Palomar Community College District Policy BP 7150

HUMAN RESOURCES

BP 7150 EMPLOYEE EVALUATIONS

References:

Education Code Sections 70902 and 87663-87683;
Accreditation Standard I1l.A.5

All faculty and permanent staff members will periodically undergo a performance
evaluation.

All evaluations shall be conducted in accordance with the District’s policies and
procedures. The Governing Board shall ensure that all employee evaluations are
conducted under the direction of the employee’s supervisor and in a manner that
promotes fairness and accuracy. This process shall include, but not be limited to,
advance notice to the evaluated employee both as to the time and process of the
evaluation and shall provide the evaluated employee an opportunity to review the
content of the evaluation. The evaluated employee shall have an opportunity to be
heard as to the content of the evaluation and shall have the right to have their
comments attached for inclusion in the personnel file and/or provided to the Governing
Board for any purpose.

The procedures for employee evaluations are delineated in the applicable collective
bargaining agreement, employee handbook, or administrator contract. The evaluation of
administrators shall include, to the extent possible, faculty evaluation per Education
Code Section 87663 and all other applicable employee groups.

Also see BP/AP 3410 titled Nondiscrimination, BP/AP 3420 titled Equal Employment
Opportunity, and BP/AP 2435 titled Evaluation of the Superintendent/President.

Adopted: 12/9/08; Revised: 2/16/10; Revised: 5/8/18; Revised: 12/7/21
(Replaces former Palomar Policy 173 and Procedure 173 and all previous versions of BP 7150.)
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