of this Agreement.  Any cash settlement shall not
include any other noncash items except health benefits, which may be continued for the
same duration of time as covered in the settlement, or until Employee finds other
employment, whichever occurs first.  The intent of this provision is to satisfy the
requirements of Government Code sections 53260-53264, and this provision shall be
interpreted in a manner consistent with those statutes.

The District agrees to pay Employee the lump sum cash payment (“Severance Pay”),
less legally required for authorized deductions except contributions to CalSTRS, within
fifteen (15) days of the effective date of termination.

In exchange for and as a condition to receipt of the Severance Pay, Employee shall
execute a release and waiver, in a form acceptable to the legal counsel for the District,
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releasing the District, and all of its elected officers, employees, agents, representations, 
and attorneys, from any claim associated with the termination.   

14. TERMINATION OF THIS AGREEMENT DURING ITS TERM WITH CAUSE.  The Board
may terminate this Agreement during its term and discharge Employee if Employee
commits a material and substantial breach of this Agreement and/or for cause.  Such
breach of Agreement and discharge shall nullify the terms of this Agreement and
Employee shall cease to receive any form of compensation upon the effective date of
termination.  The term “cause” is defined as those actions, omissions, or behaviors
which are detrimental to the operations of the District and/or its major instructional,
student and administrative divisions, or which impair the District’s mission, purpose, or
objectives.  Conduct which constitutes a breach of contract and cause for discharge,
includes, but is not limited to: unsatisfactory work performance, dishonesty, misconduct,
unprofessional conduct, or insubordination.  Disciplinary actions, up to and including
discharge from employment, shall be carried out in compliance with the disciplinary
provisions applicable to administrative employees as set forth in the Administrative
Association Handbook as adopted by the Board.

15. PROVISIONS OF GOVERNMENT CODE SECTIONS 53243.3-53243.4.

(a) In the event that the District provides paid leave to Employee pending an
investigation of a crime involving abuse of his office or position covered by 
Government Code section 53243.4, and should that investigation lead to a 
conviction, the Employee shall fully reimburse District for any salary provided for 
that purpose. 

(b) In the event that the District provides funds for the legal criminal defense of 
Employee pending an investigation of a crime involving an abuse of his office or 
position covered by Government Code section 53243.4, and should that 
investigation lead to a conviction, the Employee shall fully reimburse the District 
for any funds provided for that purpose. 

(c) In the event that the District provides a cash settlement related to the termination 
of Employee as defined in the terms of this Agreement and Employee 
subsequently is convicted of a crime involving abuse of office or position covered 
by Government Code section 53243.4, Employee shall fully reimburse the District 
for any funds provided for that purpose. 

(d) “Abuse of office or position” is defined in Government Code section 53243.4 to 
mean either of the following: 

(i) An abuse of public authority, including, but not limited to, waste, fraud, 
and violation of the law under color of authority.  
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(ii) A crime against public justice, including, but not limited to, a crime 
described in Title 5 (commencing with Section 67), Title 6 (commencing 
with Section 85) or Title 7 (commencing with Section 92) of Part 1 of the 
Penal Code. 

16. MODIFICATION OF CONTRACT.  This Agreement may be modified by mutual consent
of the parties provided, however, that the party seeking such change shall give not less
than 45 (forty-five) calendar days, written notice to the other party of the requested
modification.

17. RESIGNATION.  Employee may resign from employment at any time during the term of
this Agreement upon ninety (90) days prior written notice to the Board or upon a shorter
period of time if approved by the Board.

18. SAVINGS CLAUSE.  If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid or binding
except to the extent permitted by law, but all other provisions shall continue to remain in
full force and effect.

19. ENTIRE AGREEMENT.  This Agreement contains and expresses the entire and final
agreement of the parties with respect to the matters covered herein, and supersedes all
negotiations, prior discussions, prior agreements and preliminary agreements between
the parties.  No promises or representations, express or implied, concerning this
Agreement have been made by the parties other than those contained in this Agreement
concerning the offer and acceptance of employment described herein.

20. NO CONTINUING WAIVER.  No waiver of any term or condition of this Agreement by
either party shall be deemed a continuing waiver of such term and condition.

21. GOVERNING LAW.  This Agreement is delivered in the State of California, concerns
employment in the State of California, and the rights and obligations of the parties hereto
shall be construed and enforced in accordance with the laws of the State of California.

22. MISCELLANEOUS PROVISIONS.  This Agreement and applicable provisions of the
Administrative Team Handbook contain the entire agreement and understanding
between the parties.  There are no oral understandings, or terms and conditions not
contained or referenced in this Agreement.  This Agreement cannot be changed orally.
It may be modified in writing by mutual agreement of the parties as set forth above.  This
Agreement supersedes all Board Policies, rules, regulations, handbooks or practices
which are inconsistent with or in conflict with this Agreement.
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ACCEPTANCE OF EDUCATIONAL ADMINISTRATOR 
EMPLOYMENT CONTRACT 

I have reviewed this Educational Administrator Employment Contract, and I accept 
this Agreement and the terms and conditions of employment it contains.  I have not 
agreed to employment and/or contracted for employment with the governing board of any 
other school, university, college, or community college district which will in any way 
conflict with the satisfactory performance of all of the duties of the Position for which 
employed.   

Please return signed contract to Human Resource Services as soon as possible. 

Date: 
Employee Signature 

Approved by the Governing Board of Palomar Community College District in open session at 
regular Board meeting. 

Date: 
Joi Lin Blake, Ed. D., Superintendent/President 
Secretary to the Governing Board 

Copy: Employee
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Position/Classification 

Academic Department Assistant 

Academic Records Analyst 

Academic Records Specialist 

Academic Technology Systems Administrator 

Academy Coordinator - Fire Technology 

Accountant 

Accounting Technician 

Administrative Specialist I 

Administrative Specialist II 

Admissions/Enrollment Coordinator 

Admissions/Financial Aid Specialist I 

Admissions/Financial Aid Specialist II 

Alternate Media Specialist 

American Sign Language/English Interpreter 

Application Developer 

Arborist 

Art Gallery Coordinator 

Assessment Specialist 

Assistant Business Systems Analyst 

Assistant Electrician 

Assistant Program Coordinator - Interpreting Services 

Athletic Equipment Assistant 

Athletic Equipment Specialist 

Athletic Trainer - Certified 

Audio-Visual Technician 

BAS Controls Specialist 

Benefits Specialist 

Broadcast Production Coordinator 

Budget Technician 

Business Systems Analyst 

Buyer 

Camp Pendleton Site Coordinator 

Career Center Coordinator 



Career Technical Program Specialist 

Carpenter 

Class Schedule Technician 

College Health Nurse - RN 

Communications Specialist/Photographer 

Community Service Officer 

Contracts Administrator 

CSIT Systems Administrator 

Custodian I 

Custodian II 

Custodian III 

Database Analyst 

Development Officer 

Dispatcher 

Division Administrative Assistant 

Education Center Aide 

Education Center Coordinator 

Education Center Specialist 

Educational Television Broadcast Assistant 

Educational Television Broadcast Specialist 

Educational Television Engineer 

Educational Television Producer 

Electrician 

Employment Technician 

Environmental Health and Safety Technician 

ESL Matriculation Coordinator 

ESL Student Advisor 

Events Scheduling Specialist 

Facilities Maintenance Technician 

Facilities Planning Specialist 

Facilities Specialist 

Financial Aid Services Coordinator 

Financial Assistance Analyst 

GEAR UP Site Coordinator 



Grants Administrative Specialist 

Graphics Specialist 

Grounds Maintenance Technician 

Health Services Specialist 

Human Resources Technician I 

Human Resources Technician II 

Human Resources Technician III 

HVAC Technician 

Information Technology Security Officer 

Infrastructure Systems Administrator 

Infrastructure Systems Engineer 

Instructional Computer Lab/Helpdesk Specialist 

Instructional Design Coordinator 

Instructional Support Assistant I 

Instructional Support Assistant II 

Instructional Support Assistant III 

Instructional Support Assistant IV 

Irrigation Specialist 

IT Technical Support Specialist 

IT Technical Trainer 

Lead Academic Records Analyst 

Lead Athletic Trainer - Certified 

Lead Carpenter 

Lead Community Service Officer 

Lead Electrician 

Lead Graphics Specialist 

Lead HVAC/Energy Technician 

Lead Plumber 

Library Systems Technician 

Library Technician I 

Library Technician II 

Locksmith/Carpenter 

Mail Services Technician 

Marketing Communications Coordinator 



Media Equipment Technician 

Media Producer 

Media/Broadcast Engineer 

Multimedia Development Specialist 

Network/Systems Technician 

Nurse Practitioner - Certified 

Oracle Database Administrator 

Outreach Specialist 

Painter 

Patron Services Coordinator 

Payroll Technician 

Performing Arts Audio/Video Production Coordinator 

Performing Arts Marketing and Program Coordinator 

Performing Arts Technical Direction Specialist 

Plumber 

Police Academy Training Officer 

Police Compliance Coordinator 

Police Corporal 

Police Officer 

Police Support Parking Specialist 

Print Services Press Operator 

Print Services Technician 

Program Coordinator - Interpreting Services 

Publication Assistant 

Risk Management Specialist 

Senior Accounting Technician 

Senior Application Developer 

Senior Buyer 

Senior Class Schedule Technician 

Senior Contracts Administrator 

Senior Curriculum Technician 

Senior Education Center Coordinator 

Senior Employment Technician 

Senior Grants Administrative Specialist 



Senior Grounds Maintenance Technician 

Senior HVAC Technician 

Senior Infrastructure Systems Administrator 

Senior Irrigation Specialist 

Senior Library Technician 

Senior Media/Helpdesk Specialist 

Senior Network/Systems Technician 

Social Media Specialist 

Sports Information Specialist 

Student Activities Coordinator 

Student Health Administrative Assistant 

Student Support Assistant 

Student Support Specialist I 

Student Support Specialist II 

Teaching and Learning Center Assistant 

Teaching and Learning Center Specialist 

Technical Theatre Coordinator 

Tutor 

Tutoring Center Coordinator 

Tutoring/Proctoring Assistant 

Vehicle and Equipment Mechanic 

Ventilation and Welding Technician 

Veterans Services Specialist 

Warehouse Technician 

Web Analyst 

Web Coordinator 



APPENDIX F – AGENCY FEE REQUIREMENT 

 

 
PALOMAR COLLEGE 

Human Resource Services 
1140 West Mission Road  

San Marcos, CA  92069-1487 

 
 

MEMORANDUM 

 
DATE: July 1, 2017 
 
 
TO: Council of Classified Employees, CCE/AFT Local #4522 Members and New Classified 
 Employees  
  
FROM: Assistant Superintendent/Vice President 
 Human Resource Services  
 
 
RE: Union Dues/Statutory Agency Fee (aka: Fair Share) 

 
The State Legislation has enacted a statutory agency fee as a condition of continuing employment for all 
community college classified staff members who are represented by an exclusive bargaining agent 
(Government code Sections 3546 et seq.).  At Palomar Community College District, the Council of 
Classified Staff/AFT Local 4522 has implemented these statutory agency fees / dues.   
 
Government Code Section 3546(a) requires Palomar Community College District to deduct and remit the 
agency fees to the exclusive bargaining agent, the Council of Classified Staff/AFT Local 4522.  
 
Dues / Agency Fees Deductions:   
Monthly dues are calculated as affiliate fees* plus local fee of 0.5% of gross salary ** 
 
If you have any questions or would like more information regarding the Council of Classified 
Employees/AFT Local 4522, please contact:   
 
Council of Classified Employees/AFT Local 4522 
1140 W. Mission Road 
San Marcos, CA 92069 
Phone (760) 891-7223 
E-mail: info@palomarcceaft.org 
www.palomarcceaft.org 
 
 
 
 
* Affiliate Fees of $30.42 include AFT and CFT dues, State AFL-CIO fee, San Diego Labor Council dues, accident 

and liability Insurance.  (pro-rated based on percent of contract) 
** Gross Salary earnings excluding any stipends 
 
Note:  Members and Agency fee payer pay the same fee.  Total fees will not exceed $1,000. /year or $83.33/month 
 

mailto:info@palomarcceaft.org
http://www.palomarcceaft.org/


Classified Reclassifcations
Effective July 1, 2017

Name Current Title New Title Department Pos. # FTE Mo.
Current
Grade

New
Grade Step Salary

Alvarado, Patricia Student Support Specialist I Student Support Specialist II English as a Second Language 5129 1 12 18 20 12 4,911.78
Cross, Amber Buyer Senior Buyer Purchasing and Warehouse 5581 1 12 21 24 6 5,147.97
Franco, Fernando Lead Carpenter Lead Carpenter Building Services 5646 1 12 26 30 25 7,153.02
French, Wesley Instructional Support Assistant III Instructional Support Assistant IV Art Department 5090 1 12 24 27 4 5,153.14
Fugate, Lea Admissions/Financial Aid Specialist I Admissions/Financial Aid Specialist II Enrollment Services 5475 1 12 19 22 23 5,768.64
Gervasio, Judith Admissions/Financial Aid Specialist I Admissions/Financial Aid Specialist II International Education 5814 1 12 19 22 13 5,208.32
Haas, Jeannette Student Support Assistant Student Support Specialist I Counseling Services 5552 1 12 14 18 22 5,182.46
Jones, Jeffrey Senior Grounds Maintenance Technician Lead Grounds Maintenance Technician Grounds Services 5676 1 12 18 20 16 5,132.46
Kearse, Cheryl Senior Curriculum Technician Curriculum Specialist Instruction Office 6129 1 12 26 30 24 7,078.90
Lambert, Teresa Admissions/Financial Aid Specialist I Admissions/Financial Aid Specialist II Enrollment Services 5478 1 12 19 22 17 5,444.50
Lopez, Francisco Senior Irrigation Specialist Lead Irrigation Specialist Grounds Services 6198 1 12 25 30 20 6,813.39
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Employee Name Start Date End Date Job Code Hourly Job Description

Department Advancement

Schork, Debora 06/27/17 06/30/17 Technical/Paraprofessional $20.00 Assistant (professional)
Schork, Debora 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (professional)

Department Behavioral Sciences

Kennedy, Jimmy 06/26/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Kennedy, Jimmy 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Business Support Services

Ramirez, Victor 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Computer Science and Information Technology

McGough, Kyle 06/05/17 06/30/17 Technical/Paraprofessional $11.00 Assistant I
McGough, Kyle 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I
Rocha, Jesue 06/07/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Rocha, Jesue 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Santos, Ryan 06/05/17 06/30/17 Technical/Paraprofessional $11.00 Assistant I
Santos, Ryan 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Counseling Department

Blas, Ismael 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Gonzalez, Amaris 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Hernandez Hernandez, Fabiola 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Juarez, Jose 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Villa Cortez, Norma 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Yzerman, Patricia 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)

MONTHLY BOARD REPORT:  July 11, 2017

SHORT-TERM PERSONNEL ACTION REQUEST
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Employee Name Start Date End Date Job Code Hourly Job Description

Department Custodial Services

Allen, Jon Michael 06/14/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Allen, Jon Michael 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Craig, Sasha 06/29/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Craig, Sasha 07/01/17 07/11/17 Technical/Paraprofessional $13.00 Assistant II
Pringle, Karl 06/29/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Pringle, Karl 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Disability Resource Center

Lanting, Sarah 07/01/17 06/30/18 Technical/Paraprofessional $47.00 Assistant (Professional)

Department Economics, History and Political Science Department

Snellings, Anthony 06/23/17 06/30/17 Technical/Paraprofessional $0.00 SDICCCA Intern
Snellings, Anthony 07/01/17 06/30/18 Technical/Paraprofessional $0.00 SDICCCA Intern

Department Emergency Medical Education 

Boyle, Patricia 07/01/17 06/30/18 Technical/Paraprofessional $22.53 Assistant (Professional)
Marquart, Christopher 05/31/17 06/30/17 Technical/Paraprofessional $22.53 Assistant (Professional)
Marquart, Christopher 07/01/17 06/30/18 Technical/Paraprofessional $22.53 Assistant (Professional)

Department EOP&S/CARE/CalWorks

Rincon, Monica 05/30/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Rincon, Monica 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Fiscal Services

Johnson, David 06/05/17 06/30/17 Technical/Paraprofessional $11.00 Assistant I
Johnson, David 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Grant Funded Student Support Programs

Aguirre, Patricia 06/09/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Aguirre, Patricia 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Aguilar III, David 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor



Employee Name Start Date End Date Job Code Hourly Job Description
Aguilar, Kristina 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Alvarado, John 06/12/17 06/30/17 Technical/Paraprofessional $20.00 Assistant (Professional)
Alvarado, John 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Alvarez, Adriana 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Antunez, Daisy 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Arce, Michael 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Arzate, Eduardo 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Avalos, Romo 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Avila, Hector 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Bailey, Erin 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Barajas, Diana 05/31/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Barajas, Diana 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Becerra, Fernando 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Becker, Edith 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Bernal, Marisol 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Bulis, Julianna 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Camacho, Jullisa 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Cardenas, Elissa 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Castro Orihuela, Daniela 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Castro Orihuela, Sheila 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Cisneros-Remington,Therese 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Clifton, Jarrett 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Conci, Joseph 07/01/17 06/30/17 Technical/Paraprofessional $11.00 Tutor
Correa, Janet 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Dang, Christopher 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Duncanson, Melissa 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Dunlap, Taylor 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Echeverria Ibanez, Miariana 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Espinoza Delgado, Guillermo 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Estevez, Tiffany 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Favela, Angela  07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Favela, Cristal 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Flores, Julissa 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Fornaro, Yasmin 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Fragoso Palomba, Ana 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Fujinuma Lim, Mai 06/12/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Fujinuma Lim, Mai 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Garcia, Martinez, Denisse 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Garcia, Andrew 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Garcia, Felix 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor



Employee Name Start Date End Date Job Code Hourly Job Description
Garcia, Israel 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Gonzalez Cortez, Miriam 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Gonzalez, Jose 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Gow, Sean 06/08/17 06/30/17 Technical/Paraprofessional $11.00 Tutor
Gow, Sean 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Guerra, Danielle 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Guerrero, Guadalupe 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Guzman, Jonathon 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Hall, Evan 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Hardin, Sarah 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Harrison, Veronica 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Hernandez, Nikki 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Hernandez Cuevas, Maribel 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Hernandez Lopez, Gabriela 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Hernandez Ramirez, Alejandra 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Hernandez, Eduardo 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Hester Jr, Kendrick 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Howe-Kelton, Michelle 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Huerta, Miranda 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Jessup, Anne 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Jessup, Jaclyn 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Kelton, Brian 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
King, Bryan 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Klaus, Shelley L 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Lagdaan, Annamae 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Lee, Bibi 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Leon, Vanessa 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Lingo, Michael 06/08/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
Lingo, Michael 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Lopez, David 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Madani Esfahani, Mina 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Maggio, David 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Malfavon-Borja, Joanna 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Martinez, Norayma 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Martinez Garcia, Maritza 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Martinez Heredia, Alma 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Martinez-Valadez, Brenda 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Morales, Saul 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Muedano, Jonathon 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Murguia, Crystal 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor



Employee Name Start Date End Date Job Code Hourly Job Description
Nguyen Wong, Quynh 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Nogalez III, Garth 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Nunez Gonzalez, Artemio 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Olivera Lopez, Juan Eliud 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I
Orozco, Vanessa 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Ortega, Annalyse 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Ortega, Victoria 06/16/17 06/30/17 Technical/Paraprofessional $11.00 Tutor
Ortega, Victoria 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Page Jr, Theron 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Perez, Mirene 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Pili, John 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Pineda Gomez, Benancio 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Reyes, Ulises 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Reyna, Ivette 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professonal)
Rios, Marissa 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Rivera, Mariana 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Rivera, Monica 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Sanchez, Omar 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Sanchez-Lopez, Brian 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Sanchez Sanchez, Maria 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Santiago, Angelica 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Santos Contreras, Nathan 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Schork, Debora 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Schultz, Lynette 06/12/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Schultz, Lynette 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
See, Dejenae 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Spence, Jean 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Tan, Scarlett 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Tutor
Torres, Edwin 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)
Upham, Angelica 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Valle, Walter 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant II
Vazquez, Gabriela 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Vega Zamora, Araceli 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Vera-Miller, Julie Ann 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professonal)
Victory, Olivia Theresa 07/01/17 06/30/18 Technical/Paraprofessional $20.00 Assistant (Professional)

Department Grounds Services

Torres, Hector 06/16/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Torres, Hector 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III



Employee Name Start Date End Date Job Code Hourly Job Description

Department Mathematics and the Natural and Health Sciences

Allen, Emily 06/21/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Allen, Emily 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Hudak, Carmen 06/12/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Hudak, Carmen 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
MacNail, Melissa 06/22/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
MacNail, Melissa 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Massaro, Isabelle 06/09/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Massaro, Isabelle 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Nguyen, Dung Thuy 06/06/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Nguyen, Dung Thuy 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Nguyen, Tuan 06/06/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Nguyen, Tuan 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Tut, Nyawal 06/07/17 06/30/17 Technical/Paraprofessional $15.00 Tutor II
Tut, Nyawal 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Tutor II
Williams, Abigail 06/15/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Williams, Abigail 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Wilson, Lauren 06/07/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Wilson, Lauren 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Department Mathematics Learning Center

Allen, Anthony 06/09/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Allen, Anthony 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I
Quets, Karime 06/28/17 06/30/17 Technical/Paraprofessional $13.00 Tutor I
Quets, Karime 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Department Palomar College Police Department

Avelar, Lourdes 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Avelar Melendez, Francisco 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Black, Anthony 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Brown, Chistopher 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Diaz, Garrett 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Doan, Darline 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Gasper, Patrick 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Johnson, Joseph 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Juarez Paredez, Rudy 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II



Employee Name Start Date End Date Job Code Hourly Job Description
Lucas, Carlos 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II
Mafnas, Jessygene 06/22/17 06/30/17 Technical/Paraprofessional $11.00 Assistant I
Mafnas, Jessygene 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I
Prudham, Kaley 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Reveles, Jonathan 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Planetarium

Taylor, Karen 06/05/17 06/30/17 Technical/Paraprofessional $15.00 Assistant III
Taylor, Karen 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Reading Services

Lind, Sandra 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III
Nelson, Cheyne 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Tutoring Services

Munoz, Brandon 06/12/17 06/30/17 Technical/Paraprofessional $11.00 Peer tutor
Munoz, Brandon 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer tutor

Department World Languages

DeWolff, Mary Kay 06/16/17 06/30/17 Technical/Paraprofessional $13.00 Assistant II
DeWolff, Mary Kay 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Grant Funded Student Support Programs

Employee Name Start Date End Date Job Code One-Time Stipend Job Description

Aguilar, David 06/19/17 07/18/17 Technical/Paraprofessional $1,350.00 Tutor
Becerra, Fernando 06/19/17 07/18/17 Technical/Paraprofessional $2,900.00 Tutor
Clifton,Jarrett 06/19/17 07/18/17 Technical/Paraprofessional $4,100.00 Assistant III
Giles, Kassidy 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor
Guerrero, Guadalupe 06/19/17 07/18/17 Technical/Paraprofessional $4,100.00 Assistant III
Hernandez, Eduardo 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor
Hernandez, Nikki 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Assistant III
Hester, Kendrick 06/19/17 07/18/17 Technical/Paraprofessional $4,100.00 Assistant III

SEASONAL RESIDENTIAL STIPEND REQUEST



Employee Name Start Date End Date Job Code Hourly Job Description
Lopez, Vanessa 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor
Martinez, Elena 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor
Nogalez, Garth 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor
Nunez, Artemio 06/19/17 07/18/17 Technical/Paraprofessional $1,350.00 Tutor

Theron, Page 06/19/17 07/18/17 Technical/Paraprofessional $3,100.00 Tutor



Employee Name Start Date End Date Job Code Hourly Job Description

Department Academic Technology Resources Center

Collins-MacDonald, Hannah 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Advancement

Alaniz, Wendy 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Art Department

Andrade, Frances 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Castillo, Claudia 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Cooke, Bobby 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Layna, Jonathan 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Solis, Albert 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Athletics Department

Hanlon, Sean 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Behavioral Sciences

Miller, Heather 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Quinn, Nicole 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Business Support Services

Galeno, Marisela 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

STUDENT PERSONNEL ACTION REQUEST



Employee Name Start Date End Date Job Code Hourly Job Description

Department Chemistry Department

Foroughishafiel, Anahid 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Navarrete, Victoria 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Safaei Shirazi, Ameneh 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Tran, Man 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Counseling Department

Contreras, Armando 07/01/17 06/30/18 Technical/Paraprofessional $15.00 Assistant III

Department Custodial Services

Bedier, Cedric 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Freaner, Brandon 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Disability Resource Center

Miller, Ariana 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Texeira George, Silver 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Early Childhood Education Lab School

Carbajal, Mireya 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Flores, Sofia 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Gale, Crystal 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department English Department

Abramov, Yan 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Benitez, Alejandra 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Campus, Joanna 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I



Employee Name Start Date End Date Job Code Hourly Job Description

Department English as a Second Language 

Castillo Carmona, Carmen 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Diaz, Christal 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Nsaif, Mays Mohammed 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Velazquez, Ivania 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Department Enrollment Services

Butt-Harris, Aydan 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Financial Aid, Veterans and Scholarship Services

Carson, Christopher 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Grant Funded Student Support Programs

Aili, Daoran 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Nguyen, Hien Phan-My 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Pulati, Lalan 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Villanueva, Noelia 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Zhang, Jingfei 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Department Graphic Communications Department

Lugo, Juan 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Health-Kinesiology-Recreattion Management

Jacob, Michelle 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Turner, Abraham 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II



Employee Name Start Date End Date Job Code Hourly Job Description

Department Life Sciences 

Cirillo, Elisa 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Haney, Nathaniel 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Nixon, Boyd 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Velasco, Alyssa 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Mathematics and the Natural and Health Sciences

Davis, Kyle 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Hernandez, Clara 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Moraleja, Juan 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Stone, Evan 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Department Mathematics Learning Center

Aghanasir, Maryam 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Cervantes, Raul 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Nourollahi, Saba 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Saleh, Samer 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Tutor I

Shoghi Ghalehshahi, Elham 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Peer Tutor

Department Media Studies Department

Copple, Natashia 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Moran, Angy 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Performing Arts Department

Baer, Michael 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Hansen, Christina 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Hassan, Zeshaun 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I



Employee Name Start Date End Date Job Code Hourly Job Description

Department Reading Services

Lizarraga, Samantha 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Student Affairs

Garretson, Cheyenne 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Sagarnaga, Larisa 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Department Trade and Industry

Montoya Zarate, Carlos 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Department Wellness/Fitness Center

Johns, Reina 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Martinez Orozco, Patricia 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II

Urban, Jiro Allen 07/01/17 06/30/18 Technical/Paraprofessional $11.00 Assistant I

Velasco, Sophia 07/01/17 06/30/18 Technical/Paraprofessional $13.00 Assistant II



Department COMPSCI Computer Sci & Info Technology

SETID - PALMR

06/13/2017 Defrench,Noah Clarke  06/13/2017  0.0 H T P 900STU Student EE STU/ASTU           13.000000 H

Department DRC Disability Resource Center

SETID - PALMR

06/26/2017 Hernandez,Ciara Marina  06/26/2017  0.0 H T P 900STU Student EE STU/ASTU           13.000000 H

Department STUDNTAFRS Student Affairs

SETID - PALMR

06/15/2017 Juarez Guevara,Fausto Antonio  06/15/2017  0.0 H T P 900STU Student EE STU/ASTU           11.000000 H

Department TRADEIND Trade & Industry Department

SETID - PALMR

06/21/2017 Mendez Angeles,Jose Miguel  06/21/2017  0.0 H T P 900STM Short Term STM/ASTU           13.000000 H
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PALOMAR COLLEGE 

SUBJECT: Board Policies 

DESCRIPTION: Throughout the academic year the Policies and Procedures Committee 
monitors, reviews, and amends District Policies and Procedures. Following Committee 
approval they are submitted to the Strategic Planning Council for additional review and 
approval prior to being submitted to the Governing Board for review and final approval. 

The following Board Policies have undergone review through the Shared Governance 
Process. These items are presented here for approval.

BP 5000 Student Responsibility 

BP 5010 Admission and Concurrent Enrollment 

BP 5020 Nonresident Tuition 

BP 5030 Fees 

BP 5040 Student records, directory 

BP 5045 Student records ‐ challenging content and access 

BP 5050 Student Success Support Program 

BP 5150 EOPS 

BP 5200 Student Health Svcs 

BP 5210 Communicable Disease 

BP 5220 Shower Facilities for students with housing insecurities 

BP 5400 Associated Student Government 

BP 5410 ASG Elections 

BP 5420 ASG Financial Management 

BP 5530 Student Complaints and Grievances 

BP 5570 Student Credit Card Solicitation 

BP 5757 Parking 

EXHIBIT J-22



PALOMAR COMMUNITY COLLEGE DISTRICT POLICY BP 5000 
  

 

 
Date Adopted: 04/08/2008 
(Replaces Palomar College Policy 410 and previous versions of BP 5000) 

 

STUDENT SERVICES 1 
REV 11/17/16 2 

 3 
BP 5000 STUDENT RESPONSIBILITY 4 
 5 
Students are responsible for registration in classes and for attending classes.  Furthermore, students are 6 
responsible for following the rules and regulations in the Catalog.  The College is not at fault if students fail 7 
to read and understand the rules. 8 
 9 
Recommending deletion – will incorporate items into other BP/AP (5530/5500). 10 



Palomar Community College District Policy BP 5010 
 

Language in yellow highlight suggested by the CCLC Updates 22, 23 & 26. 

Date Adopted: 4/08/2008; Rev: 11/08/2011 
(Replaces current Palomar College Policy 400) 

1 of 2 

STUDENT SERVICES 1 
REV 11-17-16 2 

 3 
 4 
BP 5010 ADMISSIONS AND CONCURRENT ENROLLMENT 5 

References: 6 
Education Code Sections 76000, 76001, 76002 and 76038 7 
Labor Code Section 3077); 8 
U.S. Department of Education regulations on the Integrity of Federal Student 9 
Financial Aid Programs under Title IV of the Higher Education Act of 1965, as 10 
amended; 11 
34 Code of Federal Regulations Part 668.16(p) (U.S. Department of Education 12 
Regulations on the Integrity of Federal Student Financial Aid Programs under 13 
Title IV of the Higher Education Act of 1965, as amended); 14 
ACCJC Accreditation Standard II.C.6 15 
 16 

The District shall admit students who meet one of the following requirements and who 17 
are capable of benefiting from the instruction offered: 18 

• Any person over the age of 18 and possessing a high school diploma or its 19 
equivalent. 20 

• Other persons who are over the age of 18 years and who, in the judgment of the 21 
Superintendent/President or designee are capable of benefiting from the 22 
instruction offered.  Such persons shall be admitted as provisional students, and 23 
thereafter shall be required to comply with the District's rules and regulations 24 
regarding scholastic achievement and other standards to be met by provisional 25 
or probationary students as a condition to being readmitted in any succeeding 26 
semester. 27 

• Persons who are apprentices as defined in Labor Code Section 3077. 28 

The District may deny or place conditions on a student’s enrollment upon a finding by 29 
the Board or designee that the applicant has been expelled within the preceding five 30 
years or is undergoing expulsion procedures in another California community college 31 
district, and that the applicant continues to present a danger to the physical safety of the 32 
students and employees of the District. 33 

The District shall in its discretion, or as otherwise federally mandated, evaluate the 34 
validity of a student’s high school completion. The Superintendent/President shall 35 
establish procedures for evaluating the validity of a student’s high school completion. 36 

Any student whose age or class level is equal to grades 8 through 12 is eligible to 37 
attend as a special part-time student for advanced scholastic or vocational courses. 38 
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Language in yellow highlight suggested by the CCLC Updates 22, 23 & 26. 

Date Adopted: 4/08/2008; Rev: 11/08/2011 
(Replaces current Palomar College Policy 400) 

2 of 2 

Any student whose age or class level is equal to grades 8 through 12 is eligible to 39 
attend as a special full-time student. 40 

Any student enrolled in K through 12 may attend summer session. 41 

The Superintendent/President shall establish procedures for the following: 42 

• ability to benefit and admission of high school and younger students; 43 

• evaluation of requests for special fulltime or part-time enrollment by a pupil who 44 
is identified as highly gifted; 45 

• compliance with statutory and regulatory criteria for concurrent enrollment. 46 

Denial of Requests for Admission – If the Board denies a request for special full time or 47 
part time enrollment by a pupil who is identified as highly gifted, the board will record its 48 
findings and the reason for denying the request in writing within 60 days. 49 

The written recommendation and denial shall be issued at the next regularly scheduled 50 
board meeting that occurs at least 30 days after the pupil submits the request to the 51 
District. 52 

Claims for state apportionment submitted by the District based on enrollment of high 53 
school pupils shall satisfy the criteria established by statute and any applicable 54 
regulations of the Board of Governors. 55 

The Superintendent/President shall establish procedures regarding compliance with 56 
statutory and regulatory criteria for concurrent enrollment. 57 
 58 

See AP 5010 titled Admissions as well as BP 5500 titled Standards of Conduct which 59 
addresses issues of admission and reinstatement and BP 5020 titled Nonresident Tuition 60 
which addresses nonresident students. 61 
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Date Adopted: 04/08/2008, Revised:  
(Replaces previous versions of BP 5020) 

1 of 2 

STUDENT SERVICES 1 
REV 11/17/16 2 

 3 
BP 5020 NONRESIDENT TUITION 4 

References: 5 
Education Code, Sections 68050, 68051, 68130, 68130.5, and 76141; 6 
Title 5 Section 54045.5 7 

Nonresident students shall be charged nonresident tuition for all units enrolled, unless 8 
specifically required otherwise by law. 9 
 10 
Not later than February 1 of each year, the Superintendent/President shall bring to the 11 
Governing Board for approval an action to establish nonresident tuition for the following 12 
fiscal year.  The fee shall be calculated in accordance with guidelines contained in 13 
applicable state regulations and/or the California Community College Attendance 14 
Accounting Manual. 15 
 16 
The Superintendent/President shall establish procedures regarding collection, waiver, 17 
and refunds of nonresident tuition. 18 
 19 
The Superintendent/President is authorized to implement a fee, to be determined not 20 
later than February 1 of each year for the following fiscal year, to be charged only to 21 
persons who are both citizens and residents of foreign countries.  The Governing Board 22 
finds and declares that this fee does not exceed the amount expended by the district for 23 
capital outlay in the preceding year divided by the total FTES in the preceding fiscal 24 
year. 25 
 26 
Students who would otherwise be charged this fee shall be exempt if they demonstrate 27 
that they are a victim of persecution or discrimination in the county of which they are a 28 
citizen and resident, or if they demonstrate economic hardship. 29 
 30 
Students shall be deemed victims of persecution or discrimination if they present 31 
evidence that they are citizens and residents of a foreign country and that they have 32 
been admitted to the United States under federal regulations permitting such persons to 33 
remain in the United States.  Students shall be deemed to have demonstrated economic 34 
hardship if they present evidence that they are citizens and residents of a foreign 35 
country and that they are receiving Temporary Assistance for Needy Families Program, 36 
Supplemental Income/State Supplementary benefits, or general assistance. 37 
 38 
Students who would otherwise be charged this fee shall be exempt if they demonstrate 39 
that they have a parent who has been deported or was permitted to depart voluntarily, 40 
they moved abroad from California as a result of that deportation or voluntary departure, 41 
and they attended a public or private secondary school in the state for three or more 42 
years.  Upon enrollment, students who qualify for this exemption must be in their first 43 
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Date Adopted: 04/08/2008, Revised:  
(Replaces previous versions of BP 5020) 
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academic year as a matriculated student in California public higher education, live in 44 
California, and file an affidavit with the District stating that they intend to establish 45 
residency in California as soon as possible. 46 
 47 
See Procedure 5020 titled Nonresident Tuition. 48 
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STUDENT SERVICES 1 
REV 11-30-16 2 

 3 
BP 5030 FEES 4 
 5 
References: 6 

Education Code Sections 66025.3, 70902 (b)(9), 76300 et seq. and references 7 
cited below; 8 

Title 5 Sections 51012, 54702, 54704, 54706, 54708, and 54710; 9 
Chancellor’s Office Student Fee Catalog 10 
ACCJC Accreditation Standard I.C.6 11 
 12 

The Governing Board authorizes the following fees.**moved down* to line 19** 13 

The Superintendent/ President shall establish procedures for the collection, deposit, 14 
waiver, refund, and accounting for fees as required by law. The procedures shall also 15 
assure those who are exempt from or for whom the fee is waived are properly enrolled 16 
and accounted for. Fee amounts shall be published in the District catalog. 17 

Details related to these listed fees can be found in AP 5030 titled Fees or in the 18 
Education Code Sections as cited below. 19 

The Governing Board authorizes the following fees which are to be collected during the 20 
registration process: 21 

Required fees include: 22 

Enrollment Fee: Education Code Section 76300 23 

Each student shall be charged a fee for enrolling in credit courses as required by 24 
law. 25 

Nonresident Tuition Fee: See BP/AP 5020 titled Nonresident Tuition.  26 
Education Code 76140 and 76140.5 27 

Non-Resident Capital Outlay Fee:  Education Code Section 76141 28 
 29 
Auditing Fee: Education Code Section 76370 30 

An established auditing fee shall be charged.  Students enrolled in classes to 31 
receive credit for 10 or more semester credit units shall not be charged this fee to 32 
audit three or fewer units per semester. 33 

Persons auditing a course shall be charged a fee of [  not more than $15.00  ] per 34 
unit per semester.  The fee amount shall be adjusted proportionally based upon 35 
the term length.  Students enrolled in classes to receive credit for 10 or more 36 
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semester credit units shall not be charged this fee to audit three or fewer units 37 
per semester. 38 

Student Health Fee:  Education Code Sections 66025.3, 70902(b), 76355 39 

The Superintendent/President shall present to the Governing Board for approval 40 
a fee to be charged to each student for student health services. See AP 5030 for 41 
details. 42 

Student Center Fee:  Education Code Section 76375 and Title 5 Section 58510. 43 

A Student Center Fee is required of all students attending the community college 44 
where the center is located.  The Board of Governors has adopted section 58510 45 
of CAC Title 5 to implement this provision. 46 

Transcript/Student Record Fees:  Education Code Section 76223 47 

The District shall charge a reasonable amount for furnishing copies of any 48 
student record to a student or former student.  The Superintendent/President is 49 
authorized to establish the fee, which shall not to exceed the actual cost of 50 
furnishing copies of any student record.  No charge shall be made for furnishing 51 
up to two transcripts of students’ records, or for two verifications of various 52 
records.  There shall be no charge for searching for or retrieving any student 53 
record. 54 

Other Fees Include: 55 

Parking Fee:  Education Code Section 76360 56 

The Superintendent/President shall present fee information for parking for 57 
students to the Governing Board for approval. 58 

Student Activity Card Fee (optional):  CCCCO Student Fee Handbook 59 

Instructional Materials:  Education Code Section 76365; Title 5 Sections 59400 60 
et seq. 61 

Students may be required to provide required instructional and other materials for 62 
a credit or non-credit course, provided such materials are of continuing value to 63 
the student outside the classroom and provided that such materials are not solely 64 
or exclusively available from the District. 65 

Physical Education Facilities:  Education Code Section 76395 66 

Where the District incurs additional expenses because a physical education 67 
course is required to use non-district facilities, students enrolled in the course 68 
shall be charged a fee for participating in the course. Such fee shall not exceed 69 
the student’s calculated share of the additional expenses incurred by the District. 70 
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Student Representation Fee:  Education Code Section 76060.5 71 

Students will be charged a $1 fee per semester to be used to provide support for 72 
student governmental affairs representation.  A student may refuse to pay the fee 73 
for religious, political, financial, or moral reasons and shall submit such refusal in 74 
writing. 75 

International Students Application Processing Fee:  Education Code Section 76 
76142 77 

The District shall charge students who are both citizens and residents of a 78 
foreign country a fee to process the application for admission. This processing 79 
fee and regulations for determining economic hardship may be established by 80 
the Superintendent/President.  The fee shall not exceed the lesser of 1) the 81 
actual cost of processing an application and other documentation required by the 82 
U.S. government; or 2) one hundred dollars ($100), which shall be deducted from 83 
the tuition fee at the time of enrollment. 84 

Collection, Waiver and Refund of Fees 85 

No student suspended or expelled shall be refunded any fees paid by or for the student.  86 
Education Code Sections 41302 and 76037. 87 

• Non-Sufficient Funds Fee 88 
 89 

• Enrollment Fee Refunds 90 
 91 

• Collection Penalty Fee 92 
 93 

• Enrollment Fee Waivers 94 
 95 
Office of Primary Responsibility: Enrollment Services 96 
 97 

See Procedure AP 5030 titled Fees. 98 

 99 
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STUDENT SERVICES 1 
REV 11-17-16 2 

 3 
BP 5040 STUDENT RECORDS AND DIRECTORY INFORMATION 4 

References: 5 
Education Code Sections 76200 et seq.; 6 
Title 5 Sections 54600 et seq. 7 
20 U.S. Code Section 1232g(j); 8 
ACCJC Accreditation Standard II.C.8 9 
 10 

The Superintendent/President shall assure that student records are maintained in 11 
compliance with applicable federal and state laws relating to the privacy of student 12 
records. 13 

Currently enrolled or former students of the District have a right of access to any and all 14 
student records relating to them maintained by the District. 15 

No District representative shall release the contents of a student record to any member 16 
of the public without the prior written consent of the student, other than directory 17 
information as defined in this policy and information sought pursuant to a court order or 18 
lawfully issued subpoena, or as otherwise authorized by applicable federal and state 19 
laws. 20 

Students shall be notified of their rights with respect to student records, including the 21 
definition of directory information contained here, and that they may limit the 22 
information. 23 

Directory information shall include: 24 

• Student participation in officially recognized activities and sports including weight, 25 
height and high school of graduation of athletic team members. 26 

• Degrees and awards received by students, including honors, scholarship awards, 27 
athletic awards and Dean’s List recognition. 28 

• Names, address, telephone number, and dates of attendance. 29 

See Procedure 5040 titled Student Records and Directory Information as well as 30 
Procedure 5045 titled Student Records:  Challenging Content and Access Log. 31 
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(Replaces all previous versions of BP 5045) 

1 of 1 

STUDENT SERVICES 1 
REV 11/17/16 formatting changes only 2 

 3 
BP 5045 STUDENT RECORDS:  CHALLENGING CONTENT AND 4 

ACCESS LOG 5 

References: 6 
Education Code Sections 76222 and 76232; 7 
Title 5 Section 54630 8 

Any student may file a written request with Enrollment Services to correct or remove 9 
information recorded in the student’s records that the student alleges to be:  (1) 10 
inaccurate; (2) an unsubstantiated personal conclusion or inference; (3) a conclusion or 11 
inference outside of the observer's area of competence; or (4) not based on the 12 
personal observation of a named person with the time and place of the observation 13 
noted. 14 
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STUDENT SERVICES 1 
REV 11/30/16 2 

 3 
 4 

BP 5050 MATRICULATION STUDENT SUCCESS AND SUPPORT 5 
PROGRAM 6 
 7 
References: 8 

Education Code Sections 78210 et seq.; 9 
Title 5 Section 55500 10 
ACCJC Accreditation Standard II.C.2 11 
 12 
 13 

The District shall provide Student Success and Support Program matriculation services 14 
to students for the purpose of furthering equality of educational opportunity and 15 
academic success. The purpose of Student Success and Support Program services 16 
matriculation is to bring the student and the District into agreement regarding the 17 
student’s educational goal through the District’s established programs, policies and 18 
requirements that include admission; assessment; orientation; academic, career, 19 
transfer, and personal counseling; advising; and follow-up services. 20 
 21 
The Superintendent/President shall establish procedures to assure implementation of 22 
Student Success and Support Program services that comply with the Title 5 regulations. 23 
 24 
See Procedure 5050 titled Matriculation as well as Policy 5110 titled Counseling. 25 
 26 
 27 
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STUDENT SERVICES 1 
REV 11-30-16 2 

 3 
 4 

BP 5150 EXTENDED OPPORTUNITY PROGRAMS AND SERVICES (EOPS) 5 

References: 6 
Education Code Sections 69640 – 69656; 7 
Title 5 Sections 56200 et seq. 8 

To help assist students who have language, social, and economic disadvantages 9 
achieve academically educational goals and objectives, the District will provide support 10 
services and programs that augment the traditional student services programs. 11 

The Extended Opportunity Programs and Services (EOPS) is established to provide 12 
services that may include, but are not limited to, outreach, recruitment, orientation, 13 
assessment, tutorial services, priority registration, textbook assistance, counseling and 14 
advising, and financial aid. 15 

The Superintendent/President shall assure that the EOPS Program conforms to all 16 
requirements established by the relevant law and regulations. 17 

See Procedure 5150 titled Extended Opportunity Programs and Services (EOPS) 18 
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STUDENT SERVICES 1 
No proposed changes 2 

REV 11/7/16 3 
 4 

BP 5200 STUDENT HEALTH SERVICES 5 
 6 
References: 7 

Education Code Sections 76401 and 76355; 8 
Title 5 Sections 53411 and 54702 9 

Student health services shall be provided in order to contribute to the education goals of 10 
students by promoting physical and emotional wellbeing through health oriented 11 
programs and services. 12 

Student Health Services is funded through the collection of student health fees (see BP 13 
5030 titled Fees). 14 

Refer to the Palomar College Catalog for additional information regarding Student 15 
Health Services. 16 

See Procedure 5200 titled Student Health Services. 17 
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STUDENT SERVICES 1 
REV 11/17/16 2 

 3 
 4 

BP 5210 COMMUNICABLE DISEASE 5 
 6 
References: 7 

Education Code Section 76403; 8 
California Department of Health Services; 9 
Center for Disease Control; 10 
County of San Diego Health and Human Services Agency 11 

The Superintendent/President shall establish procedures necessary to assure 12 
cooperation with local public health officials in measures necessary for the prevention 13 
and control of certain communicable diseases in students. 14 

See Procedure 5210 titled Communicable Disease 15 
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STUDENT SERVICES 1 
REV 2/3/17 2 

 3 
 4 

BP 5220 SHOWER FACILITIES FOR HOMELESS STUDENTS WITH 5 
HOUSING INSECURITIES 6 

 7 
References: 8 
Education Code Section 76011 9 

 10 

The Superintendent/President shall establish procedures necessary to make on-11 
campus shower facilities available to any homeless student with housing insecurities 12 
who is enrolled in coursework, has paid enrollment fees, and is in good standing with 13 
the district. 14 
 15 
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Date Adopted: 04/08/2008; Reviewed 
(Replaces Palomar College Policy 475 and all  previous versions of BP 5400) 
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STUDENT SERVICES 1 
REV 12-12-16 2 

 3 
BP 5400 ASSOCIATED STUDENT GOVERNMENT 4 

References: 5 
Education Code Sections 76060, 76061, and 76062 6 

The students of the District are authorized to organize a student body association as the 7 
Associated Students of the Palomar Community College District.  This student body 8 
organization is known as the Associated Student Government (ASG). 9 

ASG is recognized as the official voice for the students in District decision-making 10 
processes.  It may conduct other activities as approved by the 11 
Superintendent/President.  ASG activities shall not conflict with the authority or 12 
responsibility of the Governing Board or its officers or employees. 13 

The ASG shall conduct itself in accordance with state laws and regulations and 14 
administrative procedures established by the Superintendent/President. 15 

The ASG shall be granted the use of District premises subject to such administrative 16 
procedures as may be established by the Superintendent/President.  Such use shall not 17 
be construed as transferring ownership or control of the premises. 18 

The ASG Constitution is available in the ASG Office and the Student Affairs Office. 19 

See AP Procedure 5400 titled Associated Students Organization. 20 
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STUDENT SERVICES 1 
REV 12/12/16 2 

 3 
 4 

BP 5410 ASSOCIATED STUDENT GOVERNMENT ELECTIONS 5 
 6 
Reference: 7 

Education Code Section 76061 8 

The Associated Student Government (ASG) shall conduct annual officer elections.  The 9 
elections shall be conducted in accordance with procedures identified in the Associated 10 
Student Constitution and Bylaws. 11 

Any student elected as an officer in the ASG shall meet both of the following 12 
requirements: 13 

1. The student shall be enrolled in the District at the time of election and throughout 14 
the term of office, with a minimum of five semester units or the equivalent. 15 

2. The student shall meet and maintain the minimum standards of scholarship (see 16 
Board Policy 4220 titled Standards of Scholarship and related administrative 17 
procedures). 18 

The ASG may identify additional requirements for participation in the organization. 19 

See Procedure AP 5410 titled Associated Student Government Elections. 20 
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STUDENT SERVICES 1 
REV 10-25-16 (no proposed changes) 2 

 3 
 4 

BP 5420 ASSOCIATED STUDENT GOVERNMENT FINANCIAL 5 
MANAGEMENT 6 

References: 7 
Education Code Sections 76063-76065 8 

Associated Student Government (ASG) funds shall be deposited with and disbursed by 9 
the Superintendent/President or designee. 10 

The funds shall be deposited, loaned or invested in one or more of the ways authorized 11 
by law. 12 

All funds shall be expended according to procedures established by the (ASG), subject 13 
to the approval of each of the following three persons, which shall be obtained each 14 
time before any funds may be expended: 15 

• the Superintendent/President or designee 16 

• the employee who is the designated adviser of the particular student body 17 
organization and 18 

• a representative of the student body organization 19 

The funds of the (ASG) shall be subject to an annual audit. 20 

Associated Student Government funds are to be used for projects and programs which 21 
benefit the students and the District. 22 

See Procedure 5420 titled Associated Student Government Financial Management. 23 
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STUDENT SERVICES 1 
REV 2/1/17 2 

 3 
 4 

BP 5530 STUDENT RIGHTS COMPLAINTS AND GRIEVANCES 5 

References: 6 
Education Code Section 76224(a); 7 
Title IX Education Amendments of 1972 8 

Students may initiate grievance procedures when they believe they have been subject to 9 
unjust action or the denial of rights as stipulated in published District policies/procedures, 10 
state laws, or federal laws. Such action may be instituted by a student against another 11 
student, a staff member, a faculty member, or an administrator. When a student believes 12 
an injustice has been done, the student may seek redress as outlined in the Student 13 
Grievance Procedure.   14 

See Procedure AP 5530 titled Student Rights and Grievances. 15 
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STUDENT SERVICES 1 
REV 12/12/16 2 

 3 
 4 

BP 5570 STUDENT CREDIT CARD SOLICITATION 5 

References: 6 
Education Code Section 99030; 7 
Title 5 Section 54400; 8 
Civil Code Section 1747.02(m) 9 

The Superintendent/President shall establish procedures that regulate the solicitation of 10 
student credit cards on campus. 11 

All solicitation of funds from students, faculty, or staff by off-campus organizations or 12 
persons will be prohibited, except with the express written approval of the executive 13 
administration and/or Governing Board. 14 

See Procedure AP 5570 titled Student Credit Card Solicitation. 15 
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STUDENT SERVICES 1 
REV 9-26-16 (no proposed changes) 2 

 3 
BP 5757 PARKING 4 

References: 5 
Education Code Section 76360; 6 
Vehicle Code Section 21113 7 

The Superintendent/President shall establish such administrative procedures regarding 8 
vehicles and parking on campus as are necessary for the orderly operation of instruc-9 
tional programs. No person shall drive any vehicle or leave any vehicle unattended on 10 
the campus except in accordance with such procedures. 11 

Parking fees shall be established in accordance with BP 5030 titled Fees. 12 

See AP 5757 titled Parking. 13 



REVIEW & RATIFICATION BY 
GOVERNING BOARD 

PALOMAR COMMUNITY COLLEGE DISTRICT 
FY 2016-2017 

BOARD DATE: July 11, 2017 REPORTING PERIOD:  5/1/17- 9/30/17
#. REQUESTED BY VENDOR DESCRIPTION TERM AMOUNT PROP “M” 

215, A. Lee
Financial Aid 

Jerry Dean Perez – Acumen 
Enterprises, Inc. 

Agreement with independent contractor to analyze, 
troubleshoot and make recommendation to resolve 
current deficiencies in Financial Aid set up 17/18 
Budgets, Packing and Disbursements. 

4/24/2017 – 
6/30/2017 

$14,000.00 

216. N. Puccio
Extended Education 

Ramona Unified School District Use of facilities agreement to hold community and 
general education classes at Ramona Community 
Campus. 

6/26/2017 – 
8/17/2017 

N/C 

217. “ Escondido Union School District Use of facilities permit to hold Basic adult Literacy 
classes at the Felicita school site. 

6/26/2017 – 
8/17/2017 

$2,232.00 

218. K. Kailikole
 Mathematics & Natural 

Health Science 

Phyllis Sensenig 
Program Development Services 

Agreement with independent contractor to prepare 
reports for the Department of Education, Title V, HIS 
STEM grant. 

4/24/2017 –
6/30/2018 

$10,000.00 

219. J. Smiley
Performing Arts 

Department 

Caroline Andrew Agreement with independent contractor  to be the 
lighting contractor for the Theatre production of 
“Clybourne Park”. 

3/13/2017 – 
5/14/2017 

$1,100.00 

220. R. Williams
Camp Pendleton Education 

Center 

Marine Corps Community 
Services 

Advertising agreement to display District wall scape 
banner advertisement on the Transition Readiness 
Seminar building 1102. 

Effective until 
4/30/2018 

$14,500.00 

221. O. Diaz
Counseling, Student 

Success & Equity 

California Center for the Arts, 
Escondido 

Memorandum of Understanding to extend education 
rates for up to five days per year at no charge for 
Palomar College activities. 

4/1/2017 – 
6/30/2018 

N/C 

222. “ “ Short term license agreement for concert hall use on 
March 7, 2018 and theater rental timelines and 
policies. 

3/7/2018 N/C

223. P. Ordille
EME

City of La Mesa Renewal of agreement for field experience for the 
EMT-Paramedic students. 

4/19/2017 – 
4/18/2020 

N/C 

224. N. Puccio
Extended Education 

Fallbrook Union High School 
District 

Use of facilities agreement to hold English composition 
and listening and speech classes in rooms 80 to 85. 

6/26/2017 – 
8/16/2017 

$52.00 per use 
estimated total 

$7,072.00 
225. C. Sterling

Library
NewsBank License agreement for subscription and perpetual 

license sales. 
Effective 5/4/2017 N/C 

226. N. Rose
Alcohol and Other Drug 

Studies 

Ocean Ranch Recovery Service-Learning memorandum of understanding to 
provide student-focused learning experience. 

1/30/2017 - 
5/30/2017 

N/C 

227. J. Blake
Superintendent/President 

Bellevue University Memorandum of Understanding to facilitate an 
educational partnership for the purpose of allowing 
local students to gain enhanced access to upper-
division undergraduate programs. 

Effective:  
4/26/2017 

N/C 

228. A. Slivick
Athletics

PrestoSports Service agreement to redesign and host the Palomar 
College athletic website. 

7/1/2017 - 
6/30/2020 

$9,500.00 

229. N. Puccio
Extended Education 

Julian Branch of the San Diego 
County Library 

Use of facilities agreement to hold general education 
classes. 

7/1/2017 -
6/30/2018 

N/C 

230. R. Williams
Camp Pendleton Education 

Center 

Marine Corps Community 
Services 

Agreement for the Marine Corps Community Services 
marketing campaign including both advertising and 
outreach events. 

5/1/2017 -
4/30/2018 

$53,000.00 

231. A. Lee
Financial Aid 

Jerry Dean Perez –  
Acumen Enterprises, Inc. 

Amendment 1 to agreement with independent 
contractor for additional services with for Financial Aid 
Summer Pell and Communication Gen. system.  

Effective:  
5/8/2017 

$14,000.00 
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232., K. Donovan 
Nursing Education 

ATI  Partnership agreement to provide all-inclusive access 
to ATI student resources, faculty professional 
development and curricula support to enhance 
student outcomes and increasing instructor 
efficiencies. 

Effective:  
5/10/2017 

$40,000.00  

233. K. Falcone 
Professional Development 

The StoryCenter Agreement to host a one day and a three day training 
session working towards the development of the use 
of Digital Storytelling.  

8/17/2017 
and 

8/10/2017 - 
8/12/2017 

 

$20,400.00  

234. L. Aguirre 
Counseling 

The Regents of the University of 
California  

Cooperative agreement with the Regents’ on behalf 
of The Puente Project to increase the number of 
educationally disadvantaged students who enroll in 
four-year colleges and universities.   

5/1/2017 -
6/30/2020 

District will receive:  
F/Y 17-18: $15,000.00 

F/Y 18-20  
$1,500.00 

 

235. N. Puccio 
Extended Education 

Poway Unified School District Use of facilities agreement to hold Community and 
General Education classes at Mt. Carmel High 
School. 

7/1/2017 - 
6/30/2018 

$45 per use of 
classroom/$150 per 

week for office space 
use. 

 

236. “ St. Francis Catholic Church Use of facilities agreement to hold Community and 
General Education classes. 

7/1/2017 – 
6/30/2018 

N/C  

237. “ Vista Unified School District Use of facilities agreement to hold Community and 
General Education classes at Vista High School. 

7/1/2017 – 
6/30/2018 

$22.00 / hour  

238. “ Escondido Union High School 
District 

Use of facilities agreement to hold Community and 
General Education classes at Valley Continuation 
High School, San Pasqual High School, Orange Glen 
High School, Escondido High School and Del Lago 
Academy. 

7/1/2017 – 
6/30/2018 

$20.00 / hour  

239. C. One Deer Gavin 
GFSP Upward Bound 

University of San Diego Use of facilities agreement for the Upward Bound and 
GEAR UP Summer Residential Program 2017. 

6/23/2017 – 
7/18/2017 

Nightly Room Rates:  
Single: $59.50/person    
Multiple:$43.50/person   

Commuter: $15/day  
Meal plan:  estimated 

daily rate: $37.98 
Graduation: location: 

$850. 

 

240. K. Donovan 
Nursing Education 

DaVita Dialysis Renewal of the affiliation agreement for clinical 
instruction for our nursing students. 

5/19/2017 – 
5/18/2022 

N/C  

241. N. Puccio 
Extended Education 

San Diego Public Library, 
Rancho Penasquitos Branch 

Use of facilities agreement to hold General Education 
classes. 

7/1/2017 –  
6/30/2018 

N/C  

242. “ Twin Oaks Golf Coase Use of facilities agreement to hold Community and 
General Education classes. 

7/1/2017 –  
6/30/2018 

N/C  

243. R. Bianchi 
TTIP South 

Foothill-De Anza Community 
College District 

Memorandum of Understanding to provide training 
and certification for stakeholders in the California 
Community Colleges. 

7/1/2017 – 
6/30/2018 

With up to 4 
possible renewals. 

Not to exceed 
$650,000.00 

 

244. N. Puccio 
Extended Education 

Hope Through Housing Use of facilities agreement to hold Community 
classes at Paseo del Oro Apartments, Cobblestone 
Village Apartments and Sierra Vista Apartments. 

7/1/2017 – 
6/30/2018 

N/C  
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245. O. Diaz 
Counseling, Student 

Success & Equity 

CIL Consulting Agreement to secure project management and 
technical support for Hobson’s Starfish Enterprise 
implementation. 

5/15/2017 – 
5/31/2018 

$125.00/hour not to 
exceed $143,500.00 
and estimated travel 

expense of 
$11,200.00 

 

246. C. Jain 
Earth, Space and Aviation 

Sciences 

American Meteorological 
Society 

Renewal of license for online weather studies 
program. 

8/15/2017 – 
8/14/2018 

$149.00  

247. R. Williams  
Camp Pendleton Education 

Center 

Department of Navy 
MCB Camp Pendleton 

Renewal of license for nonfederal use of Department 
of Navy real property for Palomar College to continue 
operating on Camp Pendleton. 

6/1/2017 – 
5/31/2018 

N/A  

248. K. Kailikole 
Mathematics & Natural 

Health Sciences 

Open Source Maker Labs Agreement to provide students with resources and 
guidance on the use of the makerspace and design 
projects. 

6/1/2017 – 
1/27/2018 

$31,200.00  

249. “ “ Agreement to provide consulting services supporting 
possible implementation of Palomar College Maker 
Space. 

6/1/2017 – 
9/30/2017 

Not to exceed 
$12,000.00 

 

250. N. Puccio 
Extended Education 

Pauma Band of Mission Indians Use of facilities agreement to hold Community and 
General Education classes at Pauma Indian 
Reservation. 

7/1/2017 – 
6/30/2018 

Classroom; 
$150.00/month         

Office:  $225.00/month 

 

251. “ St. John’s Episcopal Church Use of facilities agreement to hold General Education 
classes. 

7/1/2017 – 
6/30/2018 

N/C  

252. R. Bianchi 
TTIP South 

Mirna Castaneda-Tinney Agreement with independent contractor for event 
coordinating services for all TTIP CCC TechConnect 
projects. 

7/1/2017 – 
6/30/2018 

$40.00 / hour not to 
exceed $75.000.00 

 

253. “ Michelle DuBreuil Agreement with independent contractor for project 
management services to support TTIP CCC 
TechConnect Collaboration with the Professional 
Learning Network Project. 

7/1/2017 – 
6/30/2018 

$55.00 / hour not to 
exceed $88,000.00 

 

254. “ Andrea Chatwood Agreement with independent contractor to provide 
Online Digital Curator services to support the 
Professional Learning Network Project. 

7/1/2017 – 
6/30/2018 

$44.00 / hour not to 
exceed $88,000.00 

 

255. “ Danielle Zumwalt Agreement with independent contractor to provide 
editing services to support the Institutional 
Professional Learning Network Project. 

7/1/2017 – 
6/30/2018 

$40.00 / hour not to 
exceed $27,000.00 

 

256. “ Candace Robertson Agreement with independent contractor to provide 
Project Coordinating support for the Professional 
Learning Network. 

7/1/2017 – 
6/30/2018 

$40.00 / hour not to 
exceed $82,000.00 

 

257. “ Alexandra Doppelt Agreement with independent contractor to provide 
production and editing services to support the 
Professional Learning Network Project. 

7/1/2017 – 
6/30/2018 

$62.00 / hour not to 
exceed $87,000.00 

 

258. R. Williams 
Camp Pendleton Education 

Center 

Assault Craft Unit 5 Use of facilities agreement for use of classroom 
101/102 in ACU-5 for Summer 2017 classes.  

6/26/2017 – 
8/18/2017 

N/C  

259. “ Facilities Maintenance Division 
of Camp Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Building 2296 for Summer 2017 classes. 

6/26/2017 – 
8/18/2017 

N/C  

260. “ Weapon’s & Field Training 
Battalion of Camp Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Buildings 31A30 for Summer 2017. 

6/26/2017 –  
8/18/2017 

N/C  

261. “ Wounded Warrior Battalion of 
Camp Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Building 27847 (Rotunda Room) for 
Summer 2017. 

6/26/2017 – 
8//18/2017 

N/C  
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262. R. Williams 
Camp Pendleton Education 

Center 

Field Supply & Maintenance 
Analysis Office West of Camp 

Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Building 16047T for Summer 2017. 

6/26/2017 – 
8/18/2017 

N/C  

263. “ Staff Noncommissioned Officer 
Academy of Camp Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Building 524103 for Summer 2017. 

6/26/2017 – 
8/18/2017 

N/C  

264. “ S-4 MCAS Camp Pendleton Use of facilities agreement to hold classes in the 
MCAS classroom for Summer 2017. 

6/26/2017-
8/18/2017 

N/C  

265. “ Marine Wing Support Squadron 
372 of Camp Pendleton 

Use of facilities agreement to hold classes in the 
classroom in Building 25265 for Summer 2017. 

6/26/2017 – 
8/18/2017 

N/C  

266. R. Bianchi 
TTIP South 

Andrew Trecha Agreement with independent contractor to provide 
website design and web administrative services for 
WordPress. 

7/1/2017 – 
6/30/2018 

$50.00 / hour not to 
exceed $82,000.00 

 

267. “ Veronica Marquez Agreement with independent contractor to provide 
graphic design services for marketing all the 
TechConnect projects. 

7/1/2017 – 
6/30/2018 

$50.00 / hour not to 
exceed $32,000.00 

 

268. K. Donovan 
Nursing 

Chamberlain College of Nursing Addendum to agreement enabling those enrolled in 
online Master of Public Health degree to be charges 
group tuition pricing of 85% of the prevailing tuition 
rate. 

Effective 
6/12/2017 

N/C  

269. A. Lee 
Financial Aid 

Jerry Dean Perez – Acumen 
Enterprises, Inc. 

Amendment 2 to agreement with independent 
contractor to reconfigure the SAP set up for 2016-
2017 through 2017-2018 and identify records for 
payment issues for auditors. 

6/13/2017 – 
6/30/2017 

$7,000.00  

270. K. Kailikole 
 Mathematics & Natural 

Health Sciences  

Sierra Joint Community College 
District 

Amendment to original consultant agreement to 
extend the term for three months. 

Expires 
 9/30/2017 

N/A  

271. O. Diaz 
Student Success & Equity 

The Charette Group, LLC Agreement with independent contractor to secure 
functional and technical work for transfer credit and 
degree audit processes in Peoplesoft. 

June 2017 to June 
2018 

Hourly rate: 
$120.00/hr remote 

work 
$140.00/hr on-site 

work 
$175.00/hr if exclusive 

travel required 
 

 

272. N. Puccio 
Extended Education 

Ramona Unified School District Use of facilities agreement to hold community and 
general education classes at Ramona Community 
campus. 

7/1/2017 – 
6/30/2018 

Classroom: 
$30.07/use,           

Lab:  $42.58/use, 
NABE201 & 

NABE202/no charge 

 

273. “ Fallbrook Union High School 
District 

Use of facilities agreement to hold English and ESL 
classes at Fallbrook Union High School. 

7/1/2017 – 
8/16/2017 

Estimated 
Classrooms: 

$6,120.00 
Office: 

$1,050.00 

 

274.  “ Mission San Antonio Use of facilities agreement to hold community and 
general education classes. 

7/1/2017 – 
6/30/2018 

N/C  

275. K. Falcone 
Professional Development 

Mark Reardon                  
The Centrepointe Group 

Agreement to facilitate four, 50 minute leadership 
workshops at Fall plenary. 

8/18/2017 $1,500.00  

276. “ Dr. Alan Day Agreement to provide keynote talk at Fall plenary. 8/17/2017 $3,000.00  
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277. K. Falcone 
Professional Development 

Paul Butler 
Newleaf Training and 

Development 

Agreement to provide four leadership training 
workshops at Fall plenary. 

8/17/2017 Fee and travel total 
$4,350.00 

 

278. R. Bianchi 
TTIP South 

The RP Group Agreement to conduct a set of evaluation activities 
related to the TTIP grant to evaluate the impact and 
effectiveness of its products and services. 

7/1/2017 – 
6/30/2018 

$132,500.00  

279. “ Teresa Ward Independent contractor agreement for coordination of 
guiding resources through the Professional Learning 
Network submission process. 

7/1/2017 – 
6/30/5201 

$60.00/hr not to 
exceed $35,000.00 

 

280. K. Balouch 
Cooperative Education 

Neighborhood Healthcare Affiliation agreement for students enrolled in CE 100-
Occupational Work Experience or CE 150-Internship 
to utilize facility for internship hours. 

6/1/2017 -
5/31/2020 

N/C  

281. “ Rancho Santa Fe Medical 
Group, Inc.  

dba Mobile Doctor Medical 
Clinic 

Affiliation agreement for students enrolled in CE 100-
Occupational Work Experience or CE 150-Internship 
to utilize facility for internship hours. 

6/26/2017 – 
6/25/2020 

N/C  

282.  C. One Deer Gavin 
GEAR UP 

California State University San 
Marcos 

Event and conference service agreement  to hold 
“College is For Me” event in USU 2300. 

Event Date: 
8/2/017 

$10,213.54  

283. N. Puccio 
Extended Education 

Fallbrook Union High School 
District 

Use of facilities agreement to hold community 
education classes at Fallbrook High School.  

7/1/2017 – 
8/16/2017 

Classroom: $20.00/hr 
Office: $150/week 

 

284. D. Astl 
Construction & Facilities 

Planning  

HMC Architects Proposal for the architectural, structural, electrical, 
mechanical and plumbing engineering services for 
the Food Bank project. 

Effective:  
6/29/2017 

$78,490.00  
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Palomar Community College District 

TOPIC: 

Amendment of the 2016/17 academic calendar. 

OVERVIEW: 

A review of the 2016-17 and 2017-18 academic calendars revealed that the ending date for Summer 
2017 was incorrect on the 2016-17 calendar and correct on the 2017-18 calendar.  

DISCUSSION/FINANCIAL IMPLICATIONS: 

Being that the Fourth of July falls on one of the instructional days for the Summer Session, the trailing 
Monday is added to make up the missed class time. 

On the 2016-17 academic calendar, the Summer 2017 end date was corrected from Aug 4th to Aug 
7th.  The grade due date for Summer 2017 was amended from Aug 9th to Aug 10th. 

Additionally, the Faculty PD coordinator (through the Faculty Senate), requested that the Fall Plenary 
no longer be called out as one day for Part-Time Faculty and one day for Full-Time Faculty.  Instead, 
the request was to list all Plenary events as Faculty Plenary.  Therefore this change can also be 
incorporated to the calendar at this time. 

RECOMMENDATION: 

Approve the amended 2016/17 academic calendar at presented on the attached. 
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SUN MON TUE WED THU FRI SAT M 24 - J 17
1 2 3 4 5 6 7 SUN MON TUE WED THU FRI SAT May 30
8 9 10 11 12 13 14 1 2 3 4 5 6 7 Jun 20

15 16 17 18 19 20 21 8 9 10 11 12 13 14 Jul 4
22 23 24 25 26 27 28 15 16 17 18 19 20 21 Aug 1
29 30 31 22 23 24 25 26 27 28 Aug 15

29 30 31 Aug 18

Aug 18
SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT Aug 19

1 2 3 4 1 2 3 4 Aug 22
5 6 7 8 9 10 11 5 6 7 8 9 10 11 Aug 27

12 13 14 15 16 17 18 12 13 14 15 16 17 18 Sep 5
19 20 21 22 23 24 25 19 20 21 22 23 24 25 Sep 6
26 27 28 29 30 26 27 28 Oct 15

Oct 17 Fast Track 2 begins
Nov 11 Holiday - Veterans' Day

SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT Nov 12
1 2 1 2 3 4 Nov 21-23 Non-Instructional Days

3 4 5 6 7 8 9 5 6 7 8 9 10 11 Nov 24-25
10 11 12 13 14 15 16 12 13 14 15 16 17 18 Nov 26 Non-Instructional Day
17 18 19 20 21 22 23 19 20 21 22 23 24 25 Dec 17 Fall semester/Fast Track 2 ends
24 25 26 27 28 29 30 26 27 28 29 30 31 Dec 21 Fall grade rosters due
31 Dec 26 Holiday - Christmas (observed)

Jan 2 Holiday - New Year's Day (observed)

SPRING 2017
FALL 2016 SUN MON TUE WED THU FRI SAT Jan 3 - 27 Winter Intersession

1 Jan 16 Holiday - Martin Luther King Jr Day
SUN MON TUE WED THU FRI SAT 2 3 4 5 6 7 8 Jan 26 Part-time Faculty Plenary

1 2 3 4 5 6 9 10 11 12 13 14 15 Jan 30 Spring semester/Fast Track 1 begins
7 8 9 10 11 12 13 16 17 18 19 20 21 22 Feb 4 Spring Saturday classes begin

14 15 16 17 18 19 20 23/30 24 25 26 27 28 29 Feb 13 Census Date
21 22 23 24 25 26 27 Feb 17 Holiday - Lincoln's Day
28 29 30 31 Feb 18 Non-Instructional Day

SUN MON TUE WED THU FRI SAT Feb 20 Holiday - Washington's Day
1 2 3 4 5 6 Mar 25 Fast Track 1 ends

SUN MON TUE WED THU FRI SAT 7 8 9 10 11 12 13 M27 - A1 Spring Break
1 2 3 14 15 16 17 18 19 20 Apr 3 Fast Track 2 begins

4 5 6 7 8 9 10 21 22 23 24 25 26 27 May 26 Commencement
11 12 13 14 15 16 17 28 29 30 31 May 27 Spring semester/Fast Track 2 ends
18 19 20 21 22 23 24 May 29 Holiday - Memorial Day
25 26 27 28 29 30 Jun 1 Spring grade rosters due

SUMMER 2017
SUN MON TUE WED THU FRI SAT M 30  J23 4 Week Interession

SUN MON TUE WED THU FRI SAT 1 2 3 Jun 26 Summer 6 and 8 week begins
1 4 5 6 7 8 9 10 Jul 4 Holiday - Independence Day

2 3 4 5 6 7 8 11 12 13 14 15 16 17 Aug 7 6-wk session ends
9 10 11 12 13 14 15 18 19 20 21 22 23 24 Aug 10 Summer grade rosters due

16 17 18 19 20 21 22 25 26 27 28 29 30 Aug 18 8-wk session ends
23 24 25 26 27 28 29 FALL 2016 SEMESTER MEETING DAYS
30 31 M T W TH F S

SUN MON TUE WED THU FRI SAT 15 16 16 16 15 15
1 SPRING 2017 SEMESTER MEETING DAYS

SUN MON TUE WED THU FRI SAT 2 3 4 5 6 7 8 M T W TH F S
1 2 3 4 5 9 10 11 12 13 14 15 15 16 16 16 15 15

6 7 8 9 10 11 12 16 17 18 19 20 21 22 LEGEND
13 14 15 16 17 18 19 23 24 25 26 27 28 29 Faculty Plenary
20 21 22 23 24 25 26 30 31  Semester Begins
27 28 29 30 Spring Recess

SUMMER FALL 2017 Last Class
Instructional Days

SUN MON TUE WED THU FRI SAT SUN MON TUE WED THU FRI SAT Classes not in session
1 2 3 1 2 3 4 5 Holidays

4 5 6 7 8 9 10 6 7 8 9 10 11 12 Intersession
11 12 13 14 15 16 17 13 14 15 16 17 18 19 Total
18 19 20 21 22 23 24 20 21 22 23 24 25 26 Fall 97
25 26 27 28 29 30 31 27 28 29 30 31 Spring 96

Flex Days
4
3

Pr/Ints
93
93

Sep-16

Jul-16

Oct-16

Aug-17Dec-16

Nov-16

May-17

Mar-17

Apr-17

SUMMER 2017

Jul-17

Jun-17

Aug-16

6-wk session ends

Holiday - Labor Day
Fall Saturday classes begin

Faculty Plenary

SUMMER 2016
Jun-16 Feb-17

FALL 2016

Fall semester/Fast Track 1 begins

Fast Track 1 ends

8-wk session ends
Summer grade rosters due

Part-time Faculty Plenary

SUMMER

Census Date

Non-Instructional Day

Holiday - Thanksgiving

Correction 7/3/2017PALOMAR COLLEGE    2016-2017 ACADEMIC CALENDAR

Holiday - Independence Day

May-16
Summer 4-wk Intersession classes

SPRING 2017 SUMMER 2016
Jan-17

Holiday - Memorial Day
Summer 6-and 8-wk sessions begin

X



EXHIBIT J-29

















































                             1 | P a g e  
 

 COLLEGE AND CAREER ACCESS PATHWAYS  
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

2017-2020 
 

This College and Career Access Pathways Partnership Agreement (CCAP) (hereinafter referred 
to as “Agreement”) is between Palomar Community College District (hereinafter referred to as 
“PALOMAR”) and Bonsall Unified School District (hereinafter referred to as “SCHOOL 
DISTRICT”). 
 
WHEREAS, the mission of PALOMAR includes providing educational programs and services 
that are responsive to the needs of the students and communities within the Palomar Community 
College District; and 
 
WHEREAS, students who complete college credit while enrolled in high school are more likely 
to earn high school diplomas, to enroll in community colleges and four-year colleges, to attend 
post-secondary education on a full-time basis, and to complete degrees in those institutions than 
students who do not complete college credit while enrolled in high school; and   
 
WHEREAS, Education Code § 76004(a)  mandates that the AB 288 CCAP Partnership 
Agreement shall be for the purpose of offering or expanding dual enrollment opportunities for 
students who may not already be college bound or who are underrepresented in higher education, 
with the goal of developing seamless pathways from high school to community college for career 
technical education, preparation for transfer, improving high school graduation rates, or helping 
high school students achieve college and career readiness; and 
 
WHEREAS, Education Code § 76004(d) requires that PALOMAR shall not provide physical 
education course opportunities to high school students as a part of a  AB 288 CCAP Partnership 
Agreement or any other course opportunities that do not assist in the attainment of at least one of 
the aforementioned goals; and 
 
WHEREAS, PALOMAR may limit enrollment in a community college course solely to eligible 
high school students if the college course is offered at a high school campus during the regular 
school day, or immediately before or after school, and the college course is offered pursuant to 
the AB 288 CCAP Partnership Agreement; and 
 
WHEREAS, for the purposes of this Agreement, dual enrollment is defined as a PALOMAR 
instructor (herein referred to as instructor), approved through PALOMAR’S minimum 
qualifications processes and hired using the established Palomar College faculty hiring practices 
and department policies, teaching the college course on the SCHOOL DISTRICT campus 
location(s), to SCHOOL DISTRICT students in a closed campus setting.  
 
NOW THEREFORE, PALOMAR and SCHOOL DISTRICT agree as follows: 
 
1. TERMS OF AGREEMENT 
 

1.1. The term of this Agreement shall be for three years, beginning on _________ and 
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ending on June 30, 2020, and requires renewal every three years by July 1, unless 
otherwise terminated in accordance with Section 14 (Cancellation and Termination) of 
this Agreement.  

 
1.2. This Agreement outlines the terms of the CCAP. Education Code § 76004(c)(1) 

requires that this Agreement shall specify additional details regarding, but not limited 
to, the total number of high school students to be served and the total number of full-
time equivalent students (FTES) projected to be claimed by PALOMAR for those 
students; the scope, nature, time, location, and listing of community college courses to 
be offered; and criteria to assess the ability of students to benefit from those courses.  
This Agreement shall also establish protocols for information sharing in compliance 
with all applicable state and federal privacy laws, joint facilities use, and parental 
consent for high school students to enroll in community college courses.   
 

1.3. Appendix A in this Agreement shall identify a point of contact for PALOMAR and 
SCHOOL DISTRICT as required by Education Code § 76004(c)(2). 

 
1.4. Education Code § 76004(c)(3) requires that a copy of this Agreement shall be filed 

with the California Community Colleges Chancellor’s Office before the start of the 
CCAP partnership. 

 
1.5. Education Code § 76004(b) requires that the governing board of each district 

(PALOMAR and SCHOOL DISTRICT), at an open public meeting of that board, shall 
present the CCAP as an informational item, and, in a subsequent public meeting of 
that board, take comments from the public and approve or disapprove the proposed 
Agreement.  

 
1.6. All PALOMAR courses offered at the SCHOOL DISTRICT must be approved in 

accordance with the policies and guidelines of PALOMAR and applicable laws. 
 

2. CERTIFICATIONS 
 
2.1. This Agreement certifies that any PALOMAR instructor teaching a course on a 

SCHOOL DISTRICT campus has not been convicted of any sex offense as defined in 
Education Code § 87010 or as amended, or any controlled substance offense as 
defined in Education Code § 87011 or as amended. 
 

2.2. This Agreement certifies that any community college instructor teaching a course at 
the SCHOOL DISTRICT has not displaced or resulted in the termination of an 
existing SCHOOL DISTRICT teacher. 

 
2.3. This Agreement certifies that a qualified SCHOOL DISTRICT teacher teaching a 

course offered for college credit at the SCHOOL DISTRICT has not displaced or 
resulted in the termination of an existing community college faculty member teaching 
the same course at the partnering community college campus. 
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2.4. Education Code § 76004(k) mandates that PALOMAR certify the following:  
• A community college course offered for college credit at the participating 

SCHOOL DISTRICT does not reduce access to the same course offered at 
PALOMAR. 

• A community college course that is oversubscribed or has a waiting list shall not 
be offered or included in this Agreement. 

• This Agreement is consistent with the core mission of PALOMAR pursuant to 
Education Code § 66010.4, and ensures that students participating in this 
Agreement will not lead to displacement of otherwise eligible adults at 
PALOMAR. 
 

2.5. Per Education Code § 76004(n), any remedial (PALOMAR) course taught by 
PALOMAR instructors at the SCHOOL DISTRICT shall be offered only to high 
school students who do not meet their grade level standard in math, English, or both 
on an interim assessment in grade 10 or 11, as determined by the SCHOOL 
DISTRICT.  
 

2.6. Remediation courses as an intervention in the students’ junior or senior year to ensure 
that the students are prepared for college-level work upon graduation shall involve 
collaborative effort between the SCHOOL DISTRICT and PALOMAR.  
 

2.7. Education Code § 76004(l) mandates that the SCHOOL DISTRICT and PALOMAR 
comply with local collective bargaining agreements and all state and federal reporting 
requirements regarding the qualifications of the instructor  teaching a CCAP 
Agreement course offered for high school credit. The faculty are hired using the 
established Palomar College faculty hiring practices and departmental policies. 

 
3. RESPONSIBILITIES OF EACH PARTY 
 

3.1. Education Code § 76004(c)(2) requires that PALOMAR shall appoint a point of 
contact, to be specified in Appendix A of this Agreement, who will facilitate 
coordination and cooperation between PALOMAR and SCHOOL DISTRICT in 
conformity with PALOMAR policies and standards. 

 
3.2. Education Code § 76004(c)(2) requires that the SCHOOL DISTRICT shall appoint a 

point of contact, to be specified in Appendix A of this Agreement, who will facilitate 
coordination and cooperation between SCHOOL DISTRICT and PALOMAR in 
conformity with SCHOOL DISTRICT policies and standards. 

 
3.3. Each party shall maintain records pertaining to this CCAP Agreement as may be 

required by federal and state law.  Each party may review and obtain a copy of the 
other party's pertinent records, subject to federal and state privacy statutes. 

 
3.4. Permanent records of student enrollment, attendance, grades and achievement will be 

maintained by PALOMAR for students who enroll in a course offered as part of this 
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Agreement.  Permanent records of student attendance, grades and achievement for 
SCHOOL DISTRICT students shall be maintained by SCHOOL DISTRICT. 

 
3.5. Education Code § 76004(t)(1) requires that an annual report be submitted to the 

California Community Colleges Chancellor’s Office by PALOMAR and SCHOOL 
DISTRICT on the following information as specified in Appendix B of this 
agreement: 
• The total number of high school students by school site enrolled in each 

partnership, aggregated by gender and ethnicity, and reported in compliance with 
all applicable state and federal privacy laws. 

• The total number of community college courses enrolled in by CCAP students by 
course category and type, and by school site. 

• The total number and percentage of successful course completions of CCAP 
students by course category and type, and by school site. 

• The total number of FTES generated by CCAP students. 
 

3.6. The SCHOOL DISTRICT will furnish, at its own expense, all course materials, 
specialized equipment, books and other necessary equipment for all SCHOOL 
DISTRICT students.  The parties understand that such equipment and materials are 
SCHOOL DISTRICT's sole property. The total cost of books and instructional 
materials for SCHOOL DISTRICT students who enroll in a PALOMAR course 
offered as part of this Agreement will be specified in Appendix B. Costs will be 
approved by the SCHOOL DISTRICT prior to offering the courses.  

 
3.7. PALOMAR will provide SCHOOL DISTRICT personnel with reasonable assistance, 

direction, and instruction in how to fulfill their responsibilities under this Agreement, 
including conducting appropriate student placement, outreach/recruitment activities, 
and compliance with PALOMAR policy and procedures and academic standards.   

 
3.8. The SCHOOL DISTRICT shall certify that students participating in this Agreement 

shall have no less than 240 instructional minutes required to complete a minimum 
school day as pursuant to Education Code § 46141.  Per Education Code § 46146(b), 
the minimum school day for a special part-time student as is 180 minutes. Per 
Education Code § 46146(c), students scheduled for 180 minutes generate a maximum 
of three-quarters of a minimum school day. 

 
3.9. PALOMAR will be the employer of record for purposes of assignment monitoring and 

reporting to the county office of education for PALOMAR employees.  
 
4. CCAP AGREEMENT COURSES 

 
4.1. A list of courses offered as part of a CCAP Agreement either at PALOMAR or 

SCHOOL DISTRICT shall be jointly reviewed and approved for offering at the 
SCHOOL DISTRICT. The course outline of record is determined and reviewed by 
Palomar College faculty via the curriculum procedure at Palomar College. 
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4.2. PALOMAR is responsible for all college courses and educational programs offered as 
part of this Agreement, whether or not the course and educational program is offered 
on site at the SCHOOL DISTRICT or at PALOMAR. 
 

4.3. The scope, nature, time, location, and listing of courses offered by PALOMAR shall 
be recorded in Appendix B of this Agreement. 
 

4.4. PALOMAR  will limit enrollment in a community college course solely to eligible 
high school students if the course is offered at a high school campus during the regular 
school day, or immediately before or after school, and the community college course is 
offered pursuant to a CCAP Agreement per Education Code § 76004(o)(1).  
 

4.5. Per Education Code § 76004(d), PALOMAR shall not provide, as a part of this CCAP 
or dual enrollment agreement, physical education course opportunities to high school 
students or any other course opportunities that do not assist in the attainment of the 
goals associated with career technical education or preparation for transfer, improving 
high school graduation rates, or helping high school students achieve career and 
college readiness. 

 
4.6. Degree and certificate programs included in this CCAP agreement must be approved 

by the California Community College Chancellor’s Office, and courses that make up 
the programs must be part of the approved programs, unless PALOMAR has received 
delegated authority to approve those courses separately. 

 
4.7. Courses offered as part of this Agreement at the SCHOOL DISTRICT shall be listed 

in PALOMAR’s catalog with the same department designations, course descriptions, 
numbers, titles, and credits. Courses offered as part of this Agreement at the SCHOOL 
DISTRICT shall adhere to the official course outline of record and the student learning 
outcomes established by the associated PALOMAR academic department.   

 
4.8. Courses offered as part of this CCAP Agreement will comply with all applicable 

regulations, policies, procedures, prerequisites and standards applicable to 
PALOMAR.  

 
4.9. Courses offered as part of this Agreement at the SCHOOL DISTRICT shall be of the 

same quality and rigor as those offered on PALOMAR’s campus and shall be in 
compliance with PALOMAR’s academic standards.  

 
5. PARTICIPATING STUDENTS 

 
5.1. SCHOOL DISTRICT shall determine the ability of students to benefit from courses in 

this Agreement. Criteria shall be based on academic readiness and the alignment of 
course content to student learning, educational goals, and career goals.  
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5.2. Eligible students may include underachieving students, those from groups 
underrepresented in higher education, those seeking a career technical education 
credential or certificate, those who may not already be college bound, and those who 
are seeking advanced studies while in high school.  

 
5.3. High school students enrolled at a community college as special part-time students 

participating in a CCAP Agreement may enroll in up to a maximum of 15 units per 
term per as long as the units constitute no more than four community college courses 
per term, are part of an academic program that is part of this Agreement, and are 
designed to award students with both a high school diploma and an associate degree or 
certificate or a credential. (Ed Code § 76004(p)). 

 
5.4. High school students enrolled in courses offered through this Agreement classified as 

a special part-time (PALOMAR) student shall be exempt from community college fee 
requirements including student representation fee, nonresident tuition fees, transcript 
fees, course enrollment fees, apprenticeship course fees, and child development center 
fees. (Ed Code § 76004(q)).  

 
5.5. High school students enrolled in a course offered through this Agreement shall not be 

assessed any fee that is prohibited by Education Code § 49010, including textbooks, 
supplies, materials, and equipment needed to participate in the course. 

 
5.6. Students enrolled in PALOMAR courses offered as part of this Agreement at the 

SCHOOL DISTRICT shall be held to the same standards of achievement, grading, 
methods of assessment (e.g., papers, portfolios, quizzes, labs, etc.), and behavioral 
standards (Exhibit “A” Student Code of Conduct), as those expected of students in 
courses taught on the PALOMAR campus. 

 
5.7. Students enrolled in PALOMAR courses must follow PALOMAR’s process when 

requesting an official PALOMAR transcript. 
 

5.8. Students enrolled in courses offered as part of this Agreement will be directed to the 
official PALOMAR catalog for information regarding applicable policies and 
procedures. 

 
5.9. Students enrolled in courses offered as part of this Agreement are responsible for 

adhering to drop dates and deadlines for enrollment and registration. 
 
6. ENROLLMENT AND REGISTRATION  

 
6.1. Enrollment and registration procedures for students participating in this Agreement 

shall be in compliance with guidelines set forth in applicable law and PALOMAR 
policy.  Students are responsible for adhering to the dates and deadlines in Enrollment 
Services. 
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6.2. Per Education Code § 76004(g), PALOMAR shall assign priority course registration 
to a student seeking to enroll in a community college course in this Agreement that is 
equivalent to the priority assigned to a student attending middle college high school as 
described in Education Code § 11300 and consistent with middle college high school 
provisions in Education Code § 76001(e). 

 
6.3. Registration shall be open to all eligible SCHOOL DISTRICT students as part of this 

Agreement who have been admitted to PALOMAR and who have met all applicable 
prerequisites. Applicable prerequisite courses, training, or experience and standards 
required as preparation for courses offered through this Agreement will be determined 
by PALOMAR and shall be in compliance with applicable law and PALOMAR 
policy. 

 
6.4. PALOMAR will be responsible for processing student applications and will provide 

the necessary enrollment and registration forms and procedure. 
 

6.5. PALOMAR and SCHOOL DISTRICT will jointly ensure that each applicant accepted 
has met all the enrollment and registration requirements. Successful enrollment and 
registration requires that each participating student complete PALOMAR’S 
application for admission and K-12 Special Admission Approval form requiring 
parental consent for students to enroll in courses. SCHOOL DISTRICT, parent, and 
student signatures are required on the K-12 Special Admission Approval form. 

 
6.6. Students who withdraw from courses offered as part of this Agreement will not receive 

college credit.  Students must comply with and submit all appropriate information and 
paperwork by published deadlines.  Transcripts will be annotated according to 
PALOMAR policy. 

 
6.7. A course dropped by PALOMAR’s “no notation” deadline, before the first 20% of the 

course, will not appear on the SCHOOL DISTRICT or PALOMAR transcript. Courses 
dropped after the no notation deadline will result in a “W” on the PALOMAR 
transcript. 

 
6.8. Grades earned by students enrolled in courses offered as part of this Agreement will be 

posted on the official PALOMAR transcript.  Students may submit a request for 
Pass/No Pass grading by the first 30% of the course. Students are advised to meet with 
a college counselor for information on Pass/No Pass grading. 

 
7. STUDENT SUPPORT SERVICES 
 

7.1. SCHOOL DISTRICT personnel, working in consultation with PALOMAR Disability 
Resource Center (DRC) counselors, will identify accommodations for students with 
Individual Education Plans or 504 plans participating in this Agreement. SCHOOL 
DISTRICT will communicate accommodations to instructors participating in this 
agreement. SCHOOL DISTRICT and PALOMAR will mutually agree upon protocol 
for facilitation of accommodations.  
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7.2. Both PALOMAR and SCHOOL DISTRICT will ensure that ancillary and support 

services, such as counseling and guidance, placement services, and tutoring, are 
provided for students. 

 
8. INSTRUCTORS 

 
8.1. As set forth in Title 5, CCR § 53410, all instructors teaching PALOMAR courses 

offered as part of this Agreement must meet the minimum qualifications for 
instruction in a California community college and as listed with PALOMAR Human 
Resource Services and hired using the established Palomar College faculty hiring 
practices and department policies. 
 

8.2. Instructors teaching PALOMAR courses offered as part of this Agreement must 
provide the supervision and control reasonably necessary for the protection of the 
health and safety of students and may not have any other assigned duty during the 
instructional activity. 

 
8.3. Supervision and evaluation of students enrolled in courses offered as part of this 

Agreement shall be in accordance with PALOMAR guidelines, policies, pertinent 
statutes, and regulations. 

 
8.4. Instructors will be provided course outlines of record, curriculum materials, testing 

and grading procedures, and instructor orientations as provided to hourly on-campus 
instructors. 

 
8.5. Instructors must teach the college course in a manner consistent with the approved 

course outline of record from PALOMAR. Students shall be held to the same 
standards of achievement, grading standards, methods of assessment (e.g., papers, 
portfolios, quizzes, labs, etc.), and behavioral standards (Exhibit “A” Student Code of 
Conduct), as those expected of students in courses taught on the PALOMAR campus. 

 
8.6. The instructor shall determine the type, make, and model of all equipment, books and 

materials to be used during each course offered as part of this Agreement and submit 
for approval to SCHOOL DISTRICT.  SCHOOL DISTRICT understands that no 
equipment or materials fee may be charged to students per Education Code § 49011. 

 
8.7. PALOMAR instructors are not required to provide fundamental modifications to a 

course for students participating in this Agreement with Individual Education Plans or 
504 plans. SCHOOL DISTRICT will communicate accommodations to instructors 
participating in this agreement.  

 
8.8. Instructors will be evaluated by Palomar College faculty as outlined in Article 17 of 

Palomar College’s collective bargaining agreement (Exhibit “B” Article 17, Collective 
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Bargaining Agreement). 
 

8.9. Instructors will have academic freedom rights as outlined by Article 3 of Palomar 
College’s collective bargaining agreement (Exhibit “C” Article 3, Collective 
Bargaining Agreement). 
 

9. FACILITIES 
 

9.1. The SCHOOL DISTRICT will provide adequate classroom space at its facilities, or 
other mutually agreed upon locations, for instruction and do so without charge to 
PALOMAR or students.  SCHOOL DISTRICT agrees to clean, maintain, and 
safeguard SCHOOL DISTRICT's premises. SCHOOL DISTRICT warrants that its 
facilities are safe and compliant with all applicable building, fire, and safety codes. 

 
9.2. Palomar facilities may be used subject to mutual agreement by the parties, as 

expressed in Appendix B of this Agreement. 
 

9.3. For locations outside the geographical boundaries of PALOMAR, PALOMAR will 
comply with the requirements of Title 5 of the California Code of Regulations, 
Sections 53000 et seq., concerning approval by adjoining high school or community 
college districts and use of non-district facilities. 

 
10. STATE APPORTIONMENT 

 
10.1. PALOMAR certifies that it does not receive full compensation from any public or 

private agency, individual, or group for the direct education costs for the courses 
offered as part of this Agreement. 
 

10.2. The SCHOOL DISTRICT certifies that the direct education costs of the courses 
offered as part of this Agreement are not being fully funded through other sources. 

 
10.3. Education Code § 76004(r) mandates that a district shall not receive a state allowance 

or apportionment for an instructional activity for which the partnering district has 
been, or shall be, paid an allowance or apportionment. The SCHOOL DISTRICT 
agrees and acknowledges that PALOMAR will claim apportionment for the students 
enrolled in courses under this Agreement. 

 
10.4. PALOMAR shall include the students enrolled in a CCAP Agreement course in its 

report of FTES for purposes of receiving state apportionments when the course 
complies with current requirements for dual enrollment under applicable California 
law.   

 
10.5. Education Code § 76004(o)(2) mandates that a community college district conducting 

a closed course on a high school campus shall be credited with those units of FTES 
attributable to the attendance of eligible high school students for purposes of 
allowances and apportionments from Section B of the State School Fund. 
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10.6. Per Education Code § 76004(s), the attendance of a high school student at PALOMAR 

as a special part-time or full-time student pursuant to this section is authorized 
attendance for which PALOMAR shall be credited or reimbursed pursuant to 
Education Code §§ 48802 or 76002, provided that the SCHOOL DISTRICT has not 
received reimbursement for the same instructional activity. 

 
10.7. Standard FTES computation rules, support documentation, course selection 

tabulations, and record retention requirement shall continue to apply, including as 
prescribed by Title 5 Regulations, CCR § § 58003.1 et seq., 58020 et seq., 58030, and 
59020 et seq.   

 
11. INDEMNIFICATION 

 
11.1. The SCHOOL DISTRICT agrees to and shall indemnify, save and hold harmless 

PALOMAR and its governing board, officers, employees, administrators, independent 
contractors, subcontractors, agents and other representatives from any and all claims, 
demands, liabilities, costs, expenses, damages, causes of action, losses, and judgments, 
arising out of SCHOOL DISTRICT’s performance of this Agreement. The obligation 
to indemnify shall extend to all claims and losses that arise from the negligence of the 
SCHOOL DISTRICT, its officers, employees, independent contractors, 
subcontractors, agents and other representatives 
 

11.2. PALOMAR agrees to and shall indemnify, save and hold harmless the SCHOOL 
DISTRICT and its governing board, officers, employees, administrators, independent 
contractors, subcontractors, agents and other representatives from any and all claims, 
demands, liabilities, costs, expenses, damages, causes of action, losses, and judgments 
arising out of PALOMAR’S performance of this Agreement. The obligation to 
indemnify shall extend to all claims and losses that arise from the negligence of 
PALOMAR, its officers, employees, independent contractors, subcontractors, agents 
and other representatives. 

 
12. INSURANCE  

 
12.1. PALOMAR shall carry public liability insurance.  Insurance covers faculty members 

and staff of PALOMAR with limits of Professional Liability $1,000,000/$3,000,000, 
paying up to $1,000,000 for each claim up to a total of $3,000,000 in any one year 
during assignment on SCHOOL DISTRICT’S premises.  Upon execution of this 
agreement between the respective parties, and prior to placing any students, 
PALOMAR shall provide SCHOOL DISTRICT with certificate of insurance 
evidencing coverage, which shall name SCHOOL DISTRICT as an additional insured. 

 
12.2. PALOMAR shall carry Workers' Compensation Insurance equal to that carried with 

the State Compensation Insurance Fund and shall cover faculty and staff of 
PALOMAR during assignment at SCHOOL DISTRICT’s premises. Upon execution 
of this agreement between the respective parties, and prior to placing any students, 
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PALOMAR shall provide SCHOOL DISTRICT with certificate of insurance 
evidencing coverage.  

 
13. NON-DISCRIMINATION 

 
13.1. Neither the SCHOOL DISTRICT nor PALOMAR shall discriminate on the basis of 

race or ethnicity, gender, gender identity, gender expression, nationality, physical or 
mental disability, sexual orientation, religion, or any other protected class under 
California or federal law. 

 
14. CANCELLATION AND TERMINATION 

 
14.1. Either party may terminate this Agreement by giving written notice specifying the 

effective date and scope of such termination.  The termination notice must be 
presented by March 1 for the following fall semester and by September 1 for the 
following spring semester.  Written notice of termination of this Agreement shall be 
addressed to the responsible person listed in Appendix A of this Agreement. 

    
15. INTEGRATION 

 
15.1. This Agreement sets forth the entire agreement between the parties hereto and 

supersedes any and all prior agreements and understandings, oral or written, relating to 
the subject matter of this Agreement.  

 
16. MODIFICATION 

 
16.1. No modifications or amendments of any of the terms or provisions of this Agreement 

shall be binding unless made in writing and signed by the parties. 
 

17. SEVERABILITY 
 
17.1. This Agreement shall be considered severable, such that, if any provision or part of 

this Agreement is ever held invalid under any law or ruling, that provision or part of 
this Agreement shall be unenforceable, and all other provisions or parts shall remain in 
full force and effect. 

 
18. COUNTERPARTS 

 
18.1. This Agreement may be executed by the parties in separate counterparts, each of 

which when so executed and delivered shall be an original, but all such counterparts 
shall together constitute one and the same instrument. 
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SCHOOL DISTRICT: 
 
 
 
       
  Date 
   
 
 
PALOMAR:  
 
 
 
         
Ron E. Ballesteros-Perez    Date 
Assistant Superintendent/Vice President 
Finance & Administrative Services  
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APPENDIX A 
COLLEGE AND CAREER ACCESS PATHWAYS (CCAP) 
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

 
WHEREAS, Education Code § 76004 (c)(1) mandates that PALOMAR and the SCHOOL 
DISTRICT record specific components of the CCAP Agreement for mandated reporting 
requirements to include, but not limited to, the total number of high school students to be served, 
the total number of full-time equivalent students projected to be claimed by PALOMAR, the 
scope, nature, time, location, and listing of community college courses to be offered; and  
 
WHEREAS, Education Code § 76004 (c)(1) mandates that the CCAP Agreement shall also be 
used to record protocols for information sharing in compliance with all applicable state and 
federal privacy laws, and  
 
NOW THEREFORE, PALOMAR and SCHOOL DISTRICT agree as follows: 

 
I. LEGAL AUTHORITY AND ADOPTION:  
 

1. PALOMAR and SCHOOL DISTRICT may enter into a CCAP agreement that is 
approved by both PALOMAR and SCHOOL DISTRICT within the service area of 
PALOMAR. 

 
2. Governing Board of PALOMAR and SCHOOL DISTRICT, prior to adopting a CCAP 

agreement, shall present the CCAP agreement as an informational item at an open 
public meeting.  

 
3. Governing Board of PALOMAR and SCHOOL DISTRICT, at a subsequent open 

public meeting, shall take comments from public and approve or disapprove the 
CCAP.    

 
SCHOOL DISTRICT Board Meetings 
 

(a) Information Board Meeting Date:  

(b) Public Comment Board Meeting Date:  
 
 

PALOMAR Board Meetings 
 

(a) Information Board Meeting Date:  

(b) Public Comment Board Meeting Date:  
 

4. A copy of the CCAP partnership agreement shall be filed with the California 
Community Colleges Chancellor’s Office before the start of the CCAP partnership. 
The Chancellor may void any CCAP partnership agreement it determines has not 
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complied with the intent of the requirements of this section. 
 

Date of CCAP submission to the Chancellor’s 
Office: 

 

By Whom:  Title:   

 
  
II. POINTS OF CONTACT 

 
The CCAP partnership agreement shall identify a point of contact for PALOMAR and 
SCHOOL DISTRICT. 

 
PALOMAR Point of Contact 
Name:   Title:  
Telephone:   Email:  
 
  
SCHOOL DISTRICT Point of Contact  
Name:   Title:  
Telephone:   Email:  
 

III. NOTICES 
 

Any and all notices required to be given hereunder shall be deemed given when personally 
delivered or deposited in the U.S. Mail, postage to be prepaid, to the following addresses: 

 
PALOMAR 
Attn: Dr. Jack Kahn, Vice President for Instruction 
Palomar Community College District 
1140 W. Mission Road 
San Marcos, CA 92069 
 
SCHOOL DISTRICT  
Attn: 
 
 
 
 

 
IV.  PROTOCOLS FOR INFORMATION SHARING 
 

1. PALOMAR and SCHOOL DISTRICT understand and agree that education records of 
students participating in this Agreement and personally identifiable information 
contained in those educational records are subject to the Family Educational Rights 
and Privacy Act (FERPA) 20 U.S.C. § 1232g; 34 C.F.R. Part 99, including the 
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disclosure provisions of § 99.30 and state law as set forth in Education Code §§ 49064 
and 49076. PALOMAR and SCHOOL DISTRICT agree to hold all student education 
records generated pursuant to this Agreement in strict confidence, and further agree 
not to re-disclose such records except as authorized by applicable law or regulation or 
by the parent or guardian’s prior written consent. (34 C.F.R. § 99.33 (a), (b); 34 C.F.R. 
§ 99.34(b) and Education Code §§ 49064 and 49076). 
 

2. Information sharing between PALOMAR and the SCHOOL DISTRICT will include 
the following: any and all admissions, registration, and grade information. Information 
will be shared between PALOMAR and SCHOOL DISTRICT points of contact named 
in Section II of this Appendix. Information sharing will only be on a legitimate need- 
to-know basis.  
 

V.  CCAP AGREEMENT EDUCATIONAL PROGRAM(S) AND COURSE(S) 
1. Total number of high school students to be served:  ________ per semester. 
2. Total number of FTES projected to be claimed under this Agreement: _________ per 

semester. 
3. Scope, nature, time, location, and listing of community college courses to be offered 

will be appended to this document each semester during the term of this Agreement 
and shall be known as Appendix B.  Appendix B shall accompany the original 
submission of this document to the Chancellor’s Office and shall subsequently be 
submitted per Chancellor’s Office instructions.   
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APPENDIX B 
COLLEGE AND CAREER ACCESS PATHWAYS (CCAP) 
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

 
CCAP Agreement Fall 2017 through Spring 2020 has identified the following: program year, 
educational programs and courses to be offered at the said date, time and location, the total 
number of students to be served, projected FTES, and the instructor. Books and instructional 
materials are also specified below. 
 
1. EDUCATIONAL PROGRAM AND COURSES  

Fall   
District Calendar  
Non-Student Days  
Minimum Days  

 
 
 
 
 
 

COURSE,  
COURSE TITLE 

COURSE 
# 

TIMES DAYS INSTRUCTOR LOCATION, 
ROOM # 

STUDENTS 
SERVED 

FTES 

      
 

  

        

        

        

 
 
 
 
 
 
 
 

SCHOOL DISTRICT: 
Educational Program: 

 High School: 
Program Year: 
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Spring 

  

District Calendar  
Non-Student Days  
Minimum Days  

 

COURSE,  
COURSE TITLE 

COURSE 
# 

TIMES DAYS INSTRUCTOR LOCATION, 
ROOM # 

STUDENTS 
SERVED 

FTES 

      
 

  

        

        

        

 

2. BOOKS AND INSTRUCTIONAL MATERIALS 

 

COURSE TEXTBOOK, EDITION COST OF 
TEXTBOOK 

OTHER INSTRUCTIONAL 
MATERIAL 

COST OF 
MATERIAL 

     

     

     

     

     

     

     

     

 

  



                             18 | P a g e  
 

 

EXHIBIT “A” 
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EXHIBIT “B”  
(Double click to open Article 17 of Palomar’s Collective Bargaining Agreement in its entirety.) 
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EXHIBIT “C” 
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 COLLEGE AND CAREER ACCESS PATHWAYS  
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

2017-2020 
 

This College and Career Access Pathways Partnership Agreement (CCAP) (hereinafter referred 
to as “Agreement”) is between Palomar Community College District (hereinafter referred to as 
“PALOMAR”) and Vista Unified School District (hereinafter referred to as “SCHOOL 
DISTRICT”). 
 
WHEREAS, the mission of PALOMAR includes providing educational programs and services 
that are responsive to the needs of the students and communities within the Palomar Community 
College District; and 
 
WHEREAS, students who complete college credit while enrolled in high school are more likely 
to earn high school diplomas, to enroll in community colleges and four-year colleges, to attend 
post-secondary education on a full-time basis, and to complete degrees in those institutions than 
students who do not complete college credit while enrolled in high school; and   
 
WHEREAS, Education Code § 76004(a)  mandates that the AB 288 CCAP Partnership 
Agreement shall be for the purpose of offering or expanding dual enrollment opportunities for 
students who may not already be college bound or who are underrepresented in higher education, 
with the goal of developing seamless pathways from high school to community college for career 
technical education, preparation for transfer, improving high school graduation rates, or helping 
high school students achieve college and career readiness; and 
 
WHEREAS, Education Code § 76004(d) requires that PALOMAR shall not provide physical 
education course opportunities to high school students as a part of a  AB 288 CCAP Partnership 
Agreement or any other course opportunities that do not assist in the attainment of at least one of 
the aforementioned goals; and 
 
WHEREAS, PALOMAR may limit enrollment in a community college course solely to eligible 
high school students if the college course is offered at a high school campus during the regular 
school day, or immediately before or after school, and the college course is offered pursuant to 
the AB 288 CCAP Partnership Agreement; and 
 
WHEREAS, for the purposes of this Agreement, dual enrollment is defined as a PALOMAR 
instructor (herein referred to as instructor), approved through PALOMAR’S minimum 
qualifications processes and hired using the established Palomar College faculty hiring practices 
and department policies, teaching the college course on the SCHOOL DISTRICT campus 
location(s), to SCHOOL DISTRICT students in a closed campus setting.  
 
NOW THEREFORE, PALOMAR and SCHOOL DISTRICT agree as follows: 
 
1. TERMS OF AGREEMENT 
 

1.1. The term of this Agreement shall be for three years, beginning on _________ and 
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ending on June 30, 2020, and requires renewal every three years by July 1, unless 
otherwise terminated in accordance with Section 14 (Cancellation and Termination) of 
this Agreement.  

 
1.2. This Agreement outlines the terms of the CCAP. Education Code § 76004(c)(1) 

requires that this Agreement shall specify additional details regarding, but not limited 
to, the total number of high school students to be served and the total number of full-
time equivalent students (FTES) projected to be claimed by PALOMAR for those 
students; the scope, nature, time, location, and listing of community college courses to 
be offered; and criteria to assess the ability of students to benefit from those courses.  
This Agreement shall also establish protocols for information sharing in compliance 
with all applicable state and federal privacy laws, joint facilities use, and parental 
consent for high school students to enroll in community college courses.   
 

1.3. Appendix A in this Agreement shall identify a point of contact for PALOMAR and 
SCHOOL DISTRICT as required by Education Code § 76004(c)(2). 

 
1.4. Education Code § 76004(c)(3) requires that a copy of this Agreement shall be filed 

with the California Community Colleges Chancellor’s Office before the start of the 
CCAP partnership. 

 
1.5. Education Code § 76004(b) requires that the governing board of each district 

(PALOMAR and SCHOOL DISTRICT, at an open public meeting of that board, shall 
present the CCAP as an informational item, and, in a subsequent public meeting of 
that board, take comments from the public and approve or disapprove the proposed 
Agreement.  

 
1.6. All PALOMAR courses offered at the SCHOOL DISTRICT must be approved in 

accordance with the policies and guidelines of PALOMAR and applicable laws. 
 

2. CERTIFICATIONS 
 
2.1. This Agreement certifies that any PALOMAR instructor teaching a course on a 

SCHOOL DISTRICT campus has not been convicted of any sex offense as defined in 
Education Code § 87010 or as amended, or any controlled substance offense as 
defined in Education Code § 87011 or as amended. 
 

2.2. This Agreement certifies that any community college instructor teaching a course at 
the SCHOOL DISTRICT has not displaced or resulted in the termination of an 
existing SCHOOL DISTRICT teacher. 

 
2.3. This Agreement certifies that a qualified SCHOOL DISTRICT teacher teaching a 

course offered for college credit at the SCHOOL DISTRICT has not displaced or 
resulted in the termination of an existing community college faculty member teaching 
the same course at the partnering community college campus. 
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2.4. Education Code § 76004(k) mandates that PALOMAR certify the following:  
• A community college course offered for college credit at the participating 

SCHOOL DISTRICT does not reduce access to the same course offered at 
PALOMAR. 

• A community college course that is oversubscribed or has a waiting list shall not 
be offered or included in this Agreement. 

• This Agreement is consistent with the core mission of PALOMAR pursuant to 
Education Code § 66010.4, and ensures that students participating in this 
Agreement will not lead to displacement of otherwise eligible adults at 
PALOMAR. 
 

2.5. Per Education Code § 76004(n), any remedial (PALOMAR) course taught by 
PALOMAR instructors at the SCHOOL DISTRICT shall be offered only to high 
school students who do not meet their grade level standard in math, English, or both 
on an interim assessment in grade 10 or 11, as determined by the SCHOOL 
DISTRICT.  
 

2.6. Remediation courses as an intervention in the students’ junior or senior year to ensure 
that the students are prepared for college-level work upon graduation shall involve 
collaborative effort between the SCHOOL DISTRICT and PALOMAR.  
 

2.7. Education Code § 76004(l) mandates that the SCHOOL DISTRICT and PALOMAR 
comply with local collective bargaining agreements and all state and federal reporting 
requirements regarding the qualifications of the instructor  teaching a CCAP 
Agreement course offered for high school credit. The faculty are hired using the 
established Palomar College faculty hiring practices and departmental policies. 

 
3. RESPONSIBILITIES OF EACH PARTY 
 

3.1. Education Code § 76004(c)(2) requires that PALOMAR shall appoint a point of 
contact, to be specified in Appendix A of this Agreement, who will facilitate 
coordination and cooperation between PALOMAR and SCHOOL DISTRICT in 
conformity with PALOMAR policies and standards. 

 
3.2. Education Code § 76004(c)(2) requires that the SCHOOL DISTRICT shall appoint a 

point of contact, to be specified in Appendix A of this Agreement, who will facilitate 
coordination and cooperation between SCHOOL DISTRICT and PALOMAR in 
conformity with SCHOOL DISTRICT policies and standards. 

 
3.3. Each party shall maintain records pertaining to this CCAP Agreement as may be 

required by federal and state law.  Each party may review and obtain a copy of the 
other party's pertinent records, subject to federal and state privacy statutes. 

 
3.4. Permanent records of student enrollment, attendance, grades and achievement will be 

maintained by PALOMAR for students who enroll in a course offered as part of this 
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Agreement.  Permanent records of student attendance, grades and achievement for 
SCHOOL DISTRICT students shall be maintained by SCHOOL DISTRICT. 

 
3.5. Education Code § 76004(t)(1) requires that an annual report be submitted to the 

California Community Colleges Chancellor’s Office by PALOMAR and SCHOOL 
DISTRICT on the following information as specified in Appendix B of this 
agreement: 
• The total number of high school students by school site enrolled in each 

partnership, aggregated by gender and ethnicity, and reported in compliance with 
all applicable state and federal privacy laws. 

• The total number of community college courses enrolled in by CCAP students by 
course category and type, and by school site. 

• The total number and percentage of successful course completions of CCAP 
students by course category and type, and by school site. 

• The total number of FTES generated by CCAP students. 
 

3.6. The SCHOOL DISTRICT will furnish, at its own expense, all course materials, 
specialized equipment, books and other necessary equipment for all SCHOOL 
DISTRICT students.  The parties understand that such equipment and materials are 
SCHOOL DISTRICT's sole property. The total cost of books and instructional 
materials for SCHOOL DISTRICT students who enroll in a PALOMAR course 
offered as part of this Agreement will be specified in Appendix B. Costs will be 
approved by the SCHOOL DISTRICT prior to offering the courses.  

 
3.7. PALOMAR will provide SCHOOL DISTRICT personnel with reasonable assistance, 

direction, and instruction in how to fulfill their responsibilities under this Agreement, 
including conducting appropriate student placement, outreach/recruitment activities, 
and compliance with PALOMAR policy and procedures and academic standards.   

 
3.8. The SCHOOL DISTRICT shall certify that students participating in this Agreement 

shall have no less than 240 instructional minutes required to complete a minimum 
school day as pursuant to Education Code § 46141.  Per Education Code § 46146(b), 
the minimum school day for a special part-time student as is 180 minutes. Per 
Education Code § 46146(c), students scheduled for 180 minutes generate a maximum 
of three-quarters of a minimum school day. 

 
3.9. PALOMAR will be the employer of record for purposes of assignment monitoring and 

reporting to the county office of education for PALOMAR employees.  
 
4. CCAP AGREEMENT COURSES 

 
4.1. A list of courses offered as part of a CCAP Agreement either at PALOMAR or 

SCHOOL DISTRICT shall be jointly reviewed and approved for offering at the 
SCHOOL DISTRICT. The course outline of record is determined and reviewed by 
Palomar College faculty via the curriculum procedure at Palomar College. 
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4.2. PALOMAR is responsible for all college courses and educational programs offered as 
part of this Agreement, whether or not the course and educational program is offered 
on site at the SCHOOL DISTRICT or at PALOMAR. 
 

4.3. The scope, nature, time, location, and listing of courses offered by PALOMAR shall 
be recorded in Appendix B of this Agreement. 
 

4.4. PALOMAR  will limit enrollment in a community college course solely to eligible 
high school students if the course is offered at a high school campus during the regular 
school day, or immediately before or after school, and the community college course is 
offered pursuant to a CCAP Agreement per Education Code § 76004(o)(1).  
 

4.5. Per Education Code § 76004(d), PALOMAR shall not provide, as a part of this CCAP 
or dual enrollment agreement, physical education course opportunities to high school 
students or any other course opportunities that do not assist in the attainment of the 
goals associated with career technical education or preparation for transfer, improving 
high school graduation rates, or helping high school students achieve career and 
college readiness. 

 
4.6. Degree and certificate programs included in this CCAP agreement must be approved 

by the California Community College Chancellor’s Office, and courses that make up 
the programs must be part of the approved programs, unless PALOMAR has received 
delegated authority to approve those courses separately. 

 
4.7. Courses offered as part of this Agreement at the SCHOOL DISTRICT shall be listed 

in PALOMAR’s catalog with the same department designations, course descriptions, 
numbers, titles, and credits. Courses offered as part of this Agreement at the SCHOOL 
DISTRICT shall adhere to the official course outline of record and the student learning 
outcomes established by the associated PALOMAR academic department.   

 
4.8. Courses offered as part of this CCAP Agreement will comply with all applicable 

regulations, policies, procedures, prerequisites and standards applicable to 
PALOMAR.  

 
4.9. Courses offered as part of this Agreement at the SCHOOL DISTRICT shall be of the 

same quality and rigor as those offered on PALOMAR’s campus and shall be in 
compliance with PALOMAR’s academic standards.  

 
5. PARTICIPATING STUDENTS 

 
5.1. SCHOOL DISTRICT shall determine the ability of students to benefit from courses in 

this Agreement. Criteria shall be based on academic readiness and the alignment of 
course content to student learning, educational goals, and career goals.  
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5.2. Eligible students may include underachieving students, those from groups 
underrepresented in higher education, those seeking a career technical education 
credential or certificate, those who may not already be college bound, and those who 
are seeking advanced studies while in high school.  

 
5.3. High school students enrolled at a community college as special part-time students 

participating in a CCAP Agreement may enroll in up to a maximum of 15 units per 
term per as long as the units constitute no more than four community college courses 
per term, are part of an academic program that is part of this Agreement, and are 
designed to award students with both a high school diploma and an associate degree or 
certificate or a credential. (Ed Code § 76004(p)). 

 
5.4. High school students enrolled in courses offered through this Agreement classified as 

a special part-time (PALOMAR) student shall be exempt from community college fee 
requirements including student representation fee, nonresident tuition fees, transcript 
fees, course enrollment fees, apprenticeship course fees, and child development center 
fees. (Ed Code § 76004(q)).  

 
5.5. High school students enrolled in a course offered through this Agreement shall not be 

assessed any fee that is prohibited by Education Code § 49010, including textbooks, 
supplies, materials, and equipment needed to participate in the course. 

 
5.6. Students enrolled in PALOMAR courses offered as part of this Agreement at the 

SCHOOL DISTRICT shall be held to the same standards of achievement, grading, 
methods of assessment (e.g., papers, portfolios, quizzes, labs, etc.), and behavioral 
standards (Exhibit “A” Student Code of Conduct), as those expected of students in 
courses taught on the PALOMAR campus. 

 
5.7. Students enrolled in PALOMAR courses must follow PALOMAR’s process when 

requesting an official PALOMAR transcript. 
 

5.8. Students enrolled in courses offered as part of this Agreement will be directed to the 
official PALOMAR catalog for information regarding applicable policies and 
procedures. 

 
5.9. Students enrolled in courses offered as part of this Agreement are responsible for 

adhering to drop dates and deadlines for enrollment and registration. 
 
6. ENROLLMENT AND REGISTRATION  

 
6.1. Enrollment and registration procedures for students participating in this Agreement 

shall be in compliance with guidelines set forth in applicable law and PALOMAR 
policy.  Students are responsible for adhering to the dates and deadlines in Enrollment 
Services. 
 



                             7 | P a g e  
 

6.2. Per Education Code § 76004(g), PALOMAR shall assign priority course registration 
to a student seeking to enroll in a community college course in this Agreement that is 
equivalent to the priority assigned to a student attending middle college high school as 
described in Education Code § 11300 and consistent with middle college high school 
provisions in Education Code § 76001(e). 

 
6.3. Registration shall be open to all eligible SCHOOL DISTRICT students as part of this 

Agreement who have been admitted to PALOMAR and who have met all applicable 
prerequisites. Applicable prerequisite courses, training, or experience and standards 
required as preparation for courses offered through this Agreement will be determined 
by PALOMAR and shall be in compliance with applicable law and PALOMAR 
policy. 

 
6.4. PALOMAR will be responsible for processing student applications and will provide 

the necessary enrollment and registration forms and procedure. 
 

6.5. PALOMAR and SCHOOL DISTRICT will jointly ensure that each applicant accepted 
has met all the enrollment and registration requirements. Successful enrollment and 
registration requires that each participating student complete PALOMAR’S 
application for admission and K-12 Special Admission Approval form requiring 
parental consent for students to enroll in courses. SCHOOL DISTRICT, parent, and 
student signatures are required on the K-12 Special Admission Approval form. 

 
6.6. Students who withdraw from courses offered as part of this Agreement will not receive 

college credit.  Students must comply with and submit all appropriate information and 
paperwork by published deadlines.  Transcripts will be annotated according to 
PALOMAR policy. 

 
6.7. A course dropped by PALOMAR’s “no notation” deadline, before the first 20% of the 

course, will not appear on the SCHOOL DISTRICT or PALOMAR transcript. Courses 
dropped after the no notation deadline will result in a “W” on the PALOMAR 
transcript. 

 
6.8. Grades earned by students enrolled in courses offered as part of this Agreement will be 

posted on the official PALOMAR transcript.  Students may submit a request for 
Pass/No Pass grading by the first 30% of the course. Students are advised to meet with 
a college counselor for information on Pass/No Pass grading. 

 
7. STUDENT SUPPORT SERVICES 
 

7.1. SCHOOL DISTRICT personnel, working in consultation with PALOMAR Disability 
Resource Center (DRC) counselors, will identify accommodations for students with 
Individual Education Plans or 504 plans participating in this Agreement. SCHOOL 
DISTRICT will communicate accommodations to instructors participating in this 
agreement. SCHOOL DISTRICT and PALOMAR will mutually agree upon protocol 
for facilitation of accommodations.  
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7.2. Both PALOMAR and SCHOOL DISTRICT will ensure that ancillary and support 

services, such as counseling and guidance, placement services, and tutoring, are 
provided for students. 

 
8. INSTRUCTORS 

 
8.1. As set forth in Title 5, CCR § 53410, all instructors teaching PALOMAR courses 

offered as part of this Agreement must meet the minimum qualifications for 
instruction in a California community college and as listed with PALOMAR Human 
Resource Services and hired using the established Palomar College faculty hiring 
practices and department policies. 
 

8.2. Instructors teaching PALOMAR courses offered as part of this Agreement must 
provide the supervision and control reasonably necessary for the protection of the 
health and safety of students and may not have any other assigned duty during the 
instructional activity. 

 
8.3. Supervision and evaluation of students enrolled in courses offered as part of this 

Agreement shall be in accordance with PALOMAR guidelines, policies, pertinent 
statutes, and regulations. 

 
8.4. Instructors will be provided course outlines of record, curriculum materials, testing 

and grading procedures, and instructor orientations as provided to hourly on-campus 
instructors. 

 
8.5. Instructors must teach the college course in a manner consistent with the approved 

course outline of record from PALOMAR. Students shall be held to the same 
standards of achievement, grading standards, methods of assessment (e.g., papers, 
portfolios, quizzes, labs, etc.), and behavioral standards (Exhibit “A” Student Code of 
Conduct), as those expected of students in courses taught on the PALOMAR campus. 

 
8.6. The instructor shall determine the type, make, and model of all equipment, books and 

materials to be used during each course offered as part of this Agreement and submit 
for approval to SCHOOL DISTRICT.  SCHOOL DISTRICT understands that no 
equipment or materials fee may be charged to students per Education Code § 49011. 

 
8.7. PALOMAR instructors are not required to provide fundamental modifications to a 

course for students participating in this Agreement with Individual Education Plans or 
504 plans. SCHOOL DISTRICT will communicate accommodations to instructors 
participating in this agreement.  

 
8.8. Instructors will be evaluated by Palomar College faculty as outlined in Article 17 of 

Palomar College’s collective bargaining agreement (Exhibit “B” Article 17, Collective 
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Bargaining Agreement). 
 

8.9. Instructors will have academic freedom rights as outlined by Article 3 of Palomar 
College’s collective bargaining agreement (Exhibit “C” Article 3, Collective 
Bargaining Agreement). 
 

9. FACILITIES 
 

9.1. The SCHOOL DISTRICT will provide adequate classroom space at its facilities, or 
other mutually agreed upon locations, for instruction and do so without charge to 
PALOMAR or students.  SCHOOL DISTRICT agrees to clean, maintain, and 
safeguard SCHOOL DISTRICT's premises. SCHOOL DISTRICT warrants that its 
facilities are safe and compliant with all applicable building, fire, and safety codes. 

 
9.2. Palomar facilities may be used subject to mutual agreement by the parties, as 

expressed in Appendix B of this Agreement. 
 

9.3. For locations outside the geographical boundaries of PALOMAR, PALOMAR will 
comply with the requirements of Title 5 of the California Code of Regulations, 
Sections 53000 et seq., concerning approval by adjoining high school or community 
college districts and use of non-district facilities. 

 
10. STATE APPORTIONMENT 

 
10.1. PALOMAR certifies that it does not receive full compensation from any public or 

private agency, individual, or group for the direct education costs for the courses 
offered as part of this Agreement. 
 

10.2. The SCHOOL DISTRICT certifies that the direct education costs of the courses 
offered as part of this Agreement are not being fully funded through other sources. 

 
10.3. Education Code § 76004(r) mandates that a district shall not receive a state allowance 

or apportionment for an instructional activity for which the partnering district has 
been, or shall be, paid an allowance or apportionment. The SCHOOL DISTRICT 
agrees and acknowledges that PALOMAR will claim apportionment for the students 
enrolled in courses under this Agreement. 

 
10.4. PALOMAR shall include the students enrolled in a CCAP Agreement course in its 

report of FTES for purposes of receiving state apportionments when the course 
complies with current requirements for dual enrollment under applicable California 
law.   

 
10.5. Education Code § 76004(o)(2) mandates that a community college district conducting 

a closed course on a high school campus shall be credited with those units of FTES 
attributable to the attendance of eligible high school students for purposes of 
allowances and apportionments from Section B of the State School Fund. 
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10.6. Per Education Code § 76004(s), the attendance of a high school student at PALOMAR 

as a special part-time or full-time student pursuant to this section is authorized 
attendance for which PALOMAR shall be credited or reimbursed pursuant to 
Education Code §§ 48802 or 76002, provided that the SCHOOL DISTRICT has not 
received reimbursement for the same instructional activity. 

 
10.7. Standard FTES computation rules, support documentation, course selection 

tabulations, and record retention requirement shall continue to apply, including as 
prescribed by Title 5 Regulations, CCR § § 58003.1 et seq., 58020 et seq., 58030, and 
59020 et seq.   

 
11. INDEMNIFICATION 

 
11.1. The SCHOOL DISTRICT agrees to and shall indemnify, save and hold harmless 

PALOMAR and its governing board, officers, employees, administrators, independent 
contractors, subcontractors, agents and other representatives from any and all claims, 
demands, liabilities, costs, expenses, damages, causes of action, losses, and judgments, 
arising out of SCHOOL DISTRICT’s performance of this Agreement. The obligation 
to indemnify shall extend to all claims and losses that arise from the negligence of the 
SCHOOL DISTRICT, its officers, employees, independent contractors, 
subcontractors, agents and other representatives 
 

11.2. PALOMAR agrees to and shall indemnify, save and hold harmless the SCHOOL 
DISTRICT and its governing board, officers, employees, administrators, independent 
contractors, subcontractors, agents and other representatives from any and all claims, 
demands, liabilities, costs, expenses, damages, causes of action, losses, and judgments 
arising out of PALOMAR’S performance of this Agreement. The obligation to 
indemnify shall extend to all claims and losses that arise from the negligence of 
PALOMAR, its officers, employees, independent contractors, subcontractors, agents 
and other representatives. 

 
12. INSURANCE  

 
12.1. PALOMAR shall carry public liability insurance.  Insurance covers faculty members 

and staff of PALOMAR with limits of Professional Liability $1,000,000/$3,000,000, 
paying up to $1,000,000 for each claim up to a total of $3,000,000 in any one year 
during assignment on SCHOOL DISTRICT’S premises.  Upon execution of this 
agreement between the respective parties, and prior to placing any students, 
PALOMAR shall provide SCHOOL DISTRICT with certificate of insurance 
evidencing coverage, which shall name SCHOOL DISTRICT as an additional insured. 

 
12.2. PALOMAR shall carry Workers' Compensation Insurance equal to that carried with 

the State Compensation Insurance Fund and shall cover faculty and staff of 
PALOMAR during assignment at SCHOOL DISTRICT’s premises. Upon execution 
of this agreement between the respective parties, and prior to placing any students, 



                             11 | P a g e  
 

PALOMAR shall provide SCHOOL DISTRICT with certificate of insurance 
evidencing coverage.  

 
12.3. PALOMAR shall defend, indemnify and hold SCHOOL DISTRICT, its officers, 

employees and agents harmless from and against any and all liability, loss, expense 
(including reasonable attorneys’ fees), or claims for injury or damages arising out of 
the performance of this Agreement but only in proportion to and to the extent such 
liability, expense, attorneys’ fees or claims for injury or damages are caused by or 
result from the negligent or intentional acts or omissions of PALOMAR, its officers, 
agents, or employees while on SCHOOL DISTRICT premises.  SCHOOL DISTRICT 
shall defend, indemnify and hold PALOMAR, its officers, employees and agents 
harmless from and against any and all liability, loss, expense (including reasonable 
attorneys’ fees), or claims for injury or damages arising out of the performance of this 
Agreement but only in proportion to and to the extent such liability, expense, 
attorneys’ fees or claims for injury or damages are caused by or result from the 
negligent or intentional acts or omissions of SCHOOL DISTRICT, its officers, agents, 
or employees while PALOMAR instructors, students and staff are on SCHOOL 
DISTRICT premises. 

 
13. NON-DISCRIMINATION 

 
13.1. Neither the SCHOOL DISTRICT nor PALOMAR shall discriminate on the basis of 

race or ethnicity, gender, gender identity, gender expression, nationality, physical or 
mental disability, sexual orientation, religion, or any other protected class under 
California or federal law. 

 
14. CANCELLATION AND TERMINATION 

 
14.1. Either party may terminate this Agreement by giving written notice specifying the 

effective date and scope of such termination.  The termination notice must be 
presented by March 1 for the following fall semester and by September 1 for the 
following spring semester.  Written notice of termination of this Agreement shall be 
addressed to the responsible person listed in Appendix A of this Agreement. 

    
15. INTEGRATION 

 
15.1. This Agreement sets forth the entire agreement between the parties hereto and 

supersedes any and all prior agreements and understandings, oral or written, relating to 
the subject matter of this Agreement.  

 
16. MODIFICATION 

 
16.1. No modifications or amendments of any of the terms or provisions of this Agreement 

shall be binding unless made in writing and signed by the parties. 
 

17. SEVERABILITY 
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17.1. This Agreement shall be considered severable, such that, if any provision or part of 

this Agreement is ever held invalid under any law or ruling, that provision or part of 
this Agreement shall be unenforceable, and all other provisions or parts shall remain in 
full force and effect. 

 
18. COUNTERPARTS 

 
18.1. This Agreement may be executed by the parties in separate counterparts, each of 

which when so executed and delivered shall be an original, but all such counterparts 
shall together constitute one and the same instrument. 

 
 
 
 
 
SCHOOL DISTRICT: 
 
 
 
       
  Date 
   
 
 
PALOMAR:  
 
 
 
         
Ron E. Ballesteros-Perez    Date 
Assistant Superintendent/Vice President 
Finance & Administrative Services  
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APPENDIX A 
COLLEGE AND CAREER ACCESS PATHWAYS (CCAP) 
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

WHEREAS, Education Code § 76004 (c)(1) mandates that PALOMAR and the SCHOOL 
DISTRICT record specific components of the CCAP Agreement for mandated reporting 
requirements to include, but not limited to, the total number of high school students to be served, 
the total number of full-time equivalent students projected to be claimed by PALOMAR, the 
scope, nature, time, location, and listing of community college courses to be offered; and  

WHEREAS, Education Code § 76004 (c)(1) mandates that the CCAP Agreement shall also be 
used to record protocols for information sharing in compliance with all applicable state and 
federal privacy laws, and  

NOW THEREFORE, PALOMAR and SCHOOL DISTRICT agree as follows: 

I. LEGAL AUTHORITY AND ADOPTION:

1. PALOMAR and SCHOOL DISTRICT may enter into a CCAP agreement that is
approved by both PALOMAR and SCHOOL DISTRICT within the service area of
PALOMAR.

2. Governing Board of PALOMAR and SCHOOL DISTRICT, prior to adopting a CCAP
agreement, shall present the CCAP agreement as an informational item at an open
public meeting.

3. Governing Board of PALOMAR and SCHOOL DISTRICT, at a subsequent open
public meeting, shall take comments from public and approve or disapprove the
CCAP.

SCHOOL DISTRICT Board Meetings

(a) Information Board Meeting Date: 6/22/2017 

(b) Public Comment Board Meeting Date: 7/27/2017 

PALOMAR Board Meetings 

(a) Information Board Meeting Date:

(b) Public Comment Board Meeting Date:

4. A copy of the CCAP partnership agreement shall be filed with the California
Community Colleges Chancellor’s Office before the start of the CCAP partnership.
The Chancellor may void any CCAP partnership agreement it determines has not

EXHIBIT J-29
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complied with the intent of the requirements of this section. 
 

Date of CCAP submission to the Chancellor’s 
Office: 

 

By Whom:  Title:   

 
  
II. POINTS OF CONTACT 

 
The CCAP partnership agreement shall identify a point of contact for PALOMAR and 
SCHOOL DISTRICT. 

 
PALOMAR Point of Contact 
Name:   Title:  
Telephone:   Email:  
 
  
SCHOOL DISTRICT Point of Contact  
Name: Donna Caperton  Title: Assistant Superintendent 

Business Services 
Telephone: (760)726-2170 ext: 92302  Email: donnacaperton@vistausd.org 
 

III. NOTICES 
 

Any and all notices required to be given hereunder shall be deemed given when personally 
delivered or deposited in the U.S. Mail, postage to be prepaid, to the following addresses: 

 
PALOMAR 
Attn: Dr. Jack Kahn, Vice President for Instruction 
Palomar Community College District 
1140 W. Mission Road 
San Marcos, CA 92069 
 
SCHOOL DISTRICT  
Attn: Business Services  
Donna Caperton 
Vista Unified School District 
1234 Arcadia 
Vista, CA 92084 
 

 
IV.  PROTOCOLS FOR INFORMATION SHARING 
 

1. PALOMAR and SCHOOL DISTRICT understand and agree that education records of 
students participating in this Agreement and personally identifiable information 
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contained in those educational records are subject to the Family Educational Rights 
and Privacy Act (FERPA) 20 U.S.C. § 1232g; 34 C.F.R. Part 99, including the 
disclosure provisions of § 99.30 and state law as set forth in Education Code §§ 49064 
and 49076. PALOMAR and SCHOOL DISTRICT agree to hold all student education 
records generated pursuant to this Agreement in strict confidence, and further agree 
not to re-disclose such records except as authorized by applicable law or regulation or 
by the parent or guardian’s prior written consent. (34 C.F.R. § 99.33 (a), (b); 34 C.F.R. 
§ 99.34(b) and Education Code §§ 49064 and 49076). 
 

2. Information sharing between PALOMAR and the SCHOOL DISTRICT will include 
the following: any and all admissions, registration, and grade information. Information 
will be shared between PALOMAR and SCHOOL DISTRICT points of contact named 
in Section II of this Appendix. Information sharing will only be on a legitimate need- 
to-know basis.  
 

V.  CCAP AGREEMENT EDUCATIONAL PROGRAM(S) AND COURSE(S) 
1. Total number of high school students to be served:   140 per semester. 
2. Total number of FTES projected to be claimed under this Agreement: __16__ per 

semester. 
3. Scope, nature, time, location, and listing of community college courses to be offered 

will be appended to this document each semester during the term of this Agreement 
and shall be known as Appendix B.  Appendix B shall accompany the original 
submission of this document to the Chancellor’s Office and shall subsequently be 
submitted per Chancellor’s Office instructions.   
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APPENDIX B 
COLLEGE AND CAREER ACCESS PATHWAYS (CCAP) 
A DUAL ENROLLMENT PARTNERSHIP AGREEMENT 

 
CCAP Agreement Fall 2017 through Spring 2020 has identified the following: program year, 
educational programs and courses to be offered at the said date, time and location, the total 
number of students to be served, projected FTES, and the instructor. Books and instructional 
materials are also specified below. 
 
1. EDUCATIONAL PROGRAM AND COURSES  

Fall 2017  
District Calendar VUSD: August 14 – December 20; PCCD: August 21 – December 15 
Non-Student Days September 4, November 10, November 20 - 24 
Minimum Days VUSD: December 18-20 

 
 
 
 
 
 

COURSE,  
COURSE TITLE 

COURSE 
# 

TIMES DAYS INSTRUCTOR LOCATION, 
ROOM # 

STUDENTS 
SERVED 

FTES 

Prealgebra MATH 15 8:10 am – 
9:35 am 

TTH TBA VHS/TBD Up to 35 3.4 

Beginning Algebra MATH 50 2:35-3:50 TWTH TBA  
RBV/TBD 

Up to 35 4.6 

Intermediate Algebra MATH 60 2:35-3:50 TWTH TBA RBV/TBD Up to 35 4.6 

College Success COUN 
115 

8:10 am – 
9:35 am 

WF TBA VHS/TBD Up to 35 3.4 

  

SCHOOL DISTRICT: 
 
 
Educational Program: 

Vista Unified High School: 
 
 
Program Year: 

Vista High School,  
Rancho Buena Vista High School  

 
College Readiness 

 
2017 - 2018 
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Spring 2018  
District Calendar VUSD: January 9 – June 7; PCCD: January 29 – May 25 
Non-Student Days January 15, February 16, 19, March 26 – 30, May 28 
Minimum Days June 5-7 

 

 

COURSE,  
COURSE TITLE 

COURSE 
# 

TIMES DAYS INSTRUCTOR LOCATION, 
ROOM # 

STUDENTS 
SERVED 

FTES 

Beginning Algebra MATH 50 8:10 am – 
9:35 am 

TTH TBA VHS/TBD Up to 35 4.6 

Intermediate Algebra MATH 60 2:35-3:50 TWTH TBA  
RBV/TBD 

Up to 35 4.6 

College Success COUN 
110 

2:35-3:50 TTH TBA RBV/TBD Up to 35 3.4 

College Success COUN 
110 

8:10 am – 
9:35 am 

WF TBA VHS/TBD Up to 35 3.4 

 

2. BOOKS AND INSTRUCTIONAL MATERIALS 

 

COURSE TEXTBOOK, EDITION COST OF 
TEXTBOOK 

OTHER INSTRUCTIONAL 
MATERIAL 

COST OF 
MATERIAL 

Math 15 Prealgebra (4th Edition)   $31.50  None Approximate 
cost of books 
$1,102.50 

Math 50 Introductory Algebra (8th Edition) $179.90 None Approximate 
cost of books 
$6,296.50 

Math 60 Intermediate Algebra: Functions and 
Authentic Applications 4th Edition 

$29.99 None Approximate 
cost of books 
$1,049.65 

Counseling 
110 

Peak Performance:success in College 
and Beyond 9th Edition 
 

$94.01 None Approximate 
cost of books 
$3,290.35 
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EXHIBIT “A” 
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EXHIBIT “B”  
(Double click to open Article 17 of Palomar’s Collective Bargaining Agreement in its entirety.) 
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EXHIBIT “C” 
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   Foothill-De Anza Community College District 
   12345 El Monte Road, Los Altos Hills, CA 94022 

Memorandum of Understanding 

Online Education Initiative, funded by the Chancellor’s Office of the California 
Community Colleges (Foothill-De Anza Community College District, fiscal agent) 

and 
TTIP CCC TechConnect, funded by the Chancellor’s Office of the California Community 

Colleges (Palomar Community College District, fiscal agent) 

The TTIP CCC TechConnect project, awarded to Palomar Community College District under 
RFA #17-056, with support from the Chancellor’s Office of the California Community Colleges, 
is leading a statewide technology project which involves software services, training, online 
conferences and events, and user support.  The purpose of this project is to provide online 
training and online teaching certification for stakeholders in the California Community Colleges. 

Host College: Palomar Community College District 
(on behalf of TTIP CCC TechConnect) 

We, the Online Education Initiative (Foothill-De Anza Community College District, as fiscal 
agent) and the Host College named above hereby agree to the following: 

1. The Online Education Initiative will:

A. Agree to pay TTIP CCC TechConnect (Palomar Community College District, as fiscal
agent) the sum of $75,000 for co-sponsorship of the 2017 Online Teaching Conference
to be held June 20-21, 2017 at the Hilton Anaheim Convention Center in Anaheim,
California.

B. Provide workshop presentations and staff to present for an Online Education Initiative
“conference attendee track.”

2. The TTIP CCC TechConnect Project will:

A. Promote the Online Education Initiative as a co-sponsor of the conference in print, online
media, and at the conference.  This includes but is not limited to:

a. Logo displayed on homepage of OTC website and registration site with link to OEI
website.

b. Logo included on promotional material and signage.
c. Recognition in OTC email newsletter.
d. Recognition on Online Teaching Conference Facebook page and Twitter feeds.
e. 10’ x 10’ exhibit space, located in Ballroom where meals are served.

EXHIBIT N-3



B. Provide the Online Education Initiative with input into general program development for 
the conference. 

C. Provide a custom registration code for OEI staff, steering committee, and consortium 
representatives, including a reconciliation report of conference attendees by code. 
 

D. Collaborate with Online Education Initiative administration and staff in further promotion 
of the conference as deemed appropriate by both parties. 

 
 
 
 
 
 
Ron Ballesteros-Perez Date 
Assistant Superintendent/ VP, Finance and Administrative Services 
Palomar Community College District 
 
 
 
 
 
Kevin McElroy Date 
Vice Chancellor, Business Services 
Foothill-De Anza Community College District 
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7/5/17 Page 1 

PALOMAR COLLEGE 
Facilities Department 

A Building Remodel 

SUBJECT: Governing Board Approval: July Change Order 
DSA Application Number:  04-113932
Change Order No.: 03

PROJECT DESCRIPTION: 

This project is a renovation of the existing A Building & Veterans Center Renovation and is being funded through Prop M. 
The project consists of the interior renovation of 12,500 square feet of existing buildings built in 1965 over three (3) 
phases.  Work includes hazardous material abatement, demolition, interior framing, drywall & finishes. Project also 
includes all new MEP (Mechanical, Electrical and Plumbing) systems.  The project was awarded by the Governing Board 
on March 8, 2016.  

The project is currently approximately 85% complete. 

DESCRIPTION OF CHANGE: 

PCN3: 
A summary break down of changes to be funded via Owner Change Order is noted in the table below. 

DSA Mandated Changes (DSA/IOR Driven)  $  27,000.00 
Unforeseen Conditions  $  59,021.42 
Total Change Order #03  $  86,021.42 

Time Impact:  0 days working days Cost impact: $86,021.42  

Original Contract Value: $2,787,000.00
Change Orders to Date: $247,156.94
Proposed Change Orders: $86,021.42
Revised Contract Amount: $3,120,178.36

PCN3

FINANCIAL IMPLICATIONS: 
The A Building Remodel & Veteran’s Center Project is being funded through Proposition M. 

The above changes are included in Project Change order #03 and represent a total increase to the overall project in the 
amount of $86,021.42. 

RECOMMENDATION:  
It is recommended that the Governing Board approve the A Building Remodel & Veteran’s Center Project Change Order 
No. 03 for $86,021.42 and 0 calendar days.   
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