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Palomar College and MiraCosta College Nursing Education Departments 
Nursing & Surgical Technology Community Advisory Meeting 

Minutes 
May 4, 2018 

11:00am – 12:30pm 
T430 

 
Attendees: Lillian Batista-Edwards, Lori Boyd, Barbara Brock, Darlene Burke, Sandra Comstock, Donna Davis, Karen Donovan, Yvette Duncan, Ann 
Durham, Roland Estrella, Marti Essman, Debbie Foley, Michael Gomez, Patricia Guerra, Jessica Hernandez, Lorna Kendrick, Megan Korner, Monique 
Lineback, Lisa Maloy, Linda McDonald, Emily Messineo, Martie Napier, Edward Niavez, Denise Omitt, Lorraine Pagni-Kiefer, Nancy, Pince, Loren Pope, 
Joel Powell, Michelle Riingen, Julia Robinson, MaryEllen Ross, Kim Roy, Nora Saunders, Kajal Shelat, Vicky Tam, Julie Van Houten, Stacey Wilson 
 
Recorder: Aimee Barragan 
 

Topic Information/Discussion 
Call to order 11:06am 
Announcements 
Welcoming remarks • S. Comstock welcomed everyone to the meeting. 
Approval of Minutes • One correction will be made; MCC has less than 10% attrition, not retention. 

• Approval of the minutes motioned by L. Maloy, seconded by K. Roy, approved unanimously.  
Introductions • Everyone introduced themselves, which included representatives from 11 schools and 3 agencies. 
New Business 
Updates on Palomar’s 
Nursing Program 
 

• Palomar College (PCC) has two ADN cohorts start each year, with two graduations a year. 
• Retention is 98% 
• Job Placement for new grads is 96%, with 75% of graduates getting jobs after 6 months, and 21% after 7-

12 months. 
• 92% pass rate on NCLEX for 2016/17. 
• Received recognition as a gold star program from the Chancellor’s Office in spring 2018. Criteria to 

obtain this recognition is meeting all 3 of the following metrics: 
o Increase earnings by 50% or more 
o Attainment of the regional living wage by 70% or more 
o 90% or more are employed in a job similar to their field of study 

• Offering new courses in fall 2018 geared toward the medical professions student. Courses will be offered 
online, as non-credit courses, through Allied Health. 

• The 16 week summer “Gray’s Anatomy” program will be offered this summer for high school students 4 
days a week. This includes content on therapeutic communication, soft skills, medical terminology, 
medical math, professionalism, health assessment, and exposure to various other healthcare related fields 
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through guest speakers.  
• There is continued new construction on campus, with a new Library being the most recent finished 

building.  
• Continuous work is being done on the concept based curriculum utilizing ATI.  
• Clinical placement and preceptor continue to be a challenge. There will be more use of the sim lab in the 

future. It is being expanded and a new full time sim lab coordinator was recently hired. 
• The LVN-RN program will only be offered once a year starting in spring 2019, instead of twice a year. 
• Perkins, Strong Workforce, State Growth and Assessment, Recruitment and Retention grants have been 

received.  
• There are currently 9 full time faculty, with one retiring in May; Nancy Pince. A new full time OB faculty 

member was recently hired. 
• A full time Pediatrics faculty member is needed.  

Updates on MiraCosta’s 
Nursing and 
Surgical/Technology 
Health Programs 

• MiraCosta College (MCC) has smaller class sizes than Palomar, admitting only 20 students into the ADN 
program twice a year and 20 students into the LVN-RN program in the summer.  

• The attrition is less than 10%, including the LVN-RN program. 
• An offer was just made to a new OB/Peds instructor and a new LVN Director was hired, Angelito dela 

Cruz, who started his education at MiraCosta as a CNA, then LVN, LVN-RN, etc. He now has his DNP 
and FNP. 

• The LVN program is graduating 16 students in August. A new cohort of 20 students will begin in fall 
2018. 

• When the new Nursing building is complete, a full time LVN program may be offered. 
• Received recognition as a gold star program from the Chancellor’s Office in spring 2018. Criteria to 

obtain this recognition is meeting all 3 of the following metrics: 
o Increase earnings by 50% or more 
o Attainment of the regional living wage by 70% or more 
o 90% or more are employed in a job similar to their field of study 

• 93% pass rate on NCLEX for 2016/17 
• Job placement is 65-92% over the last 3 years. 
• MCC hosts an ADN-BSN fair twice a year for students to learn about their BSN options. At least 38% of 

MCC ADN students have pursued their BSN. 
• Perkins, Strong Workforce, and Chancellor’s Office grants have been received.  
• There has been issues securing clinical placements, especially for preceptorships. 
• The CNA program graduates 20 students 5 times a year.  
• 100% of the 40 students who took the CNA state exam in fall 2017 passed. 
• The California Department of Public Health is implementing curriculum changes related to dementia and 

Alzheimer’s. A new skills set will be implemented in July as well. All MCC handbooks and curriculum 
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will be revised to reflect the changes 
• CNA students are being approached by Nursing Directors while in the clinical setting being offered jobs, 

and they are taking them after passing their state exam.  
• The Home Health Aide course was cancelled this spring because there was no instructor available to teach 

it. It will be offered in the fall if an instructor is found. 
• The Surgical Technology Program starts a new cohort of 16 students every January. 
• Last year 10 students graduated. The average retention rate is 60%. 
• The CST pass rate last year was 80%, which is higher than the national average of 70%. 
• Starting in fall 2018, Anatomy will replace the NURS 151 prerequisite for the ST program. 
• 80-90% of Surgical Technology graduates receive jobs in the OR after completing the program.  
• This semester the ST program adopted a new textbook and added more material to the course because of 

changes to technology with computers, robots etc. 
• The ST program received money to purchase a C-section simulator which will be used this summer. This 

will give students an opportunity to see an open belly surgery since a lot of surgeries are now laparoscopic 
in the hospitals. 

• L. Batista-Edwards is still having problems securing clinical sites. Last year two students couldn’t finish 
on time because of lack of placements, so they are finishing this semester. 

• S. Comstock shared that MCC is developing a Medical Assistant program. She is working with Mesa 
College, hoping to develop a program similar to theirs, beginning fall 2019. 

• HWI sponsored a peri-op course last summer, but there was a problem finding placements. It is suspended 
for now. 

• Four students completed the course, completing their preceptorships at Rady Children’s Hospital. Only 
one was hired in the OR. Three cannot find OR positions. 

Advisory Committee 
Partners Suggestions for 
Curriculum or Practice 
Changes  

• T. Guerra from TCMC shares that the remodel of the Women’s and Newborn unit is complete, but the 
NICU is still being remodeled. They continue to grow in the mental health services area. TCMC is 
expecting a joint commission survey in the fall. Students will be displaced at this time. There was a recent 
mock survey which focused on suicide and ligature risk. Guerra shares that the CNA’s are having a 
difficult time renewing their certificates with the state and advises everyone to share the rules for renewal 
with their CNA graduates. TCMC does require the CNA certification for their assistants.  

• B. Brock from the Grossmont Health Occupations Center shared that the director, Carol Oceans, is 
retiring, and they are currently recruiting for her replacement. GHO recently started the process of 
constructing a new lab. The CNA pass rate is 100%, with most CNA and MA graduates finding jobs.  
24/34 of the December LVN graduates have passed their NCLEX so far. 

• N. Saunders from Vista Community Clinic states that they used to have students from MCC and would 
like them to return again. Barragan from MCC will send a new contract to establish a partnership. 

• K. Donovan from PCC is hosting a virtual dementia tour in the fall which will train students and faculty to 
be empathic and understanding of what a dementia patient is going through. Comstock from MCC shares 
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that instructor Sue Simpson is currently on sabbatical and is attending “dementia village” in Amsterdam.  
• A. Durham from the Health Workforce Initiative (HWI) at Grossmont College recently attended an 

Alzheimer conference which she feels would be a great conference to bring to San Diego County. A flier 
was passed out advertising free training workshops focusing on “The Critical Six Soft Skills”. These 
workshops are now offered to industry partners as well as the schools. Please contact Durham if there is a 
need for workshops on other topics. June 14 is available if anyone would like to book a workshop at their 
location for 12-14 people. HWI is working with the Welcome Back Center to offer single subject courses 
that some may need to satisfy the CA BRN requirements, Contact Munqith.Alhajjaj@gccd,edu or 619-
644-7206 for more information. HWI is working on MA expansion. There will be 7 summits regionally 
throughout the state, focusing on clinical placing issues. A. Durham will contact people later this summer. 

• L. Maloy from Grossmont College (GCC) reports that 38/40 students from a cohort are graduating this 
spring. GCC is having an all-day curriculum retreat in June, and is considering eliminating the 
preceptorship course, bringing in ambulatory outpatient coursework instead.  

• M. Lineback from Palomar is becoming a Certified Healthcare Simulator Educator (CHSE) and would 
like feedback from others who work in a sim lab. 

• R. Estrella from MCC states the Nursing Student Association (NSA) is aligning with PCC and California 
State University San Marcos (CSUSM) for the annual 5k, 1k walk. MCC recently hosted high school 
students from Oceanside HS, explaining to them their options moving forward into the Healthcare field.  

• M. Essman from MCC stated that community volunteers are needed every semester to act as patients in 
the lab so the first semester students can practice their soft skills prior to going to the hospital. Contact 
messman@miracosta.edu if interested.  

• E. Niavez from Vista Adult School states he has recently been aligning curriculum with MCC and PCC 
for credit. They just had a WASC Accreditation visit and are awaiting the results.  

• M. Napier from Vista School District (VSD) shared that they have articulated courses at MCC and PCC 
and are starting a medical pathway program at Rancho Buena Vista High School. 

• D. Foley from OHS has 60 students from the 3 year Health Academy graduating the spring. MCC states 
they will give the graduates from the OHS Health Academy 5 points towards their ADN application if 
they present their certification of completion. OHS just partnered with the Oceanside Lifeguards and 
Oceanside Fire Department and hosted an event, training 490 OHS students in CPR. D. Foley is retiring 
and K. Roy will be taking her place with the Health Academy. 

American Data Bank – 
Complio Issues 

• Y. Duncan from MCC shared that she attended a Complio meeting and learned that the deadline is 
changing, and rotations needs to be shared with the facilities 2-3 weeks prior to the start of the rotation. 
All students in the rotation must be compliant together. There have been many issues lately, including 
with TB, so the consortium will be reviewing their requirements. However, hospitals are adding their own 
requirements. MCC is enforcing all students to have 2 negative tb tests within the year. PCC and GCC 
state that they are getting their immunization documents from the students before they leave for summer 
break.  

mailto:Munqith.Alhajjaj@gccd,edu
mailto:messman@miracosta.edu
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ADN to BSN Pathways  • J. Powell from Azusa Pacific University (APU) stated they have 6 regional campuses. The San Diego 
campus has brand new labs. APU offers both an online and face-to-face ADN-BSN program, as well as a 
bridge program for 2nd or 3rd semester ADN students. The online ADN-BSN program is very successful, 
graduating 60 students a year for the last 30 years. APU is considered one of the top 10 nursing programs 
in the US. 

• L. Kendrick from CSUSM, who is currently the CACN president elect, stated that CSUSM is starting to 
rewrite concept based curriculum. CSUSM offers a BSN accelerated program, FNP, Psyc NP, and soon a 
DNP program. The online ADN-BSN program is currently on hold, but she hopes to start it again soon. 
CSUSM no longer will require the language requirement they had in the past.  

• M. Riingen from Point Loma Nazarene University (PLNU) states that 34 RN-BSN students graduate 
today, May 4. 208 RN-BSN students have graduated in last3 years through the Community College 
partnerships. In fall 2018, new cohorts will start at Palomar College, Grossmont, San Diego City and 
Southwestern. 

• L. Boyd from National University (NU) shared that NU offers an online ADN-BSN program, which could 
be offered on ground if there is a demand. The program is 11 courses, completed in 11 months. ADN 
students can start the program prior to graduating, making the ADN-BSN program as short as 8 months. 
NCLEX credit is given. Scholarships are available. See attached flier for more details. Barragan from 
MCC will add NU to the invite list for the ADN-BSN fair. NU is the first Higher Education Institution to 
be Planetree Certified (www.planetree.org). 

Adjournment 12:42pm 
 

http://www.planetree.org/


 

 
MiraCosta College/Palomar College 

Combined Nursing & Allied Health Advisory Committee 
Friday, May 4, 2018 

11:00 a.m. – 12:30 p.m. 
Room T430 

Oceanside Campus 
 
 

AGENDA 
 
 

1. Call to Order 

2. Welcoming Remarks 

3. Approval of Minutes 

4. Introductions 

5. Updates on Palomar’s Nursing Program 

6. Updates on MiraCosta’s Nursing and Allied Health Programs 

7. Advisory Committee Partners Suggestions for Curriculum or Practice 
Changes 

8. American Data Bank – Complio Issues 

9. ADN to BSN Pathways 

10. Roundtable/Community Agencies 

11. Adjourn 
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