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« SELE-REFLECTION
TOPICS FOR « WHAT 1S DEI AND WHY 1S IT IMPORTANT

DISCUSSION « LQUALITY. EQUITY, LIBERATION, & INCLUSION
« WHO IS IMPACTED?

« OUTCOME OF DEI
« How DOES DEI IMPACT YOUR ROLE?




SELF-REFLECTION

I deny racism is
a problem.

1 avoid
hard questions.

Becoming Fear Zone
Anti-Racist

Learning Zone

| strive to be
comfortable.

| talk to others who A
look & think like me. I am vuhetabie =boutmv-

lllsﬁentoothetswhoﬂﬂnk&
look dlfferently than me.



WHAT IS DEI AND WHY IS IT IMPORTANT?




LQUALITY, EQUITY, LIBERATION, AND INCLUSION




Fall 2019 Fall 2020
Fall 2019 Fall 2020 Ethnicity m % m %

Student Status # % # % American Indian/Alaska Native 35 0.4% 24 0.3%
Full-Time 7,954 31.6% 7,023 32.8% Asian 5.7% 5.0%
Part-Time 15,436 61.4% 13,644 63.7% Black/African American 3.0% 2.8%
Non-Credit 1,750 7.0% 763 3.6% Filipino 2.8% 3.0%

5 5 Full-Time Hispanic 47.4% 46.4%
Total 25,140 100.0% 21,430 100.0% ST 0.4% 0.5%

Source: MIS Submissions to CCCCO White 31.5% 33.1%

Multi Ethnic 6.2% 6.9%
Unknown 2.6% 1.9%

Student Fall 2019 Fall 2020 : : : Total 100.0% 100.0%
American Indian/Alaska Native 0.7% 0.8%

Status Gender # % # % A 4.0% 4.5%
Female 3,943 49.6% 3,120 53.2% Black/African American 2.9% 2.9%
Male 3,954 49.7% 3,219 45.8% Filipino 2.4% 2.5%
Non-binary* - 0.0% 4 0.1% Hispanic 45.6% 45.4%
Unkno“"n 57 0?% 64 09% Pamﬁc Islander 0.4% 0.3%
‘Whi 35.3% 35.6%

7,954 100.0% 7,023 100.0% Mui:ieEthnic . e

Female 47.8% 6,995 51.3% Unknown 3.7% 2.3%
Male 51.3% 6,522 47.8% Total 100.0% 100.0%
Non-binary* 0.0% 16 0.1% American Indian/Alaska Native 0.0% 0.0%
Unknown 0.9% 111 0.8% e L] o
Total 100.0% 13.644 100.0% Black/African American 0.9% 0.8%

. 2 - Filipino 0.5% 0.5%

Female 56.1% 518 | 67.9% Non-Credit  Hispanic 73.9% 74.6%
Male 36.1% 28.2% Pacific Islander 0.2% 0.0%
Non-binary* 0.1% 0.0% White 11.7% 13.8%
Unknown 7.8% 3.09%, Multi Ethnic 0.7% 1.0%
Total 100.0% 100.0% | AL Db el k)

Total 100.0% 100.0%
Grand Total 100.0% 100.0% Grand Total 100.0% 100.0%

Full-Time

Non-Credit




PALOMAR
CALL TO

COLLEGE
United

Educators for
Antiracism

Creating an Antiracist
Framework

#l
#2
H#3
#4
#5
#6
H#1
H8
#9

Racial Equity for Police Reform

Space for Black/African American Students
Hiring of Black/African Americans

Hiring of Diverse Faculty

Audit Classroom Climate

PD Training

Black/African American employee protections
Get out the vote

Black/African American Student Graduation




OUTCOMES OF DEI AT PALOMAR COLLEGE 2020-2021

* Police Academy Banned Carotid Restraint & Regional work

* Created antiracist Board Policy & working on AP

* Joined USC Alliance

* Human Resources Timeline to adopt antiracist practices

* Formed multiple alliance groups (PBFSA, APAHE, WAAP, & Empowered Womxn)
* Decolonizing your syllabus

 Subcommittee on Hiring from Faculty Senate

* Numerous healing events and circles
THIS 1S JUST A SAMPLE!



How DOLS DEI
IMPACT YOUR ROLE

AS A FOUNDATION
BO ARD MEMBE R? Please upload your response onto



https://padlet.com/hossnasadatahadi/e74gkh7krk08ty4v

